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" ARTICLE 1 - PREAMBLE |
1.0i .- Itis the intent of both Parties to this Agreement:

-a) to maintain and improve h_armonicus relations and settled conditions of
employment'between the Employer and the Union;

b) to recognnze the mutual value of joint discussions and negotiatlons :n all
matters pertaining to working conditions, employment services, etc '

c) to encourage efficiency in operations;
d) to promote the morale, WeII belng and security of all Employees in the
bargaining unit of the Union.
© ARTICLE 2 - TERM OF AGREEMENT

12,01 - Duration

This Agreement shall be blndlng and remain in effect from April 1, 2011 :
until March 31, 2014 and shall continue in full force and effect from year
to year thereafter, unless notlce is given as herelnaﬁter prowded

2.02 _' .'Changes in Agreement |

Any changes deemed necessary to this Agreement may be made by mutual
agreement at any time during the life of this Agreement, provided that such
changes ate properly finalized in writing and executed by the authorized ..
representatwes of the parties to this Agreement. .

' 203 B Notlce of Change

- Either party desiring to propose changes to this Agreement shall, between the '

“ period of sixty (60) and one hundred and twenty (120) days prior to the
termination date, give notice in writing to the other party of such intent.
Unless agreed othenmse in writing, withint thirty (30) working days of such
notice the parties will meet to éxchange proposais and enter into negotiations
for a new Agreement.

":2.04  Agreement to Continue in Force

- Both parties shall achere to the terms of this Agreement durlng their -
collective bargammg

CUPE 1846 Canadian Blood Services
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ARTICLE 3 - UNION RECOGNITION

3.0 The Employer recognizes the Canadian Union of Public Employees as the sole
' and exclusive bargaining agent for all Employees included under Certificate
#8-99 issued by the Alberta Labour Relations Board, which shall include
satellite locations which are connected to and/or operated from the Calgary
Iocatlon

302 No Employee shall be required or permitted to make a written or verbal

- agreement with the Employer or his representative that conflicts with the
terms of this Collective Agreement.

3.03 a) The use of volunteers shall not lead to the replacement transfer,

: reassignment, or layoff of bargaining unit Employees, to a reduction in
their Full-time equivalent, or to the elimination of positions in-the
bargammg unit.

b) Written statements describing all volunteer contributions shall be provided
to the Union. Volunteers will receive statements appropriate to the

. program(s) in which they participate, to ensure that they are aware of the ]

parameters of their contributions.
- ARTICLE 4 - NO DISCRIMINATION AND HARASSMENT ‘

- .4.01 - The: Employer agrees that there shalf be no discrimination, mterference

* restriction, or coercion exercised or practiced with respect to any Employee in -

- “the matter of hiring, wage rates, training, up- gradmg, promotion, transfer,
lay-off, recall, discipline, classification, discharge or otherwise by reason of

age, race, creed, colour, national origin, political or religious affi liation, sex or

marital status, place of residence, sexual preference, mental or phy5|cal A

disability, nor by reason of membership or activity in the Union, or any other
reason.

4.02 | Article 4.01 does not apply with respect to a refusal, limitation, specifi catlon
: or preference based on bona fide occupational requirements,

4.03 In accordance with the CBS Respect in the Worlkplace, Violence &
' Harassment Prevention Policy, as amended from time to time, the
‘Employer shall:
.a) Provide a work environment -free of harassment;

b) Inform all Employees of the policy, mcludlng their rights and their
respons;blhties

- CUPE 1846 Canadian Blood Services
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¢) Establish a procedure for receiving and investigating complaints of

harassment based on the principles of confidentiality and natural justice;

d) Advise the Union of all amendments to the policy in writing.

. ARTICLE 5 - MANAGEMENT RIGHTS

501

-5.02

-5.03

* The parties hereto agree that the operations of the Employer e_n'tail’Working '

methods, hours and processes which are peculiar to it. The parties hereto

further recognize that the function of the Employer is that of a-public service
with a humanitarian purpose. .

The Union further acknowledges that it is the exclusive function of the
Emplioyer to manage and control the Employer’s operations, subject;

- however, to the terms and provisions of this Agreement, and without fimiting

the generality of the foregoing to:

a) maintain order, diScipliné and efficiency;

- b) hire, discharge, transfer, promote, classify, demote, discipline, suspend,

lay-off, transfer and assign work to Empioyees, and to introduce new or
. impreved methods of facilities, provided that a claim that an Employee

. has been discharged or disciplined without just cause may be the subject’

of a grievance and dealt-with as hereinafter provided: _

C) manage, control, continue, discontinue in whole or in part the Employer's
operations, and without restricting the generality of the foregoing, to
determine the number of. Employees, schedules of production, kinds and
locations of machines and processes to be used and the scheduling and
conducting of clinics and deliveries and the determination of their
locations, in accordance with the function of the Employer as a
humanitarian service; ‘

The Union further recognizes that all Employees who form par't of a clinic
team must help each other. '

- ARTICLE 6 - UNION MEMBERSHIP, SECURITY AND'CHECK

6.01

The Employer agrees that all Employees covered by. this Agreement shall be

. deducted Union dues. Such dues shall be set by the Local Union. Dues shall
be deducted on a bi-weekly basis and-forwarded to the National Secretary-

Treasurer of the Canadian Union of Public Employees accompanied by a list

-of names of the Employees from whose wages the deductions have been

made and the pay period covered by the deduction.

CUPE 1846 Canadian Blood Services
- April 1, 2011 — March 31, 2014




6.02

6.03

6.04

6.05

6.06

The Employer agrees to provide income tax receipts for the total annual
deductions to each Employee along wsth or included m the Employee’s T-4

‘ statements

h All Employees of the Employer covered by this bargaining unit, as a condition
-of employment, shall become members of the Union according to the
.- constitution and by-laws of the Union. All new Employees shall, as a
. condition of employment, become members in the Union within sixty (60)
workmg days of commencement of employment.

The Union shall advise the Employer in writing of any change in the amount

- of dues to be deducted from Employees, four (4) weeks prior to the effectwe

date of the change.

'a) A representat:ve of the Union shall be glven thirty (30) minutes without

-loss of pay, once a month, to introduce the Union representative to
“Employees hired during that month. The Employer will advise the Union
' Representatwe of the date and time of the mtroductory meeting.

‘ b) The Employer agrees to acquaint new Employees with the fact that a

- Collective Agreement is in effect and specifically with the dues check-off
. provision. of the Agreemerit. In addition, each new Employee shali be

- provided with a copy of the Collective Agreement by the Employer. The

- Employer will advise all new Employee’s of the benefits that they are
- entitled to under this agreement. Including but not limited to vacation
wath pay, narmed holidays, sick leave health benef ts, and pension plan

¢) The Union will provide the Employer with an orientation package to be
distributed to each new bargaining unit Employee.

-Labour Management Committee

c _'a) A Labour Management Committee shall be establlshed cons:stlng of up to

three (3) representatives of the Union and up to three (3) representatives
of the Employer. The parties may agree to invite other participants to

B -attend a meeting.

~ b) The purpose of the Committee ia to:

i) provide effective communrcatlons between the Unlon and the
Employer;
i) - promote the meaningful transfer of information and Ideas;
fil) make recommendations on matters of mutual concern.

CUPE 1846 Canadian Blood Services
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c) The Commrttee shall meet every two (2) months, unless otherWIse agreed
upon, in accordance with the Terms of Reference.,

d) The Committee shall not hear matters pertatnrng to grievances or
collective bargaining.

) Attendance at Labour Management Meetings shall be 'without_'lo'ss of pay.
'ARTICLE 7 - DEFINITIONS =~

701 - Employes

" a) Regular Full-time Employees 7 ' , ‘

A Reguiar Fuil~trme Employee is one who has successfully completed her
probationary penod and is employed for an indefinite duration to work the
prescribed hours as specifi ed in Article 19 of this Collective Agreement.

b) Regular Part-time Emp_loy’ee

A Regular Part-tlme Employee is one who has successfully comp]eted her
probationary period and is employed for an.indefinite duration to work

- less than the full-time hours specified in Article 19.01 a) of this

- Agreement, unless the Employee is assigned to replace a Full-trme
_ :Employee on a temporary basis. :

' . The provisions of this Agreement shall apply to Regular Part- tlme

- Employees except where specifi cally provrded forin the Article and ona
. pro-rata basrs where applicable.

CUPE 1846 Canaclian Blood Services : S 5
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¢) Temporary Employee

A “Temporary Employee” is one who is employed for a defined specified -
time period to replace a Regular Fuli-time or a Regular Part-time
Employee who-is absent, or to underl:ake, or a55|st in undertaklng a
special project of limited duration.

~* The provisions of this Agreement shall apply to Temporary Employees
with the exception of the following:

14,01 - 19.05 b)
14.03b) &¢) 21.06

17 21.07

18 24

.cl) Casual Employee

- A Casual Employee is one who is called in to work occasionally, usually on-
a call-in basis for relief purposes, but who does not work a regular :
schedule or does so only for a specified time. . It is understood that Casual

“ Employees are not called in' where other Part-time Employees are
-available. :

The prov15|ons of this Agreement shall apply to Casual Employees, wrth
- the exception of the followmg

13 19.05 b)

14.01 21.06
14.03b) &) 21.07
17 24
18 |

7.02 Supervisor

LFor the purpose of this Collective Agreement, “Supervzsor” shall mean a

member of the Supervisory/Managerial team and who is outsrcle of the
.scope of this Collective Agreement

CUPE 1846 Canadian Blood Services , ' : : 6
" . April'1, 2011 ~ March 31, 2014 '




AL R T

ARTICLE 8 - CORRESPONDENCE AND COMMUNICATIONS

8.01

8.02

803

ARTICLE 9 - BARGAINING RELATIONSHIP

9.01

- of Agreements or grievances. Prior permission to have said access shall be

-All correspondence between the parties, arising out of this Agreement or

incidental thereto, shall pass to and from the Human Resources Manager or
(designate, Canadian Blood Services, the Recording Secretary and the

. President of the Local Union. In addition to the Recording Secretary, the
- National Representative of the Canadian Union of Public Employees shall have

the right to initiate correspondence on any matter concerning the Union and
shali be recognized by the Employer as having this right.

No Employee or group of Employees shall undertaké to répresent the Unign

- at meetings with the Employer without the proper authorization of the Local ﬁ
“Union. In representing an Employee or group of Employees, an elected or |

appointed spokesperson of the Union shall be the spokesperson, In order o
that this may be carried out, the Union will supply the Employer with the ' |
names of its officers and shop stewards. Likewise, the Employer shall supply '
the Union with a list of its supervisory personnel with whom the Union may
be required to transact business, ' o

. The Union shall have the Fight at any time to have the assistance of the
-representatives of the Canadian Union of Public Employees when dealing or
‘negotiating with the Employer. Such representative(s) shall have access to -

the Employer’s premises in order to investigate and to assist in the settlement'.

requested from the Manager Human Resources or designate in writing by the i
representative of the Canadian Union.of Public Employees. :

a) A Union Bargaining Committee shall be appointed and shall consist of not
-more than three members of the Union. The Union will advise the
-Employer of the Union nominees to the Committee. The Employer shall
not deduct any pay for members of the bargaining committee for time

_ spent in collective bargaining. - '

b) Should someone other than a Full-time Employee be selected to
participate in the collective bargaining process, such an Employee shall be
compensated for actual time bargaining up to a maximum of 7.5 hours o :

- per day. ‘ .

CUPE 1846 Canadian Blood Services = ' : ' 7
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ARTICLE 10 - SHOP STEWARDS

110.01

10,02

10.03

‘The Shop Steward system is accepted in principle by the Employer, and Shop

Stewards will be recognized as having authority to act on behalf of other
Employees. The names of Shop Stewards will be supplied in writing to the
Employer before they are recognized as Shop Stewards.

No shop steward shall leave work without obtaining the permission of her
supervisor. Such permission shall not be unhreasonably withheld.

Shop Stewards shall suffer no loss in pay for time spent on the Employer's
premises in performing their duties as Shop Stewards.

ARTICLE 11 - BULLETIN BOARDS -

"41.01

~ Union or CUPE Representative.

- The Union shall be provided with space in the Employer’s bulletin board on’

which to post notices regardinig Union meetings and announcements with
regard to collective bargaining or other Unjon matters, provided that all
notices posted thereat shall bear the signature of an officer of the Local

The location of the bulletin boards shall be all CBS faéility lunchrooms.

" . ARTICLE 12 - GRIEVANCE PROCEDURE

+12.01

1202

12,03

12.04
12,05,

12.06

CUPE 1846 Canadian Blood Services
Apl_'ii 1, 2011 — March 31, 2014

A grievance shall be deﬁned_as any difference or dispute arising out of --
interpretation, application, operation or contravention or alleged
contravention of this Collective Agreement.

Except for Step One of the grievance procedure, grievances shall_be_ in writing

in accordance with the following procedure.

-An Employee or group of Employees who believes themselves to be §
aggrieved shall initiate the grievance within ten (10) working days of the date

she/they become aware of, or reasonably should have become aware of the
occurrence, -

The grievor may be represented by the Local Union or the CUPE National
Representative at any Step of the grievance procedure. -

Time limits at any Step in the grievance procedure are mandatory unless
otherwise mutually agreed, in writing. ‘

a) A Group Grievance is a grievance affer;ting moré than one (1) Enﬁployee.




: b) A‘Polic_yAGrievénce Is any difference arising between the Employer and the
- Union concerning the interpreta_tion, application, administration, or alleged
violation of this Agreement. - :

c) A Group Grievance or Policy Grievance may be advanced to Step Two of
the Grievance Procedure by either party. Grievors involved in a Group”
Grievance may choose to delegate a representative group of grievors to

- attend a Step 2 meeting. |

12.07  The time limits specified in the grievance procedure including all the stages
' and steps referred to shall not include Saturdays, Sundays or Named
Holidays. Longer periods of time for consideration of agreements may be
given at any step in the procedure if mutually agreeable in writing to both
parties, with the exception of Arbitration where both parties agree to abide by
the Labour Code.

' 12,08  Grievances arising under this Agreemént shall be adjusted and settled as
- follows:

Step One

- The aggrieved Employee or group of Employees shall first discuss the
- grievance with the immediate Supervisor in the work area. Either party may
- exercise the right to have the case presented at a meeting to be called within’
seven (7) days of verbal submission of the grievance. The Supervisor will,
- within seven (7) days following the meeting to discuss the case, submit the
decision of the Employer verbally to the grievor(s).

Step Two

Failing a settlement in step one, the grievor may submit the grievance to the
Manager of the department, or designated representative, withina .
“period of seven (7) days following receipt of the verbal decision of : !
‘the Supervisor in Step One, The Manager or designate representative
shalt have ten (10) days following the meeting in which to render a decision

- in writing to the grievor and the Union.

'CUPE 1846 Canadian Blood Services ' _ , ' 9
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~ Step Three

Failing a settlement in Step Two, the grievor may submit the grievance to
the Human Resources Manager, or designated representative within
a period of seven (7) days, following receipt of the decision of the Manager
in Step 2. The parties shall meet within ten (10) days following receipt of
the submission to attempt to resolve the grievance. The Human Resources
Manager or designate representative shall have ten (10) days following the.
meeting in which to render a decision in writing to the grievor and the
Union.

Mediation

a) If the grievance is not resolved under Step 3 above, the Union and the
Employer may mutually agree to mediation in an effort to resolve the
. grievance prior to Arbitration. The role of the Mediator is to assist the
Union and Employer in reaching a mutually acceptable resolution to the
grievance as expeditiously as possible.

'b) If the Union and the Employer mutually agree to mediation, such

agreement will be confirmed in writing. S

- ¢) If the Union and the 'Emp_loyer do not mutually agree to mediation, the

~ grievance may be submitted to Arbitration.

~d). The Union and the Ei‘nblqyer will equally share the fe_es.ahd expénses' of

~ the Mediator.

€) The Union and the Employer will make reasonable efforts to reduce the
costs of mediation and to involve the Employee(s) and representatives of
- the Employer and Union most directly affected by the grievance. The
grievor(s) and a Union representative will be permitted to attend the
mediation sessions without loss of regular pay. Legal counsel will no
attend or directly participate in the mediation process. '

f) Upon request of the parties, the Mediator may provide recommendations
- -toresolve the grievance. Unless accepted by both parties, the Mediator’s -
- recommendations will be non-binding, will set no precedent, and will not
thereafter be referred to by the parties in respect of any other matter in
. any other proceedings. The parties will provide written notice toeach .
-other of their acceptance or rejection of the Mediator’s recommendations
within five (5) working days of receipt of the recommendations.

g) Either party may withdraw from mediation at any time during the process
by advising the Mediator and the other party. Time limits for advancing

- CUPE 1846 Canadian Blood Services -~ , : 10
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~ the griévance to arbitration will commence upon withdrawal from
- . mediation,

h) Agreements at mediation that resolve the grievance will be reduced to
- writing and signed by the Union and the Employer.

Arbitration

. Failing satisfactory settlement in Step 3 or Mediation, the Union or the
- -Employer may, within twenty (20) working days of the receipt of the decision
- rendered in Step 3, notify the other party in writing of its desire to submit
‘the grievance to Arbitration and name three persons it is willing to accept as
the single arbitrator in such notice.

~ Within ten (10) days of receipt of notice of arbitraﬁon, the party receiving
such notice shall notify the other party of its acceptance of one of the '

~ Suggested arbitrators, or provide the names of three persons that it is willing o

: to accept as the single arbitrator.

Should the parties be unable to agree on an Arbitrator, the party submitting
. the grievance to Arbitration shall request the Director of Mediation Servicesto
~appoint an Arbitrator in accerdance with the Alberta Labour Relations Code.

. 12._09 . The Arbitrator, where an Employee has been dismissed or suspended for .
- . -other than proper or justcause may: '

. -a) direct the Employer to reinstate the Employee and pay to the Employee a
.. sum equal to his wage loss by reason of suspension or dismissal or such
- lesser sum as, in the opinion of the Board of Arbitration, is fair and
reasonable, or ' '

b} make such other order as it considers fair and reasonable having regard
to the terms of the Coliective Agreement.

) 12.10'- Any Employee or Union Officer desiring to abpeal a dismissal or suspension
- shall do so under the Grievance Procedure and in such cases Step 1 of the
Grievance Procedure may be omitted. ‘

12.11 A Temporary or Casual Employee shall rot have the right to grieve the
. termination of her employment on the expiry of the term for which the
~ Employee was hired. I ) ‘

CUPE 1846 Canadian Blood Services - - | | 1
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... ARTICLE 13 - PROBATIONARY PERIOD

13.01  a) Regular Full-time Employees

- 13.02

CUPE 1846 Canadian Blood Services
April 1, 2011 - March 31, 2014

New Employees shall serve a probationary period of six hundred and fifty
{650) hours worked, extendible by up to an additional three hundred and

twenty five (325) hours worked. The Union shall be notified of any

extension beyond the initial six hundred and fifty (650) hours worked

" period and the Employee will be advised in writing of any performance

related concerns. Further, each full day of absence from work for any
reason will extend the probationary period by one day.

If a new Employee is unsatisfactory‘in the opinion of the Employer, such
Employee may be terminated at any time during the probationary period
without notice and without recourse to the grievance procedure, provided

‘such termination is not for reasons which are discriminatory, arbitrary or’

in bad fatth, - :

-lb)

Regular Part-time and Temporary Employees

“New Erhployees shail servé a probationary period of five hundred, eighty-

~two and one-quarter (582 %) hours worked, extendible by up to an

additional two hundred, ninety one and one-half (291 %) hours. The

~ Union shall be notified of any: extension beyond the five hundred, eighty-"
" two and one-quarter (582 ¥4) hour period. BT o :

| If an Embloyee is unsatisfactory in the opinion of the‘ Emblbyer, such -

Employee may be terminated at any time during the probationary period

- without cause or notice and without recourse to the grievance procedure,

€)

provided such termination is not for reasons which are discriminatory,

“arbitrary or in bad faith. B .

Casual Emplovees

The provisions of this Article do not appiy to Casual Employees.

‘Feedback on Progress

A new Employee will be kept regularly advised of his/her progress durir_lg the.

*_ probationary period.

1z




14.01

14.02

14.03

| 14.04

14.05

ARTICLE 14 - DISCIPLINE, DISMISSAL AND TERMINATiON

a) Except in cases of dismissal for just cause, Employees or the Employer
shall give twenty (20) working days’ notice of termination of employment
If twenty (20) working days’ notice is not given by an Employee, Article
23.10 shall apply.

b) prior to adminlstermg discipline the Employee will be advised of the time -

and place of a disciplinary meeting and shali be advised of their right to
have a Union representative in attendance.

An Employee who is dismissed shall receive his termination entitlement
within five (5) working days. An Employee who voluntarily leaves the -

- employ of the Employer shall receive the wages and vacation pay to which

he/she is entitled within ten (10) days following the date on whxch he/she
terminates his/her employment. _

~'An Employee shall be considered terminated when:

- a) absent from work for three (3) days or mere without good and proper

reason and/or without notn‘ymg the Employer;

" -b) does not return from lay-off as reqmrec[ or has been on a Iay—oﬁ‘ fora

-period of time exceedmg eighteen (18) months;

: c) fails to return to work within five (5) workmg days after bemg notified of

-recall from layoff, in accordance with Article 17.01 g).

o d) has been granted leave of absence of any kmd and overstays her leave

without the permission of the Employer, in accordance with Article 28.01
b). _

a) When the Employer processes a written disciplinary warning or when any

other disciplinary action is recorded against an Employee, a copy will be
forwarded to the Local Union Steward.

b) Employees will sign at the time of issuance that they have, in effect read
the document(s)

c) An Employee may elect to have a Shop Steward present during a
disciplinary meeting. :

Reprimands not involving suspension shall be removed from an Employee’s
file providing there has not been any additional’ offence(s) within a twelve '
(12) month period. -

* CUPE 1846 Canadian Blood Services
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14.06 Reprimands involving suspension shall be removed from an Employee’s file

providing there has not been any additional offence(s) within an eighteen
- (18) month period. ,

'14.07.  An Employee may submit a written request to view his personnel file once
- _every year and when necessitated by an Employee who has been
reprimanded or has filed a grievance, to the Human Resources Manager or
designate with at least forty-eight (48) hours notice.

. ARTICLE 15 - APPOINTMENTS, PROMOTIONS, TRANSFERS AND VACANCIES

15.01 a) The Employer agrees to post vacancies in reasonably accessible
locations for a period of not less than six (6) working days prior to an -
."appomtment being made. The job posting shall be based on the current
job description and will indicate: o

1) Position summary;
i) Qualifications; '
- i} Location;
'iv) Pay scale; :
V) Where to submit application;
- vi) Deadline for application.

) b) An electronic communication of the job posting and the subsequent
- successful applicant will be forwarded to the President, or designate, of
the tocal Union. ' :

) The Employer shall post the name: of the successful applicant to the -
position within seven (7) calendar days of the appointment.

d)} Notwithstanding the above, the Employer may implemeht
electronic postings, bulletin boards and/or application processes. -

15.02 - Temporary vacancies that are expected to be of duration of greater than four '
.(4) weeks shall be posted in accordance with Article 15.01 above.

15.03 a) For the' purpose of this Agreemerit, promotion shall mean an advancement
- 1o a dassification with a higher pay. grade. '

b) Transfer shall mean a change-to a c!aésiﬁcation with an equal or lower
pay grade as a result of an application made by the Employee.

. 15.04 Education, training and experience shall be conéidered in transfers and
- promotions with primary reference to the job description. Where these

- CUPE 1846 Canadian Blood Services ‘ | o - 14
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15.05

1506

15.07

| factors are judged to be relatively equal seniority shall be the determining

factor. Qualifications shall not be established in a discriminatory manner.

In filling posted 'pos'itions, an Employee applicant with seniority from within
the bargaining unit will be given first consideration before an external
applicant, provided they meet the necessary gualifications.

Order of Consideration

In cdnsider’ing internal_app_licants, the Employer wilf use the fo!lowi_ﬁg ordér:
a) Regular Employees; |

b) Terhpora’ry and Casual Employees.

Trial Perod

a) A successful applicant for promotion or transfer, to a different :
classification, shall be placed on a trial period of five hundred and eighty-
two and one-quarter (582 Y4) regular hours worked extendable up to two
hundred and ninety-one and one-half (291 ¥2) regilar hours worked by
mutual consent between the Union and the Employer, in which to
demonstrate satisfactory performance. During this trial period, the

Employee may choose to return or the Employer may direct the Employee

" to return to her former position and basic rate of pay.

classification, the trial period shall commence following the
Employee’s successful completion of the Employer’s Phlebotomy
training program. ' '

a) When an Employee is promoted, the salary of such an Employee sha'll be

advanced to that step in the new scale which is next higher than her
current rate of pay or to the step-which is next higher again if such salary
increase Is less than the Employee’s normal annual increment. An ,

- [Employee’s anniversary date for the purpose of an annual increment will
be changed to the date of the promotion.

b) When an Employee is transferred to a different classification in the same
wage group, her salary shall remain the same with the same anniversary
date. When an Employee is transferred to a classification in a lower wage
group, then her salary shall be changed to the same step on the new

b) Where an Em'pIOy_e__é is promoted or transferred to a Phlebotomist

classifications salary scale and the anniversary date will remain the same. =

CUPE 1846 Canadian Blood Services
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15.08 - a) A Regular Employee who is assigned to an alternate position on a
: temporary basis, within or outside of the bargaining unit, shall
retain their regular status and return to their regular position at
the conclusion of the temporary assignment.

Where such assignment is outside of the bargaining unit, the
- Employee will continue to accrue service for seniority, sick,
vacation and salary increments. '

“b) Inthe event a Regular Employee is temporarily assigned by the Employer
- to perform the duties of a higher paid classification within the bargaining
unit, she shall be paid a premium of one dollar and twenty five cents

($1.25) per hour when such assignment is for a full shift.

- ) When a bargaining unit Employee is temporarily assigned to a Supervisory
Jposition for a full shift, such Employee shall be paid a premium of one
dollar and twenty ﬁv_e_’cents per hour.

d) The premium noted in 15.08 b} and t)'above shall not be considered part
of the Employee’s basic rate of pay.

- 15.09 - a) When an other than Full-time Employee is appointed to a Reguiar Fuli-
-+ .. - time position all benefits of this Agreement that were not previousty
‘applicable will apply and commence to accrue from the date of

~ appointment to the Fuli-time position subject to the regulations and

- .eligibility requirements applicable to Regular Full-time Employees. The

- Employee’s future anniversary date for the purpose of annual increments

" shall be the date of appointment to the Regular Full-time position,

b) Further to a) above, the Employee will retain her accumulated service -
credits for the purpose of calculating vacation entitlement in the Fuil-time
position. ‘ '

) Filling of Temporary (Full-time) and Casual Positions

" The Employer will endeavor to fill Temporary (Full-time) and Casual
positions with availabie Regular Part-time Employees within classifications.
- The employment status of such Employees will not be changed to
. Temporary or Casual. - : : '

' CUPE-1846 Canadian Blood Services
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. ARTICLE 16 - SENIORITY

16.01

1602

16.03

Seniority is defined as a Regular Employee’s length of continuous service with

- the Employer within the bargaining unit from the last date of hire.

Seniority shall only be applicable in cases of lay-off, recall procedures,
selection of vacation dates and job postings.

Up to date seniority lists (Full-time and Part-time) shall be posted by the
Employer, in places accessible to all Employees by April 1% of each year, with
a copy to the local president or designate. An Employee who does not
believe her/his posted seniority is accurate shall raise this issue
with Human Resources within thirty (30) days of a new seniority list
being posted. : '

Requests for correction shall be made in writing and shall be limited
to alleged errors or changes that are unique to the newly posted
seniority list. : : -

In the event of a d_ispute' between Employees, ove'r their‘re_spéctive senioi'ity,
the Employer’s employment records shall be the official record. :

Temporary and Casual Employees shall accumulafe_senidrity, based on hours

worked, for the purposes of job postings only.

' ARTICLE 17 - LAYOFF AND RECALL PROCEDURE

- 17.01

[_)eﬁnition

The definition of a layoff for a Regular Fuli-time Employee is a reduction in
hours, or the elimination of a position, and the definition for a layoff for a
Regular Part-time Employee is an elimination of a position.

-At least twenty (20) working days prior to a layoff; the Efnployer will meet
- with the Union to inform the Union of the Employer’s intentions:

a) Inthe event of a lay-off, Employees shall be retained in the order of their
- classification seniority provided they have the required abilities and .
qualifications to fill the position available.

Employeés shall be recalled in order of classification seniority when work
becomes available provided they have the required abilities and. -
qualifications to fill the position available.

CUPE 1846 Canadian Blood Services
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© . b)Nonew Employee shall be hired until those laid off who can perform the
job available have been given the first opportunity of recall.

€) The Employer shall notify Employees to be laid off in accordance with this
- Article at least twenty (20) working days before the lay-off is to be
effective. If the Employee who has received a lay-off notice is not
provided with an opportunity to work during the notice period, such
Employee shall be paid an amount equal to the wages the Employee
- would have earned, had they worked their regular hours of work in the
- twenty (20) working day period. If such Regular Employee is assigned
_duties other than those normally connected with the classification i
question during the notice period, the Employee shall not be paid less
. than the amount of wages they would have been entitled to receive had ,A
- -such Employee not been provided with an opportunity to work during the
notice period. ' '

-+ d) Notice of lay-off shall be in writing and shail be served either in person, by
- double registered letter, or by courier signature directed to the Employee’s
- last known address. Lay-off notices served by registered mail shall be
considered served effective the date of registration with the postal
services, or if served in person, shall be considered served effective the
date of receipt by the Employee. Employees on authorized absence shall

be served their notice upon return to work.

e) The Union shall be notified in writing of lay-offs as they occur (i.e. cc. on
"~ lay-off letters). - ‘ ' '

f) Seniority shall be considered broken, all rights forfeited, and there shall be
no obfigation on the part of the Employer to rehire an Employee upon-the
expiry of eighteen (18) calendar months following a tay-off during which
time the Employee has not been recailed to work. o

g) The Employee on lay-off shall be résponsible to keep the Centre advised
- of her current address or changes in her address. Should an Employee
fail to return to work within five (5) working days after being notified in.
writing by registered mail at her last known address with the Employer,
‘'she shall be considered to have tefminated her employment.

h) -Employees on lay-off are not entitled to any benefits under this _
Agreement and shall not earn seniority, sick leave service credits, annual
vacation credits and Named Holiday pay during the entire period of lay-
off. The Employee’s salary increment shall also be adjusted by the same -
amount of time as the period of lay-off. " .
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i} An EmploYee in- a trial period, for a different position, at the time of layoff
or from a recall will retain the balance of their recall rights should they not
be successful in maintaining the position. '

ARTICLE 18 - TECHNOLOGICAL AND ORGANIZATION CHANGE

18.01 * Technological and Organization Change

a) In the event that Regular Employees will be displaced due to changein
- methods of operation, the Employer will notify the Union at least 2
months in advance of such change.

b) Provided a Regular Employee possesses the basic ability to perform in an
alternate position, the Employer will endeavour to-assign such affected
Employee to another position within the bargaining unit and agrees to
provide any necessary training. ' ‘ . '

c) Regular Employees who are assigned by the:Employer to a lower paid
position subject to b) above, shall continue to receive their current rate of
_pay until such time as the rate of pay for the lower paid position is equal
to.or greater than their current rate of pay, and thereafter shall be paid in

accordance with the lower paid classification.

d) Where alternative employment is not available, the Employer will give the - o
~Regular Employee a minimum of four (4) weeks notice or pay in lieu of U
notice of displacement and all conditions of the lay off and recall article '
shiall apply. ' :

18.02 - The provisions of this Article shall not apply to Temporary or Casual
Employees, '

* ARTICLE 19 - HOURS OF WORK

19.01 a) The normal hours of work for Regular Fuil-time Employees shall be
' - seventy-five (75) hours bi-weekly, and the normal daily hours shall be
seven and one half (7 V2) hours or as per posted schedules. The normal
- daily hours shall be exclusive of an unpaid meal break to be scheduled by
- the Employer. . '

b) A Regular Full-time Employee shall be paid her bi-weekly rate, seventy-
~ five hours, when if through no means attributable to her she has been ,
scheduled by the Employer to work less than the normal bi-weekly hours -
specified in Article 19.01 a) ' - co
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: 19.02  Regular Fuli-time Employees shall be scheduled four days off within fourteen -
- days, two (2) of which will be consecutive. The Employer shall endeavour to
- schedule such Employees two (2) consecutive days off each week and
endeavour to schedule every second (2™) weekend off.

~19.03 Cther than Full Time Employees

a) The normal hours of work for Regular Part-time Employees shall be less
than seventy-five (75) hours bi-weekly. ' '

b) Subject to operational requirements, Regular Part-time Employees will
have first access to additional available hours {Temporary/Term and
- Casual), subject to_availability and required qualifications.

¢} Regular Part-time and Temporary/Term Employees shall not work in.
- excess of six (6) consecutive calendar days without a day off.

d) Where the cancellation of a dlinic occurs, outside the control of the
- Employer, and where forty-eighty (48) hours notice is not provided and
where Employees cannot be otherwise deployed, the Employer will pay a
minimum of three (3) hours at the Employee’s regular straight time rate of
-pay. .

. €) A scheduled shift shall be no less than three (3) hours,

- f) While it is not the Employer’s intention to use split shifts as a regular part o
+ of scheduling, the Employer may do so. to accommodate certain situations,
which may arise from time to time. '

' '19.04  There shall be .a minimum of ten (10) hours’ rest between scheduled work
' ~ days. ' '

.~ 19.05 Work schedules shall be posted four (4) weeks in advance for all Employees, :
o however: c Lo

~a) in the event of an Employee returning from medical leave, or in the
situation of cancellation of surgery, and upon forty-eight (48) hours notice }
to the Employer, the Employer wiil endeavour, whenever possible, to ' ’
integrate the returning Employee into other available hours within the
department’s posted schedule;

b) the Employer will endeavour to assign all Regular Employee’s shifts on an.
equitable rotation basis based on skill sets, unless.otherwise mutually

agreed by the Employee and_ the Employer; -
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19.06

'19.'707.

19.08

- 19.09

CUPE 1'846 Canadian Blood Services

Q) when operational requirements permit, Employees may exchange shifts

among themselves provided that prior approval of such shift exchange is
sought from and given by the Employer and that there is no increases in
cost to the Employer. '
Hours of work wilt be deemed to include time off in lieu of overtime pay.
Rest Periods

a) As scheduled by the Employer,

[} one (1) rest period of fifteen (15) minutes with pay during each shift
of three and three-quarters (3 34) hours or longer;

i) two (2) rest periods of fifteen (15) minutes with pay during each shift
- of seven and one-half (7 1) hours, '

b) The Empfoyer shall.endeavor to ensure that rest periods will not be
scheduled in conjunction with meal periods or starting/quitting times.

c) Where an Employee is unable to take their scheduled rest period,

such rest period shall be provided later in the shift. Where this js

" not possible, the time will be added to their shift and be paid at

either the regular rate of pay or the overtime rate; whichever is
applicable, R ' '

‘An unpaid ‘mealfpe'riod of a mifzimum of thirty (30) minutes or up to sixty (60)
- minutes shall be provided by the Employer during each shift of seven and '

one-half (7 2) hours or more as per posted schedules. If an Employee is
recatled to duty during her meal period, additional.time shall be provided later
in the shift. If this is not possible, the Employee shall be compensated with

time off at a iater date.

In the case of mobile clinics, hours of work for Employees shall include travel
time from the Centre, or the point of origin of the mobite assighment, to the

~point of designation and return back to the Centre/point of origin. -

" April 1, 2011 - March 31, 2014
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. ARTICLE 20 - SHIFT AND WEEKEND PREMIUM
-20.01  Shift Premium -

An evening premium of two dollars and seventy-five cents ($2.75) per hour,
shall be paid to Employees for all hours worked, including overtime hours,
when the majority of such hours fall within the period of 1600 and 0800
~ hours of the next day. This premium will not be considered in determining the
 Employee’s overtime rate, vacation pay, holidays, sick leave or any other
benefits. This premium will not be considered part of the basic rate of pay.

20.02 Weekend Premium

A week-end premium of three dollars and twenty-five cents ($3.25) per hour
. shall be paid to an Employee working between 0001 Saturday and 2400
Sunday. This premium will not be considered in determining the Employee’s
overtime rate, vacation pay, holidays, sick leave or any other benefits. This-
premium will not be considered part of the basic rate of pay. '

.. ARTICLE 21 - OVERTIME AND CALLBACK
02101 Regular Full Time Employees

R a)- Overtime is all time authoriied_ by the Employer and worked by an
- Employee in excess of seventy-five. (75} hours bi-weekly. =

QOther than Full Time Employees

b) Other than Full Time Employees shall receive pay for all hours worked__in :
excess of seven and one-half (7 2) hours per day or seventy five (75)
hours bi-weekly. '

- 21.02 a) Overtime worked by an Employee immediately following or immediatély
o : preceding her scheduled shift shall be paid at double time {2X) her basic
hourly rate. ' ' '

~ b) Where unscheduled overtime is offered, the Employer shall
- endeavour to distribute such hours equitably amongst Employees
who regularly perform the required work and who have indicated
their availability in the availability book. :

) Where overtime is being offered to extend an existing shift, such
overtime shall first be offered to Employees who are already
working or scheduled to work that shift in order of seniority.
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121.03

21.04

21.05

21.06

21.07

CUPE 1846 Canadian Blood Services

Employees required by the Employer to work on their scheduled days off shall
‘be entitled to pay at the overtime rate of two times (2X) their basic rate of

pay for all hours so worked, or to compensating time off as provided in Article
21.06.

. “Call back

-An Employee who is calféd back to work outside his reqular scheduled hours

of work shall be paid for all hotirs worked or for two (2) hours, whichever is

- the longer at the overtime rate. When the Employee is able to resolve the

matter without returning to the workplace, she shall be paid for thirty (30)
minutes or for the actual time spent on the call, whichever is greater.
Subsequent calls within the half hour period shall not result in an additional
minimum thirty (30) minute payment.,

Where the required rest time between schéd_uied work days, in accordance

with Article 19.04, is not provided, the Employee shall receive payment of two

times (2X) the Employee’s regular hourly rate for all hours worked during the
rest period. o :

Time off in lieu of overtime shall be the equivalent of the actual time worked

‘adjusted by the overtime rate. ‘Regular Employees can accumulate such time

off, to @ maximum of thirty-seven and one half (37 V=) hours. Any such

- accumulation that would exceed this maximum will be paid .out to the
- . Employee at-the appropriate overtime rate.

a) .A Regular Employee may request time off in lieu of overtime to be taken

ata mutgally agreeable time; or . .

- b) A Regular Employee may request time off in lieu of overtime worked to be

- taken in-conjunction with the Employee’s annual vacation; or

~€) Time in lieu accumulated between January 1% and December 315

of the previous calendar year which has not been used or ,
scheduled for use hefore March 1% of the following year will be
paid out by the Employer.

A Régu!ar Employee called back from their scheduled vacation shall be paid

for all hours worked during this period at double time (2X) their basic hourly
rate of pay, and such vacation shall be rescheduled to a mutually agreed
fime. Failing mutual agreement, the vacation pay shall be paid out at the
completion of the vacation year. -
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.- - ARTICLE 22 - NAMED HOLIDAYS

22.01

T e

2203
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é) Regular Full-time Employeés shall be entitled to a paid day off on or for
(in lieu of} the following Named Holidays:

New Year's Day Labour Day

Family Day - Thanksgiving Day
Good Friday Remembrance Day
Christmas Day Victoria Day
Boxing Day . Canada Day
August Civic Day ‘

one (1) day added to either Christmas or New Year's Day holidays;

b} and any other day proclaimed as a holiday by the Federal or Provincial
Goyernm_ent.

¢) In addition to the above mentioned Named Holidays, Regular Full-time .
Employees shall be granted an.additional holiday, as a float Holiday which
shall be requested in writing by the Employee. The Float Holiday shall be
scheduled at a time mutually agreed by the Employer and the Employee.

If the holiday is not taken by the last day in March in the following year, it
shail be paid out. A Regular Full-time Employee hired prior to September

1st, in-any fiscal year.will qualify for the float.holiday.

To qualify for a Named Holi_déy with pay the Employee must: -

a) work their scheduled Work day immediately brior and immediately
following the holiday except where the Employee is absent due to iliness
or other reasons acceptable to the Employer, and '

b) work on the holiday when Scheduled or required to do so.

Should any of the above Named Holidays listed in Article 22.01 a) above fall
on 2 Regular Full-time Employee’s scheduled weekly day off, (without pay),

- an alternate day off with pay shall be granted, as mutually agreed, within
thirty (30) days either prior to or after the scheduled Named Holiday. If such

day off with pay cannot be arranged, the Empioyee shall receive one (1)

.day’s regular pay in lieu thereof,
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122.05

22.06

When a scheduled Named Holiday(s) falls during a Regular Full-time

Employee’s annual vacation, such holiday(s) may, by mutual agreement, be
added to the vacation period, or if this is not possible, the Employee shall be
granted another work day(s) off with pay in lieu thereof. Such day(s) off with -
pay in lieu shall be granted within thirty (30) days of return to work from
vacation. ,

A Regular Full-time Employee obliged in the course of duty to work on a

scheduled Named Holiday shall be paid for all hours worked on such day at

-- ‘wo times (2X) her regular rate plus:

~a) one regular day’s pay; or

b) an afternate date off with pay shall be granted, as mutually agreed, within
30 days either prior to or after the scheduled Named Holiday. If such day
off with pay cannot be arranged, the Employee shall receive one (1) day’s

. regular pay in lieu thereof. ‘ o '

a) On eath pay cheque, Regular Part Time, Temporary and Casual

Employees shall be paid five percent (5%) of their regular gross earnings
- in lieu of Named Holidays.

b)- Reguiar Part time, Tempeorary and Casual Employees required to work on

a scheduled Named Holiday shall be paid in addition to a) above at two
times (2X) their regular rate of pay for all hours worked on such holidays.

~ ARTICLE 23 - ANNUAL VACATION WITH PAY

23.01

23.02

23.03

The vacatibn year is April 1 of one (1) year to March 31 of the following year.

~ Vacation entitlement is earned during each vacation year of continuous ,
- service and taken during the same vacation year, subject to 23.05, 23.06 and

23.07,

a) For the first year of employment a Regular Full-time Employee shall -
~accrue annual leave of one and one-quarter (1 %) working days for each
complete month of service from April 1% of one year to March 31% of the
following year. This provides for a maximum of fifteen (15) working days.

b) Following completion of one (1) year of continuous service a Regular

Full-ime Employee shalt accrue one and two thirds (1 2/3) working days
for each complete month of service. This provides for a maximum of
twenty (20) working days. - '
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c) Following completion of nine (9) years of continuous service a Regular
Full-time Employee shall acciue two and one twelfths (2 1/12) working
- “days for each complete month of service. This provides for a maximum of-
twenty-five (25) working days.

d) Following completion of nineteen (19) years of continuous service a.
Regular Full-time Employee shall accrue two and one-half (2 ¥2) working
days for each complete month of service. This provides for a maximum of

thirty (30) working days. : '

e) Vacation pay will be based on the current normal rate of pay and shall be
based on paid-hours during the vacation year, except where otherwise
indicated.

23.04  For the purpose of caic'ulafing the inclusive date of annual leave periods, one
week of annual ieave:will be reported as five (5) days.

23.05  Time of Vacation

Vacation time must be taken during the vacation year in which it is earned
subject to the following: - ‘

- a) i) the Employer shall post a vacation schedule planner by January 1st
- .- of each year. Where an Employee submits a vacation preference by
February 1% of that year, the Employer shall indicate approval or
- disapproval of that vacation request by February 28" of that year.:
Requests for vacation which are submitted after February 1% shall ~
- be dealt with on a first-come, first-serve basis;-

i) . where an Employee submits a request to defer a portion of their
- vacation by February 1% of that year, subject to Article 23.07 and
23.08 of this Agreement, the Employer shall indicate approval or
disapproval of that deferral by February 28" of the current
vacation year; - : o

b) where Employees have submitted their request for vacation within the
‘ time frame of January 1% to February 1% stipulated.-in Article 23.05 (a),
vacation dates will be allocated based on seniority, where it is '
operationally possible to do so. Seniority preference shall be considered
for one vacation period, only if vacation entitlement is broken into more
than one (1) period during the vacation year; -
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23.06

23.07 -

" 23.08

- 2309

23,10 -
-  service rendered if the proper notice is given. If proper notice of termination
- Is not given, the Employee will be paid in accordance with the Alberta

23.11

'CUPE 1846 Canadian Blood Sefvices

Employee’s current rate of pay in the final pay cheque.

¢) except for vacation deferral as identified in Article 23.05 (a), no Employee -
. may continue to work and draw vacation pay. Except for an Employee on
extended leave of absence for health-related reasons, if an Employee has
not taken or scheduled vacation by December 31% of any year, the
Employer may schedule such vacation so no payout will occur.

Provision to request approval to defer annual leave Is made to meet the
exigencies of the service only. The only exceptions to these regulations are

as follows:

a) Employees appointed subsequent to December 31%, in any year - vacétion
leave may not be granted during probationary period. In such cases, it is
permissible to request deferment of annual leave; :

b) Employees who have completed four (4) or more years of cohtinuous
service - Employees qualifying may request deferment at intervals of not
less than four (4) years. '

Request to defer annual leave under 23.06 a) and b) above, are to be
submitted for review not later than February 1 in any year and, if

_approved, such leave is to be completed prior to July 31% of the following

year and may not be combined with the annual leave for that year.

Upon termination, Jeave earned but not taken, will be reimbursed_ at the

Upon termination, annual leave taken 'b-ut not earned will be recovered at the '

Employee’s current rate of pay from the final pay cheque. .

Pro rata vacation pay on termination of employmentrwill be paid with the

Employment Standards Act.

Where in respect of any period of annual leave, an Employee may be granted

- sick leave for an illness which would confine the Employee for a period of

more than three (3) working days, the Employee must notify the department

“head on the fourth (4th) day of illness, except in extenuating circumstances,
- and upon return submit a medical certificate substantiating proof of such
iliness. The period of annual leave so displaced shall either be added to the
vacation period requested by the Employee and approved by the Employer or -
. reinstated for use at a later date. Such displacement will be taken out of the -

accumulated sick leave bank of the Employees. . :

. April 1, 2011 ~ March 31, 2014
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- 23.12 Other Than Full Time Employees

“a) i)

On each pay cheque, Temporary/Term and Casuai Emptoyees shall
be paid a percentage of their total gross reqular earnings, in lieu of
‘annual vacation. '

The percentage.in lieu of paid vacation shall b_é on gross earnings, as -

“follows: :
. up to 1747.5 hours: 6%
after 1747.5 hours: 8%

after 15,727.5 hours: 10%

after 33,202.5 hours: 12%

b} The Employer shall bank on behalf of the Regular Part-time Employees the
applicable percentage identified in the formula under Article 23.12 a) i} in
lieu of annual vacation. Once annually on the last pay day produced in
June of each year the bank shall be paid out. :

c) Each fiscal year, after twelve (12) months of continuous services,
Regular Part-time Employees must apply for a minimum of three
(3) weeks annual vacation without pay. Applicable Employees .
‘may apply for vacation without pay up to the following

maximums:

Up to 1747.5 hours, an Emplo_y'ee_'must request three (3)

weeks unpaid vacation.. C

After 1747.5 hours, an Employee may fequest up to (4) weeks
unpaid vacation. ' I

After 15,727.5 hours, an Employee may request up to (5)

- . weeks unpaid vacation.

After 33,202.5 hours, an Employee may request up to six (6)
weeks unpaid vacation. o .

 ARTICLE 24 - SICK LEAVE

- 24.01 - The sick leave plan herewith presented provides for continuation of payment
- - of salary as set forth in table of credit outlined in this plan to Regular
Employees who are absent due to bona fide iliness. Its purpose is to ensure
- insofar as is reasonable and just that the Employees shall not be deprived of
- .income while absent due to illness. Credits are established on the basis of
the length of service and are cumulative. No contributions are required from
- -the Employee. Each Employee should be informed of the privileges under
this policy and encouraged to guard against unnecessary use of sick leave
grants in order that the maximum. credit may be available in time of real

need.

. CUPE 1846 Canadian Blood- Services
 Apritl, 2011 — March 31, 2014
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2402

Regular Full Time Emplovees

All Regular Full Time Employees and Regular Full Time probationary
Employees after a continuous period of empioyment of three (3) months, are
eligible for benefits provided under this plan during the period a person has
Regular Employee status under the regulations of the Employer.

- 2403  The amount of credit a Regular Full-time Employee has at'_a particular date is
... based on the Employee’s length of continuous service in completed years to
that date, less any benefits that the Employee has received in the previous
five (5) year period. '
24,04 Based on continuous service, sick leave credits will accrue to each Regular
Full-time Employee as listed below: :
-~ | LENGTH OF SERVICE 100% SALARY | 75% SALARY _ 66-2/3 % SALARY |
{lessthan 1 year . . | 5days 5 days : '
| On the first calendar day after 3 'monthé :
| continuous service has been completed 7 65 days
1 year | ' 10 days 20 days IES days
| 2 years 15 days 35 days 25 days
3 vears 20 days .| 50 days .5 days
|4 years . 125 days 65 days e
" | 5 years 30 day“s‘ : 80 days
‘1 6years | 35 days i 95days
7 years 40 days 110 days
1.8 years 45 days ~ 125 days
9 years 50 days 140 days
10 years 55 days 155 days
11 years 160 days 170 days
112 years 65 days 185 days -
. - 13 years 70 days 190 days
© | 14 years 75 days 185 days
.15 years 80 days 180 days
|16 vears - 85 days - 175 dayé
17 years 90 days 170 days
18 years 95 days 165 days
19 years | 100 days 160 days
20 years 105 days 155 days
21 yea.r's' 116 days - 150‘days
22 years 115 days 145 days
23 years 120 days 140 days
24 years 125 days 135 days
25 years 130 days 130 days
CUPE 1846 Canadian Blood Services ' , o ' 29
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24.05

2406

~ Where a Regular Fuli-time Employee at time sick leave commences has,

through earlier use of sick leave, less than fifteen (15} weeks of sick leave,
additional credits will be made available, if required, in order to bring the total
period of sick leave to 15 weeks, at not less than sixty-six and two-thirds

percent (66 2/3%) pay..

When a Regular Full-time Employee returns to active eniployment, ie. the
Employee assumes the full responsibilities of their regular position, at thelr
regular-hours of work following a period of sick leave and has exhausted all

. sick leave, credits to a maximum of 15 weeks at sixty-six and two-thirds

percent (66 2/3%) will be made available after the following intervals:

a) one (1) month after return to active employment in the case of a new
,disabil_ity; and , : : .

o b) three (3) months after return to active embloyment inthe case of a

24.07

CUPE 1846 Canadian Blood Services
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recurrence of the same disability.

- Regular Part Time Employees

: -_a) Regular Part-time Employees shall accrue sick leave credits on the basis of -

. eleven and one-quarter (11 %) hours for each one hundred sixty-two and
one-half (162 12) reqular hours worked to a maximum accumulation of
nine hundred (900) hours. ' ' .- '

~'b) Following four hundred eighty seven and 6ne—half (487 Y2) reqular hours

-worked payment from sick leave banks will be made based on posted

scheduled hours of work only for days on which Regular Part-time
Employees are required to work but cannot attend due to.illness. If the
‘Regular Part-time Employee's iliness continues-beyond her posted _

- scheduled hours of work (i.e., no further work is scheduled for her in the
meantime because of her illness), payment from the sick leave banks will
be based on the weekly average number of hours worked by the Regular

. Part-time Employee in the 2 calendar week period immediately preceding
her sick absence. . ' '

©) ARegular Part-time Employee who transfers to a Full-time position (or

- vice versa) without a break in service shall accrue sick leave benefits as
follows:

i) Updn transfer to a' Full-time position, sick leave entitlements will be
- based on the Employee’s length of service pro-rated to Fuil-time in
accordance with Article 24.04, S '
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2408

24,09 -

24.10 .

24,11

24.12

CUPE 1846 Cdnadian Blood Services
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ii) Upon transfer to a Regular Part-time or Part-time position sick leave
entitiements accrued under Article 24.04 wil} be converted in
‘accordance with Article 24.07 and future sick leave entitlements will
accrue in accordance with Article 24.07.

a) Itisnot be to be construed, however, that the provisions under this policy
give-any Employee the right to be retained in the service of the Employer
or any right or claim for sick benefits after termination of service,

b) If an Employee is unable to resume duties at the expiration of an
authorized leave of absence, his or her service may be terminated without
prejudice to any rights the Employee may have under the terms of the
Pension Plan of the Empioyer. :

The Employee must Qbserve all of the following regulations to obtain the

“benefits available:

a} advise the department manager or the immediate supervisor of sickness
or accident on the first day and no less than one (1) hour prior to
- commencement of their scheduled shift except in circumstances beyond
the control of the Employee; ' '

b) .give full and correct information regarding the disability and furnish such
medical certificates as may be required by the Employer; -

¢) report to the Employér before making any chénge in-usual place of
residence or address during disability. : '

Except for the health related portion of maternity leave, sick leave with pay
will not be granted during any leave of absence, excluding Union leaves, nor

for self inflicted illness or injury. '

Nothing in this plan shall be con’strued as pr_ovidfng in any instance anything
less than the minimum benefit necessary to meet E. L. requirements, nor shall
it be construed other than as outlined above as providing benefits in excess
of the E. I. basic requirements of a sick leave plan.

Upon termination of employment, all sick leave credits shall be cancelled and
no payment shall be due thereof. '
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* ARTICLE 25 - HEALTH BENEFITS

©25.01

The Employer will make available the following Employee health and
Employee benefits plans, to the same extent and subject to the same

eligibility requirements and rules and regulations of these plans, and on the
© same cost-sharing basis, as are presently being enjoyed by them:

o ; a') Alberta Health Care Insurance Plan — one hijndred percent (100%)

2502

2503

‘Employer-paid

. b) Bxdended Health Care Benefits — one hundred percent (100%) Employer-

paid. (including vision care)

| ¢) Dental Care Plan - sixty-six and two-thirds percent (66 2/3 %) Employer-
.+ paid; thirty-three and one-third percent (33 1/3 %) Employee paid.

Employees may opt out of the Dental Care Plan only if his/her spouse has
equal or better through his/her Employer C

Insurance — present cost-sharing

- d) Group Life Insurance and Accidental Death and Dismemberment

- e) Voluntary Dependents’ Lif‘e‘ Insurance ~ present cost-sharing

f) - Long Term Disability Plan - present cost-sharing

" Health Benefit Plans

Employees on other than Full-t_ime status shall be eligible to participate in the
Employee benefit plans as outfined in Artidle 25.01 subject to the eligibility

- requirements for membership and the rules and regulations of said plans.
“Employees occupying the Driver Classification

Any physical or medical examination necessary for an operator's license which
- the Employer requests the Employee to obtain shall be promptly complied :
- with by the Employee. The Employee shall be allowed to obtain such physical
- ormedical examination for this purpose from her own attending physician. '

The Employer shall pay for all such physical or medical examinations and for
any time lost as a result thereof during working hours. The Employee shall
give the Employer two (2) weeks' notice prior to such examination.

' The Emp!oYer shall supply the necessary equipment required in obtaining an

operator’s license, and the test shall be taken during working hours.

CUPE 1846 Canadian Blood Services
Aprit 1, 2011 - March 31, 2014
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ARTICLE 26 - PENSION PLAN

26.01  Employees in the bargaining unit shall participate in accordance with the
eligibility provisions of the CBS Defined Benefit Pension Plan (the Plan}. The
rate at which the Employee shall contribute to the Plan shall be as established

from time to time in accordance with the terms of the Plan. The rate at
which the Employer shall contribute to the Plan is limited to the fixed amount
established.from time to time in accordance with the terms of the Plan. The

‘parties agree that the Plan is a defined benefit pension plan to which section

" 14(3) of the Pension Benefits Act R.5.0. 1990 c.P.8 and section 6(1) of

Regulation 909 under the Pension Benefits Act, supra apply. For purposes of
clarity, the contribution rates of both Employees and the Employer are
described at Schedule “A” hereto.

ARTICLE 27 - WORKERS’ COMPENSATION

. 27.01 : a) An Employee who is incapacitated and unable to work, as a result of an -

accident sustained while on duty in the service of the Employer within the
meaning of the Workers’ Compensation Act, shall continue to receive her

. et salary from the Employer provided she assigned over to the Employer

her compensation payments due from the Workers” Compensation Board
. from the time lost as a result of the accident. In addition, the Employer
agrees o assist Employees in fifing claims for any -Injuries related to WCB.,

. ‘ 'b)- Should the Employee’s claim be disallowed by the Workers’ Compensation |

-Board, then any monies paid by the Employer shall be either charged
against accumulated sick leave, or if the Employee has no sick leave, the
- amount so paid shall be recovered from the Employee.

€) When an Employee is absent on a Workers’ Compensation claim, all
- benefits of this Agreement will continue to accrue for a period of one (1)
year subject to d) below. : : :

d) An Employee who is absent on a Workers’ Compensation claim will not

- accrue annual vacation and designated Named Holidays during the entire
period of absence. However, service credits for the purpose of calculating
future vacation entitlement will continue to accrue during such absences.

. @) An Employee shall be deemed terminated at such time that she is
declared by a physician to be permanently unfit to perform the essential
duties of her position and where alternative measures at accommodation

within the Centre are not viable. Notwithstanding, in-the case of Regular

Full-time and Regular Part-time Employees, such termination will not take
effect earlier than one (1) year from the date the leave commenced.

. CUPE 1846 Canadian Blood Services
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1 27.02

27.03

Al accidents must be reported immediately by the Employee in writing to her
- Supervisor. The Employee will be provided with a copy of the accident

report.

Employees are required to provide their immediate Supervisor, as far in
advance as possible, with a written notice of readiness to return to work.

ARTICLE 28 - LEAVES OF ABSENCE

128.01

28.02

_.CUPE 1846 Canadian Blood Services
‘Aprit 1, 2011 - March 31, 2014 '

a) Leave of absence without pay may be granted to a Regular Employee who
has completed her probationary period, at the discretion of the Employer.
All applications for leave of absence, with the exception of compassionate
leave, shall be made in writing to the Employer twenty-one (21) calendar
days in advance except in extenuating circumstances. Such application
shall indicate the date of departure and the date of return.. If a leave of

~ absence is refused, reason for such refusal shail be given to the Emptoyee

in writing. '

b) An Emptoyee who has been granted leave of absence of any kind: and who .

overstays her leave without the permission of the Employer shall be
considered to have terminated her employment, unless in the opmmn of

- . the Employer, such overstay :SJustn‘" able.

. in duration, including maternity leave, Employees shall cease to accrue
- seniority rights, sick leave, annual vacation and service credits. The

Employee's increment date shall also be adjusted by the same amount of =

. time as the leave of absence and a new increment date shall prevail
thereafter,

d) Employees shall not be entitled to Named Holldays with pay which may
fall during the period of feave of absence.

Premium Payments

~ When an Employee has been granted leave of absence of any type for a

period of more than thirty (30) consecutive days, such Employee shall be
required to pay both the Employee’s and the Employer’s share of the .
premiums for applicable-benefits and any other levies normally in force had
such leave of absence not been granted. Payment is to be made in advance,

~ and shall be based on the Employee’s most current benefit premium

| ¢} Inthe case of leaves of absence w1thout pay of rmore than one (1) month- . |

payments. Contributions of the Employer and Employees to the CBS Defined

Benefit Pension Plan will be in accordance with the terms of the Plan durmg
any penod of leave of absence wuthout pay. '
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Where a leave of absence has been granted of any type for a period of thirty

(30) days or less, such Employees shall be required, by payroll deduction, to

pay the usual Employee benefit premiums and other levies normally in force
- had such leave of absence not been granted. '

72803 . Education

- -A Regular Emb!oyee may request leave of absence without pay and without
loss of seniority to up-grade their work related educational qualifications.
Such leave of absence requests shall not be unreasonably denied. '

2804 Union Leave

a) When a Regular Employee makes an application for leave of absence to
- perform duties of any office in his Local Union or of the parent Union,.
such leave shall be granted, subject to operational requirements and will
not be unreasonably denied. An Employee shall retain their original o
~ seniority.rights in the bargaining unit and with no decrease in status. Such
- leave shall be with pay and without loss of benefits and entitlements for
- which the Union will reimburse the Employer all costs plus a fifteen

percent (15%) administration fee.’

b) -Subject to the operational reqlu'ifements of the Centre, one member of the
bargaining unit who is a Regular Employee appoirited to a paid position ™
with the Union, for a period of up to one ( 1) yea_r, may be granted |leave

. of absence without pay in accordance with the provisions of Articles 28.01
‘and 28.02. o g 4

i) Employees on such leave shall provide the Employer with at least four
- (4) weeks’ written notice of their return to work. '

1)) The Employer will reinstate the Employee in the same position held by
- her immediately prior to taking leave, and at the same step in the pay
rate ar provide her with alternate work of a comparable nature at not
less than the same pay rate, and all other benefits that accrued to her

to the date she commenced the leave, '
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. 28.05

MaterniMParental Leave

a) A Regular Employee who is pregnant is entitled to up to fifty-two (52)

weeks maternity leave. The period of time as reguested by the Employee -

shall cover any period from twelve (12) weeks prior to the expected date

of delivery to fifty-two (52) weeks after the actial delivery but in no case . -

~ shall it exceed a total of fifty-two (52) weeks.

- Casual and Temporary Employees are entitled to maternity ieave in’ '
accordance with Employment Standards Code.

b) Any Employee desiring leave of absence under the maternity clause must

 request such to management at least four (4) weeks prior to the date the
leave of absence is to-commence. Such request shall include the
‘expected date of delivery. An Employee who is pregnant shail not be

retained on staff following such time as in the opinion of management, in-

consultation with the Employee’s personal physician, her ability to carry
out her assignments is limited. - Additional leave may be requested.for
health reasons if supported by a doctor’s certificate. -

c) An Employee on maternity leave shall provide the Employer with at least

four {4) weeks written notice of readiness to return to work at which time

the Employer will reinstate the Regular Employee in the same ,
classification held by her immediately prior to taking maternity leave and -
at the same basic rate of pay. ' R '

d) Maternity leave shall be without pay: Premiums for staff benefits will
. continue to be shared during the first four (4) months of the leave:

Thereafter, the Employee, if she elects to continue benefits coverage,
becomes responsible for the full payment of such premiums. '

e) During a period of valid health refated absence from work, supported by a

medical certificate from her attending physician, the Employee’s salary
shalt be topped up as per the SUB plan. '

f) Upon request, a father shall be given one (1) day’s leave of absence with
pay for the purpose of attending the delivery of the child and one (1)
day’s leave of absence-with pay for attending the release from hospital of
the mother who has given birth. The pay entitlement of Regular Part-time
and Temporary Employees shall be limited to their scheduled hours of
work. ' :

3 - CUPE 1846 Canadlian Blood Services
+ April 1, 2011 - March 31, 2014
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Maternity / Parental / Adoption Supplemental Employment Benefit (SEB)

Maternity / Parental / Adoption Supplemental Employment Benefit (SEB) shall
only apply to Regular Full-time and Regular Part-time Employees,

Eligible Employee shall mean an Employee who has completed at least

thirteen (13) weeks of employment prior to commencing her/his maternity
-+ .and/or parental/adoption leave, and who is in receipt of Employment

Insurance maternity or parental benefits.

Maternity Supplemental Employment Benefits

An Employee, who is in receipt of Employment Insurance (EI) maternity
benefits pursuant to the Employment Insurance Act, shall be paid a SEB that
is equivalent to the difference between the gross weekly EI benefit the
Employee Is eligible to receive and seventy-five percent (75%) of the -
Employee’s regular weekly rate of pay. This SEB payment shall commence
following completion of the two (2) week EI waiting period and upon
submitted proof of receipt of EI benefits. The SEB payment shall continue -
while the Employee is in receipt of EI maternity benefits for a maximum of

fifteen (15) weeks, which is inclusive of the Alberta SUB pian (for the health

related portion of the maternity leave of_absence)_in'accordance with Article

2441, ;

~ CBS will pay seventy-five percent (75%) of the Employee’s regular weekly
~ rate of pay for the two-week waiting period required for maternity benefits
- under the Employment Insurance Act. o ,

- Parental/Adoption Supplemental Employment Benefits

An Employee, who is in receipt of Employment Insurance (EI) parental _
 benefits pursuant to the Employment Insurance Act, shall be paid a SEB that
- Is equivalent to the difference between the gross weekly EI benefit the

Employee is eligible to receive and seventy-five percent (75%) of the _
Employee’s regular weekly rate of pay. This SEB payment shall commence .

following completion of any required two (2) week EI waiting period and

upon submitted proof of receipt of EI benefits. The SEB payment shall
continue while the Employee is in receipt of EI parental benefits for a
maximum of ten (10) weeks. '

. If a two-week waiting period is required for- parental benefits under the
Employment Insurance Act, CBS will pay seventy-five percent (75%) of the

Employee’s regular weekly rate of pay for this waiting period.
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In instances where two Empioyees share the parental/édoption leave and
both are in receipt of EI parental benefits, both Emplayees shall be eligible
for the SEB to a maximum of ten (10) weeks each.

SEB Payment Calculatioﬁ

1. SEB payments will be based on the regular weekly rate of pay in'the
Employee’s home position. '

2. The regular weekly rate of pay shall be determined by multiplying the

- Employee’s regular weekly work hours by the regular hourly rate on the
last day worked prior to the commencement of the leave and excludes
overtime, premiums and allowances.

3. Regular weekly work hours for Regular Part-time Employees shall be
determined by calculating the average regular hours paid per week over
the twenty (20) weeks preceding the comme'ncement of the leave.

Salary changes with.an effective date during the leave will not result in an
adjustrent to the SEB Plan.

28.06 - Adoption Leave

A Regular Employee shall be entitled to adoption leave under the téfm_s and
~ conditions of the maternity leave provision of this Agreement. .

Témporary and Casual Employees will be entitied to adoption leave in
accordance with Employment Standards Code. '

28.07 Bereavement and/or Funeral Leave

~ @) Upon the death of a relative, a Regular or Temporary Employee shall be
entitied to a leave of absence with pay up to five (5) working days for
bereavement. For the purpose of this article, a relative shall be defined as
mother, father, brother, sister, wife, husband, common-law spouse and
same gender partner, child, foster child, grandchild, guardian, mother-in-
law, father-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-
- law, and grandparent of the Employee. -

b) Bereavement leave with pay may be extended by up to five (5)'working
days if travel in excess of 300 km. is necessary. :

' ¢) The Employer shall grant up to oné_(l) dayIWith_ pay to attend the funeral
of a relative not covered by 28.07 a). ‘ o
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- 28.00°
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d) The pay entitlement of Regular Part-time and Temporary Employees shall

- be limited to their scheduled hours of work.

'Wedding Leave

- ‘The Employer shall grant a Regular Employee three (3) consecuti_ve working
‘days off with pay, excluding scheduled days off in accordance with Article
- 19.02, during the week immediately pricr to or following her marriage or .

thereafter to the extent that any of the aforementioned days are normal
working days. The leave may be added to any normal vacation approved to
be taken at the time of the wedding.

The pay entitlement of Regular Part-time and Temporary Employees shail be

limited to their scheéduled hours of work.

Pressing Necessity and Anpointmehts. :

~a) ARegular Employee will be granted up to four (4) days leave with pay pér

calendar year where the Employee-is unable to report to work due to
unanticipated circumstances of pressing necessity which requires the
~ Employees personal attention. This may include, but not be limited to
- iliness of the Employee’s spouse or child. The Employee shall provide -
. proof of illness if required. Su"ch leave will not be unreasonably
" denied. o : R o

b) Provfd,ed medical/dental éppointmeht.canriot be scheduled outside

working hours, a Regular Employee will be granted (upon two [2] weeks
advance written notice whenever possible), up to twenty (20) hours of
paid leave per year for the purpose of attending such appointments.

é) The pay entitlement of Regular Part time and Temporary Employees shall _

be limited to their scheduled hours of work.

Witness/Jury Duty

~ - The Employer shall grant leave of absence with pay and without loss of -
“seniority or benefits to a Regular Employee who is subpoenaed and appears

as a juror or witness. The Employee will turn over any monies received from

the Court to the Employer.

The pay entitlement of Rég’ular Part-time and Temporary Employees shall be -
. limited to their scheduled hours of work. ' -
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* ARTICLE 29 - OCCUPATIONAL HEALTH AND SAFETY

29.01 . a) The Employer and the Union agree that they will co-operate to the fullest-
. extent to maintain standards of safety, occupational health and accident
preventlon in the workplace.

b) A'joint Management and Employee Health and Safety Committee shall be
- . established, with representation from each department and at least one
- {1) of such representatives shall be a member of the bargaining unit, fully
approved by the Union, Participation by the bargaining unlt representatlve
- shalt be W|thout loss of regular pay.

The Commlttee shall identify areas of potentlal danger, recommend
means of improving health and safety programs, obtain information
respecting the identification of hazards and standards affecting the
industry and make recommendations to the Employer in regards to these
matters. Correspondence, information and notices concemning the OHSC
_and heaith and safety generally shall be provided to the commlttee
members, :

¢) The Committee shall normally meet at least once a month at a mutually A
~ acceptable hour and date; however, a special meeting may be requested
~ by any member to deal with any urgent matter.” Scheduled-time spent in-

such meétings is to be considered time worked and paid for by the
. Employer. Minutes shall be kept of all meetings. and copres shall be sent:
- to the Employer and the Union.

d) ‘The Union and the Employer agree to encourage their members and
-Employees to co-operate fully in the observation and partumpation of all
safety rules and practlces

&) The Employer and Union agree to assist workers suffering from work-

related injuries in accordance with applicable legislation and the
appllcatlon of the Employer's Occupatfonaf Health and Safety Policy.

CUPE 1846 Canadian Blood Services
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" ARTICLE 30 - WAGES

30.01 Al Employees shall be paid on a bi-weekly basis in accordance with the Salary
- Schedule attached.

. : 30.02 - Overpayment of Wages and/or Entitlements

- Should the Employer issue an Employee an overpayment of wages and/or
entitlements, then the Employer may make the necessary monetary or’
entitlement adjustments and take such internal administrative action as is
necessary to correct such errors. The Employer shall notify the Employee in
writing that an overpayment has been made and discuss repayment options.
By mutual agreement between the Employer and the Employee, repayment

. arrangements shall be made. In the event mutual agreement cannot be
reached, the Employer shall recover the overpayment over six (6) pay
periods. '

- 30.03 . Changes in the Employee’s rate of pay based on years of service with the
S Empiloyer shall be made on the exact anniversary of the Employee’s date of

employment unless otherwise stated under pertinent articles.

- 30.04  Anniversary Increments

“Regular Part-time, Temporary and Casual Employees shall be entitled to
~ ‘annual increments upon compietion of each one thousand seven hundred, -
forty-seven and one-half (1747 1) hours worked or twelve (12) months
- -whichever. occurs later, up to the maximum increment level granted to Full-
time Employees in accordance with the Salary Appendix of this Agreement.

* ARTICLE 31 - JOB CLASSIFICATION

..31.01 Each Employee shall be given an up to date copy of their job description upon
' hiring, transfer or promotion. : :

31.02 - In the event the Employer changes or amends the job descriptions for any
' ~ classifications, then a copy of the new and revised job description will be
- given to each Employee in that classification with a copy going to the Union.
Notwithstanding the foregoing, the Union shall have the right at any time to_
_request and receive any job description for any classification within the
bargaining unit. - S . I
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- 31.03 Should the Employer substantially amend, change a job description or
: o introduce a new classification within the bargaining unit, the Employer shall
inform the Union of the effective date of implementation of the amended or
new classification and shall send to the Union the pay rate. Should the Union
disagree with the proposed pay rate, the Union shall enter information
negotiations with the Employer on the matter within fourteen (14) days of the
Employer’s notice to the Union. Failing agreement between the parties, ‘
within fourteen (14} days of the date of the Employer’s notice the matter
shall be referred to Arbitration as provided for in Article 12 within a further
period of fourteen (14) days. '

ARTICLE 32 - MOBILE CLINIC ALLOWANCES

.32.01  a) All Employees who are officially required to work on mobile clinics outside
. ' the city limits of Calgary over an entitled mea) break shall receive a meal
~allowance as follows: ' a

‘Breakfast $9.20
Lunch - $11.60
Dinne_r $20.75

b) Durih'g the life of this Agreement, the Employer agrees to adjust the - |
- above rates should other represented clinical staff -~ CBS Alberta receive

~ higher rates than those identified above.

) When an Employee is required by the Employer to travel for employment
' purposes related to the national/centre operations of Canadian Blood _
Services, other than mobile clinics, she shall be reimbursed for meals, per
kilometer rate and accommodations as authorized by the Employer, at the
prevailing Canadian Blood Services Corporate rates. '

'7 32.02 Cost of hotel or motel accommodation will be paid for by the Employer.
32.03. Allocation for meals will be provided as follows:

a) Breakfast - the allowance will only be given commencing on the second
~ day of-an overnight mobile clinic.

b) Lunch — the allowance will only be given if the mobile team is scheduled
fo leave the Centre before noon. '

¢) Supper - the allowance will be given when the mobile team réturns from.
an out-of-town clinic to the Centre after 1800 hours — subject to Article
32.01. S o -
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32.04 a) Where an Employee has returned to the Centre from out-of-town clinic
B past 10:30 p.m. between the months of April 1st and September 30th, or
past 9:30 pm between the months of October 1st and March 31st and
said Employee does not have private transportation home, the Employer
shall pay the cost of necessary taxi fare to the Employee’s home or to
‘Calgary city limits, whichever is lesser. Employees shall provide
receipts for such fares to their Supervisor.

b) ‘When an Empioyee is required to work on a shift that ends between 2460
hours and 0700 hours of the next day, or is required to work overtime
between 2400 and 0700 hours of the next day, she shall be provided with
transporfation or reimbursed for the cost of necessary and substantiated
taxi expense from the Centre to her place of residence or to Calgary city
limits, whichever is less, This article shall not apply if the Employee
has her own mode of transportation. ' .

32.05 Employees required to work In—City clinics and are scheduled for 2 meal '
'  breaks, namely lunch and dinner, shall be paid a $10.00 allowance for the
second meat break. '

 ARTICLE 33 - DISASTER PLAN EXERCISES

- 33.01 Disaster'p!ah'exerci‘se's and fire drills shall bé considered a responsibility of -‘

' ~ both the Employer and his Employees as a matter of good citizenship in the
public interest, All staff covered by this Agreement shall be expected to

- volunteer thelr services. : ‘ S

- ARTICLE 34 - UNIFORMS

i 34.01 . If the Employer requires the Employee to report to duty in protective wear or
- uniform, the following terms will apply. .

a) Clinic Assistants
The Emp!oyer shall provide Uniforms or provide a monthly allowance of

ten dollars ($10.00) to defray the cost of the uniform requirements as set
by the Employer. . '
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' b) Dnver/Shlpper/Recerver/Stores Attendant/Dlstﬂbutron CIerk/Assrgned
Mobile Team (Unload/Load Team)

To ensure occupational health and safety requirements are met, a
- monthly allowance of twelve dollars ($12.00) will be provided to defray
. the cost of a footwear allowance. Employees will be requrred to report to
_ duty wearing the required footwear.

| ) -Porter/Shipper/Receiver/Distribution Clerk

To ensure that occupational health and safety requirements are met the

. Employer will provide necessary protective wear. The Employee will be
required to report to duty properly attired to perform his/her duties.
Protective wear shall be stored and changed into in the designated area
located by the Employer. :

" d) ‘Assigned Mobile Team (Unload/Load up-Team)/DrIver/CIinic Assistant

. To ensure that occupational health and safety requirements are met, the
- Employer will provide overalls and gloves at the mobile clinic site. The

Employee will be required to report to the posrtron properly attired to '
. perform his/her duties.

. e)_- Donor Service Representatives
B 'The Empioyer shall continue to provide'tmiforms as-per current practice.

34.02 At the discretion of the Employer, Drivers and Porters will be provrded with a
.~ . uniform as identified by the Employer. Such uniform will remain the property
of the Employer. Drivers will be required to report to his/her position
. properly attired to perform his/her duties. Such uniforms are to be worn only
for the purposes of conducting the. Employer’s business activities.

~ ARTICLE 35 - RETROACTIVITY

3501  Employees who terminate their employment after the expiration of the
- agreement must apply in writing to the Human Resources Manager or
desugnate at the time of termination for the retroactivity of therr basic wages.

~ CUPE 1846 Canadian Blood Services
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ARTICLE 36 - GENERAL

36.01 Plural or feminine terms may apply. Whenever the singular or masculine is
used in this Agreement, it shall be considered as if the plural or feminine has
been used with the consent of the party or parties hereto so required.

136.02. Employees covered by this Agreement recognize the value of in-service
' training to enhance their capabilities and potential, and agreeé to undertake
such in-service training course(s) as may from time to time be assigned by
the Employer, at the Employer’s time and expense.

36.03 Performance evaluations shall be for the constructive review of the
performance of the Employee. All performance reviews shall be in writing.

" ARTICLE 37 — CONTRACTING OUT

37.01°  Where the Employer finds it becomes necessary to transfer, assign or sub
contract out any work or function performed by Regular Employees covered
by this agreement, the Employer will endeavour to notify the Union two.(2)
months in advance of such change, and will meet to discuss reasonable
measures to protect the interest of the affected Employees.

. ARTICLE 38 — ON CALL DUTY

38.01 The term “on-call duty" shall be deemed to mean any period during which an
- Employee is not.on regular duty, and during which the Employee is on call
and must be reasonably available to respond without undue delay to any
- request to return to duty.

. 38.02 - The Employef agrees to “pay for each hour of On—CaI:I Duty to Which an
.~ Employee is assigned: o , .

| a) Three dollars and thirty cents ($3.30) when such on-call duty falls on
normal working days.

b) Four dollars and fifty cents ($4.50) when such on-call duty falls on
scheduled days off or named holidays. A named holiday or scheduled day
off shall run from 0001 hours on the named holiday. or scheduled day off
to 2400 hours of the same day. o :

¢) Except in cases of emergency, the Employer shall avoid placing an

Employee "on-call” on the day immediately preceding her annual vacation.

period.
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d) The Employer shall make every effort to avoid placing an Employee “on-
call” on the evening prior to or during scheduled off-duty days.

e) Wherever possible, the Emp!oyee shall not be assigned to on-call duty
- more than seven (7) consecutive calendar days.

ARTICLE 39 - PREMIUMS

39.01

-‘ Employees who are assigned to conduct training as outlined in the ISTP

program specifically for the purpose of certification of new hires, retraining or
recertification, shall receive a premium of one dollar and twenty-five

cents ($1.25) per hour for each hour or part thereof spent training.

a .a) The -above prem:um shall only apply to Employees who have been ISTP

.39.02

39.03.
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certifi ed and to instruct and authonzed to sign off on competenqes '

| b The above premlum shaII not apply to Employees whose job

dut:es/classnf cation :nc!udes training duties.

A premlum of one dollar and fifty cents ($1. 50) per hour shall be paid to an
Employee when assigned by the ‘Manager or designate to Senior Driver duties
for all-scheduled hours worked on a mobile. Such premmm shall not be -

- con5|dered part of the basic rate of pay.

*. A premium of one dollar and fifty cents (%$1. 50) per hour for all hours worked
~ on the scheduled shift, shall-be paid to Clinical Assistant(s) recruited or

- scheduled to participate in mobile equipment truck clinic equipment unload
-.and re-load. Such premium shall not be consndered part of the basic rate of

~ pay.
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39.04 A premium of one dollar and twenty-five cents ($1.25) per hour, for all hours

. -~ ~worked on the scheduled shift, shall be paid to the Shipper/Receiver or
Stores/Warehouse Attendant when assigned the duties of bath positions due
to temporary absences in excess of one day (vacation/short term sick leave)

where a replacement is not recruited
part of the basic rate of pay.

. Such premium sha[l not be considered

“T_he undersigned héreby certify that the foregoing Collective Agreement sets forth
properly the terms and conditions agre_ed upon in negotiations. : ‘

On behalf of the Canadian Union
of Public Employees Local 1846

N R

e RN 02
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On behalf of Canadia’n Blood
'Servicés, Calgary Centre

Afobmge
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