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THIS AGREEMENT made this 8™ day of May 2009.

BETWEEN:

THE TOWN OF . TABER, in the Province
of Alberta, (hereinafter called the "Employer")

OF THE FIRST PART
- and -

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2038,
in the Province of Alberta (hereinafter called the "Union")

OF THE SECOND PART

ARTICLE 1 — Purpose

1.01

1.02

1.03

1.04
1.06

1.06

The purpose of this Agreement is to maintain harmonious and co-operative
relationships between the Employer and Employees covered by this Agreement.

To provide an amicable method of settling differences or grievances which may arise
between the Employer and the Employees.

To recognize the mutual value of joint discussions and negotiations, in all matters
pertaining to wages, working conditions, employment, service and benefits.

To encourage efficiency in operation.
To promote the mutual interest of the Employer and the Employee.

To promote the morale, well-being and security of all Employees in the bargaining
unit of the Union.

ARTICLE 2 - RECOGNITION

2.01

2.02

Bargaining Unit - The Employer recognizes the Canadian Union of Public Employees
Local 2038 as the sole and exclusive bargaining agent for all its Employees as per
the authority granted by the Alberta Labour Code and the decision of the Alberta
Labour Relations Board, Certificate Number 162-20086.

No Employee shall be required to make any written or verbal agreement with the
Employer or his/her representatives, which may conflict with the terms of this

Collective Agreement.




ARTICLE 3 - DEFINITIONS OF EMPLOYEES

3.01

3.02

3.03

3.04

3.05

3.06

3.07

3.08

Full-time Employees - the words "Full-time Employees" when used in this Agreement.
shall mean any Employee who is filing a full-time position and has successfully

completed the required probationary period.

Part-Time Employeeé - the words “part-time Employee” when used in this Agreement
shall mean any Employee who is regularly scheduled to work less than the regular

hours of a Full-time Employee.

Casual Employees - the words "Casual Employees" when used in this Agreement
shall mean any Employee who is not regularly scheduled. Casual Employees shall
be entitled to all provisions of this Collective Agreement except Articles 20.04, 20.05,

21, and 23.

Seasonal Employees - the words "Seasonal Employees" when used in this
Agreement shall mean Employees who are employed for periods of up to six (6)

months or such further periods as may be mutually agreed upon by the parties, in
writing. Seasonal Employees shall not be entitled to the provisions of Articles 13

(excluding 13.02), 20, 21, 23.01, 23.02 and 23.

Probationary Employees - the words "Probationary Employees" when used in this
Agreement shall mean any Employee filling a position coming within the scope of the
Agreement and is serving the required probationary period.

Relief Assignment - the words “Relief Assignment” when used in this Agreement shall
mean when an Employee is assigned to fill a position that has been made temporarily
vacant due to illness, accident, leave of absence or vacation, until the regular
Employee returns. A Relief Assignment may be filled by a Full-time. Part-time.
Casual or Seasonal Employee, or the Employer may hire a new Empioyee when the
position is unable to be filled by a Permanent or Casual Employee.

A temporarily vacant position of up to thirty (30) calendar days shall be filled by the
most senior Employee who wishes to take the position and is qualified to do the work,
or the Employee may hire a new Employee when the position is unable to be filled by

a current Employee.

Where there is a temporarily vacant position of thirty (30) calendar days or more, the
Employer shall post the vacancy in accordance with Article 14.02.1

ARTICLE 4 - NO DISCRIMINATION

4.01

The Employer and the Union agree that no Employee should be subject to:

4.01.1 Discrimination, interference, restriction or coercion, exercised or practiced
with respect to any Employee in the matter of hiring, assigning wage rates,
training, upgrading, promotion, ftransfer, lay-off, recall, discipline,
classification, discharge, or any other action by reason of race, creed, color,
ancestry, national origin, religion, political affiliation or activity, sexual
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4.02

4.01.2

4.01.3

orientation, gender, marital or parental status, family, relationship, place of
residence, physical or mental disability, nor by reason of their membership or

activity in the Union or any other reason.

Any harassment occurring from unweicome physical or verbal conduct that -
belittles, or causes personal humiliation and/or embarrassment.

Sexual harassment occurring from unwanted sexual advances, requests or
sexual favors, and other verbal or physical conduct of a sexual nature.
Cases of sexual harassment will be considered discrimination on the
grounds of gender and in violation of the Human Rights, Cltlzenshlp and

Multiculturalism Act of Alberta.

Reporting Procedure:

4.02.1

4.02.2

4.02.3

4.02.4

4.02.5

4.02.6

An Employee, who believes that they have been subject to discrimination,
harassment, or sexual harassment, has a responsibility to advise the
offender that the action is unacceptable behavior and unwelcome.

If the affected Employee feels for any reason that they cannot directly
confront the alleged offender, the concern may be brought forward to a
member of the Harassment Committee who will determine the next
appropriate action. Further, whether the Employee or the Harassment
Committee undertakes to do so, there is a requirement that the alleged
offender will be advised of the particular actions that are deemed to be
unacceptable behavior and unwelcome, and that the following procedure will

thereafter be commenced.

After advising the offender as per Article 4.02.1, it is important that the
Employee keeps records of dates, times and the nature of the behavior and
the names of people who may have withessed the incident(s). Also record
what action was taken to stop the discrimination, harassment or sexual

harassment.

The incident(s) of perceived discrimination, harassment or sexual
harassment should be reported by the Employee to their supervisor and/or
the Union as soon as possible after the occurrence of the alleged

discrimination, harassment or sexual harassment.

Where, due to perceived involvement or bias, the Employee is not able to
proceed through their supervisor, they may report it directly to the Chief
Administrative Officer and/or the Union.

At any step of the above, the matter may be processed through the Union
and the grievance procedure.




ARTICLE 5 - UNION SECURITY

5.01 Any Employee who is now a member of the Union and any Employee who here‘after
becomes a member of the Union, shall as a condition of employment, maintain such

membership.

ARTICLE 6 - CHECK-OFF OF UNION DUES

6.01 The Employer agrees to deduct such regular monthly union dues, as are levied upon
all Employees covered by this Collective Agreement in accordance with the
constitution and By-laws of the Union, for each month for all present Employees and
of all new Employees, after the first scheduled pay period after thirty (30) calendar

days of employment.

6.02 The amount of such regular monthly union dues shall be certified to the Employer by
the Secretary Treasurer of the Union.

6.03 Deductions for Union Dues and Lists:

6.04 The total amount of the monthly deductions will be remitted no later than fifteen (15)
days after the last day of each month, by the Employer to the Secretary Treasurer of

Local 2038 C.U.P.E.

6.05 With the first transmission ‘of dues and every month thereafter the Employer will
deliver a list of the Employees names, addresses, home phone number and the total
base salary, from whom the deductions were made and the amount of the

deductions.

ARTICLE 7 - THE EMPLOYER & THE UNION SHALL ACQUAINT NEW EMPLOYEES

7.01 The Employer agrees to acquaint new Employees with the fact that a union
agreement is in effect, and with the conditions of employment set out in the articles

dealing with Union Security and Dues Check Off.

ARTICLE 8 — RELATIONSHIP

8.01 The Union recognizes the right of the Employer to exercise all of the customary
functions of management not restricted by this Agreement.

8.02 The Employer shall exercise its rights in a fair and reasonable manner, consistent
with the provisions of this Collective Agreement. Any claim that the Employer has not
exercised its rights consistent with the provisions of this Collective Agreement may

be the subject of a grievance.

8.03 The Employer agrees that other persons not in the bargaining unit shall not perform
duties of Employees who are within the bargaining unit, except for the purpose of
instruction, experimenting, or in emergencies when regular Employees are not readily

available or available in sufficient numbers.




8.04 All rules, regulations and policies adopted by the Employer which affect the

Employees in the bargaining unit shall:

8.04.1 be approved and signed by the Town of Taber; and

8.04.2 be fonmafdéd to the Union; and

8.04.3 be available in printed and/or electronic form and at the workplace.

8.05 The Employer reserves the right to establish the number of Employees. -

ARTICLE 9 - UNION COMMITTEES AND STEWARDS

9.01

9.02

9.03

9.04

9.05

9.06

9.07

No individual Employee or group of Employees shall undertake to represent the
Union at meetings with the Employer without proper authorization of the Union.

In order that this may be carried out, the Union shall notify the Employer in writing of
the names of its Officers, Site Representative, Stewards,Labour Management
Committee members and the Union Committees and the area over which each
Steward/Officer is responsible. The Employer will recognize these members.

The Employer shall notify the Union in writing of the names of the Employer's officials
who are authorized to deal with the Union.

The Union shall have the right at any time to have the assistance of the National
Representative, appointed to Local 2038 by the Canadian Union of Public Employees

when dealing with or negotiating with the Employer.

Representatives of the Union appointed under Article -9.02 shall be granted
permission without loss of pay to leave their employment in order to carry on
negotiations, grievances and arbitration procedures. Notice of such shall, when
possible, be given the Employer at least four (4) working days in advance.

The Employer will recognize:

9.06.1 Six (6) Stewards including a Site Representative all of whom shall be
Employees of the Employer; and

9.06.2 A Union Grievance Committee of three (3) Employees of the Employer, one
(1) of whom shall be the President of the Local Unit or his/her representative.

9.06.3 A Union Bargaining Committee, shall be appointed and consist of not more
than five (5) members of the Union, as appointees of the Union. The
Bargaining Committee shall deal with such matters as reviewing and
negotiations to amend this Agreement. The Union will advise the Employer
of the Union nominees to the Committee not less than 5 working days prior

to commencement of negotiations.

The Employer and the Union agree to establish a Labour-Management Committee
comprising of three (3) members from Management and three (3) members of the
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9.08

Union. From time to time, the Labour-Management Committee agrees to meet jointly
with the Town’s other organizations to address common issues. The Committee

shall concern itself with matters of the following general nature:

9.07.1 Improvement of Employee Employer relations.

9.07.2 Increasing operating efficiency by promoting co-operation in effecting
economy moves.

9.07.3 Improvement of service to the public.

9.07.4 Promotion of safety and sanitary practices and the observance of safety
rules.

9.07.5 Suggestions from Employees, questions of working conditions and
service (but not grievances concerned with service).

9.07.6 Correction of conditions making for grievances and misunderstandings.

9.07.7 Promotion of education and training of the staff.

9.07.8 And such other matters of mutual concern as the parties deem properly

within their jurisdiction.

Meetings of the Labour-Management Committee shall be held at least twice per year,
at a time mutually agreeable to both parties. A statement outlining the matters for
discussion will be submitted by each party not less than ten (10) working days prior to
the time of the scheduied meeting, except in the case of emergency. Minute taking
of the Labour- Management Committee shall be alternated between Union and
Management, and forwarded to the respective parties not more than ten (10) days

after the meeting occurred.

ARTICLE 10 - GRIEVANCE PROCEDURES

10.01

10.02

10.03

It is the mutual desire of the parties that a complaint of an Employee and/or
Employees shall be resolved as promptly as possible. It is understood that an
Employee has no grievance until he/she has first discussed the complaint with the
immediate Supervisor without satisfaction. An Employee, if he/she wishes, may be
accompanied by his/her Steward or his/her designate.

Should any difference arise between the Employer and any Employee from the
interpretation, application, administration or alleged violation of the provisions of this
Agreement, an earnest effort shall be made to settle such difference without undue
delay. Failing satisfactory settlement the following grievance procedures shall apply:

Step 1 - in the first instance, an Employee shall take up such Grievance in writing,
with the Department Head or designate. Such Grievance notice shall include the
details of the Grievance, including the nature of the Grievance, and the clause or
clauses upon which the Grievance is based, together with the remedy being
requested, within eight (8) days of the event upon which the Grievance is based. The
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10.04

10.05

10.06

10.07

10.08

10.09

Department Head shall, if requested by the Employee, arrange for the presence of a
Steward. '

10.03.2 The Union and the Employer may mutually agree to a facilitator (such
as a management person from another Department) to assist in trying
to resolve the matter. When this is agreed upon, the President of the

Union or designate will attend the meetings.

10.03.3 The Department Head or designate will give his/her decision in writing
within five (5) days

Step 2 If not then settled in Step 1. The Grievance may within ten (10) days be
submitted in writing to the Department Head of his/her representative. The Chief
Steward accompanied if he/she wishes by the appropriate Steward, shall be given an
opportunity to discuss the Grievance with the Department Head or his/her
representative within ten (10) days of submission of the Grievance. The Department
Head or his/her representative shall give his/her decision in writing ten (10) days of

the discussion.

Step 3 - If not then settled in Step 2, the Grievance may within ten (10) days be
submitted in writing by the Union to the Chief Administrative Officer, to be dealt with
at a meeting of the affected parties, to be held within ten (10) days of the submission.
The decision of the Chief Administrative Officer shall be given in writing within five (5)

days after the meeting where it was discussed.

Arbitration

If the Grievance is still not settled, the Union will notify the Employer of their
desire to proceed to Arbitration in accordance with Article 11.

10.05.2 Upon written request of either party hereto, the parties agree to use the
services of a recognized Mediator agreeable to both the Employer and the
Union in an attempt to resolve a dispute. It is agreed and understood that this
process does not replace arbitration as set down in Article 11.

Amending of Time Limits - The time limits may be extended by consent of the
parties to this Agreement.

When a dispute involving a question of general application or interpretation of this

Collective Agreement occurs, the Union shall have the right to file a policy grievance.

The parties may at any time agree to use the services of a recognized Mediator
agreeable to both the Employer and the Union in an attempt to resolve a dispute. It
is agreed, and understood that this process does not replace arbitration.

10.09 Should either party fail to act within their specified time limit, the party failing to
do so shall concede the Grievance to the other party. All time limits may be

extended by mutual agreement in writing.

10.10 All Grievances and replies to Grievances shall be in writing.
10




10.11 In this Article, days shall exclude Saturdays, Sundays, and paid Holidays.

ARTICLE 11 - ARBITRATION

11.01 When either party requests that the Grievance be submitted to arbitration, the:
request shall be made by Registered Mail, within twenty (20) days of the reply in Step
3 addressed to the other party of the Agreement, indicating the name of its nominee
on an Arbitration Board. Within twenty (20) days thereafter the other party shall
answer by Registered Mail indicating the name and address of its appointee to the
Arbitration Board. The two (2) Nominees shall then agree to the selection of an

impartial Chairperson

11.02 Failure to Appoint - If the two (2) nominees fail to agree upon a Chairperson within
twenty (20) days of their appointment, the appointment shall be made in accordance
with the provisions of the Alberta Labour Relations Code, upon request of either

party.

11.03 Board Procedure -The Board may determine its own procedure, but shall give full
opportunity to all parties to present evidence and make representations to it. It shall
hear and determine the difference or allegation and render a decision within twenty

(20) days from the time of the hearing.

11.04 Decision of the Board - the decision of the majority shall be the decision of the
Board. The decision of the Board of Arbitration shall be final and binding and
enforceable on all parties, but in no event shall the Board of Arbitration have the
power to change this Agreement or to alter, modify or amend any of its provisions.
The Board may vary a penalty as it considers just and reasonable having due

regards to the terms of this Agreement.

11.05 Expenses of the Board - Each party shall pay:

11.05.1 the fees and expenses of the Nominee it appoints.
11.05.2 one-half (/2) of the fees and expenses of the Chairperson.

11.06_Amending of Time Limits - The time limits may be extended by consent of the parties
to this Agreement.

11.07 Witnesses - At any stage of the Grievance or Arbitration procedures, the parties may
have the assistance of the Employee(s) concerned as withesses and any other
witnesses and all reasonable arrangements will be made to permit the conferring
parties or the Arbitrator(s) to have access to the Employer's premises to view any
working conditions which may be relevant to the settlement of the Grievance.

11.08 In this Article, days shall exclude Saturdays, Sundays, and paid Holidays.

ARTICLE 12 - DISCHARGE, SUSPENSION AND DISCIPLINE

12.01 Disciplinary Action - Whenever an Employee is disciplined and the discipline is
intended to be a matter of Management Records the Employee shall have the right to
have a Union representative present at the meeting when the discipline is given; and
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12.02

12.03

12.04

12.05

12.06

12.07

The Employee shall be given, in writing, the facts upon which the Employer is basing
it's disciplinary action, whether it be a verbal warning, written warning, suspension, or

discharge. '

Discharge Procedure — An Employee who has completed his/her probationary period
may be dismissed, but only for just cause and only upon authority of the Chief
Administrative Officer. A Department Head or designate may suspend an Employee,
but shall immediately report such action to the Chief Administrative Officer. VWhen an
Employee is discharged or suspended, he/she may be given an opportunity to be
heard in the presence of a Union representative. Such Employee and the Union
shall be advised promptly in writing by the Chief Administrative Officer of the reason

for discharge or suspension.

May Omit Grievance Steps - An Employee considered by the Union to be wrongly or
unjustly discharged or suspended shall be entitled to a hearing under Articie 10,
Grievance Procedure, Article 10.01, 10.02, and 10.03 of the Grievance Procedure

shall be omitted in such cases.

Unjust Suspension or Discharge - Should it be found upon investigating that an
Employee has been unjustly suspended or discharged, such Employee shall be
immediately reinstated in his/her former position, without loss of seniority and shall be
compensated for all time lost in an amount equal to his/her normal earnings during
the pay period next preceding such discharge or suspension, or by any other
arrangements as to compensation which is just and equitable in the opinion of the
parties or in the opinion of the Board of Arbitration, if the matter is referred to such a

Board.

In this article days shall exclude Saturdays, Sundays and paid Holidays.

Any disciplinary notation or warning in writing shall be removed from an Empioyee's
record after a period of twenty-four (24) months in which he/she has not received any

disciplinary warning or suspension.

ARTICLE 13 — SENIORITY

13.01

13.02

13.03

Seniority Defined - Seniority for Employees is defined as the length of service with
the Employer in the Bargaining Unit, including service prior to certification of the

Union.

Seniority for Employees shall be based upon the date the Employee commenced in a
permanent position, plus any pro-rated seniority based upon the Employee’s
accumulated regular hours paid as Casual, Seasonal, Part-time or Relief assignment

Employee, provided that the employment is continuous.

Seniority for Casuals/Seasonal Employees shall be based upon the date the
Employee commenced working for the Employer and is based upon the Employees

accumulated hours paid.
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13.04 Seniority List - The Employer shall prepare one (1) seniority list for

13.05

13.06

13.07

Casuals/Seasonals and one (1) seniority list for all other Employees.

The Employer shall post a copy of the list ahd forward a copy to the Union. The list
shall be brought up to date as at the end of February each year.

Loss of Seniority - An Employee s‘hall not losé seniority if he/she is absent from work
because of sickness, accident, or lay-off. An Employee shall only lose his/her

seniority in the event:

13.06.1 He/she is vdischarged for just cause and not reinstated.

13.06.2 He/she resigns.

13.06.3 he/she is absent from work in excess of three (3) working days without
sufficient cause, or without notifying the Employer unless such notice was

not reasonably possible.

13.06.4 he/she fails to return to work within five (5) working days following a lay-off
and after being notified to do so, unless through sickness or other just cause.
It shall be the responsibility of the Employee to keep the Employer informed

of histher current address.
13.06.5 Helshe is laid off for a period of over one (1) year.

13.06.6 He/she voluntarily leaves the bargaining unit.

13.06.7 Employees shall maintain accrued seniority, but shall not accrue seniority for
approved leave of absence of more than thirty (30) calendar days, with the
exception of maternity leave or leave of absence granted for sick leave,

education leave, or disability.

Probationary Empioyees - Newly hired Employees shall be considered on probation
for a period of ninety (90) calendar days from the date of hiring.

13.07.1 Probationary Employees shall be provided with a written review of their
progress approximately half way through their probation period.

13.07.2 Probationary Periods may be extended in consultation with the Union
up to an additional forty-five (45) calendar days.

13.07.3 Termination during the extended probation period would be subject to
the Alberta Labour Standards provisions with respect to notice.

13.07.4 After completion of the Probationary period, seniority shall be effective
from the original date of employment.
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ARTICLE 14 - PROMOTION AND STAFF CHANGES

14.01 For the purposes of th‘is Article a “vacancy” shall mean a position that is vacant for
any reason.

14.02 Job Postings:

14.02.1 Job Postings - Prior to filling any vacancies or creating new positions, the
Employer shall notify the Union and post notice of the position on the bulletin
board for a minimum of five (5) working days in order that all Employees will
know about the position and be able to make a written application.

14.02.2 External Postings the Employer may commence outside advertising at the
time of the posting.

14.02.3 Information on Postings -Such notice shall contain the following: nature of
position, required knowledge and education, ability and skills, shift and

negotiated rate of pay, normal hours of work.

14.03 Provided the Employee has the necessary qualifications and can demonstrate the
ability to do the job, seniority shall be the deciding factor in determining preference or

priority for filling vacancies, promotions.

14.03.1 -Order of consideration

The following order for consideration of consideration of applicants shall apply

a) Firétly, Full-time and Part-time Employees
b) next, Casual and Seasonal Employees
c) next, outside applicants

14.04 Trial Period - The successful internal applicant will be placed on a trial for a period of
forty (40) working days. Conditional on satisfactory service, the position shall become
permanent after a period of forty (40) working days. During the aforementioned trial
period if the successful applicant proves unsatisfactory in the position or if he/she
finds himself/herself unable to perform the duties of the new classification, he/she
shall be returned to their former position at a time designated by management

without loss of seniority and wages or salary.

14.05 Employees serving a Trial Period shall be provided with a written review of their
progress approximately half way through their trial period.

14.06 Appointments from within the Bargaining Unit shall normally be made within twenty
(20) working days of the last date of posting.

14.07 Notice of Wage Rates - In the event that the Employer creates a new job, the rate of
pay shall be tentatively established and the job shall be posted as outlined in Article
14.01. The Employer shall notify the Union and open negotiations for wage rates
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14.08

14.09

14.10

and working conditions of such a new job. [f agreement cannot be reached, the rate
of wages shall be determined through the grievance and arbitration procedure, and

such decision shall be binding on both parties.

Job Descriptions - shall be reviewed with the Union.

Notice to Union - The Site Representative shall be notified of all hiring’s, lay-offs,
transfers, recalls, and terminations of employment within five (5) working days of their

occurrences.

No Employee shall be transferred to a position outside the bargaining unit without
his/her written consent. If an Employee is transferred to a position outside the .
bargaining unit, he/she shall retain his/her seniority acquired to the date of leaving
the unit, but will not accumulate any further seniority. If such an Employee later
returns to the bargaining unit within ninety (90) days, he/she shall be placed in a job
consistent with his/her seniority. Such return shall not result in the lay-off or bumping

of an Employee holding greater seniority.

ARTICLE 15 - LAY-OFFS AND RECALLS

15.01

15.02

15.03

15.04

When lay-offs are necessary, Employees shall be laid off in the following order and
recalled in reverse order, providing the Employee has the necessary qualifications

and can demonstrate the ability to do the job:

15.01.1 Casual Employees,
15.01.2 Seasonal Employees.
15.01.3 Part Time Empioyees,

15.01.4 Full-time Employees.

No new Employees will be hired until those laid off have been given an opportunity of
re-employment.

Notice of Lay-offs

15.03.1 The Employer shall, in writing, notify permanent Employees who are to be
laid off ten (10) working days before the lay-off is to be effective, or shall
compensate the Employee for lack of notice accordingly.

An Employee with seniority in the bargaining unit whose job is permanently affected
by way of being discontinued or changed in a manner that will reduce the Employee’s
rate of pay or regular hours of work may if he/she chooses displace an Employee
with lesser seniority in any classification covered in this Agreement provided he/she
has the necessary qualifications and can demonstrate the ability to do the job. In
order to demonstrate ability to do the job, an Employee will be required to serve the
trial period as described in Article 14.04 Other Employees who are affected by such a
move shall be allowed to exercise their seniority rights in the same manner.
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ARTICLE 16 - HOURS OF WORK

16.01

16.02

The normal work week shall consist of:

16.01.1 For the Clerical Staff, five (5) seven and one half (7%2) hour days from
Monday to Friday inclusive, or a total of thirty-seven and one half (37 %)
hours per week. Except as herein provided the hours of work shall be from

8:00 A.M. 1o 4:30 P.M. with a one (1) hour lunch period.

16.01.2 For Public Services Staff, including Clerical Staff - five (5) eight (8) hour
days for a total of forty (40) hours per week. Except as herein provided the
normal week shall be 8:00 A.M. to 4:30 P.M., Monday through Friday, with a
one half (}2) hour lunch period. Employees excluded from this normal work-
week from 8:00 A.M. to 4:30 PM shall include Employees from the Aquatic
Centre (other than Pool Clerk Typist and Programmer Operator), Ice Arenas,
Transfer Station, Bylaw Enforcement and Solid Waste Collection.

16.01.3 In consultation with the Employees and the Union, hours of work for the
Public Service Staff may be seasonally adjusted between May 1st through
September 30th each year, to 7:00 AM to 3:30 PM with one-half (2) hour for
lunch. These seasonally adjusted hours would exciude Empioyees from the
Aquatic Centre, Ice Arenas, Auditorium/Meeting Rooms, Transfer Station,

Bylaw Enforcement and Solid Waste Collection.

16.01.4 The normal shift for the Communications Staff shall be twelve (12) hours,
for an average of forty (40) hours per week. Should the need arise to
amend this shift; the parties will meet in a Labour-Management Committee
meeting to discuss the reasons for change. Shouid the shifts change, the
affected Employees shall be given notice as per Article 16.02;

For Employees that are scheduled to work the hours of work other than those hours
defined in Article 16.01 shall be considered as shift workers, and the following shali

apply:

16.02.1 Straight time hours shall be incorporated into a shift schedule;
16.02.2 The maximum hours in any one shift shall not exceed twelve hours;

16.02.3 Hours of work in any one shift shall be consecutive hours except for the
unpaid lunch break, where applicable.

16.02.4 There shall be a maximum of twelve hours of rest between shifts unless
there is mutual agreement between the Employer and the Union to post a
shift schedule with shorter rest periods. Employees who are required to
work in emergencies and other situations without a twelve-hour rest period

between shifts will be paid at applicable overtime rates.

16.02.5 A shift cycle, when used in this Agreement, shall mean the period of time
when a regular shift cycle repeats itself.
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16.03

16.04

16.02.6

16.02.7

16.02.8

16.02.9

16.02.10

16.02.11

16.02.12

16.02.13

A shift cycle for the purposes of part-time Employees shall mean the
schedule of shifts as posted for an Employee for two (2) pay periods.
Employees shall have a minimum of two (2) scheduled days off in each

pay period;

The ave‘ragé hours of work over the shift cycle shall be a maximum of forty
(40) hours per week;

The schedule of hours of work shall not exceed five (5) consecutive shifts
in a seven (7) day period, except where the shift cycle is a fourteen day
period of ten (10) seven and one half (7 '2) or eight (8) hour shifts followed

by four days of rest;

Part-time Employees shall not work more than six (6) consecutive Shifts
without a scheduled day off.

The Employer shall post shift schedules twenty-eight (28) calendar days in
advance, that show each Employee’s scheduled days of work and

scheduled days of rest;

Employees shall be given at least twenty-eight (28) calendar days notice
prior to any permanent change in the Employee’s shift schedule;

Temporary changes in the start and end times of the Employee’s shift for
periods up to one (1) week may be made by giving the Employee seventy-
two (72) hours advance notice, otherwise the applicable overtime rates

shall apply;

Employees shall be allowed to exchange shifts provided that:

16.02.13.1 the shift change is agreed between the two Employees in
writing and signed by both Employees; and

16.02.13.2 the shift change is approved by the supervisor; and

16.02.13.3 there is no additional cost to the Employer due to overtime.

The normal lunch period shall be from twelve (12) Noon to 1:00 P.M. each day
except as where agreed otherwise.

Guaranteed Hours of Pay

16.04.1

16.04.2

An Employee reporting for work on his/her regular shift shall be paid
his/her regular rate of pay for the entire period of work with a guarantee
of at least four (4) hours of pay, or if no work is available, within his/her
regular duties, the Employee shall be paid for at least four (4) hours.

Casual Employee reporting for work on his/her regular shift shall be
paid their regular rate of pay for the entire period of work with a
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guarantee of at least two (2) hours of pay, or if no work is available,
within his/her regular duties, Casual Employees will be paid for at least

two (2) hours..

16.05 Break Period:

16.06

16.07

16.08

16.09

16.05.1 All Employees shall be permitted a fifteen (15) minute rest period in both the
first and second half of a shift and shall be taken in the proximity of the

Employee's job location.

16.05.2 Part-time Employees, where shift duration is less than or equal to five (5)
consecutive hours, will be entitled to one (1) break period.

16.05.3 Employees working a twelve-hour shift will not have a scheduled lunch
break, however, they will receive three (3) paid fifteen (15) minute rest

breaks included in the shift.

16.05.4 It is agreed the Town of Taber will pay the Communications Operators in
addition to their regular wage an amount (at one and one half times (1 1/2x)
their regular pay) equal to the time allocated in their shift breaks that they are
unable to take. Operators shall make every effort to take their allocated

breaks.

Shift Work - Where Employees are not on a regular rotating shift, seniority shall
determine shift preference, for shift schedule selection, subject only to ability to

perform the job required.

Additional Notice - There is an expectation to the extent it is reasonably practicable,
for part-time Employees to work additional hours when work is available. Additional
hours will be offered to part-time Employees in order of the Employees’ rotation that
does not result in the payment of overtime. If there is no Employee available without
having to pay overtime the shift shall be assigned to the most senior Employee, in the
department, who wishes to work the shift at the overtime rate.

Part-time Employees who wish to work additional hours may be called in to work in
order of rotation and will be paid straight time up to eight hours in any one day or
eighty hours in any one pay period. Additional hours will be offered to minimize
overtime. Part-time Employees may be called to fill in, on short notice, for Employees
who are sick or otherwise unable to complete their regular shift, and will be
compensated at the regular rate of pay of the Employee called in.

The Employer recognizes the need to minimize split shifts. However, if the need
arises for a split shift for part-time Employees or Casual Employees, effort will be
made to discuss with the Union prior to implementing the split shift. Where a spilit
shift is anticipated for permanent full-time Employees, it will be discussed with the

Union prior to implementation.
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ARTICLE 17 — OVERTIME

17.01

17.02

17.03

17.04

17.05

17.06

Overtime Defined - All time worked beyond the normal workday, the normal
workweek, on a holiday or on a scheduled day off, shall be considered as overtime.

Overtime for Part-time, Casual and Seasonal Employees shall apply to all hours
worked in excess of regular hours of the shift of a full-ime Employee in the same
classification in any one day, an average of eighty (80) hours in a pay period
(Thursday through Wednesday for two (2) consecutive weeks as set by the payroll
Department) and on a Statutory Holiday entitlement as per the Collective Agreement.

Overtime shall be calculated on the basis of time and one-half regular rate of pay for
the first four (4) hours and double time thereafter, except as otherwise specified. For
Employees working twelve-hour shifts, overtime will be calculated at double time of
regular pay except for Statutory Holidays as Article 18.06 still applies.

On a Holiday when an Employee is scheduled to work, overtime shall be paid
according to Article 17.04, and will be in addition to the regular rate of pay.

Minimum Call Back Time - An Employee who is called in and required to work
outside his/her regular working hours shall be paid overtime at two times (X 2) the
Employee’s regular rate of pay, with a minimum of three (3) hours pay for each call
back. The provisions of this Article do not apply unless the part-time Employee has
worked a full shift based on the hours of a full-time Employee in the same or similar
classification. If the Employee has worked less than a full shift the hours then will be

considered as additional hours.

17.05.1 When an Employee is called within the same three hour period, the
Employee will not receive any additional compensation unless the total time
exceeds the three (3) hours, in which case, the Employee will be paid for the
total hours at two times (x2) the Employee’s regular rate of pay.

17.05.2 Where the call back hours overlap regular scheduled time, the Employer will
reduce accordingly.

17.05.3 When an Employee is called in during a normal lunch break, the Employee
will not receive call back compensation, but any additional time that the
Employee has worked during the day will either be considered as overtime (if
beyond the normal working hours of that day), or the Employee will be.

allowed another break time during that day.

It is agreed that should overtime work be required, it shall be shared as equitable as
possible among those Employees who are usually engaged in the operations
involved. The Employer will endeavor to keep overtime to a minimum.

17.07 An Employee shall be allowed to bank overtime at the applicable rate in lieu of cash

payment. Banked overtime shall be taken at a time mutually agreeable to the
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Employer and the Employee. Banked overtime may be accumulated and used to a
maximum of forty-eight (48) hours. As hours are used, they may be replenished .

17.08 All overtime must be approved by the Department Head or designate.

17.09 Scheduled Day Off: -

17.09.1 All time worked on an Employee's regular scheduled day off shall be paid at
the rate of double time.

17.09.2 Additional hours offered to permanent part time Employees on the
Employee’s scheduled day off shall be worked at straight time unless it is a
statutory holiday or the Employee has accumulated more than eighty hours

in the bi-weekly pay period.

17.10 The overtime provisions do not apply to seminars, courses, or travel time related to
Employees occupation/service. Where the Employer has approved attendance at a
course or seminar, the Employee will be paid at the regular rate of pay for each day

at the course.

17.11 Meeting Attendance & Information Sessions:

Employees that are required to attend meetings with the Employer shall be paid at
the Employee’s regular rate of pay except where the provisions of Article 17 apply.

ARTICLE 18 - STATUTORY HOLIDAYS

18.01 The following shall be paid Statutory Holidays: New Year's Day, Alberta Family Day,
Good Friday, Victoria Day, Canada Day, Civic Holiday, Labour Day, Thanksgiving
Day, Remembrance Day, Christmas Day, Boxing Day, and any other day proclaimed
a holiday by the Federal or Provincial governments or the Town of Taber.

18.02 Floater Holiday - Employees shall be entitled to a one (1) day paid floater holiday
each calendar year in addition to the named paid holidays in Article 18.01 above, on

the following conditions:

18.02.1 the holiday will be taken in accordance with the Employee’s seniority and at
a time mutually agreed upon by the Employee and the Department Head, or

his/her designate, and;

18.02.2 Provided the Employee has completed six (6) months continuous
employment from the initial date of hire they shall be entitled to the floater

holiday.

18.02.3 The Union and the Employer agree that the floater holiday is to be taken in
each calendar year and is not cumulative, without written permission from

the Employer.

18.02.4 Employees who resign or are terminated and have not applied for the floater
day holiday will forfeit the pay for that day, and;
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18.03

18.04

18.05

18.06

18.07

18.02.5 Part-time Emplbyees will be entitled to the floater holiday each year on a
prorated basis (i.e. 5 hour day or 7 hour night).

18.02.6 Casual and Seasonal Employees will be entitled to the floater holiday each
year on a prorated basis.

When any of the above noted holidays fall on a Full-time or. Part-time Employee's
scheduled day off, the Employee shall receive another day off with pay or a day's pay
in lieu thereof by mutual agreement.

If a statutory or declared holiday falls or is observed during an Employee's vacation
period, he/she shall be allowed an additional day's vacation with regular pay.

Holiday pay is defined as being equivalent to a regular working day's pay at the
Employee's classification as designated on the payroll classification page.

When an Employee working twelve (12) hour rotating shifts is required to work on the
paid holiday, the Employee shall be paid double time (2x) for all hours worked in
addition to the regular rate of pay entitiement for the holiday.

For the purpose of calculating statutory holiday pay for Part-time, Casual and
Seasonal Employees, the amount shall be calculated on the average daily earnings
paid by the Town of Taber in the previous five (5) pay periods immediately preceding

the holiday.

ARTICLE 19 — VACATIONS

19.01

During each continuous year of service in the employ of the Employer, an Employee
working a compressed work week schedule shall earn vacation with pay as follows:
Years of Service Vacation Accrual | Vacation Accrual by
by Shifts 7.5/8hr Shifts 12/hr
Employees Employees
Start Date to 2™ Year 10 8
3" Year to 6" Year 15 12
7" Year to 12" Year 20 16
13" Year to 21* Year 25 20
22" year plus 30 24

19.01.2 Vacation accrual occurs bi-weekly at a percentage rate, which provides for
the above annual vacation.

19.01.3 For Part Time Employees vacation shall be allocated in accordance with this
article on a pro-rated basis.

19.01.4 For Casual and Seasonal Employees, vacation shall be allocated in
accordance with the provisions of the Alberta Employment Standards Code,

paid by the Employer on each pay cheque.
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19.02 Vacation may be taken as-accrued, with the approval of the Employer, at any time
following the first six (6) months of employment.

19.03 Employees will take one (1) vacation period of at least five (5) consecutive working
shifts in the case of Employees working 7.5 and 8 hours per day and four (4) working
shifts in the case of Employees working twelve (12) hours shifts. The remainder may

be taken at a minimum of one (1) full shift increments.

19.04 A vacation schedule will be placed in the Department by February 1% of each year.
Employees shall indicate the period(s) of vacation they wish to take for that year, by

April 1%

19.05 Vacation leave will be considered by seniority for the Employee’s first
choice, up to ten (10) working shifts in the case of Employees working 7.5 and 8
hours per day and eight (8) working shifts in the case of Employees working twelve
(12) hour shifts then on a rotational basis through the seniority list for that

Department for the second and subsequent choices.

19.06 Each Employee shall be able to take a minimum of five (5) working shifts in the case
of Employees working 7.5 and 8 hours per day and four (4) working shifts in the case
of Employees working twelve (12) hour shifts vacation during the months of July and

August.

19.07 Vacations shall be scheduled to be taken at a time mutually agreed
between the Department Head and the Employee.

19.08 Employees who do not post vacation requests by April 1 st will not be considered by
seniority, and will have to arrange time when it does not interfere with posted

vacation times;

19.09 By April 30", the finalized schedule of vacation periods will be posted
in the Department, and the Supervisor or the Employee will not alter the vacation list,
unless there is mutual agreement in writing between the affected parties;

19.10 Once vacation has been scheduied it shall not be affected by the On
Call rotation.

19.11 Employees are encouraged to take time off in a manner that will provide the time for
the Employee to rest and relax away from work.

19.12 An Employee who resigns or is terminated from employment with the Town shall be
entitled to a payment of salary or wages equal to the amount of accrued vacation

entitlement that has not been used by the Employee.

19.13 Employees shall fully utilize vacation accrued by December 31% of the year following
the year it was accrued, unless the Employee applies in writing, and has been given
consent in writing by the Department Head. However, no Employee will be denied
the time off to fully utilize all accrued vacation time as indicated. Any unused accrued

vacation will be paid out on the last pay period of the calendar year.
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19.14 If an Employee is sick for three (3) days or more while taking his/her vacation, the.

Sick days shall not be considered as vacation time, but shall be considered as sick
time, provided the Employee produces a medical certificate.

19.15 Vacation time will not accrue for any leaves of absence in excess of two (2) pay

periods from the commencement of the absence, except for absences for the
purpose of illness, accident, Worker's Compensation or educational leave.

19.16 Vacation time while an Employee is absent due to illness, accident or Worker’s

Compensation and education leave shall not accrue after one (1) year from the
commencement of the absence.

ARTICLE 20 - LEAVE OF ABSENCE

20.01

20.02

20.03

20.04

The Employer may grant leave of absence without pay to an Employee for reasons
satisfactory to the Employer. Request for such leave of absence-shall be in writing
and shall be submitted to his/her supervisor in advance of the commencement of the
leave, except in cases of emergency, where reasons for such leave shall be
submitted in writing to the Employer as soon as possible. Such leave shall not be for
the purpose of taking employment elsewhere. Unless otherwise mutually agreed
such leave shall not exceed three (3) months and seniority shall accumulate during
such leave. Employees who are granted a leave of absence of more than thirty (30)
days shall inform the Employer, in writing, two (2) weeks in advance of the date the

Employee will return to work.

For Union Business - Where permission has been granted to representatives of the
Union to leave their employment temporarily in order to carry on negotiations with the
Employer or with respect to a Grievance, they shall suffer no loss of pay for the time

so spent.

Union Functions - Upon written request to the Employer two (2) weeks in advance,
an Employee elected or appointed to represent the Union at conventions or
conferences may be allowed leave of absence without pay and without loss of
seniority. No more than one (1) person from each Department may be absent at one
time. However, subject to operational requirements, additional Employees maybe

allowed leave of absence.

Bereavement Leave:

20.04.1 An Employee shall be granted a maximum of four (4) regularly scheduled
consecutive shifts without loss of pay and benefits in the case of death of a
parent, step parent, guardian wife, common law wife, husband, common law
husband, , brother, sister, child, grandparent, grandparent of a spouse,
grandchild, mother-in-law, father-in-law, brother-in-law, sister-in-law, aunt,
uncle, aunt-in-law and uncle-in-law. For the purposes of this Article, common
law shall be defined using the Canada Revenue definition.

20.04.2 In the event of the death of a spouse or child the Employee shall be granted
an additional three (3) consecutive shifts without loss of pay.
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20.05

20.06

20.07

20.08

20.04.3 Where the burial occurs outside the province the Employer may grant such
additional time not to exceed three (3) calendar days as may be necessary.

20.04.4 Bereavemént Leave fdr all Employees - time shall normally be taken within a
twelve (12) day period from the date of death, however, unusual

circumstances would be considered.

20.04.5 For the purpose of calculating bereavement leave for part-time Employees,
the amount shall be calculated on the average daily earnings paid by the
Town of Taber in the previous five (5) pay periods immediately preceding the
day of the funeral. The time shall be paid to permanent part-time Employees
on the Employee’s regularly scheduled days that fall within the seven day
period after the date of the death to a maximum number of prorated days

indicated in the Collective Agreement.

Pallbearer's Leave - An Employee shall be granted leave for in-town or out of town
funerals to a combined maximum of two (2) days per year without loss of salary or
wages to attend a funeral as pallbearer provided, that such request is made in writing

at least twenty-four (24) hours in advance.

Jury or Court Witness Duty - The Employer shall grant leave of absence without loss
of seniority to an Employee who serves as a juror or witness in any court with two (2)
weeks written notice. The Employer shall pay such an Employee the difference
between his/her normal earnings and the payment he receives for jury service or
court witness, excluding payment for traveling, meals or other expenses. The
Employee will present proof of service and the amount of pay received.

Maternity or Parental L.eave - Employees with 26 weeks of continuous employment
with the Town of Taber will be eligible for maternity or parental leave in accordance
with the provisions of the Alberta Employment Standards Code.

Time Off for Elections - Employees shall be allowed three (3) consecutive hours off
before the closing of polls in any Federal, Provincial, or Municipal election or
referendum without deduction from normal daily pay, unless other legislation is

applicable.

ARTICLE 21 - SICK LEAVE

21.01

21.02

Sick Leave means the period of time an Employee is absent from work with full pay
by virtue of being sick or disabled.

Employees will be entitled to accrue and use Sick Leave (based upon Employees
normal working day hours), which will include iliness, hospitalization, dental and/or
medical appointments, which cannot be scheduled on hours other than regular hours

of work, on the following basis:

21.02.1 Employees will accrue one (1) day per month, to a maximum accumulation
of thirty (30) days,
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21.03

21.04

21.05

21.06

21.07

21.08

21.02.2 for the purpose of calculating sick leave for part-time Employees the amount
shall be calculated on a prorated basis to a maximum of 48 hours. .

21.02.3 Such dayé will .be'reduced for absence due to illness or accident, except
where the illness or accident is otherwise covered by Weekly Indemnity
(Short Term Disability), Long Term Disability Benefits or by Workers’

. Compensation coverage.

If proof of illness is required by the Town, the Employer may require a certificate from
the Employee's attending Medical Doctor. Such requirements will not be

unreasonably imposed.

All Employees reporting sick shall notify their Department Head or designate within
one hour of commencement of their shift of absence through sickness, unless
extenuating circumstances make this impossible. An Employee who fails to contact
the Department Head or designate prior to shift commencement may be deducted

wages for the period absent.

All sick leave shall be paid at the regular rate of pay.

An Employee who has been off work for more than thirty (30) days shall inform the
Employer at least two (2) weeks in advance of the day of return to work (or such

shorter time may be agreed upon).

When an Employee is off work due to a disability for more than thirty (30) calendar
days, and there is no established date the Employee will be able to return to work,
the Employer will post and fill the position in accordance with Article 3.06, Relief

Assignments, with the following provisions:

21.07.1 in the event the Employee on disability returns to work within the period of
two (2) years from the date of the posting, the Employee filling the position
will be returned to his/her former position;

21.07.2 however, should the disability be so severe and it is apparent to the
Employer and the Union that the Employee will not be able to return to work
for medical reasons, the position shall be declared vacant.

21.07.3 any other Employee moved because of this arrangement shall be returned to
his/her former position;

21.07.4 in the event the Employee is unable to return to his/her position up to a
maximum of two (2) years after the first date of disability, the Employee’s
employment will be terminated, then the position will be posted and filled
permanently in accordance with Article 14, Promotion and Staff Changes.

Family Sick Leave — If no one is available to care for the unexpected needs of a
spouse, common-law spouse, child, or parent, an Employee may be allowed to use a
maximum four (4) shifts off with pay per calendar year from accrued sick leave to
care for an ill family member. All provisions of Article 21 apply.
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ARTICLE 22 - WORKERS"COMPENSATION

22.01 The Town of Taber shall carry Workers’ Compensation Board Coverage for all -
Employees covered by this Agreement. ‘ ‘

22.02 An Employee prevented from performing his/her regular work with the Employer on
account of an occupational accident that is covered by the Workers' Compensation
Act, shall receive from the Employer an amount equal to that which would be paid by
Workers' Compensation (i.e. 93% of the net pay), for a period not to exceed three (3)
months. Once regular Workers' Compensation cheques are being received, the
Employer’'s payment shall cease and Workers' Compensation will be paid directly to
the Employee. During the period the Employee is receiving payments from the Town
he/she shall assign Workers' Compensation cheques to the Town of Taber.

ARTICLE 23 — BENEFITS

23.01 All Full-time Employees shall be entitled to coverage under the following medical and
hospital benefit plans.

23.01.1 A.M.S.C. Medical Plan (100% Claim Basis);

23.01.2 Life Insurance at double the Employee's annual salary, and Accidental Death
and Dismemberment as available through the AM.S.C;

23.01.3 Weekly Indemnity (Short-term Disability) as available through the A.M.S.C;

23.01.4 Long-term disability as available through A.M.S.C.
23.01.5 A.M.S. C. Vision Care; and

23.01.6 A.M.S.C. Dental Plan.

23.02 All Part-time Employees shall be entitled to coverage under the following medical and
hospital benefit plans on a pro-rated basis.

23.02.1 A.M.S.C. Medical Plan (100% Claim Basis);

23.02.2 Life Insurance at double the Employee's annual salary, and Accidental Death
and Dismemberment as available through the AM.S.C.;

23.02.3 Weekly Indemnity (Short-term Disability) as available through the A.M.S.C;

23.02.4 Long-term disability as available through A.M.S.C.;

23.02.5 A.M.S.C. Vision Care; and A.M.S C.. Dental Plan.
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23.03 Premiums:

23.03.1 The premiums for all those benefits vdescribed in Article 23.01 will be paid
eighty percent (80%) by the Employer and twenty percent (20%) by the
Employee, with the exception of Weekly Indemnity which shall be paid one

hundred percent (100%) by the Employee.

23.03.2 It is agreed that an amount equal to the Weekly Indemnity premium will be
distributed evenly across the Employer’s portion of the above noted benefits,

or such other method as may be agreed to by the parties.

23.04 The Employer, in consultation with the Union, may investigate alternative benefit
carriers provided that the level of benefits does not decrease.

23.05 In addition to Canada Pension every eligible Employee shall participate in the Local
Authorities Pension Plan. The Employer and the Employee shall make contributions

in accordance with the provisions of the plan.

23.06 Health Spending Account: Subject to the terms of the Benefit provider or carrier, the
Employer shall provide a health spending account for Full Time Employees in the
amount of five hundred dollars ($500.00) annually; Part Time Employees shall be
entitied to the Health Spending Account in the amount of two hundred and fifty

dollars ($250.00) annually.

23.07 Employees on an approved Leave of Absence as per Article 20.01 shall be
responsible for one hundred percent (100%) of premiums for the duration of the
Leave of Absence.

23.08 Benefit Entitlement for Employees — Casual/Seasonal employees working in a relief
assignment having a regular schedule, and that will be for a period of thirty (30)

calendar days or more shall be entitled under the same provisions as any other
Employees. (Note: The current benefit provider has up to a four (4) month eligibility

period).
ARTICLE 24 - PAYMENT OF WAGES AND ALLOWANCES

24.01 Employees' wages and overtime, shall be paid in accordance with Schedule "A"
attached hereto and forming part of this Agreement for the period covering the
fourteen (14) day period from 12:01 A.M. Thursday midnight to Wednesday inclusive,
with pay days falling on a date mutually agreed to by CUPE Local 2038 and the
Town of Taber. If such dates are legal holidays, Employees shall be paid on the last

day prior to such legal holidays.

24.02 Part-time Employees shall receive the wage rates, conditions of employment and
prerequisites specified in this Agreement on a pro-rated basis according to the hours

of work unless otherwise specified.

24.02.1 Seasonal Employees shall receive the wage rates in this agreement based
upon an accumulated number of hours (eg 975 hours equals one season).
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24.02.2 Casual Employees shall receive the wage rates in this agreement based
upon an accumulated number of hours (eg 1950 hours equals one year or
2080 hours equals one year or Com. Ops 2088 equals one year).

24.'03 Assuminq‘ Another Classification:

24.03.1 A senior Employee, with the qualifications to perform the work required,
selected in accordance with Article 3.06 to fill a Relief Assignment shall be
paid the rate of pay for that classification in which he/she is relieving,
provided that the relief assignment is for at least a full shift. Any Employee
required to assume the duties of a classification for which a lower wage has
been established, shall continue to be paid at the rate established for the
classification under which he/she is listed on the payroll.

24.03.2 If an Employee in his/her present classification is unable to fulfill the
requirements of his/her position because of medical or other extenuating
circumstances, he/she may be assigned to a lesser position at the applicable
rate in discussion with the Team Advisory Committee.

24.04 On The Job Training:

24.04.1 The Town will endeavor to institute a system of on the job training with the
intent and purpose that every Employee is given an opportunity of making

himself/herself more qualified.

24.04.2 The Employer shall pay the cost of any job related training courses that are
required by the Employer to keep up the Employees certification at the level

required by the Town of Taber.

24.04.3 Changes in classifications - When the duties in any classification are
changed or where the Union and/or an Employee is of the opinion he/she is
unfairly or incorrectly classified or when any position not covered by
Schedule "A" is established during the term of this Agreement, the rate of
pay shall be subject to negotiations between the Employer and the Union. If
the parties are unable to agree on reclassification and/or rate of pay of the
job in question, the rate of wages shall be determined by an Arbitration
Board and such decision shall be binding on both parties.

24.05 Shift Differential:

24.05.1 A shift differential of $1.00 s per hour effective January 1, 2009 will be paid
for every hour worked from 5:00 P.M. to 8:00 A.M., except as affected by
seasonally adjusted hours of the Public Services Department under Article

16.01.3.

24.05.2 Shift Differential shall be applied only on employment at regular rates of pay,
and therefore will not be applied to employment at Overtime and Call Back

rates of pay, or for meeting times attended as per Articles 17.10 and 17.10 of
this Agreement.
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24.05.3 Shift Differential shall not be paid on meetings attended, training programs
provided, and conferences attended.

24706 On Call:

24.06.1 Employees On Call shall be on a rotational basis of not more than one week.
An Employee on this period of On Call shall be paid an On Call fee of:

24 06.1.1 Employees who are required to be On Call, outside of normal
working hours, shall be paid two dollars ($2.00) effective January

1, 2009 for each hour designated as On Call.

24.06.2 It is recognized that the provisions of Article 17.06 shall be applied should
any of the Employees On Call be called in to work within the On Call period,

not including normal hours of work.

24.06.3 Employees shall be allowed to exchange On Call shifts provided that prior to
the exchange:

24.06.3.1 the shift change is agreed between the two Employees in writing
and signed by both Employees;

24.06.3.2 every effort will be made to ensure that the shift change is
approved by the supervisor; and

24.06.3.3 such approval will not be unreasonably withheld.

24.07 Clothing Supplied:

24.07.1 All permanent Employees in Public Services Roads/walks, transfer station
and recreation operators will be issued up to three (3) sets of regular
coveralls and up to two (2) sets of insulated coveralls on an as needed
basis. The Town will be responsible for the cost of the laundering, repair and

replacement of coveralls.

24.07.2 All permanent Employees in the Parks & Recreation Department will be
supplied with an initial issue of one (1) pair of coveralls and one (1) Town

jacket.

24.07.3 Aguafun Centre Staff:

24.07.3.1 Aquafun Centre Staff upon hiring will be supplied with an initial
issue of two (2) uniforms consisting of shorts, and T-Shirts.

24.07.3.2 Upon compietion of the probationary period and upon presentation
of receipts, the Employer will provide a contribution of $75.00 for

the acquisition of swimsuits and sweatshirts.

24.07.3.3 Annually thereafter, the Town will provide $75.00 towards
swimsuits and sweatshirts.
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24.07.3.4 Shorts and T-shirts will be replaced on an as needed basis.

24.07.3.5 Supplied clothing will be replaced on as needed basis when the
worn out pair or article is returned to the Employer.

24.07.3.6 Employees will be responsible to launder, repair and keep the
clothing clean.

24.07.3.7 It is understood that supplied clothing will only be worn while
undertaking duties for the Town of Taber.

24.08 The Employer shall supply tools and equipment required by Employees in the
performance of their duties, subject to prior approval by the Department Head or
designate. Replacements will be made by producing the worn or broken equipment.
Employees who lose items issued of a personal nature (i.e. tape measure, trowel,
etc.), may be held responsible for replacement in consultation with the Labour

Management Committee.

24.09 The most senior Employee having the qualifications to perform the work shall be
given first opportunity to fill in a Relief Assignment in a position outside the
bargaining unit. The Employee shall continue to receive all provisions of the
Collective Agreement and will receive a supplementary premium of a minimum of
one dollar ($1.00) per hour, to be effective for all hours worked, after one (1) day or

more in the position.

24.10 Wage recognition may be granted for work experience satisfactory to the Employer
including experience in the private sector (In consultation with the Union), providing
not more than two (2) years have elapsed since such experience was obtained.

ARTICLE 25 - SAFETY AND HEALTH

25.01 The Employer acknowledges its responsibility to observe all reasonable precautions
for the safety, health and sanitation of its Employees during working hours and shall

supply such equipment as is necessary for this purpose.
25.02 The Union acknowledges its responsibility and that of its members to co-operate in
the maintenance of safe working practices and conditions and in the observance of

rules in this regard.

25.03 The Employer will make every reasonable effort to ensure that Employees are not
required to work under hazardous conditions. Complaints in this regard will be
brought to the attention of the Employee's immediate supervisor who will take
appropriate action. If the Employee is not satisfied with the actions of the supervisor,

they will have the opportunity to proceed through the grievance process.

25.04 The Employer will supply protective clothing and equipment as required under the
Alberta Occupational Health and Safety Act.

25.05 The Town will provide an annual payment of one hundred and twenty-five ($125.00)
dollars towards the purchase of C.S.A. approved safety footwear to each permanent
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Employee who is required to wear such footwear. Casual Employees after one
season of service shall also receive this allowance.

ARTICLE 26 — GENERAL

26.01 Wherever the éingulér or masculine is used in this Agreement, it shall be considered
as if the plural or feminine has been used where the context of the party or parties

hereto so required.

26.02 The Employer and the Union agree on the principle of equal pay for work of equal
value.

26.03 Term Days being used in this Agreement shall exclude Saturdays, Sundays and
Holidays. '

26.04 Defining Year:

26.04.1 For the purposes of the Collective Agreement, it shall be based upon the
calendar year, January 1 to December 31 of each year during the term.
However, wages, benefits and other monetary adjustments that become
effective on January 1% shall be calculated from the start of the first pay

period in the payroll year they are to become effective.

26.04.2 For wages, benefits and other monetary adjustments that become affective
during the year, they shall be calculated from the pay period closest to the

first day of the month they become effective.

ARTICLE 27 - BULLETIN BOARD

27.01 The Employer agrees to the posting of Union Notices on bulletin boards for
Bargaining Unit Employees. Such notices shall relate to appointments, meetings,
elections and conventions of the Union and Union Social and Recreational affairs.

27.02 The Employer agrees the Union may access to the Town of Taber email system for
the purpose of sending notices, meeting dates etc. to CUPE members.

ARTICLE 28 — NOTICES

28.01 Each Employee shall keep the Town informed of his/her current address, telephone
number and email address (if applicable).

28.02 All communications between the parties, unless otherwise specified, shall be
addressed to:

28.02.1 The President and Secretary of Local 2038, C.U.P.E., or his/her
representative who shall be an Employee of this Employer, at last known

address (in case of the Union);

28.02.2 The Chief Administrative Officer or his/her designate;
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28.02.3 The C.U.P.E. National Representative.

ARTICLE 29 - TERM OF AGREEMENT

29.01 This Agreement shall be binding and remain in effect for a period from January 1,
2009 to December 31, 2011, and shall continue from year to year thereafter unless
either party gives to the other party notice in writing in the ninety (90) day period prior
to December 31% in any year that it desires its termination or amendment.

Any changes deemed necessary in this Agreement may be made by mutual
agreement at any time during the existence of this Agreement.

SIGNED ON BEHALF OF . SIGNED ON BEHALF OF THE CANADIAN
THE TOWN OF TABER UNION OF PUBLIC EMPLOYEES LOCAL 2038
27&. 4\’_,_4
PRESIDENT

Ao (o Pl s

CHIEF ALWINT TRATIVE OFFICER SECRETARY

(o B, 2009
DATE 2 DATE
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CLASSIFICATION

Communications Operator |

Communications Operator Il
Administrative Assistant

Clerk Typist |

Cilerk Typist Il

Information Technology Assistant
Planner |

Tradesman

Maintenance Operator |
Maintenance Operator Il

Maintenance Operator Il
Purchasing Agent
Custodian

Recreation Operator |

Recreation Operator |l

Recreation Operator lli
Lifeguard/instructor |

Lifeguard/Instructor Ii

Operator
Cashier
Bylaw Officer

Facility Maintenance Coordinator

Seasonal Level I (First Season)
Seasonal Level Il (Second Season)

Seasonal Level lll (Third Season)

5/5/2009

SCHEDULE "A"
January 1, 2009

START

23.58

25.08
23.58

19.00

20.29
22,15
26.41
25.75

20.74
22.51

24.10
21.95
17.41

20.74
22.51

2410

14.81
17.00

22.51
14.10
22.51

2410
13.75
14.80
16.00

STEP 1
>1 Year

23.93

25.46

23.93

19.29

20.59

22.48

26.81

26.14

21,05
22.85

24.46

22.28

-17.67

21.05
22.85

24.46

156.03
17.26

22.85

14.31

22.85

24.46

STEP 2

>3 Years

24,29

25.84

24.29

19.57

20.90

22.82

27.21

26.53

21.37
23.19

24.83

22.61

17.94

21.37
2319
24.83

15.26
17.51

23.19

14.53

23.19

24.83

STEP 3
>5Years

24.66

26.23
24,66

19.87

21.22
23.16
27.62
26.93

21.69
23.54

25.20
22.95
18.21

21.69
23.54

25.20

15.49
17.78

23.54
14.74
23.54

25.20

STEP 4
>7 Years

25.03

26.62
25.03

20.17

21.54
23.51
28.03
27.33

22.01
23.89

25.58
23.30
18.48

22.01
23.89

25.58

15.72
18.04

23.89
14.97
23.89

25.58




CLASSIFICATION

Communications Operator |

Communications Operator Il
Administrative Assistant

Clerk Typist |

Clerk Typist ll

Information Technology Assistant
Planner

Tradesman

Maintenance Operator |
Maintenance Operator Il

Maintenance Operator Il|
Purchasing Agent
Custodian

Recreation Operator |
Recreation Operator Il

Recreation Operator lli

Lifeguard/Instructor |
Lifeguard/Instructor Il

Operator

Cashier

Bylaw Officer

Facility Maintenance Coordinator

Seasonal Level | (First Season)

Seasonal Level Il (Second Season)
Seasonal Level Il (Third Season)

5/5/2009

January 1, 2010

START

24,29

25.83

24.29

19.57

20.90

22.81

27.20

26.52

21.36
23.19

24.82

22.61

17.93

21.36
23.19

24.82

15.25
17.51

23.19

14.52

23.19

24.82

14.16

156.24
16.48

STEP 1
>1 Year

24.65

26.22

24.65

19.87

21.21

23.15

27.61

26.92

21.68
23.54

25.19

22.95

18.20

21.68
23.54

25.19

15.48
17.78

23.54

14.74

23.54

25.19

STEP 2
>3 Years

25.02

26.62

25.02

20.16

21.53

23.50

28.03

27.33

22.01
23.89

25,57

23.29

18.48

22.01
23.89

25.57

16.72
18.04

23.89

14.97

23.89

25,57

STEP 3
>5Years

25.40

27.02

25.40

20.47

21.86

23.85

28.45

27.74

22.34
24,25

25.96

23.64

18.76

22.34
24.25

25.96

15.95
18.31

24.25

15.18

24.25

25.96

STEP 4

>7 Years

25.78

27.42

25.78

20.78

2219

24.22

28.87

28.15

22.67
24.61

26.35

24.00

19.03

22.67
24.61

26.35

16.19
18.58

24.61

15.42

24.61

26.35




CLASSIFICATION

Communications Operator |

Communications Operator Il
Administrative Assistant

Clerk Typist |

Clerk Typist I

Information Technology Assistant
Planner

Tradesman

Maintenance Operator |
Maintenance Operator Il

Maintenance Operator I
Purchasing Agent
Custodian

Recreation Operator |
Recreation Operator li

Recreation Operator lll

Lifeguard/instructor |
Lifeguard/Instructor Il

Operator

Cashier

Bylaw Officer

Facility Maintenance Coordinator
Seasonal Level | (First Season)
Seasonal Level Il (Second Season)

Seasonal Level Il (Third Season)

5/5/2009

January 1, 2011

START

25,02

26.60

25.02

20.16

21.53

23.49

28.02

27.32

22,00
23.89

25.56

23.29

18.47

22.00
23.89
25,56

16.71
18.04
23.89
14.96
23.89
25.56
14.58

16.70
16.97

STEP 1
>1 Year

25.39

27.01

25.39

20.47

21.85

23.84

28.44

27.73

22,33
24.25

25.95

23.64

18.75

22.33
24.25

25.95

15.94
18.31

24.25

15.18

24.25

25.95

STEP 2
>3 Years

25.77

27.42
25.77

20.76

2218
24.21
28.87
28.15

22.67
24.61

26.34
23.99
19.03

22.67
24.61

26.34

16.19
18.58

24.61
15.42
24.61

26.34

STEP 3
>5Years

26.16

27.83
26.16

21.08

22.52
24.57
29.30
28.57

23.01
24.98

26.74
24.35
19.32

23.01
24.98

26.74

16.43
18.86

24.98
15.64
24.98

26.74

STEP 4
>7 Years

26.55

28.24

26.55

21.40

22.86

24.95

29.74

28.99

23.35
25.35

27.14

24.72

19.60

23.35
25,35

27.14

16.68
19.14

25.35

15.88

25.35

27.14




LETTER OF UNDERSTANDING “A”
BETWEEN:
THE TOWN OF TABER
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2038

The Town of Taber hereby proVides the assurance to CUPE Local 2038 that the Town's
regular permanent jobs will be maintained for the years 2009, 2010 and 2011, and jobs
are to be cut/eliminated as a last resort, the Town will advise of same and meet with the

Union to consider other alternatives, if available.

Signed this & | day of May 2009

On behalf of the Employer On behalf of the Union

5/5/12009




LETTER OF UNDERSTANDING “B”
 BETWEEN:
THE TOWN OF TABER
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2038

Whereas the Employer and the Union had previously agreed to the following: “The
Employer will, upon the return to work by an Employee from a specific leave without pay
(jointly agreed upon between the Employer and the Employee/Union), pay a lump sum
amount equivalent to the difference between the regular pay and the amount actually
received from other sources (amount to be verified by Employee) by that Employee during

the term of the absence.

The purpose of this payment is to assist the Employee with the financial difficulties resulting
during the iliness and absence.”

Signed this 8 , day of May 2009.

On behalf of the Employer On behalf of the Union

Apon, oo ( AT/ B

5/5/2009




LETTER OF UNDERSTANDING “C’
BETWEEN:
THE TOWN OF TABER
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2038

RE: POSITION DESCRIPTION MAINTENANCE TEAM (PDMT)

The parties agree that the roll of the PDMT has ended. Management will work on
updating job descriptions which shall be completed before December 31, 2009 and

provided to the Union for comment.

Any issues arising out of the job description review shall be dealt with in accordance with
the provisions of the Collective Agreement.

The job descriptions shall be maintained and reVIewed by the parties on an annual basis
or other such time as may be agreed to.

Signed this e , day of May 20089.

On behalf of the Employer On behalf of the Union

51512009




LETTER OF UNDERSTANDING “D”
BETWEEN:
THE TOWN OF TABER
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2038

RE: ADMINISTRATION OFFICE HOURS

The parties to the Collective Agreement have agreed to the following:
Administrative Office Hours be Monday to Friday, 8:30 AM —4:30 PM.

This does not affect any Employee’s workday, as all Employees will still work a 7.5 hour
day. It may affect Employee’s start/end times, depending on working 8:00 AM — 8:30 AM
without interruptions or 4:30 PM — 5:00 PM to close our business day.

Signed-this 8 , day of May 20089.

On behalf of the Town of Taber On behalf of the Union
) g/ﬂm By L.
0 D —{ T \ /
//%MW
& v S

5/5/2009




LETTER OF UNDERSTANDING “E”
BETWEEN:
THE TOWN OF TABER
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEESLOCAL 2038
Whereas the Employer and the Union recognize the need for a clear process for movement

in Classification from Maintenance Operator | and Recreation Operator | to Maintenance
Operator Il and Recreation Operator Il, the parties agree that such movement shall occur as

follows:
1. Maintenance Opevrétor | to Maintenance Operator Il:
a. Qualifications and Certifications:
i. Current Defensive Driving Certificate
ii. Valid Class 3 Operators License with Air Brake Endorsement

ii. Certification in safe operation of rubber tired loader, skid steer, rubber tired
backhoe, rubber tired high ho excavator, grader aerial lift truck, flag person,

chainsaw.

iv. Advanced level of Equipment Operator certification (currently available
external training programs such as, but not limited to Gateway Safety
Training or Grande Prairie College of Technology (E.g. 4-7 days — 1 day

class, 3 day practical)
v. WHMIS, Standard First Aid, Fire Extinguisher training, CPR, AED

vi. AMHSA programs including Formal Workplace Inspections, Hazard
Assessment, Hazard ID & Control.

b. Satisfactory Performance Evaluations.
2. Recreation Operator | to Recreation Operator ll:
a. Qualifications and Certifications:
i. Current Defensive Driving Certificate
ii. Valid Class 3 Operators License with Air Brake Endorsement

iii. Current pesticide applicator license

5/5/2009




iv. Certification in basic tree pruning, Arena Operator II, Arena Maintenance
(General) and Arena Maintenance (Zamboni), Canadian Playground Safety
Institute (CPSI) certification, Park & Sportsfield Operator [lI, Facility -
Maintenance Risk Management, Custodial (sanitation for health of clients),
safe - operation of chainsaw, rubber tire loader, skid steer, rubber tire
backhoe and aerial lift truck. Advanced level of Equipment Operator
certification (currently available external training programs such as, but not
limited to Gateway Safety Training or Grade Prairie College of Technology

(E.g. 4-7 days — 1 day class, 3 day practical);
v. WHMIS, Standard First Aid, Fire Extinguisher training, CPR, AED

vi. AMHSA programs including Formal Workplace Inspections,
Hazard Assessment and Hazard ID & Control.

b. Satisfactory Performance Evaluations.

Signed this /Q , day of May 2009.

On behalf of the Employer On behalf of the Union

,‘%\\@Df?—é% Ly g

5/5/2009
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