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MEMORANDUM OF AGREEMENT

THIS AGREEMENT, MADE IN DUPLICATE THIS 11™ DAY OF JUNE, 2008

BETWEEN:

AND:

THE BOARD OF TRUSTEES OF LETHBRIDGE SCHOOL DISTRICT NO. 51
(Hereinafter called “The Board” OF THE FIRST PART)

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2843
(Hereinafter called “The Union” OF THE SECOND PART)

THE ABOVE NAMED PARTIES HEREBY AGREE that, subject to ratification, the following
points constitute mutual agreement between the parties in the current contract negotiations.

ARTICLE1 EMPLOYEES DEFINED

111

1.2

1.3

14

Ten (10) month employees will normally work 199 days and in addition are entitled to 10
general holidays as defined in Article 5 of this agreement. In order to address operational
requirements employees will normally work as follows (in addition, they are entitled to general
holidays as defined in Article 5 of this Agreement):

a) Educational Assistants and Advanced Educational Support
195 days (total 205 paid days)

b) Administrative Support (excluding senior high)
Library Facilitators
Student Support Workers
School Technology Support 199 days (total 209 paid days)

c) Elementary School Administrative Assistants
(including Allan Watson Administrative Assistants) 204 days (total 215 paid days)

d) Middle School Administrative Assistants
Senior High School Administrative Support 209 days (220 paid days)

Twelve (12) month school based employees, Senior High School Administrative Assistants will
normally work 238 days and in addition are entitled to general holidays as defined in Article 5 of
this agreement.

All other 12 month employees, District Technology Support, Business Support, District Buyer,
District Administrative Assistant and District Administrative Support will normally work 249
days and in addition are entitled to general holidays as defined in Article 5 of this agreement.

The work year for those employees who were appointed to their position on or before November
4th, 1976 will not be altered as long as the employee remains in that position.
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1.5  Nothing in this collective agreement shall be construed as a guarantee of daily, weekly, monthly
or annual hours of work for employees covered by this collective agreement.

1.6 Temporary & Casual Employees

16.1

1.6.2

1.6.3

1.6.4

1.6.5

Temporary employees shall be defined as follows:

@) an employee hired to replace a regular employee who is absent for a period of not
less than 90 consecutive calendar days nor more than 365 calendar days.

(b) an employee hired for not less than 90 consecutive calendar days in a regular
position which has become vacant due to a termination of employment during a
school year.

(©) an employee hired for a temporary position which has been created during the
school year and is not expected to exist longer than the end of the school year.

The employee appointed under this article shall be entitled to all rights and benefits of the
Collective Agreement, excluding those provisions related to seniority. Temporary
employees shall be placed on the appropriate level of Article 2 as determined by their
position assignment.

A temporary employee, after six months satisfactory service, may apply for a posted
vacancy and will receive consideration for such vacancy before a new employee is hired.

Educational Assistant employees who have been appointed under a temporary contract
for three (3) consecutive years (or more) shall obtain seniority pursuant to Article 7. The
number of days worked shall be 195 days per year. These employees will be guaranteed
a minimum of three (3) hours per working day.

Casual employees shall be defined as all other employees, (including noon-hour
supervisors, and after school supervisors), who have been hired on a day to day, week to
week, or month to month basis to perform specific tasks. Employees engaged under this
article shall be paid at the hourly rate that is applicable (to the position) for which they
have been hired, and shall not be entitled to other benefits and rights under the Collective
Agreement.

With respect to the above (1.6.1, 1.6.2, and 1.6.4), such employees shall not in any way
displace regular employees nor will they be retained or granted work in preference to
regular employees who normally perform the work
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ARTICLE 2 POSITION CLASSIFICATION; PAY LEVELS CHART

It is agreed that no positions presently established would be removed from the bargaining unit through
collective bargaining negotiations. Any exclusion shall be determined in accordance with the Alberta
Labour Relations Code.

2.1  Details of Class Specifications including kind and level of work; typical duties which may be

assigned; knowledge, abilities and skills required; and desirable education and experience are
outlined in the Position Classification Manual. A copy of the manual is located in each office.

2.2 Pay Levels

2.2.1 Effective May 1, 2008

Level 1 Casual I (noon-hour and after school supervisor)
Level 2 Educational Assistant - Non Certified
Level 3 Educational Assistant (Student Support I1)

(Grandfathered classification for employees hired prior to May 1, 2008)

Level 4 Educational Assistant — Certified*
(* Minimum of 2 years of related post secondary education)

Level 5 Administrative Support (School Support I1)
Library Facilitators (Library Operations Support)
District Administrative Support (District Support I)

Level 6 Administrative Assistant (School Support I11~Head Secretary)
Student Support Worker (Student Support I11)
District Administrative Assistant (District Support 11)
Advanced Educational Support

Level 7 Business Support
District Buyer
School Technology Support (School Technology Assistant)

Level 8 District Technology Support



ARTICLE3 WAGES; SALARY SCHEDULE

3.1 The wages to be paid to all employees covered by this Agreement shall be in accordance
with the wage schedule in force from time to time as negotiated by both parties to this
Agreement and shall be paid to the employees twice monthly, not later than the 15th of the
month and the banking day of the month. Casual employees will be paid on or before the
tenth working day of the following month.

3.2 Hourly Rates (unless otherwise specified)

Effective September 1, 2008

Level Start 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year

14.16

16.43 16.87 17.31 17.74 18.17 18.59 19.21

16.94 17.37 17.82 18.26 18.66 19.11 20.09

17.46 17.90 18.33 18.78 19.24 19.68 20.47

18.17 18.62 19.07 19.55 20.01 20.50 21.28

19.32 19.77 20.22 20.70 21.16 21.65 22.43

20.45 20.90 2131 21.76 22.26 22.76 23.58

O|INOO|O A WIN|F

24.72 25.33 25.94 27.08 28.18 29.40 31.16

3.2  Hourly Rates (unless otherwise specified)

Effective September 1, 2008

The December 2007 annual Alberta Average Weekly Earnings (AAWE*) index shall be
compared to the December 2006 annual AAWE* and the percentage increase shall be
applied to the salary grid to take effect September 1, 2008.

Effective September 1, 2009

The December 2008 annual AAWE* index shall be compared to the December 2007
annual AAWE* and the percentage increase shall be applied to the salary grid to take
effect September 1, 20009.

Effective September 1, 2010

The December 2009 annual AAWE* index shall be compared to the December 2008
annual AAWE* and the percentage increase shall be applied to the salary grid to take
effect September 1, 2010.

Effective September 1, 2011
The December 2010 annual AAWE™ index shall be compared to the December 2009
annual AAWE™ and the percentage increase shall be applied to the salary grid to take
effective September 1, 2011.
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In no case will a reduction in salary be applied. If the formula produces a negative number, the
existing salary grid shall continue for the subsequent year.

ALBERTA AVERAGE WEEKLY EARNINGS*

The increase for September 1, 2008 will be calculated by comparing the average of earnings for
Alberta from January 1, 2007 to December 31, 2007, to the average of earnings for Alberta from
January 1, 2006 to December 31, 2006 and so forth for each subsequent year.

*The average weekly earnings for Alberta (based on the Statistics Canada Survey of
Employment, Payrolls and Hours), unadjusted for seasonal variation, by type of employee for
selected industries classified using the North American Industry Classification System (NAICS),
monthly (Dollars) (281-0026).

3.3  When a position not covered by the current Collective Agreement is established during
the term of this Agreement the rate of pay shall be subject to negotiations between
Employer and the Union.

3.4 When an employee is hired on a casual relief basis, that employee will be paid at the start
rate for the position for which they are hired.

3.5  Employees temporarily transferred to a lower rated classification shall receive the wage
rate of their regular classification. Transfers initiated by an employee to a lower rated
classification shall receive the wage rate of the lower classification. Employees
temporarily transferred to a higher rated classification shall receive the wage rate of the
higher classification.

3.6 Current Business Support employees will be grand-fathered (wage protection) and
eligible for negotiated increases for such times as they remain in their position.

3.7 Method of Pay Calculations

3.7.1 Ten (10) month employees will be paid equal monthly payments:
daily rate x days worked + Vacation Pay + General Holidays +12

3.7.2  Twelve (12) month employees as defined in Article 1.2 will be paid equal
monthly payments calculated as follows:
daily rate x days worked + General Holidays + 12

3.7.3 All other employees as defined in 1.3 will be paid equal monthly payments:
daily rate x days worked + General Holidays + 12

3.9 Recognition of Experience and Training

3.9.1 Anniversary Date is the most recent date from which the employee commenced
consecutive years of service with the Employer.

3.9.2 Appointees with previous experience may be placed on the schedule in



3.9.3

3.9.4

3.9.5

ARTICLE 4
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accordance with the judgement as determined by the Superintendent or designate
but in no case shall a new appointee commence at the maximum salary.

Change in classification shall be made with the approval of the Employer and in
accordance with the job classification plan.

An employee under contract will receive one increment for each year worked.
Allowance for experience shall be one step on the salary grid. These adjustments
will be made on the first day of the month following the employee’s anniversary
date.

Notwithstanding Clause 3.9.4 an employee under contract whose work schedule

is less than 600 regular hours but greater than 500 hours, shall receive one
increment for each 2 years consecutive service.

PERIOD OF EMPLOYMENT; HOURS OF WORK; OVERTIME

4.1

4.2

Period of Employment

For purpose of this agreement the period of employment shall be defined as the 12 month
period beginning September 1* and ending August 31st.

Hours of Work

421

4.2.2

4.2.3

4.2.4

4.2.5

Full time employees normally work five days per week, 35 regular hours per
week in accordance with the Employer’s guidelines.

Permanent part time employees with seniority as defined in clause 1.6.3, normally
work five (5) days per week with hours ranging from a minimum of fifteen (15)
hours per week to a maximum of thirty-four and one half (34.5) hours per week.

Scheduling of daily hours of work in the schools shall be at the discretion of the
Principal and the scheduling of hours in the Administration Centre, and
Maintenance Building shall be at the discretion of the Superintendent of Schools.

All employees who work a six or seven hour shift shall be permitted two fifteen
minute rest periods per shift without loss of pay. Employees working less than a
six hour shift but more than a three hour shift will be permitted one fifteen minute
rest period per shift without loss of pay.

Employees may be subject to recall on those days that school is not in operation
excepting Saturdays, Sundays and General or declared holidays.
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4.2.6 Notwithstanding Clause 4.2.1, an employee may request permission to work a
longer day than seven (7) hours for the purpose of accumulating an amount of
time off equal to the amount of extra time worked. If this request is granted, the
maximum time an employee may normally accumulate shall not exceed two (2)
days.

However, subject to the prior approval of the Superintendent or designate,
consideration shall be given to allowing an employee to accumulate up to three
(3) additional days. The employee must use the time accumulated under this
clause within a 12-month period from the date of the request.

Overtime

4.3.1 If overtime is authorized by the Employer or its designate, the employee shall be
paid at the rate of time and one half for each hour worked in excess of seven
hours per day or 35 hours per week.

4.3.2 Notwithstanding Clause 4.3.1, if overtime is authorized by the Employer or its
designate, and by mutual agreement between employer and the employee
involved, time off may be granted at the overtime rate in lieu of cash payment for
overtime worked. If no mutual agreement can be reached, cash payment at the
overtime rate will be made.

ARTICLES GENERAL HOLIDAYS

5.1

5.2

5.3

In addition to the annual holidays, each employee shall be entitled to the following public
holidays: New Year’s Day, Good Friday, Easter Monday, Victoria Day, Canada Day,
Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day,
August Civic Holiday, Family Day (third Monday in February) and any public holiday
proclaimed by the Mayor, the Provincial Government, or the Federal Government. The
inclusion of Easter Monday as a general holiday is conditional that there will be no
change in the school year as it is presently known. If, in the event that the Easter break is
replaced with a fixed spring break, then Easter Monday will not be included.

If a general or declared holiday falls on an employee’s regular day off an additional day
off shall be given, provided that the Federal, Provincial, or Municipal Government has
not declared an additional holiday in lieu thereof.

When a general holiday occurs during an employee’s vacation, that day shall not be
deducted from the employee’s vacation entitlement.
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ARTICLE6 ANNUAL VACATION

6.1  Employees covered by this agreement shall receive paid vacations in accordance with the
following schedule:

6.1.1 1-12 months - At the rate of 1 1/4 working days for each complete month of
service. In the event an employee leaves before completing twelve months of
service, the employee shall receive vacation with pay at the rate provided for in
the Employment Standards Code.

6.1.2 Commencing the 2nd Year - At the rate of 1 1/4 working days or 6% for each
complete month of service. In the event an employee leaves before completing
the second year of service, the employees’ vacation pay shall be prorated based
upon the anniversary date.

6.1.3 Commencing the 7th Year - At the rate of 1.67 working days or 8% for each
complete month of service. In the event an employee leaves before completing
the seventh year of service, the employee’s vacation pay shall be prorated based
upon the anniversary date.

6.1.4 Commencing the 16th Year - At the rate of 2.08 working days or 10% for each
complete month of service. In the event an employee leaves before completing
the sixteenth year of service, the employee’s vacation pay shall be prorated based
upon the anniversary date.

6.1.5 Commencing the 20th Year - At the rate of 2.29 working days or 11% for each
complete month of service. In the event an employee leaves before completing
the 20th year of service, the employee’s vacation pay shall be pro-rated based
upon the anniversary date.

6.1.6 Commencing the 25th Year - At the rate of 2.5 working days or 12% for each
complete month of service. In the event an employee leaves before completing
the 25th year of service, the employee’s vacation pay shall be pro-rated based
upon the anniversary date.

6.2  Vacation Year is the period July 1st to June 30th.

6.3  Unless otherwise authorized by the Employer or its designate, annual vacation will be
taken during the summer recess.

6.4  Anemployee whose vacation leave is disrupted by his/her illness or injury which
requires hospitalization, after his/her vacation has begun, shall be entitled to reschedule
or extend his/her vacation for the period of the disability, providing that the nature and
period of the disability is substantiated by a doctor’s certificate.
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ARTICLE7 SENIORITY

7.1

7.2

7.3

7.4

7.5

7.6

1.7

7.8

7.9

Seniority Defined

Seniority is defined as the length of continuous service with the Employer and shall be
used as one consideration in determining preference or priority in promotions, transfers,
demotions, lay-offs, and recall. Seniority shall operate on a bargaining-unit-wide basis,
provided that ability and qualifications are equal.

The seniority of an employee shall be established from the date the employee first
entered the service of the School District.

In the event of reduction of staff, seniority shall govern with the employee who has the
least seniority being laid off first.

Employees shall be recalled in the order of their seniority provided they qualify for the
position. No new employees shall be hired until those laid off have been given an
opportunity of recall.

Notwithstanding the above, due to the nature of the work performed and its responsibility
to the pupils, the Employer must have the final decision as to which employees have the
required skills, aptitudes, and abilities to perform the necessary functions in order to
maintain a high quality of service to pupils. If the employer considers employees
relatively equal in their ability to provide the required standard of service to the school,
or office, seniority shall govern in determining the order in which employees are to be
considered for new positions, vacancies, promotions, demotions, lay-offs, and recall.

The Employer agrees to prepare and mail to the Secretary of the Union, not later than
January 31st of each year, or such time as may be mutually agreed upon, a list of names
of all employees, showing their classification, rate of pay and seniority standing, the
latter being open to protest by employees for thirty (30) days from the date of the
submission.

Upon proof of error being established by a Union representative, correction shall
immediately be made. The Employer will supply the Union with a copy of the Seniority
List and corrections hereto.

An employee shall not lose seniority rights if absent from work because of sickness,
accident, lay-off, or leave of absence approved by the Employer.

An employee shall only lose seniority in the event:
7.9.1 The employee is discharged for just cause and is not reinstated.

7.9.2 The employee resigns in writing and does not withdraw within two days.



7.9.3

79.4

7.9.5
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The employee is absent from work in excess of five (5) working days without
sufficient cause or without notifying the Employer unless such notice was not
reasonably possible.

The employee fails to return to work within seven (7) calendar days following a
lay-off and after being notified by registered mail to do so, unless through
sickness, or other just cause. It shall be the responsibility of the employee to keep
the employer informed of current addresses. An employee recalled for casual
work or employment of short duration at a time when employed elsewhere shall
not lose recall rights for refusal to return to work.

The employee is laid off for a period longer than two years.

ARTICLE8 VACANCIES; APPOINTMENTS; TRANSFERS

8.1

Vacancies

8.1.1

8.1.2

8.1.3

8.14

When a new position or vacancy occurs, it shall be posted for a minimum of five
(5) working days. All employees covered by this agreement shall be notified of
postings via electronic mail and it shall be the duty and responsibility of the
Administrative Assistant and the District Administrative Assistant or designate to
ensure that notices are properly posted. Awarding of positions shall be
communicated through electronic mail and posted by the Administrative
Assistants and the District Administrative Assistants or designate, with an
electronic copy to the Secretary of the Union. The posting of casual positions
shall not be required. This clause shall not be construed to mean that temporary
positions established for the commencement of a school year must be posted.

The Employer recognizes the problems associated with the posting of notices of
vacancy during the summer vacation period. Where, in the opinion of the
Employer, it is desirable to fill a vacancy during the summer vacation, notices of
vacancy shall be mailed to the homes of all employees who are on staff as of the
last school day of the preceding June.

Any interested employees must submit their application for the position
advertised by the date specified in the notice using the District Job Posting
System.

No outside advertising for a posted position shall be placed until the applications
of employees have been received and reviewed by the Human Resources
Department.

A present employee, temporarily appointed by the Employer to replace and
perform the majority of the duties assigned to a higher class level employee for a
minimum period of three (3) consecutive work days shall receive the higher rate
of pay for that level.
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Appointments

8.2.1 The following conditions shall apply to all new Employee(s):

8.2.1.1 Each new employee will be required to serve a six (6) month probationary
period from date of appointment and the Employer reserves the right to
terminate the services of any employee at any time during the

probationary

8.3

period.

8.2.1.2 In circumstances where a new employee has not met the duties of the
position within the six-month probationary period, the employer may
grant an extension up to six (6) months probationary period and the
employer reserves the right to terminate the services of any employee at
any time during this second probationary period.

8.2.1.3 Each new employee will be required to produce a satisfactory criminal
record check, child welfare check and certificate of health prior to
commencing work in a casual, temporary, permanent part time or full time
position.

8.2.2 A six (6) month review period shall be served by a permanent part time or full
time employee who has received a promotion from one permanent position to
another permanent position, commencing with the effective date of such
promotion. Should the employee be unsuccessful upon the completion of the
six (6) month review period, such employee will be returned to their previous
classification within the District.

Transfers

8.3.1 The Employer reserves the right to transfer any employee to a position of lesser
responsibility and remuneration for just cause.

ARTICLE9 TERMINATION OF SERVICE; SUMMARY DISMISSAL

9.1

9.2

Each employee will be expected to give the Employer reasonable notice (preferably two
weeks) of termination of service and the Employer shall also give the employee
reasonable notice of termination (preferably two weeks) of service.

Retroactive Pay for Terminated Employees

An employee who has severed his employment with the Employer shall be eligible for all
retroactivity for each day worked of any increase in wages, salaries or other prerequisites,
provided the employee applies to the Board in writing within a sixty (60) day period and
the employee has worked a minimum of 20 calendar days in the current year.
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Summary Dismissal

Any employee may be summarily dismissed by the Employer for any conduct that, in the
opinion of the Employer, is detrimental to the welfare of the school or its occupants. If
so dismissed, the employee shall have the right to appeal to the executive of the Union,
which will then take whatever action, if any, it deems advisable.

ARTICLE 10 PAYMENT OF SALARY FOR ABSENCE DUE TO ILLNESS,

10.1

10.2

10.3

10.4

10.5

DISABILITY OR ACCIDENT

Annual sick leave, with pay, will be granted to an employee for the purpose of obtaining
necessary medical or dental treatment or because of accident, sickness or disability for
ninety calendar days.

After ninety calendar days of continuous absence due to medical disability, no further
salary shall be paid and the employer will make written application to the District benefit
plan for extended disability benefits.

An employee who has been absent due to medical disability, upon return to full time
duty, shall be entitled to an additional sick leave benefit in the current year of 90 calendar
days, unless the employee becomes eligible to receive benefits from the Alberta School
Employee Benefit Plan- Extended Disability Benefit prior to the expiration of the
additional 90 day period.

When an employee leaves the employ of the Employer all sick leave shall be cancelled.
Before any payment is made under the foregoing regulations, the employee shall provide:

10.5.1 A declaration, on a form to be provided by the Employer where the absence is for
a period of three days or less.

10.5.2 A certificate signed by a qualified medical or dental practitioner where the
absence is for a period of over three days.

10.5.3 When the sickness extends for a period of over one month, the employee may, at
the discretion of the Employer, be called upon to furnish a further medical
certificate at the end of each month during the duration of the sickness.

10.5.4 At the discretion of the Employer, an employee may be required to submit to an
examination by a health authority at any time, costs to be borne by the Employer.



10.6

10.7

ARTICLE 11
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Workers’ Compensation

If an employee covered by this contract is prevented from performing regular
duties due to an occupational accident that is recognized by the Workers’
Compensation Board as compensational within the meaning of the Workers’
Compensation Act, the Employer will supplement the award made by the
Compensation Board for the loss of wages to the employee by such an amount so
that the award of the Compensation Board will equal one hundred percent of the
employee’s regular wage. The supplementation by the Employer shall not be for
a period in excess of one hundred twenty calendar days. It is understood and
agreed the employee will turn over to the Employer the compensation monies
received for the stated period of time.

Management agrees that the Occupational Health and Safety Act applies, and will
be honoured by both parties, who shall co-operate in continuing and perfecting
regulations which will afford adequate protection to employees engaged in work
for the Employer.

PERSONAL LEAVES OF ABSENCE FOR PURPOSES OTHER

111

THAN THOSE DEFINED IN ARTICLE 10

An employee may apply for and receive a leave of absence for personal reasons subject
to the conditions that follow. Application will be made to the Superintendent or
designate.

With Full Pay

11.1.1

11.1.2

In any one contract year, not more than five days leave for the critical illness of
each of the employee’s father, mother, husband, wife, son, daughter, brother,
sister, or parents of spouse (including common-law spouse). A medical statement
signed by the critically ill person’s attending physician must be submitted, if
death does not occur. Such statement must include verification that the critical
illness was life threatening.

In any one contract year, not more than three days leave for the death of

each of the employee’s father, mother, husband, wife, son, daughter, grandchild,
brother, sister, or parents of spouse (including common-law spouse). If necessary
circumstances warrants additional leave, the three days may be extended up to a
maximum of five days.

11.1.2.1When an employee qualifies for this leave during their period of
vacation, there shall be no deduction from vacation credits for such
absence. The vacation so displaced shall be either added to the vacation
period or reinstated for use at a later date, at the employee’s option. The
employee must indicate their choice in writing following their return to



11.1.3

11.1.4

11.1.5

11.1.6

11.1.7

11.1.8

11.1.9
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work.

In any one contract year, two days leave for attendance at the funeral of each of
the employee’s grandparent (including in-law), brother-in-law, sister-in-law, son-
in-law, or daughter-in-law. If circumstances warrant additional leave, the two
days may be extended up to a maximum of five days.

In any one contract year, one day leave for attendance at the funeral of each of the
employee’s uncle, aunt, cousin, nephew or niece.

For acting as a pall bearer or in some official capacity, one half day.
Up to one half day leave for the funeral of a friend of the employee’s family.

While obtaining citizenship papers at a scheduled session of the court, one half
day.

While serving as a witness as a result of a notice to attend or subpoena, provided
that any fee received for acting as a witness be paid over to the Employer.

For employees to attend meetings or business of C.U.P.E. Local 2843 as it affects
the affairs of Lethbridge School District No. 51, excluding collective bargaining,

attendance at grievance arbitration hearings or other instances specifically agreed
to by both parties.

11.1.10 In the event that the Superintendent officially notifies the public of the temporary

closure of the schools.

11.1.11 In any one contract year not more than two days:

a) One day for family concerns including, illness, marriage, graduation, or
household emergencies affecting the employee’s immediate family.

b) One day for some emergency or misfortune or circumstance demanding the
employee’s attention. A circumstance means a situation of critical nature,
which requires the employee’s physical presence during normal working
hours.

In the case of an additional family concern, the day allotted in 11.1.11 b for
emergencies may be used provided prior approval has been obtained by the
Supervisor and Human Resources.

Such circumstances shall not involve financial gain and/or outside business
interests. This clause may be used in conjunction with 11.1.1 and 11.1.2.

11.1.12 For the purpose of taking job specific courses and examinations.

11.1.13 Up to one full day to attend the birth of their child or adoption of their child, or to

assist in bringing their newborn child home from the hospital.
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11.2  With Full Pay Provided Reimbursement is Made to the Employer

11.2.1 Leave of Absence for union business or attendance at union functions provided
the Union reimburses the Employer for all pay and benefits during the period of
leave. The Union agrees, upon receipt of an invoice from the Employer, to
reimburse the Employer for the costs of the above.

11.3  With Loss of Full Pay

11.3.1 A leave of absence with loss of full pay may be granted insofar as the regular and
efficient operation of the system will permit, provided reasonable notice in
writing has been given by the applicant to the Superintendent or designate.

11.3.2 Female employees shall be eligible for maternity leave without pay for a period
not exceeding fifty-two (52) weeks. This leave is made up of fifteen (15) weeks
maternity leave and thirty-seven (37) weeks parental leave, if the Employee so
requests.

i. When possible, an employee will notify the Board of her leave requirement
three (3) months in advance of the first day of the leave. The commencement
of the leave and return from leave shall be determined by the employee. A
medical certificate certifying the pregnancy and expected day of delivery shall
accompany such notification.

ii. The Board shall top up the Employment Insurance Benefits to one hundred
percent (100%) of the employee’s weekly salary and benefits for the duration
of the health-related portion of the maternity leave, to a maximum of ninety
(90) calendar days.

iii. An employee returning from maternity leave shall be returned to the
assignment held at commencement of the leave.

iv.An employee who wishes to resume working the next day following the
approved termination date of her leave shall give the Employer two (2) weeks
written notice of the day on which the Employee intends to resume working for
the Employer.

v. Upon written application by the Employee, health benefits (Alberta School
Employee Benefits Plan and Alberta Health Care) may be continued, at the
Employee’s expense.

vi.In addition to maternity leave, an employee may request a further leave
without pay or benefits for up to an additional twenty-one (21) weeks. Further
leave may be granted if mutually agreed to by the Employer and Employee.
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11.3.3 Fathers and/or adoptive parents are eligible for up to thirty-seven (37) weeks
unpaid leave pursuant to provincial legislation:

i If both parents are employees of the District, the combined leave
cannot exceed thirty-seven weeks pursuant to provincial legislation.

ii The Employee concerned shall request a leave of absence, in writing, as far in
advance as is possible of beginning the leave.

iii The dates of beginning and termination of the leave shall be determined by
mutual agreement of the Employee and the Superintendent, or designate.

iv Upon written application by the Employee, health benefits (Alberta School
Employee Benefit Plan and Alberta Health Care) may be continued, at the
employee’s expense.

ARTICLE 12  LIFE INSURANCE, EXTENDED DISABILITY BENEFIT, ALBERTA

121

12.2

12.3

HEALTH CARE, EXTENDED HEALTH CARE, DENTAL, VISION,
EMPLOYMENT INSURANCE AND PENSION PLANS

Participation
All employees except those defined in Article 1.6.4 (casual employees) covered under

this contract shall participate in the plans in effect under the conditions and regulations of
the respective plans.

Alberta School Employee Benefit Plan (A.S.E.B.P.) Life Insurance - Plan 2

Effective September 1, 2008
All employees shall be covered under the provisions of the A.S.E.B.P. Life Insurance
Plan 2, with the Employer paying 97.5% of the premium.

Effective September 1, 2010
All employees shall be covered under the provisions of the A.S.E.B.P. Life Insurance
Plan 2, with the Employer paying 100% of the premium.

A.S.E.B.P. Extended Disability Benefit - Plan D

Effective September 1, 2008
All employees shall be covered under the provisions of the A.S.E.B.P. Extended
Disability Benefit Plan D, with the Employer paying 97.5% of the premium.

Effective September 1, 2010
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All employees shall be covered under the provisions of the A.S.E.B.P. Extended
Disability Benefit Plan D, with the Employer paying 100% of the premium

Alberta Health Care Insurance

Effective September 1, 2008
The Employer’s contribution to the Alberta Health Care Insurance covering persons
employed by the Employer shall be at the rate of 97.5% of the total premium.

A.S.E.B.P. Extended Health Care - Plan 1

Effective September 1, 2008
The Employer’s contribution to the A.S.E.B.P. - Extended Health Care - Plan 1 covering
persons employed by the Employer shall be at the rate of 97.5% of the total premium.

Effective September 1, 2010
The Employer’s contribution to the A.S.E.B.P. - Extended Health Care - Plan 1 covering
persons employed by the Employer shall be at the rate of 100% of the total premium.

A.S.E.B.P. Dental Care - Plan 3

Effective September 1, 2008
The Employer’s contribution to the A.S.E.B.P. - Dental Care - Plan 3 covering persons
employed by the Employer shall be at the rate of 97.5% of the total premium.

Effective September 1, 2010
The Employer’s contribution to the A.S.E.B.P. - Dental Care - Plan 3 covering persons
employed by the Employer shall be at the rate of 100% of the total premium

A.S.E.B.P Vision Care Benefits - Plan 3

Effective September 1, 2008
The Employer’s contribution to the A.S.E.B.P. - Vision Care Plan - Plan 3 covering
persons employed by the Employer shall be at the rate of 97.5% of the total premium.

Effective September 1, 2010
The Employer’s contribution to the A.S.E.B.P. - Vision Care Plan - Plan 3 covering
persons employed by the Employer shall be at the rate of 100% of the total premium.

Employment Insurance Rebates

In consideration of the improvements to the Employee Benefit Plan and Sick Leave
Benefits, the employees covered by this contract waive any claims on rebates under the
provisions of the Employment Insurance Act.

12.9 Pension Plan
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All eligible employees shall participate under the provisions of the Local Authorities

Pension Plan. The Employer’s contribution shall be in accordance with the regulations of
the Plan.

Health Spending Account

Effective September 1, 2008 the Board will continue, for each support staff member with
seniority, a Health Spending Account. Eligible support staff with seniority shall be
actively at work, on maternity leave, on sick leave or extended disability. The Board will
contribute annually an amount of $400.00 for eligible staff members.

Effective September 1, 2009 the Board will continue, for each support staff member with
seniority, a Health Spending Account. Eligible support staff with seniority shall be
actively at work, on maternity leave, on sick leave or extended disability. The Board will
contribute annually an amount of $450.00 for eligible staff members.

Effective September 1, 2011 the Board will continue, for each support staff member with
seniority, a Health Spending Account. Eligible support staff with seniority shall be
actively at work, on maternity leave, on sick leave or extended disability. The Board will
contribute annually an amount of $500.00 for eligible staff members.

ARTICLE 13 EXTENDED DISABILITY BENEFIT

131

13.2

Upon the expiry of four (4) calendar months from the original date of continuous absence
the vacant position will be posted, pursuant to Article 8 of the Collective Agreement.
The posted position will have the following statements:

a) This position is of a temporary nature due to the present incumbent being absent on
extended disability.

b) Should the incumbent be able to return to employment prior to the expiry of one (1)
year (365 consecutive days) from the commencement of the continuous absence, then
the successful applicant will revert to his/her former position (see Clause 3).

c) Should the incumbent not be able to return in accordance with the time frame in 1(b)
then the successful applicant will be declared the incumbent in the position and no re-
posting of the position will be necessary.

a) Where at some time after the expiry of that time in 1 (b) the employee who has been
absent on Extended Disability Benefit, is able to return to employment he/she will be
placed into a bargaining unit position of comparable nature to that which was
vacated.  The rate of pay, hours of work and employment status shall not be less than
that which  the employee enjoyed prior to commencement on Extended Disability
Benefit. If the employee is working on a rehabilitative employment arrangement the
rate of pay,
hour of work and employment status will be adjusted accordingly.
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b) Comparable position is understood to be a classroom setting to a classroom setting or
an office setting to an office setting.

c) In order to accommodate the return of an employee from Extended Disability Benefit,
the Union agrees to waive the necessary job posting procedures outlined in Article 8 of
the Collective Agreement. The returning employee will not be assigned to a higher
classified position than previously occupied.

In the event the successful applicant is required to return to their former position, he/she
shall be returned to his/her former position and wage without loss of seniority or
employment status. Any other employee promoted or transferred because of the
rearrangement of positions shall also be returned to his/her former position and wage
without loss of seniority or employment status.

Upon the expiry of twenty-four (24) months from the original date of continuous
absence, no position will be held for an employee on Extended Disability Benefit. The
following will occur:

a) Notwithstanding the above, benefits pursuant to Article 12 of the Collective
Agreement will continue to be paid on behalf of the employee while on Extended
Disability Benefit.

b) Should the employee on Extended Disability Benefit be able to return to work at some
time after the expiry of the twenty four (24) month period and is able to perform the
duties and functions of his/her former position and a position of comparable nature

becomes vacant, as outlined in Clause 2 (b), then the employee will be placed in that
position. The Union agrees to waive the necessary job posting procedures, as outlined
in Article 8 of the Collective Agreement. If the employee refuses the position his/her
employment with the School District will be terminated. The returning employee will
not be assigned to a higher classified position than previously occupied. Until such
position is assigned the employee will be considered on a leave of absence, and
benefits will continue to be paid unless the employee finds employment elsewhere.

c¢) Should the employee be able to return to work after the expiry of the twenty four (24)
month period but not to his/her former occupation, due to medical reasons, and a
position is available suitable to the employee’s training and education, he/she shall be
offered said position. The rate of pay and hours of work will be adjusted to the new
position. The Union agrees to waive the necessary job posting procedures, as
outlined  in Article 8 of the Collective Agreement. If the employee refuses the
position, his/her  employment with the School District will be terminated. The
returning employee will  not be assigned to a higher classified position than previously
occupied.

Prior to the position being posted by the Employer, an employee on Extended Disability
Benefit will be advised in writing of the above mentioned provisions. An employee on
Extended Disability Benefit will, at all times, keep the Employer advised as to their
whereaboults.



22

ARTICLE 14 UNION RECOGNITION

141

14.2

14.3

14.4

The employer recognizes the Canadian Union of Public Employees Local No. 2843 as
the sole and exclusive bargaining agency for employees coming within the unit certified
by Certificate No. 472-92.

Union Committee and Stewards

14.2.1 No individual employee or group of employees shall undertake to represent the
Union at meetings with the employer without proper authorization of the Union.
In order that this may be carried out, the Union shall notify the Employer in
writing of the names of the Union’s officials who have functions under this
agreement and stating their functions.

14.2.2 No employee shall be required to make a written or verbal agreement with the
Employer or its representative which may conflict with the terms of this
Collective Agreement.

14.2.3 The Union shall have the right at any time to have the assistance of
representatives of the Canadian Union of Public Employees when dealing or
negotiating with the Employer. With the permission of the Employer such
representation may have access to the Employer’s premises in order to investigate
and assist in the settlement of a grievance.

14.2.4 An employee shall have the right to be accompanied by an authorized official of
the union at any meeting, which the employee feels may be disciplinary in nature,
or at any meeting, which may lead to a written grievance. The union shall notify
the employer, in writing, of the names of the persons authorized to represent the
union and/or the employees for the purposes of this article and shall promptly
notify the employer in writing of any changes in these names.

The Employer agrees to allow the posting of Union notices on bulletin boards, for
bargaining unit employees. Such notice shall relate to appointments, meetings, elections
and conventions of the Union and Union social and recreational affairs.

Union Dues

A deduction for Union dues, assessed by the Union, shall be made from the salary of all
employees covered by this Agreement. Deduction shall be made from the payroll each
month and shall be forwarded to the Secretary-Treasurer of the Union, accompanied by a
list of the names, classifications, amount of wages and dues deducted from employees
from whose wages the deductions were made.



23

The Employer will provide the union with names, addresses and telephone numbers of
the employees and the employees position classification who are covered by this
collective agreement, twice each year, March 31* and September 30", provided that it is
not contrary to any Provincial or Federal legislation.

The Union agrees to indemnify and save the Employer harmless from any liability or
action out of the operation of this Article.

ARTICLE 15 MANAGEMENT RIGHTS

The Union recognizes that it is the right and function of the Employer to manage the
affairs of the School District including its operation and the direction of the working
forces. Such rules and regulations established shall not be inconsistent with this
Agreement.

ARTICLE 16 NOTICE OF MEETING

Either party to this agreement may give notice at any time to the other party that a
meeting is desired, and said meeting shall be held at a time and place as shall be fixed by
mutual agreement.

ARTICLE 17 DISCRIMINATION

The Employer shall not discriminate against any employee on the basis of race, religious
beliefs, gender, color, mental disability, physical disability, marital status, age, ancestry
or place of origin of that person. The Employer shall not discriminate against any of its
employees on account of political beliefs, sexual orientation, nor by reason of their
member ship or activity in the Union.

ARTICLE 18 GRIEVANCE PROCEDURES

18.1  Any difference between any employee covered by this agreement and the Employer, or
between the Canadian Union of Public Employees Local No. 2843 and the Employer
concerning the interpretation, application, operation or alleged violation of this
agreement, and further including any dispute as to whether the difference is arbitral, shall
be dealt with as herein provided, without stoppage of work or refusal to perform work.

18.2  Such difference (hereafter called grievance) shall first be submitted in writing to the
Superintendent or designate, and to the President of C.U.P.E. Local No. 2843, as the case
may be, who in turn shall submit it to the Labour-Management Committee. Such written
submission shall be made within fifteen (15) calendar days from the date of incident
giving rise to the grievance or from the date the grievor first had knowledge of the
incident, whichever is later. Such grievance shall set out the nature of the grievance, and
the articles of this agreement which it is alleged have been violated.
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In the event the grievance is not settled within fifteen (15) calendar days after the date of
submission of the grievance in accordance with the above procedure, then on or before a
further five (5) calendar days have elapsed from the expiration of the aforesaid fifteen
(15) calendar day time period, the grievance shall be referred in writing to the grievance
committee. Such grievance committee shall be composed of two (2) representatives of
the Employer and two (2) representatives of C.U.P.E. Local No. 2843. A quorum of this
committee shall consist of all members. The grievance committee shall meet and
endeavour to resolve the grievance and shall render its decision in respect of the
grievance within twenty-one (21) calendar days following receipt of the submission and
shall dispose of each grievance before proceeding to another, except where by unanimous
consent of the grievance committee, the hearing of such grievance is adjourned for the
purpose of obtaining further information. If the grievance committee reaches a
unanimous decision as to the disposition of any grievance, that decision shall be final and
binding.

If the grievance committee does not reach a unanimous or any decision within the said
time then either party may by written notice served on the other party require the
establishment of an arbitration board as hereinafter provided. Such notice must be given
within ten (10) calendar days after the date of the aforesaid twenty-one (21) calendar day
limit expires or the date the grievance committee renders other than a unanimous
decision, whichever is shorter.

Each party shall appoint one (1) member as its representative on the arbitration board
within seven (7) calendar days of such notice and shall so inform the other party of its
appointee. The two (2) members so appointed shall, within five (5) calendar days of the
appointment of the 2nd of them, appoint a third person who shall be the chair. In the
event of any failure to appoint a chair either party may request the Minister of the
Department of Labour to make the necessary appointment.

The arbitration board shall determine its own procedure but shall give full opportunity to
all parties to present evidence and to be heard.

The arbitration board shall not change, amend, or alter any of the terms of this agreement.
All grievances or differences submitted shall present an arbitral issue under this
agreement, and shall not depend on or involve an issue or contention by either party that
IS contrary to any provisions of this agreement or that involves the determination of a
subject matter not covered by, or arising during the term of this agreement.

The findings and decision of a majority is the award of the arbitration board and is final
and binding upon the parties and upon any employee affected by it. If there is not a
majority, the decision of the chair governs and it shall be deemed to be the award of the
board.

The arbitration board shall give its decision not later than fourteen (14) calendar days
after the appointment of the chair provided, however, that this time period may be
extended by written consent of the parties. Each party to the grievance shall bear the
expenses of its respective appointee and the two (2) parties shall bear equally the expense
of the chair.
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In the event, at any stage of the aforesaid procedure (except in respect of appointing
persons to the board) the grieving party fails to take the necessary action within the time
limit specified, the grievance shall be deemed to be at an end.

Any of the aforesaid time limits may be extended at any stage upon the written consent of
the parties.

ARTICLE 19 TERM AND EFFECTIVE DATE

19.1  This Collective Agreement shall remain in full force and effect from
September 1, 2008 to August 31, 2012.

19.2  This Collective Agreement shall continue from year to year unless written notice to
terminate or amend is served by either party to the other not more than one hundred and
fifty (150) days or less than sixty (60) days prior to the date of expiration of the contract.

19.3  Negotiations pertaining to any desired changes must be commenced within thirty (30)
days after the date of receipt of the notice as mentioned in 19.2 above.

19.4  The parties to this Collective Agreement mutually agree to comply with and be governed
by the conditions as set out herein, for the purpose of maintaining harmonious relations
between the Employer and employees.

IN WITNESS WHEREOF THE PARTIES HAVE EXECUTED THIS AGREEMENT

THIS 11th DAY of JUNE, 2008.

Representative of the Canadian Representative of the Board of Trustees
Union of Public Employees Local 2843 Lethbridge School District No. 51
Juanita Kaminski, President Mich Forster, Chair Trustee

Jack Simpson, CUPE 2843, Don Lussier, Associate Superintendent

CUPE National Representative
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Letter of Understanding No. 1
Between

The Lethbridge School District No. 51

Lethbridge School District No. 51

And

The Canadian Union of Public Employees Local 2843

=CUPE

On the front line

June 11, 2008

It is agreed that the term of this letter will coincide with the term of the Collective Agreement
but shall be time specific to the term of the Collective Agreement. For the life of the contract,
work presently performed by employees, who are subject to the provisions of this collective
agreement will not be contracted out.

Signature of the Board

Mich Forster, Chair Juanita Kaminski, President

Don Lussier, Associate Superintendent, Jack Simpson, CUPE 2843
Business Affairs National Representative
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