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COLLECTIVE AGREEMENT
BETWEEN:

THE COUNTY OF SMOKY LAKE NO. 13, SMOKY LAKE, ALBERTA
(hereinafter called "The Employer")

AND:

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 4575
(hereinafter called "The Union™)

The Employer and the Union agree as follows:

ARTICLE 1 - PREAMBLE

11

It is the desire of both parties to this Collective Agreement to maintain the existing
harmonious relations between the Employer and the Union, to promote cooperation and
understanding between the employer and its employees, to recognize the mutual value of
joint discussions and negotiations in matters pertaining to working conditions, hours of
work and scale of wages, to encourage economy of operation and to promote the morale,
well being, and security of all the employees included in the bargaining unit.

ARTICLE 2 - UNION RECOGNITION

2.01

2.02

The Employer and the Union agree that this Collective Agreement shall cover all
employees as defined in Certificate No. 73-2003 of the Labour Relations Board dated
July 7, 2003.

Notwithstanding clause 2.1, the Secretary to the Chief Administrative Officer, shall be
excluded from this Collective Agreement.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01

3.02

The Employer retains all rights of management limited only by the express terms of this
Collective Agreement.

Employees whose jobs are not in the bargaining unit shall not perform jobs in the
bargaining unit except in the case of emergency or when a qualified employee is not
available.
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ARTICLE 4 - NEGOTIATIONS

4.01

A Union Bargaining Committee shall be appointed and consist of not more than three (3)
members and a Union Representative. The Union will advise the Employer of the
nominees to the Committees.

ARTICLE 5 - UNION MEMBERSHIP

5.01

5.02

The Employer agrees to deduct from the wages of all employees covered by this
Collective Agreement such Union Dues and Assessments as shall be decided upon from
time to time by the Union. Such Union Dues Deductions shall be forwarded to the
Secretary Treasurer of the Union, together with a list of employees from whom
deductions have been made, not later than the 15" day of the following month.

The Union agrees to indemnify and save the Employer harmless from any liability or
action out of the operation of this Article.

ARTICLE 6 - CLASSIFICATION OF EMPLOYEES

6.01

6.02

6.03

6.04

Regular Full-Time Employee - A regular full-time employee is an employee who is
employed to fill a regular full-time position established by the Employer and who has
been in the Employer's service for a period in excess of three (3) continuous months.

Regular Part-Time Employee - A regular part-time employee is an employee who is
employed to fill a regular part-time position established by the Employer and who has
been in the Employer's service for a period in excess of six (6) continuous months.
Regular part-time employees are normally scheduled, on a weekly basis, to work less
than the normal hours of work set forth in this Collective Agreement for regular full-time
employees. Wages, benefits and seniority of regular part-time employees shall be
prorated according to the proportion that weekly hours of work bear to the weekly hours
of work of regular full-time employees.

Probationary Employee - A probationary employee is an employee who is employed to
fill a regular full time or part-time position established by the Employer and who has
been in the Employer's service for a period of less than three (3) continuous months.
Management may extend the probationary period for up to three (3) calendar months if
deemed necessary. The Union shall be notified of any extension of the probationary period.

This subsection is also subject to the provisions of Article 7.

Casual Employee - A causal employee is an employee who is employed as a holiday
relief, sick relief or to perform work not regularly scheduled and shall receive only those
benefits required by law and the wages stated herein. Casual employees shall be subject
to discharge on one (1) day notice.
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6.05

6.06

The Employer shall draw up job descriptions for all positions and classifications for
which the Union is the bargaining agent. These descriptions shall be presented to the
Union.

When the duties of any employee covered by this Collective Agreement are changed or
where an employee feels unfairly or incorrectly classified or when any position covered
by this Collective Agreement is established during the term of this Collective Agreement,
the rate of pay shall be subject to negotiations between the Employer and the Union. If
the parties are unable to agree on re-classification and/or rate of pay of the job in
question, such dispute shall be submitted to arbitration in accordance with Article 18.
The new rate shall be retroactive to the first of the month following the date that matter
was received in writing by the Employer.

ARTICLE 7 - EMPLOYMENT AND PROBATIONARY PERIOD

7.01

7.02

New applicants shall not be eligible for regular employment unless they pass a medical
examination approved and paid for by the Employer.

The employment of a probationary employee may be terminated at the Employer's
discretion at any time during the probationary period without recourse to the grievance
procedure. A probationary employee shall be entitled to all other applicable rights and
privileges covered by the Collective Agreement.

ARTICLE 8 - SENIORITY

8.01

8.02

8.03

Seniority is preference or priority measured by a length of continuous service. The
Employer shall maintain a seniority list showing the date upon which an employee
commenced service. An up-to-date seniority list shall be sent to the Union in January of
each year. The Employer will notify the Union of appointments, hirings, layoff,
transfers, recalls and terminations of employment.

After completion of the probationary period, seniority for new employees shall be
effective from the last date of employment from which the employee has remained
continuously employed.

If an employee is absent from work because of approved sick leave, lay-off, or leave of
absence approved by the Employer, the employee shall not lose seniority rights, provided
the leave does not exceed one (1) year.

ARTICLE 9 - PROMOTIONS

9.01

If an employee is promoted to a position covered by this Collective Agreement, then the
promoted employee shall be considered to be on a trial period of three (3) months in the
new position. Should this employee be unsatisfactory in the new position, or does not
wish to remain in the position, the employee will revert to his/her former position and
wage rate.
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9.02

9.03

9.04

9.05

In the transfer or promotion of employees, ability and qualifications shall be the
determining factor. Where the qualifications and ability are judged by the employer to be
equal, then seniority shall be the deciding factor.

Vacancies for regular positions shall be posted for seven (7) calendar days. A posting
shall not be necessary when the senior employee in a subordinate position is selected by
the Employer to fill the vacancy. The Employer may immediately advertise to fill a
vacancy, but shall not hire such outside employees until present employees have had an
opportunity to bid for the job.

When an employee is the successful applicant for a higher paying job, the new or higher
rate of pay and the employee's new anniversary date shall become effective upon
commencement of duties in the new position.

When an employee is promoted from one classification to another, such employee shall
be paid at a rate not less than that which he/she had been paid in the lower classification.

ARTICLE 10 - REDUCTION IN STAFF

10.01

10.02

10.03

If it becomes necessary to reduce the number of employees in any classification then such
reduction in staff will be made on the basis of seniority.

In the case of a lay-off which is anticipated to be in excess of five (5) work days duration,
an employee to be laid off shall receive five (5) work day’s notice in writing or five (5)
work days pay in lieu of notice and provided the Employer has received from the
employee their current address and telephone number.

Employees laid off shall be recalled upon the basis of seniority according to classification
of work. New employees will not be hired when qualified employees are on lay-off.
Employees subject to recall shall be notified by double registered letter forwarded to the
last known address. An employee so notified shall advise the Employer, in writing of
his/her intentions. If the employee does not report to work within seven (7) calendar days
from mailing date, such employee's services shall be regarded as terminated. The service
of any employee who has not been recalled within six (6) months shall be regarded as
terminated.

ARTICLE 11 - HOURS OF WORK AND OVERTIME

11.01

11.02

The normal hours of work for full-time clerical employees shall be thirty-seven and one-
half (37 1/2) hours per week for five (5) consecutive days, Monday to Friday.

The normal hours of work for the full-time custodians and maintenance employees shall
be forty (40) hours per week for five (5) consecutive days.
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a) Time worked in excess of the foregoing shall be considered as overtime exclusive of
mealtime) and when authorized in writing by the applicable supervisor, will be
compensated at the rate of one and a half times (1 %2 X) the employee's regular hourly
rate of pay.

b) Payment for overtime or time off in lieu of overtime shall be at the overtime rate and
shall be mutually determined by the employer and the employee at the time overtime is
requested by the supervisor. Any balance of unused overtime as at December 31 of the
year earned will be paid out.

c) Time off in lieu shall be taken at a mutually agreeable date between the employer and
employee. Time off in lieu shall be taken in three (3) month cycles.

11.04 All overtime shall be on a voluntary basis; however, in the event no employee with the
required abilities and qualifications volunteers, the employer shall be able to designate an
employee to work overtime.

11.05 All employees shall be permitted a fifteen (15) minute rest period both in the first half
and second half of the shift.

11.06 When because of an emergency an employee is called out to work overtime, he/she shall
be paid for a minimum of three (3) hours at one and a half times (1 ¥ X) the basic hourly
rate.

11.07 If any employee reports for work and work is unavailable, such employees shall be paid
for three (3) hours at the regular rate.

11.08 All employees covered by this Collective Agreement shall be paid on a monthly basis.

11.09 Nothing in this Collective Agreement shall be used or construed as a guarantee of work
per day or week or guarantee of days of work per week.

ARTICLE 12 - SALARIES

12.01 The regular rates of pay are as set out in Appendix "A" of this Agreement.

12.02 In the event of layoff, an employee shall not be placed at period of the salary schedule
that is lower than the period in their previous classification.
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ARTICLE 13 - ANNUAL VACATION

13.01

13.02

13.03

13.04

13.05

Employees covered by this Collective Agreement shall be eligible for annual vacation as
follows:

Twelve Month Employees

)} Upon completing one (1) full vacation year of continuous service, an employee
shall be eligible for ten (10) working days annual vacation with pay.

i) Upon completing five (5) full vacation years of continuous service, an employee
shall be eligible for fifteen, (15) working days annual vacation with pay.

iii) Upon completing ten (10) full vacation years of continuous service, an employee
shall be eligible for twenty (20) working days annual vacation with pay.

1v) Upon completing fifteen (15) full vacation years of continuous service, an
employee shall be eligible for twenty five (25) working days annual vacation with

pay.

V) Upon completing twenty (20) full vacation years of continuous service, an
employee shall be eligible for thirty (30) working days annual vacation with pay.

Annual vacation shall be taken according to the request submitted by the employee, and
approved by the Employer, or as otherwise mutually arranged.

Any employee terminating his/her employment at any time in his/her vacation year
before he/she has had his/her vacation shall be entitled to a proportionate payment of
salary or wages in lieu of such vacation.

Employees shall take vacation in an unbroken period unless otherwise mutually agreed
upon between the employer and the employee, and all vacation entitlement shall be taken
by December 31 of the same year. If not, then the balance will be paid out to the
employee, unless mutually agreed upon between the employee and the employer.

The vacation year is January 1* to December 31% of the same year. Vacation entitlement
is earned during each vacation year of continuous service.

(@) An employee shall be entitled to prorate vacation days off with pay based on
the number of months employed up to and including December 31% of the
vacation year during which the employee started.
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ARTICLE 14 - LEAVE OF ABSENCE

14.01

14.02

14.03

14.04

14.05

14.06

14.07

14.08

All leaves of absence shall be without pay unless otherwise provided by the employer.

The employer may grant leave of absence with or without pay and without loss of
seniority to any employee requesting such leave for good and sufficient cause. Such
request to be in writing and approved by the employer, provided that the leave does not
exceed one (1) year.

Parental/Adoption leave shall be granted for twelve months without pay and without loss
of seniority upon three (3) months' notice, or as mutually agreed.

a) The employee shall inform the employer of the estimated date parental
leave is to commence at least 30 days in advance of the leave.

b) The employee returning to work after parental/adoption leave shall
provide the employer with at least one (1) month notice.

C) When an employee seeks parental/maternity leave due to legal adoption,
the foregoing provisions shall apply to the extent that they are applicable.

d) The employee returning to work after parental/maternity leave shall
provide the employer with at least one (1) month notice. On returning
from parental/maternity leave, the employee shall resume her former
position or an equivalent position.

Leave of absence without pay and without loss of seniority may be granted upon request
to the employer, by employees elected or appointed to represent the Union at Union
conventions, or to attend executive and committee meetings of CUPE, its affiliated or
chartered bodies.

An employee may be granted a maximum of three (3) days leave without loss of wages in
the case of death of a parent, spouse, common-law spouse, brother, sister, child, mother
or father-in-law, sister or brother-in-law, son or daughter-in-law, grandchild, grandparent,
and spouse’s grandparent. An employee may be granted one (1) day leave without loss
of wages in the case of death of an aunt, uncle, niece, nephew and any relative residing in
the same home.

When the burial occurs in a location requiring extensive travel, such leave may be
extended up to two (2) days for travel time if approved by the employer.

In the event of the critical illness of a member of an employee's immediate family five (5)
days total leave per year with basic pay will be provided. Immediate family shall be
defined as spouse, child or parent of the employee.
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14.09

Court Appearance — The Employer shall grant leave of absence without loss of seniority
to an employee who serves as a juror or witness in any court. The Employer shall pay
such employee the difference between the employee’s normal earning and the payment
received for services as a juror or court witness, excluding payment for traveling, meals
or other expenses. The employee will present proof of service and the amount of pay
received.

ARTICLE 15 - STATUTORY HOLIDAY

15.01

15.02

15.03

15.04

15.05

Employees shall be eligible for the following holidays: New Year's Day, Family Day,
Good Friday, Easter Monday, Victoria Day, Canada Day, Heritage Day, Labour Day,
Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day, Ukrainian
Christmas, and any other general public holidays proclaimed by the employer, the
Government of Alberta or the Government of Canada, and which are observed generally
within the applicable jurisdiction, except when replacing any holiday named previously
in which case only the lieu holiday shall be recognized. Family Day shall only be a
recognized holiday when proclaimed by the Government of Alberta.

When the holiday designated in clause 15.1 falls on an employee's day off and such day
is not worked, the employee shall be granted a day off with regular pay in lieu of the
holiday on the following working day.

An employee shall receive holidays designated in clause 15.1 with pay at the regular rate.
If an employee is required to work on a holiday occurring during his/her regular work
week the employee shall receive his/her regular pay plus overtime for any hours worked.

If a paid holiday falls during an employee's vacation period, the vacation shall be
extended by an addition day.

An employee will not be eligible for pay on a Statutory Holiday if the employee is absent
from work without the consent of the employer on either the last regularly scheduled
working day immediately preceding or the first regularly scheduled working day
immediately following the Statutory Holiday. If the employee is absent due to a
compensable injury or illness the employee shall be paid for the Statutory Holiday
provided the compensable injury or illness is substantiated by a certificate from a
qualified medical practitioner.

ARTICLE 16 - SALARY CONTINUATION DURING ILLNESS

16.01

16.02

After one (1) month of continuous service, a regular employee shall be eligible for sick
leave pay benefits. Part-time employees who have served the employer for one (1)
continuous month shall also be eligible for sick leave pay benefits prorated according to
the proportion which their hours of work bear to the normal hours of work.

All regular employees shall be entitled to accumulate annual sick pay credits at a full pay
rate of two (2) days per month.
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16.03

16.04

16.05

16.06

16.07

16.08

16.09

a) The unused portion of sick leave in any year may be accumulated to a maximum
of 65 working days. Employees employed prior to January 1, 1985 and who have
more than 65 days entitlement shall maintain that level of entitlement until
absences due to sickness reduce it to 65 days. The daily rate of pay for
cumulative sick leave used shall be one hundred percent (100%) of their regular
rate.

b) An employee who serves the elimination period for A.M.E.B.S. Long Term
Disability shall no longer receive sick entitlement under this article. Unused
accumulated sick leave shall remain as entitlement and may be used after an
employee returns to work.

Employees reporting off sick leave shall inform the Administration Office as early as
possible before the commencement of their duties so that a replacement can be arranged
for or the duties reassigned. Failing to do so, the employee will be considered absent
from duty without leave. Section 20.05 will come into force.

The employer may require a doctor's certificate or a signed statement by an employee to
verify a claim under these provisions.

When an employee is allowed unpaid leave of absence for a month or more, or is laid off

he/she shall not earn sick leave credits or be eligible to receive sick leave benefits for the

period of such absence, but shall retain his/her cumulative credit if there is any existing at
the time of such leave or lay off, upon his/her return to work.

No benefits are payable under this Article with respect to any compensable sickness or
injury or for any illness or injury ceasing to be compensable.

Upon a request from an employee, the employer shall supply said employee with a record
of the employee’'s unused accumulative sick leave. Such information will only be
supplied once a year.

Sick leave means the period of time an employee is absent from work by virtue of being
sick or disabled, exposed to a contagious disease, or under examination or treatment of a
physician, ophthalmologist, optometrist, chiropractor, or dentist, or because of an
accident for which compensation is not payable under the Worker's Compensation Act.

ARTICLE 17 - GRIEVANCE PROCEDURE

17.01

17.02

For the purpose of this Collective Agreement, a "grievance” is defined as any difference
as to the interpretation, application, operation or alleged violation of this Collective
Agreement, without stoppage of work or refusal to perform work.

If an employee(s) feels he/she has cause for grievance, he/she shall report the grievance
in the manner provided herein:
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17.03

17.04

17.05

17.06

17.07

17.08

a) An aggrieved employee(s) will submit the grievance to the Union Grievance
Committee or their delegate.

b) At each step of the grievance procedure, the grievor(s) shall be present together with
the Grievance Committee or their delegate.

The time limits specified in the Grievance Procedure including all of the stages, and steps
referred to, shall not include Saturdays, Sundays, and Named Holidays. Time limits and
the requirements of the grievance procedure are mandatory, although the time limits may
be extended by the consent of both parties in writing.

All grievances shall be in writing and must include a statement of the following:
a) the nature of the grievance and the circumstances out of which it arose;
b) the remedy or correction the employer is requested to make; and

C) the section, or sections, of the Collective Agreement violated or infringed upon,
or claimed to have been violated or infringed upon.

STEP 1:

An employee who feels he/she has cause for grievance, may within fifteen (15) days of
the date of occurrence giving rise to the grievance, submit the grievance in writing to the
Chief Administrative Officer or designate. The grievor and the Chief Administrative
Officer or designate will meet within ten (10) days following receipt of the submission to
discuss the grievance. The Chief Administrative Officer or designate shall, within ten
(10) days following the meeting, submit their decision in writing to the grievor.

STEP 2:

Failing a satisfactory settlement at Step 1, the grievor shall, within a period of ten (10)
days following the receipt of the decision at Step 1, submit the grievance in its original
written form to the Council or its delegates in an attempt to resolve the grievance. The
Council or its delegate(s) shall have ten (10) days following this meeting in which to
render a decision in writing.

STEP 3:

Failing a satisfactory settlement at Step 2, the grievance may be processed by either party
to Arbitration in accordance with Article 18.

If the employer's officers, as referred to in the preceding steps, fail to deliver a reply
within the specified time limits, the grievance may be processed to the next step. If the
Union fails to process a grievance to the next step within the time limits specified, it shall
be considered abandoned by the grievor.
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17.09

a)

b)

A discharge grievance or a Union grievance may be filed in writing within ten (10) days
of the event giving rise to the same, and shall commence at Step 2.

A council grievance may be filed in writing within ten (10) days of the event giving rise
to the same and shall be submitted to the Union's Local President.

Failing settlement in 17.9(1), either party may submit the grievance to arbitration in
accordance with Article 18.

ARTICLE 18 - ARBITRATION

18.01

18.02

18.03

18.04

18.05

18.06

18.07

Any grievance that has been processed through all applicable steps of the Grievance
Procedure and is in accordance with the time limits specified (unless time limit changes
were agreed to) may be referred to an Arbitration Board as hereinafter outlined.

Either party who feels a satisfactory settlement has not been reached may within five (5)
working days (not including Saturdays, Sundays, or Named Holidays) of receipt of the
decision of the Committee Chairman of the Employer with respect to employee(s)
grievance, or the decision of the Union respect of the employer's grievance, request the
formation of a Board of Arbitrate, at the same time submitting the name of the person
nominated by them to be their appointee on the Arbitration Board.

Within five (5) working days (not including Saturdays, Sundays, or Named Holidays),
the party receiving the above notice shall notify the above appointee and the other party
of its appointee to the Arbitration Board.

The two (2) appointees so selected shall, within a period of five (5) working days (not
including Saturdays, Sundays, or Named Holidays), select a third person to act as
Chairman, or if the appointees fail to agree on a third person to act as Chairman within
five (5) working days (not including Saturdays, Sundays, or Named Holidays), the
appointment shall be made by the Director of Mediation Services upon the request of
either the employer or the Union, except that with the consent of both the employer and
the Union, time limits as above specified may be extended for such times as are agreed to
by the employer and the Union in writing.

The Arbitration Board shall hear and determine the difference and shall issue an award in
writing. The decision of the Arbitration Board is final and binding upon the parties and
upon any employee affected by it. The decision of a majority of the Arbitration Board
members is the award of the Arbitration Board, but if there is not a majority, the decision
of the Chairman governs and it shall be deemed to be the award of the Arbitration Board.

Each party to the difference shall bear the expense of its respective appointee to the
Arbitration Board and the two parties shall bear equally the expenses of the Chairman.

The Arbitration Board:
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b)

shall not have power to alter or amend any provision of the Collective Agreement, or to
substitute any provision or to give any decision inconsistent with the terms of this
Collective Agreement.

may make such other directions varying the penalty as it considers fair and reasonable
having due regard to the terms of the Collective Agreement.

ARTICLE 19 - GENERAL PROVISIONS

19.01

19.02

19.03

19.04

19.05

Both the employer and the Union agree that there shall be no discrimination against any
employee because of membership or non-membership in the Union.

The employer recognizes that the Union has the sole authority to bargain collectively on
behalf of the employees within the bargaining unit. No employee within the bargaining
unit shall make any agreement with the employer, which violates this Collective
Agreement.

Oath of Confidentiality must be signed on commencement of employment and upon
termination.

Any employee employed by the County of Smoky Lake No. 13 must be bondable.

The Employer and the employee both acknowledge and agree that in the event that the
Employer shall terminate the employee’s appointment, for any other reason other than
that of just cause, the Employer shall pay to the employee compensation equal to two (2)
month salary and an amount equal to two (2) weeks salary for each additional year of
employment completed prior to and subsequent to the execution of this Agreement, to a
maximum of six (6) months and that upon such payment, the employee shall have no
further claims against the County for such termination other than payment, if any, for
unused vacation entitlement.

ARTICLE 20 - DISMISSALS AND TERMINATIOIN

20.01

20.02

20.03

Except in cases when the Employer considers that an employee's conduct warrant
immediate dismissal, the practice shall be to warn or suspend the employee in writing and
a copy of the warning or suspension will be filed with the Union.

Should an employee be dismissed or suspended and it is later established that such
dismissal or suspension was unfair or not in accordance with the provisions of this
Collective Agreement, he or she shall be compensated for net loss of earning suffered by
reason of such dismissal or suspension, subject to the finding of the grievance procedure.

Excepting in cases of discharge for cause, employees and the employer shall give
fourteen (14) calendar day’s notice of termination.
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20.04 The applicable supervisor may suspend or warn any employee for a cause deemed
sufficient subject to immediate review by the Employer and Union, as provided in the
grievance procedure.

20.05 An employee who is absent for more than three (3) days without authorization of the
employer shall be considered to have terminated his/her employment.

20.06 An employee must notify the employer of any absenteeism one (1) hour prior to
commencement of duties. Should the employee fail to do so, the employee will not be
entitled to any paid remuneration or benefits, unless there are extenuating circumstances
that are acceptable to the employer.

ARTICLE 21 - INSURANCE BENEFITS

21.01 The employer will make available and administer the Alberta Municipalities Services
Corporation, Group Benefits Program for Long Term Disability Insurance, Basic Group
Life, Accidental Death and Dismemberment. The employer agrees to contribute ninety
percent (90%) of the total monthly premium.

21.02 All eligible regular employees shall enrol in the Alberta Municipalities Services
Corporation, Group Benefits Program under clause 21.1 as a condition of employment.

21.03 From the date a regular employee becomes eligible for disability benefits under the
Alberta Municipalities Services Corporation Group Benefits Program, no further salary
shall be paid by the employer for the term of disability.

21.04 The employer may make arrangements for regular employees to enter into the Local
Authorities Pension Plan.

21.05 The employer agrees to contribute ninety percent (90%) of the total monthly premium for
each participating employee towards the Alberta Municipalities Services Corporation,
Group Benefits Program Extended Health Care.

21.06 The Employer agrees to contribute ninety percent (90%) of the total monthly premium
for each participating employee towards the Alberta Municipalities Services Corporation,
Group Benefits Program Vision Care of flat Benefit of $500.00.

21.07 The employer agrees to contribute ninety percent (90%) of the total monthly premium for
each participating regular employee towards the Alberta Municipalities Services
Corporation, Group Benefits Program Dental Care.

21.08 Employees who are on leave of absence without pay for periods in excess of one (1)
month, shall not be entitled to any of the benefits covered by this Collective Agreement.
Such employees may choose to retain insurance coverage by paying the total premium
cost on their own behalf.
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ARTICLE 22 - EMPLOYEE APPRAISALS

22.01

22.02

22.03

22.04

22.05

22.06

22.07

22.08

The parties of this Collective Agreement recognize the value of Employee Appraisals to
provide effective communications between the employee and the employer and to
achieve sound developmental goals.

Employee appraisals will be performed at least once annually.

A copy of the Employee Appraisal Form shall be supplied to the employee at the
beginning of the interview.

An employee being appraised shall sign the Employee Appraisal Form for the sole
purpose of indicating that he/she is aware of the employee appraisal and shall have the
right to add comments to the form within ten (10) days of receipt.

Each new employee shall receive an Employee Appraisal prior to the completion of the
probationary period.

An employee's evaluation shall be considered confidential and shall not be released by
the employer to any person, without the written consent of the employee.

Provided forty-eight (48) hours written notice has been given, or when the employee has
filed a grievance, an employee shall have the right to view their personnel file and obtain
a copy thereof.

No documents relating to an employee's performance shall be placed in the personnel file
without the employee's knowledge.

ARTICLE 23 - TERM OF AGREEMENT

23.01

23.02

23.03

23.04

Subject to clause 24.05, this Collective Agreement shall be in full force and effect from
January 1%, 2011 until December 31%, 2012.

Either party may give to the other not less than sixty (60) nor more than one hundred and
twenty (120) days prior to the termination of this Collective Agreement a notice in
writing of its intention to commence collective bargaining. At the first meeting between
the parties following such notice, both parties shall exchange particulars of all
amendments it seeks. Negotiations shall be limited to the items in the two (2) lists
combined.

If neither party submits notice as per clause 23.02, this Collective Agreement shall
continue from year to year thereafter until notification of desire to amend or terminate is
given as per clause 23.02.

The wording and figures contained in the Articles and Schedules of this Collective

Agreement shall not be changed by either party, except through mutual agreement.
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23.05 No provision in this Collective agreement shall be retroactive unless specifically
provided.

ARTICLE 24 — LONG SERVICE INCREMENT

24.01 An employee shall be eligible for the long service increment (LSI) provided he/she:

a) has been paid at the maximum salary of his/her classification during the
immediately preceding period of two (2) years; and

b) has completed seven (7) years of current continuous service; and

C) is recommended for the increase by his/her Chief Administrative Officer, which
shall not be unreasonably denied.

24.02 An employee who meets the provisions of Clause 24.01 shall be eligible for the LSI
effective from the 1% day of the following month.

24.03 An employee who has qualified for LSI pursuant to Clause 24.01 in a classification
during his/her current period of employment, shall not be required to re-qualify with
respect to sub clause 24.01 a), when placed in another classification. The LSI period of
the new classification shall in these circumstances be considered the maximum salary in
his/her new pay range.

ARTICLE 25 - RETIREMENT ALLOWANCE

25.01 Upon retirement, employees who have worked 25 years or more shall receive a
Retirement Allowance of 12 weeks salary.

Appendix "A" - As attached.

IN WITNESS WHEREOF The Employer and The Union have executed this Collective

Agreement this__day of , A.D., 2008.

ON BEHALF OF THE COUNTY OF ON BEHALF OF THE CANADIAN
SMOKY LAKE NO. 13, SMOKY LAKE, UNION OF PUBLIC EMPLOYEES,
ALBERTA LOCAL 4575 SMOKY LAKE, ALBERTA
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JANUARY 1, 2011 — JUNE 30, 2011

NEW - APPENDIX “A”

Clerk 1 2714.51 2772.93 2834.20 2896.87 2960.98 3198.90 | 3287.14
Clerk 2 2901.14 2970.94 3035.05 3102.02 3167.55 3429.69 | 3515.29
Clerk 3 3206.02 3280.11 3361.67 3435.40 3510.90 3822.90 | 3920.30
Clerk 4 3730.30 3842.85 3935.45 4029.48 4119.23 4583.68 | 4703.90
Custodian 3130.45 3198.83 3272.92 3345.59 3419.64 3700.31 | 3792.89
JULY 1, 2011 — DECEMBER 31, 2011
Clerk 1 2741.65 2800.65 2862.54 2925.84 2990.59 3230.89 | 3320.01
Clerk 2 2930.15 3000.65 3065.40 3133.04 3199.22 3463.99 | 3550.44
Clerk 3 3238.08 331291 | 3395.29 | 3469.75 | 3546.00 | 3861.13 | 3959.50
Clerk 4 3767.60 3881.28 | 3974.80 | 4069.77 | 4160.42 | 4629.52 | 4750.94
Custodian 3805.28 3230.82 3315.75 3379.05 3453.84 3737.31 | 3830.82
JANUARY 1, 2012 — JUNE 30, 2012
Clerk 1 2796.48 2856.66 2919.79 | 2984.36 | 3050.40 | 329551 | 3386.41
Clerk 2 2988.75 3060.66 3126.71 3195.70 3263.20 3533.27 | 3621.45
Clerk 3 3302.84 3379.17 3463.20 3539.14 3616.92 3938.35 | 4038.69
Clerk 4 3842.95 3958.90 | 4054.30 | 4151.16 | 4243.63 | 4722.11 | 4845.96
Custodian | 3578.45 3295.44 | 3382.06 | 3446.63 | 3522.92 | 3812.06 | 3907.44
JULY 1, 2012 — DECEMBER 31, 2012
Clerk 1 2824.44 2885.23 2948.99 | 3014.20 | 3080.90 | 3328.47 | 3420.27
Clerk 2 3018.64 3091.27 | 3157.98 | 3227.66 | 3295.83 | 3568.60 | 3654.66
Clerk 3 3335.87 3412.96 | 3497.83 | 3574.53 | 3653.09 | 3977.73 | 4079.08
Clerk 4 3881.38 3908.49 | 4094.84 | 4192.67 | 4286.07 | 4769.33 | 4894.42
Custodian 3614.23 3328.39 3415.88 3481.10 3558.15 3850.18 | 3946.51
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