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'ARTICLE 1 - PREAMBLE e e e ah TR

1.01 The purpose of the Agreement is fo malntaln a harmonlous and.

cooperative relationship between the Employer and the Employeesv. N

covered by the Unlon s certification.

1.02 To provide an amicable method of settling dlﬁerenoes or gnevances S
: . whlch may anse between the Employer and the Employees. :

103 B  To promote the mutual Interest of the Employer and the Employees

ARTICLE 2 - DEFINITIONS

20t o "Board" means the Red Deer Library Board, acting on:its own motlon or

. ‘through its managers and professronal staff.

202 "'Demotlon meansthe movement of an employeefordlsolpllnaryreaeone L
' from one position to another position that has a lower classification, orone . |

that has a lower base rate The salary will be adjusted, as needed

203 "Employee" means a person employed inthe bargalnlng unit by the Board '
and in one of the followrng categones _

(a) "permanent employee" means afull—tlme or part-time employee,
. otherthan a page, who is employed in a position established by -
the Board as a permanent pesition, and who has successiully
completed the required probationary period;

(b) “probationary employee”" means a full-time or part-time.
employee, other than a page, who is employed in a position
established by the Board as a permanent position, and who is
completl’ng the probationary period; '

(c) "temporary employee" means a full-time or part—tlme employee '
~ who is employed on a term-certain or call-in basis;

- (d)- -"page" means an employee employed in the Page
~ Classification. ' ' :

2.04 "Ful-time" means regularly scheduled employment for the normal hours of
work as set out in Article 8 of this Agreement, averaged over the
Departmental schedule. : -



2.05

"Part: 'tlr'ne" means regularly scheduled employment otherithan as a Pagefor:~ =i+«

less than the normal hours of work as set out in Article 8, but with a minimum

- of 11 hours per week averaged overthe departmental schedule.

2.06

‘. "Promotlon" means the movement ot an employee to a posted dtﬁerent.‘.,;-' .
* position, including a posted vacancy or a posted new position wrth a hlgher -

regular rate of pay than the employee s present posmon

2.07

2.08

2.09
2.10

2,11

"ReclaSSIflcatlon" means changes to an employee's current position and rate. v
~of pay in order to reflect changed and/or additional duties. -

"Union" means the Canadian Union of Public Employeesi;Looal 4810 .- .~

"Week" means a period of seven (7) consecutive calendar days commenolng :

“at 0001 hours, eaoh Monday morning.

"Work day“ meane any day on whlch the employee is normally expected to

be at work.

| Wheneverthe smgular is used in thls agreement it shall be considered as lf .

| the plural has been used where the context of this Agreement requires. -

ARTICLE 3-
3.01
3.02

3.03

APPLICATION

* This Agreement applies to all permanent employees of the Board.

This Agreement a.pplies fo all probatlonary employees of the Board,

This Agreement applies to all pages who are regularly scheduled to work

less than twenty (20) hours per week and to temporary employees of the

Board, except that
(a) Artlcle 13 (Paid Holidays) shall not apply, but these employees.
shall be compensated in accordance with Clauses 13.04 and

13.05;

(b) - Article 14 (Annual Vacation) shall not apply, except for Clause
14.09;

- (c) - .Article 15 (Sick Leave) shall not-apply;
(d)  Article 12 (Benefits) shall not apply;

(e) Pages will have a probationary period of six (6) months.



D e e s oATtGle-34, (Grievanee Procedure):shall apply upteand ...
: S .- “including Step 2. Probationary status will not apply to.
" temporary employees. Pages are not considered
: .. 'probationary employees; : ,
- (fy  Article 25. (Seniority) .shall not apply, however the relative .
~ + - seniority betweenone Pagé and another will be measured from
-+ the most recent date of hire;

' .(.g)_ Attcle 26 (Lay Off and Recall) shall not apply:

3.04 k ’ Thrs agreement apphes to Pages who are regularly scheduled to Work twenty :
. (20) or more hours per week.. .

3.05 _' Benefits and requirements applicable to a part-time employee under this

Agreement shall be pro-rated in the proportion that the part-time employee's . -

- regularly scheduled hours of work bear to the regularly scheduled hours ot .
. work of a full-time employee. e

3.06 . - This Agreement does not apply to persons employed in Provmcnally or-’-=, |
Federally—funded employment or training programs

ARTICLE 4 - TERM OF AGREEMENTV |

4.01 This Agreement shall take effect on the first day of the month following the
date upon which the Agreement is signed by the parties hereto. .

4.02 This Agreement shall continue in force and effect until June 30, 2012, and
from year to year thereafter except as hereinafter provided. :

403 - Either party may terminate this Agreement on its expiry date by notice in - .
writing to the other party not less than sixty (60) days or more than one
hundred and twenty (120) days prior to its expiry date, or any subsequent,
anniversary thereof. v

4.04 . Where notloe has been served by eltner party pursuant to Clause 4.03, the
Collective Agreement shall be deemed to continue to apply noththstandlng
the termination date, until: :

(a) anew Collective Agreement is concluded;

(b)  therightofthe .Union to represent the employees is terminated,
or; : .



;-s;.fs:.w.:.-y-.;(c) astrikeorieckeut commences in. acoordance WIth the Labour-,--..

Rela’uons Code.

ARTICLE 5 MANAGEMENT RIGHTS

5.'01

The Unlon recognlzes and aoknowledges that the management and direction. .-« :

of the work force is exclusively fixed in the Board and, without restricting the -

- -generality -of the foregoing; the Union acknowledges that, except-to the. -
“extent which these rights have specifically been abrogated by the terms-of - -
thls Agreement it is'the exclusive function of the Board to:

(a) | malntaln order and eﬁlc;lency;

~ (b) - “hire, promote, demote, classify, transfer and re-hire-employees
' ~and to discipline or:discharge any employee, provided that a
‘claim by a permanent employee that he/she has been
- disciplined without just cause may be the subject of a grievance

and dealt with as provided for in this Agreement; :

(c) make, enforce and alter, from time to time, rules and
regulations, provided that such rules and regulations are not
inconsistent with this Agreement

(d) . determine the nature and type of services to be provided by the
: Board, the manner in which those services are to be provided,
the methods and techniques of work, the content of jobs, the
hours of work, the work schedules, the number of employees to
be employed, the extension, limitation, curtailment or cessation
- of operations, or any part thereof, and the determination and
" exercise of all other functions and prerogatives not dealt with.in

this Agreement.

ARTICLE 6 - UNION RECOGNITION

6.0’]

6.02

The employer recognizes the union as the sole and exclusrve bargaining
agent for employees employed within the scope of Labour Relations Board
Certificate No. 137-89, other than those excluded by the Labour Relations
Board or by the mutual agreement of the Parties.

‘No employee covered by this agreement shall berequired to make a written -

or verbal agreement with the employer which conflicts with the terms of this
collective agreement.




R '6,03 Dot T

6.04

6.05

6.06

< he-employer- will--grant union:: representatives access.-to -its-.premises.: .. e
-+ -provided prior approval has been obtained from the director, and provided- :
such presence does not unduly interfere with the conduct of library business.. . .- -

" . The use of volunteers shall not lead to the replacement, transfer, -

reassignment, or layoff of bargaining unit employees, to a reduction intheir -

~hours of-work, or to the-elimination of positions in the bargaining unit.

i ‘:The Uhion-..sh‘all be 'notified in writing, in advance of the following: S
reclassifications, permanent.and temporary job postings, appointments.: .

The parties agree that the Financial/Personnel Officer is an exempt

position and therefore is not covered by this Collective Agreement.

ARTICLE7 DISCRIMINATION

7.01

The Employer shall not discriminate agalns‘( any employee on the basis of .

- . race, religious beliefs, gender, color, mental disability, physical disability, - -

‘marital status, age, ancestry or-place of origin of that person. The
Employer shall not discriminate against any of its employees on account -

. of political beliefs, sexual erientation, nor by reason of their membership . -

or activity in the Union.

 ARTICLE 8 - HOURS OF WORK

8.01

8.02

8.03

8.04

- 8.05

The normal hours of work described in this Article are intended to provide

the basis for the payment of overtimé, and are not to be construed-as-a - -

guarantee of work, nor a guarantee of hours of work.

The normal hours of work for a full-time employee shall be an average of
7 hours per day, 35 hours per week, caiculated over the duration-of the
Department's shift rotation.

Work schedules may require an employee to work evenings, weekends
(including. Sundays) and Paid Holidays. Work schedules shall be posted at .
least 2 weeks in advance. ,

An employee shall.b_e permitted a paid rest period of 15 minutes in each- -
work period of three hours or more, to be taken at the work site uniess . -

otherwise approved by the department.head.

An employee' shall be allowed an unpaid meal break during each work
period of not less than seven hours.



= nAny-additional-hours:ersub=hours of wo rk-resulting fromithe absence:of am ez o e
..+ employee, will-be-first made available to qualified and available part-time.
- _employees :in the Department prior to .making such work available -to -
temporary employees. o

806

ARTICLE.9 ~OVERTIME - *

001 - . Wheresan emiployee is requiredby the department head or designee, o work.
- . hours-ifi-excess ofithe normal:hours of work for a full-time employee-as-set.
out in Article 8 and 'specified in the assigned shift rotation, the employee

shall'be compensated for such-hours as set out below. C e

9.02 Overtime shall be compensated at the rate of time-and-one-half (1-1/2 X).
: Compensation for overtime shall normally consist of compensating time off: ..
from regularly scheduled hours of work, on the.basis of 1-4/2 hours.off for...- - -
 one hour overtime worked, at the employee's regular rate of pay, to be taken - . .
at a time approved by the department head. S :
9.03 . -Where compensating time off cannot be scheduled within twelve (12)
months of the date on which the overtime was worked, the employee shalll
be paid for such overtime at the rate of time-and-one-half (1-1/2 X). .

9.04 A part-time employee may be required to work in excess of seven (7) hours
per day at straight time rates. For part-time employees, overtime rates shall
apply only to hours worked in -excess of thirty-five (35) in any week.

ARTICLE 10 - REMUNERATION ~ ~++ -
10.01 ~  Employees sHaII be paid for time worked at the rates set out in Schedule A.

10.02 = Ifthe Board wishes to alter the existing biweekly pay system, the Union-and
each employee shall receive two months written notice of the proposed
changes, and the Board agrees to consult with the Union prior o -the
implementation of any proposed changes. '

10.03 ° An employee isl entitied to move to the next higher salary rate for his/her
. classification on completion of the probationary period and on each:
anniversary of employment, as set out.in Schedule A. R

10.04 _* When an Employee has achieved a step level on the pay schedule Aina
-~ classification, the Employee shall not lose that level achieved if successful
to a new position/classification within the bargaining unit. :
10.05 Employees, who leave the Library for a period of four (4) months or less,



Classmcatlon Level

~swill-nofzsuffera: reduo’rron in pay upon their return to the same-.

ARTICLE‘.’H - PAY ON PROMOTION/DEMOTION/TEMPORARY ASSIGNMENT

11.01

1102
- - shall"be .paid- at the rate .in the range applicable to the higher-rated - .-
classification as per Article 10.04. Upon successful completion of the-trial -

1103 . -

11.04

11.05

11.06

- An employeewho is assigned temporarily to the principal duties and -
responsibilities of a higher rated position in the bargaining unit shall be paid - - :
at a. rate forthat classrfrcatron and the employee’s current lnorement level LT

An employee who is promoted or reclassrfred to a hlgher rated Classn‘loatlon ’

period as specified in Article 23.01, the employee shall receive the next

r 'rnorement on-his/her:grid level

.A page who has been hrred lnto a hlgher rated classification shall be pard -

according to Schedule A of the collective agreement. If the page proves
unsatisfactory during the probatlonary period the page will revert to hrs/her

: former posmon and wage rate..

'An employee who is assrgned to a lower-rated classification, other than
through disciplinary demotion, shall have salary and increment level -
maintained until it can be incorporated into the negotlated salary range for -
~ the lower-rated classrﬂcatron

Temporary employees who apply and are successful {o a position ‘shall-be )

pard at the rate for that classrﬂoatron

: Annlversary date is deflned as the flrst date of hire with the Board.

ARTICLE 12.- BENEFITS

12.01

12.02

Local Authorrtles Pensmn Plan

Partrcrpatlon in the Looal Authontles Pensron Plan is a requirement for all

full-time permanent  employees, and all eligible part-time permanent
: employees :

Group lnsuranoe

- The Board shall maintain-the followrng group insurance plans for the benefit

of permanent employees who are regularly scheduled to work at least 80

hours per month and who meet the elrglblllty requirements contained in the

plans:



(@), Group Life " Insurance and Accidental Death “and

- employee's regular annual salary.
. (b) Extended Health Care Insurance.

" (_c}' 'D'e_n'tal Insurance :
" ‘(d) " Long-Term Disability Insurance.
1203 “ : The Bdard ,'shalll‘.p'a)./i f.hé'prenﬁium costs of the Plans as se’t_out below:. . -
:ﬁ(a) " Group Life Insurance — 100% Qf the firs;t.$25,000 of coverage.

(b) . Acdidéh_'tal Death & Dismemberment insurance — 100% of the first
$25,000 of coverage.

, (c_:) 'Exten‘d‘ed Healfh Care Insurance — 100%.
'-(d)  Dental Insurance - 100%.
‘(e) Long-Term Disability — 0% .
~(fy  All additional fees for Dependent Life will be paid by the Employer.
12.04 Permanent part-time employees who are regularly scheduled to work
more than 40 hours per month and'less than 80 hours per month
shall have access to a health spending account in the amount of
-$900.00 (nine hundred dollars) per year effective January 01,
2011 and each year thereafter.
12.05 -Permanent employees who are regularly scheduled to work at least 80 - -
" hours per month shall have access to a health spending account in the

amount of $400.00 (four hundred dollars) per year effective January 01
2011 and each year thereafter.

ARTICLE 13 - PAID HOLIDAYS

13.01 ~ The following shall be considered to be Paid Holidays:
“New Years Day Good Friday
Family Day (only if required by the Employment Standards Code)
‘Easter Sunday Easter Monday
Victoria Day Canada Day,
Civic Holiday Labour Day .

"'Dlsmemberment Insurance in the amount of twice “the =~



13.02

13.03 -

13.04

13.05 -

13.06

13.07

i Thanksglvmg Daya .~ -,..-,-_A...n;;v.;.;.-.-:Re.membranee:-.Day
: Chrlstmas Day : - .. Boxing Day -

| Where a F’ald Holldayfalls on a full-time permanentorfull-tlme proba‘uonary S
employee's regularly scheduled work day, and such day is not worked by:the

.employee, the employee shall be entitied to straight time pay for the number
of hours the employee was scheduled to work on that day. If the scheduled.

- number of-hours which normally would be worked on the Paid Holiday is less
than a normal work day, the employee shall be granted additional time off - .
- with pay at another time-to provide a total of seven (7) hours off. Such ..
additional time off shall be scheduled by agreement between the employee
- ~.and the supervisor, ‘or, failing agreement,.shall be taken in conjunc’uon WIth R

the employee's annual vacation penod next foliowing.

Where a Paid Holiday falls on a full-time permanent or full-time probationary - -

employee's regularly scheduled day off, and such day is not worked by the

. employee, the employee shall be entitled to take a regular working day off ..
- with pay in lieu of such holiday. Such a lieu day shall be scheduled by

-agreement between the employee and the supervisor, or, failing agreement,
shall be taken in conJunc’uon Wlth the employee's annual vacation period next -
following. :

~In lieu of benefits provided by Clauses 13.02 and 13.03 of this Article,

temporary employees and pages shall receive each pay period an additional - -

o payment of 4. 6% of their normal pay.

Where a Pald Hohday falls on the regularly scheduled work day of a part-
time or temporary employee or a page, and that employee is required to

- work, the employee shall be paid at overtime rates for all hours worked on.

that day

Where a Paid Holiday falls o'n the regularly scheduled work day of a full-time

permanent or full-time probationary employee, and that employee is required .
- to work, the employee shall be paid at overtime rates for all hours worked on -

that day, and shall receive a regular working day off with pay in lieu. Where .
a lieu day off is granted, it shall be scheduled by agreement between the -
employee and the. supervisor, or, failing agreement, shall be taken in-
conjunction with the employee's annual vacation period next following.

‘No benefits shall be granted to an employee for a Paid Holiday if the .-
employee is absent the working day immediately before or following the
holiday, unless the Board has granted prior permission. In the case of
absence due to illness, substantiation of the illness may be reqwred in the
form of a medical certificate.



13.00 -

- Where.a-Raid:Holidayfalls-.on-a- part—’nme employee’s. regularly scheduled- -
work day, and-such day is not worked by the employee, the employee-shall . -«
" be entitled to straight time pay for the number of houre the employee was - -

- scheduled to work on that: day RN

N Where a: Pald Holrday falls ona part—’nme employee s regularly scheduled.
-..day off,-and:such day.is notworked by the employee, the employee shallbe. - -

-entitled . to. take. a-regular working, day off with-pay in lieu of such holiday.:. = .-
.. Such.alieu day:shallbe scheduled by agreement between the employeg-and- ..~ . . -
- .the supetviser,:or, failing agreement, shall be taken in conjunction wrth the
: -employee s next followrng annual vacatlon perlod

ARTICLE 14 ANNUAL VACATION

1401 -
B this Article. The vaoa’uon entitlementis earned and taken on a calendar: year .
14.02

14.03 -

14.04

14.05

14.06

Permanent employees shall be entltled to- annual vacation pay as set out in-

basrs

Annual vacation shall be earned in accordance with the employe'e‘-s years of
service as set out below, and shall be taken in the subsequent calendar
year.

 Where an employee commences employment after the fifteenth day ina -
‘month, the employee's commencement date, for purpose of vacation

entitlement, shall be the first day of the month foliowing.

Subject fo Clause 14.08, permanent and probationary employees shall
-+ -earn-annual vacation credits on the following-basis: S e e

(a)  during the first to seventh calendar year-of service, inclusive, at the
rate of twenty (20) work days per year (8%);

(b)  .during the eighth to fourteenth calendar year of service; inclusive, .

_at the rate of twenty-five (25) work days ‘per year (10%);

(c) during the‘ fifteenth and subsequent calendar year of service,
inclusive, at the rate of thirty:(30) work days per year (12%).

Periods of annual vacation shall be scheduled by mutual agreement

 between the employee and.the department head.

Where a Pald Holiday falls durlng the period of an employee's annual

- vacation, the employee's scheduled vacation shall be extended accordingly.

10



ALOT i

14.08

1409 . -

1410

-.:Calculations .of-vacation-entitlement as set.out. in Clause .14.04.shall.be. ..oz omer

reduced proportienately by..the period of any leave taken without- pay-’ :

‘ exceedrng 30 calendar days. = - -

Annual vacatron shall not be calculated ortaken for periods of less than one-

half work day.

~In lieu.of the foregorng .prowsrons ot th|s Artlcle temporary employees and SRS
- pages shall-receive.pay in lieu of annual vaoatlon calculated on their normal o
- 'pay, on the followrng basrs L <

(a) 4% durlng the flrst through the fifth oalendar years of service;
(b) 6.% during the srxth and subsequent years of service. !

(c) - Vacation pay will be paid out in the first pay period in June and

- .. December, except where approval has been granted by the

- Department Supervisor o bank the time to be taken at a later
date-

Part—trme employees may request pay out for vacation earned in excess of
their regular vacation entitiement, or lieu hours earned. '

’

ARTIGLE 15 - SICK LEAVE

15.01

15.02

. 15.03

15.04-

15.06

15.06

The parties agree that sick leave beneﬁts are intended-solely for the purpose
of protecting an employee from loss of income when the employee is unable

to work due to lllness or non- oompensable injury.

Afull-tlme permanent employee shall earn srck leave beneflts at the rate of

. 1.5 workdays per month, to a- maximum entitlement of. 75 workdays. |

- Avpart-time permanent employee shall earn sick leave benefits at the rate of

3.5 hours of leave for each 50 hours worked, to a maximum benefit of 263
hours. » :

An employee who is unable to work due to iliness or non‘-rcompensable'lnjury 3

- shall be paid sick leave from the employee's earned entitlements.

Notwithstanding Clause 15.01, an employee may use up to five work days .

“per year of sick leave entitiement for the purpose of attending medical,

dental, or other approved health related appointments.

.All absences to be compensated under this Article must be reported on the ‘
official absence form, and absent employees are required to inform their .

supervisor of their absence as soon as practicable.

11



15.10

15.11

st s Payment-of.be m?efits-_-:s:u.m der.this: Article :are.:subjest - to-.the: provisions .0f «ow. - s
<= Article-167(Proof.ofilliness).. .~ - S SRR AR

‘Oh request, an erﬁployee shall be advised of the amount of his/her.cufreni :

sick-leave.credits.. .

" Employees shall be permitted to use up to five (5) days per calendaryear. . - - . ..
...+ “fromitheirisick:leave.accumulation;, upon approval of the supervisor, to.care- - v ..
for the needs:of a:family.member.(as defined in 18.01) who is ill.

: 'Sick ‘leav‘e-.wilil §be pald only'for abéences duriﬁg the employée’s’ |
-guaranteed normalhours-of work:
~ Temporary _Employ‘e:e}}s w‘ho:--h_av:e worked continuously for the Board and. .

~ are the successful candidate for a permanent position will earn the sick:
- leave credits from the original date of hire. ‘ o

ARTICLE 16 - PROOF OF ILLNESS

16.01 -

16.02
16.03

16.04

16.05 -

.‘An‘e“mplc‘)yee“may be féquired‘ to produce a certificate from a medical

practitioner, certifying that the employee was unable to work due to iliness, in
order to obtain sick leave benefits as described in Article 15.

An employee méy be required by the Board to provide satisfactory proof.of -
attendance at medical, dental, or other qualifying appointment when time off
from work is granted to attend such appointments. '

Where an employee is required, pursuant to this clause, to provide a medical

certificate or proof of attendance at an appointment, the employee shall be"
~advised prior to his/her return‘to work. '

The Board may require that an employee be examined by a physician
selected by the Board: : v

(a) inthe case of prolonged or frequent absence from work, or,

() when it is considered that the employee is unable to work
' - satisfactorily dueto disability or illness. : ' :

The Board shall pay for direct medical costs associated with such an

examination. S » o _ -
An employee who has been absent from work due to iliness or disability may .

- be required by the Board fo provide medical certification that the employee is

able to return to-work on a regular basis. Where such certification is
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s sk orequired, theiemployee.shall.be advised:by.the-Board of such.arequirement- gy v

.- .prior.to return to work.
- ARTICLE 17 -‘COURT LEAVE
o 17.01 g rWhen ran‘;e.fnployee-zis-jsurhm:oned-or.su'bpoenaed:
(a) as a witness to give evidence, or
;b)) toserveasa jurof under the Jury Act,

‘he -shall be .allowed ‘leave with pay; but any-jury service or witness fee. -
‘receivable by him shall be paid to the Board. Travel, subsistence, and other
- expense payments from the Crown shall be retained by the Employee.. = -:

17.02 This Article does not apply to Attendance in an action in which the employee -
, is a party. ~

ARTICLE 18 - BEREAVEMENT AND .CRITICAL ILLNESS LEAVE.

18.01 At the time of the death of a permanent or probationary employee’s .
_spouse, parent, brother, sister, child, parent-in-law, son-in-law, daughter-
in-law, brother-in-law, sister-in-law, grandparent, grandchild, or legal - .. -
“guardian, the employee.shall be granted five (5) scheduled work days with
pay.. Additional time off without pay may be granted in conjunction with .-
this leave, upon approval of the Board. Spouse is defined as current
spouse (including common-law spouse and same gender partner), -+

18.02 If a Paid Holiday falls during a bereavement leave, the day shall be treated -
- as a Paid Holiday and will not extend the length of bereavement leave.

18.03 A page or temporary employee shall be granted three (3) days’ absence
from work, with no loss of pay, in the event of the death of a member of the
employee's immediate family as defined in Clause 18.01. On request, the.
employee will be granted up to a further two (2) days leave without pay.. - .

18.04 Where a member of an employee's immediate family is critically ill and the
' employee is required to provide or make arrangements for the care.of the .
family member, leave shall be granted under the provisions of Clause 18.01.

18.05 When an employee qualifies for bereavement leavé during their peridd of .

vacation, there shall be no deduction from vacation credits for such
absence. The vacation so displaced shall either be added to the vacation

13



wrperiodorreinstated-faruse at alater date; atthe.Employee’s OpHon: ;e i " arrn

ARTICLE 19 - PARENTAL LEAVE

19.01 Em‘ployees shaill-be-entitled to Maternity /Parental/ Ado,p._tlon‘ Leave.in.. - ..
¢ o .accerdance:with ’the-'-Employment Standards Code of Alberta.

19.02 - -+ "Anemployee shall be entitled to one (1) scheduled Work day with pay.to:-
~ support their daughter or son on or following the birth of a grandchiid.-

ARTICLE 20 - LEAVE WITHOUT PAY

20.01 " Leaveof absence wnthout pay may be granted:{o an employee wherg, inthe =
~ opinion.of the Employer, such leave will not adversely affect the operational .. -
efficiency of the Library. Léaves of absence may include leaves for the

purpose of furtherlng an Employee s education. :

20.02 - Avrequest for leave of absence without pay shall be made in writing to the
employee's immediate supervisor, and shall state the proposed length and )
purpose of the leave.

20.03 ‘Where an app’licatlon'for leave of absence without pay. is denied, the -
-employee shall be advised of the reason(s) for the denial. : :

ARTICLE 21 - HIRING AND PROIVIOTIOI\S

21.01 - Where the Board ohooees to flll a vacancy, a hew posmon or new
- classification which is covered by this Agreement, such vacancy shall be

posted in the Library for a minimum period of seven (7) calendar days.
The notice shall set out the nature of the position, the qualifications,
knowledge, education and skills required, the wage rate(s), and the
normal hours of work. ‘Reclassifications will not be posted. Temporary .
employees shall be notified of any posted vacancy. Itis agreed that the -
‘entry level position of Page will be exempt from the posting procedure. .

21.02° - In hlrlng- or promoting employeesfo a position covered by the terms of this . |
: Agreement, ability, qualifications, knowledge, education and skills shall be :
the pnmary conmdera’nons

21.03 .- The qualifications, knowledge eduoa’non and skills requlred for a position
o shall be job-related and established in good faith.

14



i 20,04

21.05

21.06"

. «\Whetre two- or:more-applicantsfor a-poesition-covered by this-Agreement-arg -z - = -

considered relatively equal, the most senior of them shall be given. -
preference in hiring. -

Where an internal applicant does not receive the position a'pp'lied for;-the -

~-employee.will, upon request, be netified in writing within one (1) week with - -
.- the reasons-why-the 'employee's application was unsuccessful. = ©.w. -

" The Union will be provided with the names of applicants appointed underthe .- -
- provisions of this:Article. R ST

ARTICLE 22 - PROBATIONARY PERIOD

2201 -

22.02

22.03

:,'F.he.pro.bationary'periodrfor an employee employed in a permanent position .-

shall be the satisfactory compietion of six (6) c;ai.endar_months of continuous

- employment. e

The probationary period set out in clause 22.01 may. be extended fora -
maximum of an additional three (3) calendar months, at the Board's -
“discretion. The Union shall be provided notice of, and reasons for any such

extension.

| An employee who is-dismissed durihg the probationary period shall nothave .

access to the grievance procedure.

ARTICLE 23 - TRIAL PERIOD

23.01

A permanent employee who is promoted or transferred to another -
permanent position shall be in a trial period for three (3) calendar months,
and upon satisfactory completion of the trial period shall be declared
permanent in the position. If the employee proves unsatisfactory during the

- trial period, the employee will be reverted to his/her former position and-

wage rate. Any other employee affected by this reversion may also be .

-similarly reverted.

ARTICLE 24 - NEW EMPLOYEES

24.01

The Erhployer will provide new employees in the bargaining unit with a copy
of the collective agreement. - :
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:"’ARTICLEQS-SENlRl' ) N AR T 2 E o LR C e R T A S PUPE S ol Sl st e s B Gt S G 0

25.01

2502

25.03 .

_Seniority shall be the length of the employee's service fromthe mostrecent
commencement date as a permanent employee, or as an employee.
.+ govemed by clause 3.03 :(g) or clause'.3.04, reduced by any unpaid.

« - absences from work.” - SIS c Pl
.‘An"~employee - shall lose .seniority and employment rights shall .be. . . =
~ extinguished in the event the employee: | SRR

(é)' is.dischafgéd ahd nbt reinétated, or;
(b) 'resigns,'or;

(c) is laid off and fails to report to work within three (3) work days of
+ . receipt of notice of recall;.or, : ‘ o

o (d) s laid off for a périod excéeding six.(6) months.

The E'm.ployer shall develop,- post and update annually a seniority. list

- showing ‘the most: recent date of hire of each part-time and full-time
- permanent employee. The Union shall be provided with a copy of the

current seniority list.

ARTICLE 26 - LAYOFF

26.01

26.02 -

 26.03
© 26.04

26.05

'Layoff means a reducfion in the workforce other than a reduction through

attrition.

Layoffs may be from the full-time employee complement, or the part-time
employee :complement, or from both groups simultaneously.

Within an employee complement group subject to layoff, the least senior
employee shall be the first laid off, provided that the remaining employees

~are qualified to perform the remaining work.

In recalling laid off employees, the-most senior employée shall be recalled
first, provided the employee is qualified to do the work. In the operation of
this clause, part-time seniority shall not apply to recalls to fuli-time vacancies.

A hewemployee shall not-be hired into a position in this bargaining unit if a

laid-off employee is willing, able, and qualified to fill the position.
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2. 26.06

.-An-employee.shall-receive 80-days -written notice of layeff, or pay- i iU oo
thereorc except where layoff is due‘to closure of part or all of the Workplace S SIS

: tfor reasons beyond the: Employers -control.

 26.07

ARTICLE 27

27.01

g A Iald off employee is responSIble for keeplng the Board informed of hls/her; |

current address ‘

- TERMINATION

: Except for Just cause when a permanent employee is termlnated the .

employee shall be given written notice, or pay in lieu thereof, in accordance.
wrth the followmg schedule :

v Years of . Emplovment . Notice Period
l\/lore than three months but less than two years One week
Two years or more but less than four years - Two weeks
Four years or more but léss than six years - . Fourweeks . .
Sixyears or more but less than eight years Five weeks
Eight years or more but less than ten-years - ' Six weeks |
Ten years or more : Eight weeks

27.02

'An employee shall give the Board a minimum of two weeks written notlce

of resignation.

ARTICLE 28 - STAFF TRAINING AND CON'l'IN.UED EDUCATION

28.01

28.02

ARTICLE 29 -

29.01

29.02

The ‘Union supports the Boards -existing pollcy regarding Contlnulng -

Educatlon for Library Employees.

An Employee who seeks assistance in improving his/her credentials through
job-related training may apply for Board assistance under the policy. .

HEALTH AND SAFETY

The Parties recognize that the maintenance of health and safety in the
workplace is the responsibility of the Employer, the Union, and each.
employee

The Parties recognize the need for constructive and meaningful

consultations on health and safety matters through the Joint Health and
Safety Committee.

17



vy 29,08k e

'29:04'

- Thefunctions:efihe: Jomt Health and Safety Committee:shall-include: but NOL, e o
- be llmlted to - RN . .

i) | , hold meetmgs as requn“ed but at leas’[ quarterly,

i) . receiverand work towards resolving-concems and complaints; -

iy  maintain records of concerns and ‘complaints brought forward

-+ including accurate records of work accidents;
iv)  establish and support educa’nonal programs dealing with health and
safety;

v)  participate ln lnvestlgatlons and inspections relating -to health and

- safety; - . S
vi)-  dealwith concerns regardlng ergonomlcs video display termlnals and .
any other computer concerns. :

~.One (1) Union representative eelec.ted by the Union_shall be.appointedto the . -
Joint Health .and Safety Committee. .

: ARTICLE 30 PERSONNEL RECORDS

30.01

30.02

' An employee may mspect hls/her personnel record, and may make copies of

material contained therein.

The Employer and Union agree to retain in confidence the age, sex, family
circumstances, health, address and phone number of employees, except
where disclosure is required by law or is required for the maintenance of

‘insurance and pension benefits. contemplated by this Agreement.

ARTICLE 31 - BULLETIN BOARDS

31.01

| The Employer shall provide a bulletin board for the purpose of posting job
- vacancies, Board communications to employees, notices of Union meetings, -

and other items which may be of interest to employees.

ARTICLE,32 - CLAS‘SIFICATIONS

32.01

Where the Employer creates a new classification or makes significant . .
changes to an existing classification during the term of this Agreement .
and the classification is included in the bargaining unit, the Employer shall

advise the Union of the nature of the new classification and the proposed -

. rates of pay.

18



.."32.03

- 32.04

32.05

3206

32.07

Within.80 .calendar.days-of-the notice. -provided-in Clause.-32.01;.thelRion:e: .
~ shallconfirm “its agreement 10°the proposed rates of pay or -entersimfos & -
discussions with the Board to conclude an agreed rate of pay. Ifthe rates of - -

‘pay are agreed:between the Parties, Schedule "A" of this Agreement shall «-

forththh be amended 10 lnclude the new classification and pay rates.

AR there is no. agreement on. rates ot pay, the Union may initiate a- polloy L
.grlevanoe at Step 3.and the. arbitrationboard shall set the pay rates..

- -During the- negotratnon/arbltratlon of pay.rates for a.new classification; the - -
_-Board may employ persons inthe new. classrtlcatlon ofthe rates proposed by
- -the Board ‘ : . . :

' The Union shall receive 60 days written notice of the Employer's intent to _V
: .ellmmate an-existing classification covered by this Agreement.

‘Any new classrﬂcatton shall be posted in accordance with Artlcle 21 Hlnngs -

and Promottons

If an employee believes that the duties of their position have changedto the. -
extent that it has ‘become - incorrectly classified or qualifies: -for -
reclassification, the matter may be referred to :

= the supetvisor’ ,
x  the management committee
» the Personnel Committee of the board.

The first three steps will not eXoeed 90 days.
If parties involved are unable to reach an agreement on the reclassification
and/or rate of pay, such dlsputes shall be submttted to grievance -and -

arbttratlon

If the ohallenge i.s suoces-sfdl_, the new olassiﬁoation and rate of pay will
become effective from the date of the initial challenge. :

Throughout this procedure the employee is entitled to be represented by the
Union. ,

ART.I'C‘LE 33 - DISCIPLINE

33.01

A permanent employee or a page who has completed 12 months of
continuous employment, may be disciplined for just cause only.
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e 382 i we

- 3303

- Aniemployee shall:be: provrded with a-copy of any-documentation regardingssi..ry - -~
o '-'ﬂwork performancelor d|sc:1phne swhich:i Is" to become part of the employee Setd o e
e personnel record C :

An employee is entltled to have a. Steward or a Umon Representaﬂve:~ et e -
present :at any meetmg in whrch the Employer wishes to dlempllne the R T
z-:--r-,‘*employee ST o S B R TLL A

ARTICLE 34 GRIEVANCE PRG)CEDURE

34. 01

34,02

34.03

A grlevance is a d|ﬁerence regarding the interpretation, apphca‘uon R

operation or alleged violation of the Collective Agreement. A grievance shall -
state the facts upon which the grievance is based, the particular clause or -

clauses: of:ithe Collective Agreement that are the subject of the grlevance o

and the remedy requested

A pollcy grlevance isa dlfference Wthh seeks to enforce an-obligation of the. o
Board to the Union. A policy grievance shall not be an obligation thatmay or .
could have been the subject of a grievance by an employee. Policy

E grievances-may be initiated at step 2 of the grievance procedure.

Grievances arising under this Agreement shall be adjusted as follows:

“An employee who has a grievance is encouraged to resolve the matter by
- first discussing it informally with the Department Head. :

STEP 1:

If a grievance is not resolved through informal discussion, the aggrieved
employee shall, with or without Union representation, table in writing the full .
particulars of the grievance at a meeting with the Department Head. The
grievance shall be presented within 14 calendar days of the time at which
the circumstances giving rise to the grievance should reasonably have been
known to the employee.

Within a further 10 calendar days, the Department Head shall provide the
employee with a written response to the grievance, and a copy of the

- response shall be provided to the Union.

STEP 2:
If the Department Head's response is not satisfactory to the employee, the

matter may be referred in writing by the employee to the Director within a-
further 10 calendar days.
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34.04

34.05

34.06

34.07

34.08

34.09

34.10

= The:Director,«in-consultation-withthe -Board-or. a.committee-thereof;:shall s 2o s
+~.considerthe grievance:and provide.the-employee with a:written response:o .- s roe:.:: ¢

the grievance within.20 calendar days of its submission at Step 2. A copy of -

the response shall be provrded to the Unron

STEP 3:

i the Director's response is not satisfactory to the employee or the Union, - .

the employee or Union may, within a further 10 calendar days, refer the

“matter-in writing to a board of arbitration constituted under theterms-of the -

Labour Relations Code. Upon agreement between the Board and the Unron

a srngle arbrtrator may be used.
- The decrsron of the board of arbrtratron or smgle arbrtrator shall be ﬂnal and -

~-binding  on all partres and shall be handed down as expedrtlously as

. possible. :

. Each party to the difference shall bear the expenses .of its' respective. -

nominee to the grievance board.. The fees and expenses, if any, of the- '~
chairman of the grievance board shall be borne by the partres tothe drspute;-
in equa! shares. : N

Where the partres agree to a single arbitrator to hear the grievance, "each‘ .

party shall pay one-half of the arbitrator's fees and related expenses.

Where an employee orthe Unlon fail fo advance a grievance within the time
limits set out herein, the grievance shall be deemed to be abandoned.

Where the employer fails to respond to a grievance within the time limits set -
out-herein, the .grievor may advance the grievance o the next step in the-

. grievance procedure.

The time limits set out.in this Article may be extended by written agreement
between the Parties. - : .

A Union steward shall not leave his/her place of work to discuss a grievance -

~ with the employer or an employee during working hours without the prior

consent of the Department Head. Such consent will not be unreasonably
withheid.

ARTICLE 35 - UNION MEMBERSHIP

35.01

Membership in the union shall be voluntary.
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+v - ARTICLE 36~

- .covered by this:agreement the amount of regular union dues as set out by
- - .. -the:unionfrom time:to time. _
36.02 The employer shall remit union dues deducted pursuanl 1o Clause 36 01

' 36 01 o “The: employer shall. deduct: from each regular paycheque of each employee e

forthwith after the third Thursday of each menth. The deductions remitted o

shall'be acecompanied by a list of the names, .addresses, and classrflcatlons .
- 'of the employees from whom deductlons have been made. o

- 36.03 - The employer shall lndlcale on the annual T-4 sllp the amount of union- dues .
- paid- by gach employee in the previous year -

- 36.04 - The employer shall notify the union monthly of new: hlres terminations,-. .-
: -layoffs,-and changes:-in:classifications, affecting employees in the bargaining
- unit. :
36.05 " -~ The union: agrees to lndemnlfy and-save the employer harmless against any,-

clalm or llablllty ansmg out-of the’ appllcallon of this article.

ARTlCLE 37 UNION BARGAINING COMM[TTEE

37.01 The union bargalnlng commlttee shall consist of not more than three
employees. The union bargaining committee shall have the right to the
- assistance of a representative of the Canadian - Union of Public Employees c
- in negotiating the collective agreement. o
37.02 Members of the union bargaining committee shall be gligible for leave

© without- pay to participate ‘in collective bargaining with the employer. .-

Permission to -leave work during work hours for such purposes shall be
obtained from the employee's immediate supervisor. Such:permission shall
not be unreasonably withheid. |

ARTICLE 38 - CORRESPONDENCE
38.01 AII correspondence between lhe Partles shall pass:
a) from lhe Board, or lts designates, to the Recording Secretary of
the Union, and

b)  from the Union to the Board through the Director of Library
Services.
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39.01 i

39.02

39.03

S ARTICLE 39 OTHER COMMITTEES

An employee who is a member of the Health and Safety, the Labour:
~Management, the -Policy Committee, or future joint committees requiring -
++ Union representation, as a Representatlve of the Union will be elected or -
. appomted by the Unlon - D

. Labour l\/lanagement Commlttee
' ‘»l‘) A Labour l\/lanagement Committee shall be established for the”

- ‘purpose of.an.interchange of ideas and information on matters of--':. -
“mutual interest and concern. The Commitiee will not discuss .-

- grievances, nor is it intended to replace or avoid exrstlng channels of -.
"communlcatlon and ‘problem resolutlon »

| ll)'v | l\/leetlngs shall be held on an as-required basis, with time, date and .

location to be jointly agreed. Any meeting may be cancelled or.
deferred by mutual agreement. Membership for each of the partles is.
‘”not to exceed three c ,

iii) Mlnutes shall be recorded and approved by the Employer and the -
Union. Copies of the minutes shall be sent to the parties within fifteen -

('15) workmg days of the mee’ung

l\/lembers of the: Committees referred lo in this Artlcle shall be granted tlme

.off.without Ioss of regular. earnings to attend Committee meetings. Lieutime

shall be provided if working overtime or called in when not scheduled to
work. .

ARTICLE 40 -'TECHNOLO'GICAL CHANGE

40.01

40.02

Technological change means the introduction of new methods or machines
which lead to a substantive difference in job content requiring new or greater
skills than are currently used by present employees.

. The Board ‘or.its representative shall give the Union written notice of any - -

proposed technological change which is likely to cause problems relatingto

- layoffs and/or reduced hours of work, and meaningful consultation shall

oceur between the Employer and the Union. Such consultation may include

- discussion of employee transfers and retraining which may flow from such

change.
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ARTICLE 41-CONTRAGTING-OUT - -+ o = o & s o s e

SR TR L

41 01 ‘fl : B “-ln the event the Employer proposes ‘work performed by employees covered :

- by.thisiAgreement be contracted out,-causing-a reduction for employees,, -

the Employer shall, prior to-finalizing:its.decision:

) enter into meaningful consultation with the Union’ respectlng the-
;- .proposal, its potential impact on employees including the anticipated.. .

number of employees who would be affecled and provrdlng the o :

" reasonsfor such a decrsron o

i) : prowde to the Unlon a-minimum of nlnety (90) days notloe prlorto the :
' : lmplementa‘rlon of such decrsron

i) prowde the Unlon wrth all the tender information avallable to other

- potential.contractors, and equal time to submit a bid on the work. The

‘Union:-shall be givensuch contract consideration on the same basis as
“:any other bidder.

41.02 Every reasonable effort will be made to provide contlnuing ‘employment for-
affected employees with' the Employer.. Negotiated severance will be
* provided for employees laid off as a result of contracting out. :

4l .03 .A The Library Board will always ensure that CUPE staff will be hired for core

public library services in all of its lerary facilities, in compllance with this =

- Collective Agreement

ARTICLE 42 - SUNDAY PREMIUM

42.01  An.additional premium of 30 -minutes per shift shall be paid-to an Employee.
working on a Sunday.

ARTICLE 43 — COMPASSIONATE CARE LEAVE

43,01 - . Employees shall be-granted an unpaid leave of eight (8) weeks to care for a
o seriously ill family member. During the leave the Employee will continue to
accumulate- all benefits and.seniority under this collective agreement. If the

Employee chooses to make contributions forthe period of the leave to the -

pension or benefits plan, the Employer will pay the Employer's contributions

for the same period. On return from leave, Employees will be placed in their

former positions. : :
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ARTICLE 44 — LONG SERVICE‘RECOGNITION

44.01 . In‘recognition of long service, all Employees shall be entitled fo the following . .- -~

- allocations, added to the Employee's Health Spending-Account on January- -
o .‘ISt of each year in-the amount of:

. $40.00 after 10 (ten) years of contihuous service
e  $60.00 after 15 (fifteen) years of continuous service
. $1 00.00 after 20 (twenty) years of continuous service

In witness whereof the Parties have caused these presents to be executed by their duly
authonzed offlcers on thelr behalf the day and year first written below - :

| Dated 25" day. of June, 2010 -

For the Employ‘er
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- SCHEDULEA-

* 'NEW RATES OF PAY EFFECTIVE JULY 1, 2010

Library

Assistant | .

Library
Assistant I

Library
Assistant Il

Library

- Assistant IV

Page

Senior -
Page

Network
Analyst |

Network
Analyst Il

Network
Analyst 1!

 Start”

- $16.62
" $18.74
$20.80

$23.03

$10.35

$12.59

$23.03

$27.35

$32.69

‘6 Months

$17.15

$19.28

$21.40

$23.84

$10.73

$13.05
$23.84

$28.32

$33.81

26

" Rate ‘effe’_c'tivé ";flu'ly'1-‘,'2(_)l10 to December 31, 2010

1 year

$17.78
$19.96
$22.07
$24.66
$11.10

$13.49
$24.66

$29.30

$35.00

2 years

$18.37

$20.54

 $22.73

$25.52
§11.49
$13.96
$25.53

$30.32

$36.20

3 years

$19.05

$21.21

$23.34

$26.42

$11.84.
§14.47

$26.42

$31.38

$37.49

4 ye'ars

- $10.69
521.91
$24.00
$27.35
$12.25

$14.99
$27.35

$32.48

$38.79



« .~ NEW-RATES OF PAY:EFFECTIVE JANUARY 1, 2011 - - = = vt e

Rate effective January 1, 2011 to June 30, 2011

.Stért‘ 6 Months {.year 2years 3years 4years’

Library - $16.99 $17:54 - $18.18 $18.78 $19.48 .. $20.13
Assistant | . . AR
Library  $1916  §$19.71  $20.41 $21.00 $21.69 $22.40
Assistant Il - .

Library - $21.26 $21.88 '$22.57 $23.24 $23.87 $24.54
Assistant ItI . : v . '
Library $23.59 $24.38 $25.21 $26.09 $27.05 $27.96
Assistant IV - SRR
Page $10.58 $10.97 $11.35 $11.74 $12.11  $12.53
Senior : C : o
Page - $12.87 $13.34 $13.79 $14.27 $14.80 $15.33
Network ‘ A

Analyst | - $23.55 $24.38 $25.21 $26.10 $27.05 $27.97
Network : .

Analyst Il $27.97 $28.96 $29.96 $31.00 $32.09 $33.21
Network v . o
Analystlll =~ $33.43 $34.57 $35.79 $37.01 $38.33 §$39.66
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fe " NEW RATES OF PAY:EFFECTIVE JULY 4, 2044 .- -

Rate effective Jiily1, 2011 to June 30, 2012
.Start: - .6-Months - 1year 2years 3years 4 years

Library 0 .~ $17.50 -+ $18.07. $18.73 $19.34 $20.06 $20.73
Assistant] R SRR

Lbrary - $1973 - $20.30  $21.02 §$2163 $22.34 $23.07
Assistant Il SR '
Library . $21.90 .  $2254 $23.25 $23.94 $24.59 $25.28
Assistant Il | L
Library  $24.30 $25.11 . $25.07 $26.87 $27.86. $28.80
Assistant IV L

Page - $10.90  $11.30 $11.69 $12.00 $12.47 $12.91
Senior ) | o -

Page $13.26  $13.74  $14.20 $14.70 $15.24 $15.79
Network

Analyst] 2426 $2511 $25.97 $26.88 $27.86 $28.81

Network |

Analyst |l $28.81 $29.83  $30.86 $31.93 $33.05 $34.21
Network o S
Analyst Il $34.43 $35.61  $36.86 $38.12 $39.48 $40.85
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LETTER OF UNDERSTANDING
BETWEEN
" ‘City of Red Deer Library

and

“THE CANADIAN ‘UNION OF PUBLIC EMPLOYEES, LOCAL 4810 - -

RE: Resumption of Emplov.ment’followinq»a | eave of Absence - -

An employee who wishes to resume employment upon the expiration of leave of more ...
than.three (3) months shall give the Director.or his/her designee a minimum of four (4) - .
weeks’ notice in writing of the day upon which he/she intends to resume employment
The Library shall:

- reinstate the employee in the posmon that he/she occupied at the time leave -
commenced, or :

- provide the employee with alternative work of a comparable nature at not less than the
same wages, hours of work and other benefits that had accrued to the employee to .
the date that the employee commenced maternity/paternity/adoption leave.

- failure of the employee to notify the Director of his/her intent to return to work with four .
(4) weeks’ notice shall constitute resignation by the employee, uniess the failure to
return to work resulted from unforeseeable or unpreventable circumstances.

This Letter of Uhderstanding shall take effect the date of signing of this Letter of
Understanding and this Letter of Understanding shall expire at the end of the contract.
SIGNED this 25" day of June, 2010

C E =N ocal 4810 City of Red Deer Library
=
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v e i s wLETTER:OF UNDERSTANDING
BETWEEN

'City of Red Deer Library
(the Employer)

and:

' THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 4810
(the Union) ‘

RE: New-Employee Classification —Pari-time Specific.Hours position..

It is agreed bét_Wéen:Thé.. parties that the following anendments to the. current
collective agreement shall take effect the date of signing of this Letter of Understanding.
and that these changes shall remain in effect until the amendments are bargained into

the Collective Agreement.

Amend 2.05 (a) to read and add new (b) to Article 2.05:

2.05 (a) "Part-time" méans regulai‘ly scheduled employment otherthan as a Page, for
lessithan the no.rmal hours of work as set out in Article 8, but with more than -
10 hours per week, averaged over the departmental schedule.

(b) “Pari-time - specific hours” means regularly scheduled employment

. .other than as a Page, that work 10 hours or less per week, averaged .
over the departmental schedule. .

Add new Article 3.07 to Article 3:

3.07 This Agreement applies to Part-time - specific hour Employees thét are
regularly scheduled to work 10 hours or less per week, except that:

(a) Article 13 (Paid Holidays) shall not apply, but these employees -
'shall be compensated in accordance with Clauses 13.04 and

13.05;

(b)  Article 14 (Annual Vacation) shall not apply, ekoept for Clause
14.09; ' .

(c)  Article 15 (Sick Leave) shall not apply;
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(d)  Article 12 (Benefits) shall not apply;

(e)  Pages will have a probationary period of six (6) months.

. Article 34, (Grievance Procedure)-shall apply up to and

. including Step 2. Probationary status will not apply to
temporary employees. Pages are not considered -

probationary'employees; and

(f)  Article 26 (Lay Off and.Recall) shall not apply;

SIGNED THIS 25" DAY OF June, 2010

RE Local 4810 City of Red Deer Library

N,
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