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COLLECTIVE AGREEMENT

. BETWEEN;

THE BOARD OF TRUSTEES OF THE CALGARY ROMAN
CATHOLIC SEPARATE SCHOOL DISTRICT NO. 1 OF THE
PROVINCE OF ALBERTA, (hereinafter referred o as “the
Empioyer")

OF THE FIRST PART .

—and-

THE CALGAHY LOCAL NO. 520, GANADIAN UNION OF PUBLIC
EMPLOYEES (heremaﬁer referred 1o as "the Umon")

OF THE SECOND PART

| WITNESSETH:

o WHEHEAS the Union is the Bargaining Agent of the emp!oyees of the Employer that come -
- within the scope of this Agreement and. .

o WHEREAS it is the desire of the parties to mamtam the harmonious relations and settied

conditions of employment between the Employer and its employses; and

' WHEREAS the terms and condstrons of employment of the employees and their wages have
been the subject of negotiations between the parties; and

. WHEF{EAS the parties desire that these matters be set forth in an Agreement;

NOw, THEHEFOBE; THE PARTIES HERETO AGREE AS FOLLOWS:
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1.1

. 1_2

2.1

2.2

23

2.4

2.5

2.6

2.7

ARTICLE | — TERM

Effective Date. Uniess otherwise specifically provided for in this Agreement, this
Agreement shall be binding and rema!n in effect from September 1, 2007 o August 31,
2013.

Agreement Extension. This Agreement shall continue from year-to-year unless either
party gives to the other party notice in writing between the period of sixty (60} and one
hundred and fifty {150} days prior to August 31, 2013.

ARTICLE 1l - INTERPRETATION AND APPLICATION

Employees Covered. This Agreement shall be applicable o ali employees with the
categories set out in Certificate No. 320-92 dated July 13, 1992, or any amended
cerlificate issued by the Alberta Labour Relations Board and as more particulary
defined in Appendix "B" hereto.

Feminine Terms Apply. The use of the masculine gender to this Agreement shall

‘include the feminine gender also.

Reqular Full-Time Employee. Is a person who has been appointed to a permanent full- .
time position established by the Employer, and has served a complete probationary

~ period, and who works the normal full-t:me hours of work as specified in clause 11.1.

Regular- Pan-Tlme Emgloxee Is a person who has heen appomted to a permanent

- - part-time position established by the Employer, and has served a complele probationary
- period, and who works less than the normal full-time hours of work as specified in

clause 11.1.

Probationary Employge. Is a person who has been appointed to a permanent position

-and is serving a probationary period for the purpose of establishing permanency and

meeting the requirements of the position,

Temporary Employee. Is a person .who has been appointed to a temporary position
established by the Employer for a period of up to six (6) months. A temporary employee
may be assigned either fulltime or part-time hours of work by the Employer. A
temporary employee may be terminated at any time during the temporary assignment.

Time worked in the temporary position will be counted toward completion of the

. probationary period provided no break in service occurs.

A temporary employee hired to replace an employee on maternity or adoption leave or
on Long Term Disability shall not be subject to recall when services are no longer
required.

Permanent Position. Is a position establsshed by the Employer, where the work is

- expected to be of an ongoing nature from year io year.

7 W
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2.8

2.9

Temporary Position. Is a position established by the Employer, where the work is of
limited or fixed duration of six (6) months or less. _

Application.
{a)

©)

(c)

Regular full-time and regular part-time employees will be entitled to all provisions

(i)

(&)

(iv)

. of this collective agreement, except that the following will not apply:

Q)

Leaves of Absence, Clauses 15.1.1, 15.1.2, 15.1.3, 156.1.4, 15.1.6,
15.1.7, 15.1.8, 15.2, 156.3, and 15.4, for regular part-time employees who
work less than fifteen {15) hours per week;

Pension and Health Plans, Article XV, for regular pari-time employees
who work less than twenty (20) hours per week

Allowances and Additional Certificates, Clause 17.1, for regular pari-time
employees who work less than twenty (20) hours per week;

‘General, Clause 19.2, for regular part-trme employees who work less

than twenty (20) hours per week.

Probationary employees will be entitled to afl provisions of this collective
agreement, except that the foliowing will not apply: _ ,

0

(i)

(iii)
()

(V)

(vi)

" Senlority, Clauses 8.2 and 8.3;

- Employment, Ciause'?.s; :

Lay-off and Recall, Article X;
Leaves of Absence, Clause 15.1.7;
Pension and Health Plans, Article XV,

Allowances and Additional Certificates, Clause 17.1.

. Temporary employees whose term of erhpioyment is less than six (6) months will

be entitled to all provisions of this collective agreement, except that the foi[owmg

will not apply:

(iy Employment, Clauses 7.1, 7.3, 7.7 and 7.8;

(fy  Seniority, Article VIII;

(i) Lay-off and Recall, Article X;

(v) . Leaves of Absence, Clauses 15.1.1, 15.1.2, 15.1.3, 15.1.4, 15.1.6,

15.1.7, 15.1.8, 15.2, 15.3, and 15.4, for temporary employees who work

less than fifteen (15} hours per week;
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5.1

(v) Pension and Health Plans, Article XVI, for temporary employees who
work less than twenty (20} hours per week;

(viy  Allowances and Additional Certificates, Clause 17.1;

(vij  General, Clause 19.2, for temporary employees who work less than
twenty (20} hours per week;

(vii) Letters of Understanding.

(d)  The provisions of Leaves of Absence, Clauses 15.1.1, 15.1.2, 15.1.3, 15.1.4,
15.1.6, 15.1.8, 15.2, 15.3, and 15.4 will be applied to eligible employees on a
prorata basis based upon the comparison of an employee’s hours of work to the
normal hours of work for a regular full-ime employee.

ARTICLE i - MANAGEMENT FHGHTS
|ghts The Union recogmzes that it is the function of the Employer to exercise the

regular and customary functions of management and to direct the working forces of the
Employer, subject to the terms of this Agreement.

ARTICLE 1V - UNION RECOGNITION

Unlon Dues. Union dues as set by the Umon shai! be deducted from all emp[oyees
' covered by th:s Agreement '

Deductlons shall be made on a bi-weekly bas:s and shall be forwarded to the Secretary-

| - Treasurer of the Union not later than ten (10) calendar days following the deduction,

accompanied by a list of the hames and classifications of the empioyees from whose

' wages the deduct:ons have been made.

_ The Employer agrees to make deductions from all employees covered by this

Agreement of any assessment of a general nature applicable to ail employees and duly

. approved by the membershlp during a general meeting, provided that one month

advance notice is given,

ARTICLE V - LABOUR MANAGEMENT RELATIONS

- Labour Management Committee. The parties agree to the formation of a Labour

.Management Committee consisting of not more than three (3) members each from

Management and the Union for the purpose of maintaining communication between the
parties on matters of mutual interest. Such committee shall meet every two (2) months

-if required by either party and shall be a discursive committee. It is understood that this

committee will not hear matters pertaining to grievances and collective bargaining,
Attendance at committee meetings for members of the Bargammg Unit shall be without
loss of salary.
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6.1 .

6.2

6.3

ARTICLE VI - GRIEVANCE PROCEDURE

Diiferences. In the event that a dispute occurs between the Employer and the Union on
the one hand and/or the Employer and one or more members of the Bargaining Unit on

the other hand regarding the interpretation, application, operation or alleged violation of
" this Agreement, the following procedure of setllement shall be followed:

(a)

()

By the Employee(s)

Step 1. The employee or employees concerned, with or without Union
representatives in attendance, shall first seek to setile the dispute in discussion
with the immediate super\nsor within fourteen (14) days of the incident giving rise
o the d|spute

Step 2. H the dispute is not resolved satisfactorily in Step 1, it then becomes a

grievance. The grievance shall then be reduced to writing by the Union .

indicating the nature of the grievance, the section of the Agreement alleged to

have been violated and the redress required, and submitted in this form to the
" Director, Labour Relations or designate within fourteen (14) days of the response
" from the immediate supervisor. The Direclor, Labour Relations or designate will
~ make known his decision to the Griever and the Union within fourteen (14) days

of the receipt of the grievance. The above-mentioned times may be extended by

“the parties if mutually agreed.

'-Step 3. Failing settlement in Step 2, the gnevance may be submiited- by either

pariytoa smgte arbitrator as outlmed in The Labour Retahons Code.

By the Unicn or Employer _

" in the event that either the Employer or the Union on their own behaif wish 1o

process a grievance, such grievance shall be submitted by the one party {o the
other, in writing, within fourteen (14) days of act causing the grievance.

The party in receipt of the grievance shall schedule a meeting to hear the
grievance and must make known its decision regarding the grievance within
fourteen (14) days of the meeting. Failing seitlement, the grievance may be
submitted by either party to a single arbitrator as outlined in the Labour Relations
Code. :

Time Limits. The time limits expressed in the foregoing shall be exclusive of Saturdays,

Sundays and Statutory Holidays and normai time off.

Failure to Process. Inthe event that either party fails to process the grievance within the

time limits established in this Article, that party shall be deemed to have conceded the~

gnevance in favour of the other party.
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6.4

7.1

7.2

7.3

7.4

S 7.5

Representative of Canadian Union of Public Emplovees. The Union or any member
thereof shall have the right to have the assistance of representatives of the Canadian
Union of Public Employees when dealing with or negotiating with the Employer. The
Union shall not conduct any grievance handling or other Union activity on the Employer's
property so as to interfere with an employee's performance of work during working
hours, without the consent of the Employer. The Employer shall not deny to the Union
reasonable access to its property to investigate and assist in settlement of a grievance.

ARTICLE VII - EMPLOYMENT

Examinations. Probationary employees in Group | may be required to pass, to the
satisfaction of the Caretaking Supervisors, an examination on caretaking procedures at
the conclusion of classes designated by the Employer for that purpose and such classes

will be at no cost to the employee. Such classes shall normally be held on weekdays

and the employees shall receive their basic regular pay for attendance at these classes.

-No Discrimination. The Employer shall not discriminate against ahy employee because

of membership or activity in the Union, and neither the Employer nor the Union shall

- discriminate against any employee within the scope of this Agreement because of race,
" - nationality, colour, creed, sex, marital status or family relationships provided that in no

instance will two (2) members of the same immediate family be a_ppointed to positions in

‘the same work location. '

" For the purpose of this clause, "immediate family" means the employee's husband, wife,
~child; step-child, parent, step-parent, grandparent, grandparent-in-law, brother, sister,
father/mother-in-law, brother-in-law, sister-in-law, son-in-law, daug_hter-in-iaw and

grandchild.

Notice of Termination. No employee who has served his probationary period may be

terminated for other than proper and sufficient cause.

‘Notice of Termination of Employment by Emplovee. An employee shall give fo the

Employer one (1) calendar month's advance notice in writing of intention to terminate his
employment with the Employer.

Emg!oyee Records, A copy of any report on or evaluation of an employee that is to
become part of the employee’s record shall be given to the employee. The employee’s
written reply or comments in regard to such report or evaluation must also become part

of the record. On request, the employee may examine his file. Should an employee -

consider that an adverse report, made part of his record, is unjust, he may grieve as
provided for in Article VI of this Agreement

When an employee is disciplined and the discipline is io be a matter of record on the

- empioyee’s file, the employee shall be given written particulars stating the reason for the

action and the terms of penalty. Employees shall be advised of their right to Union
representation when they are to be disciplined. A copy of all discipline letters shall be
forwarded to the Union. S ' :

R Z78
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7.6

7.7

7.8

8.1

After three (3) years from the date of issuance of a disciplinary recold, provided thers
have been no further disciplinary actions during this period, the disciplinary record will
be removed from the employee’s personnel file.

Probationary Period. The probationary period shall be six (6) months. During such
probationary period, employees may be discharged, disciplined or laid-off without
reference 1o the grievance procedure and the Employer has no obligation to rehire such

" employees.

It is further understood that the probationary period shall be extended by any absences
from work that fall within the said probationary period. Any absences from work that fail
in July and August shall not extend the probationary period.

The probationary period shall continue through July and August, however, this time shall
not be counted as part of the six (6) month probationary period.

Contracting-Out. No employees shall lose their employment nor suffer a reduction in
regular wages or hours of work, as specified in this Collective Agreement as a result of

~ contracting-out.

Technological Chanaqes.

(a)- Technologica! change means the introduction of new methods or machines

which lead o a substantive difference in job content requmng new or greater
skilis than are currently used by present employees

) The Employer or its representative shail give the Union notice of any proposed'

‘technological change, which is likely to cause problems relating to lay-off and/or
reduced hours of work.

R {c) In the event that the Employer introduces technolog:cal change which requires

new or greater skilis than are possessed by the present employee, such
employee shall be able to apply for a transfer, o, at the expense of the
Employer, be given a reasonable period of ime, during which he may perfect or
acquire skills necessitated by the new method of operation. There shall be no
change in salary rates or wages during the training period of such empioyee and
no reduction of pay upon being re-classified in the new position.

ARTICLE VIII - SENIORITY

Seniority. Seniorily is defined as the length of service in the bargaining unit and shall
‘operate on a bargaining unit wide basis. No employee shall have seniority status until

they have successfully completed the probationary period.

' Regular part-time employees who transfer from Cleaning Assistant (Classnf:catlon 16)to

Cleaner (Classification 12) shall, for the purpose of future postings only, have their
seniority pro-rated by the number of hours worked daily divided by 8.
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8.2

83 .

91

92

03

9.4

Seniority Lists. The Employer will maintain a seniority list showing the date upon which
each employee's service commenced. An up-to-date list shall be sent electronically to
the Recording Secretary of the Union in January of each year. The list shall contain the
current address and telephone number of each union member.

Loss of Seniority. An employee shall not lose any seniority if he is absent from work
because of sickness, accident, lay-off or leave of absence approved by the Employer.

‘An employee shall lose his seniority in the event that:

(a) his employment is terminated by the Employer for a cause and he is not
reinstated, ‘

(b) he resigns his employment,

(c) he is abéen_t from work in excess of five (5) working days without notifying the
Employer unless such notice was not reasonably possible,

'(d), following lay-off, he fails to return to work within seven (7) working days after

'delivery of said notice, unless his failure to return is due to iliness or other reason
in the discretion of the Employer deemed just cause, '

(e} he is laid-off for a period in excess of one (1) year,

(F) he is transferred to-a position outside the bargaining unit and remains in that

position for a period In excess of one (1) year.

ARTICLE IX - JOB POSTINGS

Job Postings. Vacancies in permanent classifications excluding classifications 12, 13,
15 and 16 in Group | and classification 26 in Group Il of Appendix "B" to this Agreement
shall be posted by the Employer for a perlod of five (5) days exclusive of Saturdays,

‘Sundays and .other holidays. A time limit of five (5) days exclusive of Saturdays,
“ Sundays and other holidays from the last date of posting will be placed upon receipt of
-applications. Postings will not be made during the months of July and August, A copy
.of all postings shall be sent to the Union.

" Information in Postings. Such notice shall contain the following information: Nature of

position, qualifications, required knowledge and education, skills, shift, wage or salary
rate or range and location. Such qualifications may not be established in an arbitrary or
discriminatory manner. All job postings shall state "This position is open to all qualified -
applicants.”

No Outside Applicants. No outside applicants shall be processed until applications of

_present employees have been processed.

Role of Seniority in Promotions and Transfers. Both parties reéognize that, in making

_staff changes, transfers or promotions, appointment shall be made of the applicant with

the greatest seniority and having the required qualifications. Appointments from within
the bargaining unit shall be made within three (3) weeks of end of posting.
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9.5

9.6

9.7

9.8

101

- 10.2

103

Tral Period. Successiul applicants from within the bargaining unit shall be placed on a
trial period of six (6) months, Conditional on satisfactory service, the employee shall be
declared regular after the period of six (6) months. In the event the successful applicant
proves unsatisfactory in the position during the trial period, or if the empioyee is unable
to perform the duties of 'a new job classification, he shall be returned to his former

‘position, or o a position comparable to his former position, wage or salary rate, without

loss of seniority. It is further understood that the trial period shall be extended by any
vacation time, authorized leave of absence that falls within the said trial period.

Notification to Employees and Union. Within seven (7) calendar days of the date of
appointment to a vacant position, the name of the successful applicant shall be sent to
each work location and electronically to the Union Office. The Union shall be notified of
all appointments, hiring, lay-offs, transfers, recall and terminations of employment.

Jransfer. The Employer may transfer an employee to another position having the same

classification and may transfer a relief employee to another position having a different

- classification when desirable for greater efficiency. within the system. Where a relief
employee is transferred to a position that has a lower rate of pay, the relief employee

shall retain their rate of pay uniil the rate of pay of the transferred position is equal to or
higher than the relief employee’s current rate of pay.

- Reposting due to lliness, Injury or Disability. When an employee is off work because of .-

ifiness, injury or disability for a continuous period of time. in excess of tweive (12)

months, the Employer may repost the position. Prior to reposting a paosition, the
. Employer will meet with the Union to discuss the need for reposting. A

When the employee is medically fit and able to return to work after his position has been
reposted, he shall provide a medical certificate from a qualified medical practltloner
The employee shall be returned to the first vacant position for which he is qualified,
without loss of wages, benefits or seniority. '

ARTICLE X - LAY-OFF AND RECALL

‘Order of Lay-off. When Lay-offs are necessary, the employees shall be laid-off in

reverse order of seniority, provided the employees retained have the necessary
qualifications to fill the available jobs.

Order of Recall. Employees who are laid-off shall be recalled in the order of seniority,
provided they have the necessary qualifications to fill the jobs available.

Notice of Recall. Regular employees being recalled shall be notif_ied by the Employer by
telephone call or by Priority Post (signature required) to the last known address of such

employee. The employee shall keep the Employer informed of his address An

employee so notified shal[
(_a) notify the Employer of their intent to accept recall within forty-eight (48) hours of

the date of the telephone call or Priority Post notice, failure to advise within the
time limit shall be deemed a refusal to return;
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11.1.

10

{b) report to work within five (5) working days after the date of the telephone call or
Priority Post notice; and

(c a copy of the recall notice shall also be delivered to the Secratary of the Union.

Notice of Lay-off. When an employee is Laid-off, the Employer- shall give him two 2)

weeks notice thereof.

ARTICLE XI - HOURS OF WORK

Normal Hours of Work. The normal hours of work shall be eight (8) hours per day, five
(5) consecutive days per calendar week, to a total of forty (40) hours per week, from
Monday to Friday inclusive. Regular hours of work for regular part-time empioyees,
except as noted hereunder, will also be between Monday 1o Friday inclusive. Saturday

" and Sunday shifts at basic pay will be limited 10 the following:

(i} regular parttime employees who give notice of intention to work on a '
Saturday or a Sunday. '

' (@) - During the Chrisfmas holidays where school is not in session, the regular hours

11.2

11.3

of work shall be seven and one-half (7 1/2) hours per day exclusive of one-half
. (1/2) hour lunch break. Regular Full-Time employees will continue to be paid at
forty (40) hours per week. It is agreed and understood there shall be no

increase in staffing hours as it relates to the staffing formula during this period.

-(b) Corhmencing the first Monday following June 30 and for a maximum of six'(6)

weeks provided school is not in session, the Employer agrees to implement a
four-day work week schedule based on thirty-seven and one-half (37 1/2) work
hours per week, exclusive of the one-half (1/2) hour lunch breaks. Regular Full-
Time employees will continue to be paid at forty (40) hours per week, It is
agreed and understood there shall be no increase in staffing hours as it relates
to the staffing formula during this period.

{©) Where school is not in session, all employees scheduled to work thei afternoon
- shift shall start their shift at noon on the last day of school before Christmas,
Easter and the last day of the school year.

Relief Employees Shift. The work day of a Relief Employee shall not necessarily
correspond to the work day of the employee being relieved.

Shifts. Work shifts for employees shall be as follows:

(@) day shift - any shift that commences after 7:00 a.m. and before 2:00 p.m.

- (b)  afternoon shift - any shift that commences after 2:00 p.m. or ends before 12:00

midnight.
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11.5

11

{c) night shift - any shift that commences after 10:00 p.m. and before 12:00
midnight.

- (d)y  shifts worked on weekends or holidays will be staffed at the above shift times

except that pay will be at overtime rates as outlined in Article XH of this
Agreement for other than the classifications of employees noted in clause 11.1,

. Shift Differential. A seventy-five cents ($0.75) per hour shift differential shall be granted

to employees assigned to work an afternoon or night shift (excluding overtime).

-Meal and Rest Periods. All regular full-ime employees working a day shift of eight (8)

hours, shall have two {2} paid rest periods of fifteen (15) minutes duration and one (1)
sixty (60) minute unpaid meal period.

All regular full-time employees working an evening or night shift of eight (8) hours, shall
have two (2) paid rest periods of fifteen (15) minutes duration and one (1} thirty (30)

© . minute unpaid meal penod
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ARTICLE Xil - OVERTIME

Overtime Defined. Except time worked in accordance with clause 11.3 (d) and clause
12.7, ali ime worked beyond the normal work day, the normal work week or on a holiday
shall be considered as overtime. A minimum of one and one-half (1 1/2) hours pay shall

. be paid on scheduled overtime that is an extension of the employee's regular Shtft for'

the first two (2) hours of overtxme and double (2x} times thereafter.

. Overtime of Hegular Pari-time Emgloyees In lieu of advance notice of 24 hours prior to

commengcing their regular shift, regular part-time employees in Group 1 categories 15

-and 16, shall be paid at a rate of time-and-one half for hours worked beyond their

regular daily shifts.

Authorization to Work Overtime. No overtime shall be worked or paid for unless the
overtime work has been authorized in advance by the Employer or its agent designate.

Payment for Overtime. The Employer shall pay to employees for overtime worked after
midnight and before 7:00 a.m., double. (2x) times the applicable hourly rate set forth in -

- Appendix "A".

The Employer shall pay to employees for overtime worked on Sundays double {(2x)
times the applicable hourly rate set forth in Appendix "A".

Scheduled Call-Back Overtime, Employees shall be paid for a minimum of two (2)
hours work at the rate set out in clause 12.1 for authorized scheduled overtime worked

- after the employee has left his work Jocation following his regular shift.

12.6

Cal-Out Emergency Overtime. When, because of an emergency, an employee is called

_out to work overtime, he shall be paid for a minimum of four (4) hours, the first two (2) at
- one and one-half (1 1/2) times and the remaining two (2} hours at double (2x) times the

basic hourly rate. Should an emergency situation develop at the time of an inspection,gf

Initials




12,7

12.8

12.9

131

13.2

12

school buildings, as provided for in clause 12.7, an- employee shall be paid the
applicable amount for the inspection as provided in c[ause 12.6 plus one and one-half (1
1/2) times the basic hourly rate for the first two (2) hours and the remaining two (2)
hours at double {2x) time, for calculation of overtime.

Holidays and Days Qif. An employee that works a regular shift on any holiday or on his
regular day off shail be paid the rate of one and one-half (1 1/2) times for the ﬂrst two
(2) hours and double (2x) times the applicabie hourly rate thereafter.

Time Off in Lieu. By mutual agreement with his immediate supervisor, an employee

may take time off in lieu of payment for overtime worked; time off so arranged must be
taken within the calendar year in which the overtime is worked. Any outstanding time off
remaining to an employee by way of this arrangement shall be paid out as salary at
December 31st in any given year. Time off or pay-out shall be the applicable overtime
rate for the overtime worked.

Notice of Overtime. Except for checking of schools and emergencies, the Employer will

. provide twenty-four {24} hours' notice for overtime that can be anticipated and
- .scheduled in advance. If an employee, because of a previous engagement or other

reason, is unable to work overfime and so notifies the Employer twenty-four (24) hours
in advance of scheduled overtime, the Employer will assign an alternative employee.

ARTICLE XIil - NAMED HOLIDAYS

Holidays Defined. Fbr the purpose of this Agreement, the term "holiday“ shall mean and

include New Year's Day, Thanksgiving Day, Good Friday, Victoria Day, Canada Day,

Labour Day, Remembrance Day, Christmas Day, Boxing Day, August Civic Holiday,
Alberta Family Day, and any other day that Is declared a heliday pursuant to statutory

right of the City of Calgary, the Government of Alberta or the Government of Canada.

If Christmas Eve and New Year's Eve are on a working day, the employees will receive
one-half (1/2) day off. All employees covered by this Agreement will be given one-half
(1/2) day off during Stampede Week and the Monday of Spring Break.

Payment for Holidays. Employees wil receive payment for holidays not worked at the
regular rate of pay and regular part-time employees shali receive regular pay for the

- number of hours equivalent to the normal hours worked per day dunng the four-week -
period preceding the holiday provided that the employee:

{2) has completed thirty (30) days of employment with the Employer during the

previous twelve (12) months,

' (b) is not on leave of absence,

(c) is not absent the last regufar work day before or the first regular work day
following the holiday, unless the employee has prior permission or produces
acceptable proof of illness for such absence,

provided that any of the above conditions may be waived by the Employer.
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Payment for Holiday During L eave of Absence. Notwithstanding the provision of clause
13.2 hereof, employees on leave of absence shall be entitied to payment for a holiday

that falls within such leave if absence was caused by:

" (a) compassionate leave,

(b) leave of absence, up to seven (7) days, if combined with and 1mmed|ate!y
following annual vacation.

Holidays on Normal Day Off. When a holiday falls on an employee's scheduled day off,

the employee shall receive another day off with pay at a time mutually agreed upon
between the employee and the employer.

ARTICLE XV - -VACATlONS

Vacation Entitlement. All empioyees Wlthln the scope of th|s Agreement wﬂl be entitied

to an annual vacation as follows: .

Less than one year of service - - 1.25 days pef month of service

One year but less than 8 years of service - - _ - 3 weeks
8 years or moré but less than 18 years of service - 4 weeks
18 years or more but less than 25 years of service , - &b weeks
- 25 years or more of service o , - 6 weeks

'Any employee leaving the employment at any time in the year before the employee has

~~had vacation shall be entitled io a proportlonate payment of salary or wages in lisu of
such vacation.

Any employee who leaves their employment prior to September 30th and who has taken
vacation, shall have their final pay adjusted to reflect any overpayment/underpayment of
vacation pay. .

Date for Determining Eligibility. September 30th of each year shall be established as
the date for determining eligibility of employees for annual vacation in accordance with
clause 14.1. Accordingly, any employee whose date of commencemerit of service falls

- on or before September 30th shail in that year be ellglble for annual vacation in

accordance with clause 14.1,

-Holidays Duﬁng Vacation. If a holiday is observed during an employee’s vacation, such
‘employee shall be granted an additional day of vacation for each such holiday in

addition to the vacation time determined in accordance with clause 14.1.

Employer to Schedule Vacation Periods. A vacation schedule shall be prepared by the

Employer in consultation with employees and approved by the Employer. Such
schedules shall provide that an employee's vacation shall commence immediately
following an employee's regularly scheduled days off and shall be posted by May 31st of
each year. -
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Reqular Pari-Time Employees. A regular part-time employee shall be paid vacation pay
based on their total gross earnings since and including their previous vacation pay if
employment is uninterrupted, or since recall if employment is interrupted, at the
following rates:

Less than 8 years of service . -6%
8 years or more but less than 18 years of service -8%
18 years or more but less than 25 years of service -10%
25 years or more of service -12%

-Unbroken Vacation Period. Employees, except those in Group If of Appendix "B” to this

Agreement, are entitied to an unbroken vacation period during the months of July and
August. Employees in Group il of Appendix "B*, upon application, and in accordance

with their entitlement under clause 14.71, will be permitied to a two-week vacation period.

during the months of July and August and the balance of their vacation at a time
mutually agreed between the Employer and the employee. . :

' Employees, upon being entitled to three (3) weeks or more vacation, shall be entitled,

14.7.

upon written request, to bank one {1) week per year of annual vacation {0 a maximum of

four (4) weeks; there will be no cash payment in lieu of banked vacation entitlement.

Vacation Credits. For any absence from work in excess of thirty (30) consecutive

calendar days, excluding Workers’ Compensation of up o one (1) year, paid sick leave

- and vacation, an employee shall not earn any vacation credits for the entire period of
- absence. . . ' ' ' _

"U‘pon retuming to work, an employee shall be entitled to use any vacation credits

accumulated prior to the commencement date of the absence and shall qualify to eamn

- vacation credits in accordance with the employee’s years of seniority exclusive of the

14.8

- 1511

period of absence. In the case of a Long Term Disability absence, all vacation credits
earned prior to the commencement of the absence shall be paid to the employee once
the Long Term Disability absence exceeds one year.

- liness During Vacation. An emplbyee entitled to sick leave who is ill for five (5} days or
‘more during a vacation period that would otherwise have been a scheduled work period -

for the employee shall, upon presentation of a medical certificate have vacation time so
affected reinstated.

ARTICLE XV - LEAVES OF ABSENCE

Sick Leave. During a calendar year, an employee shall be granted a leave of absence

- with pay up to twenty-four (24) working days accumulated on the basis of two (2) days

per month, plus all accumulated sick leave, for;

(a) necessary medical or dental treatment,

(D) sickness or disability,

 Initials

i,




15

'(c)' an accident for which compensation is not payable under the Worker's
Compensation Act,

{d) isolation by the Public Health Authorities.

For the purpose of calculating sick leave, time on holidays, vacation, or approved leave
- of absence of four (4) weeks or less will be counted. ’

16.1.2 Cumulative Sick Leave. The unused portion of sick leave with pay that an employee is
entitfed to in a calendar year under clause 15.1.1 shall accumulate for each consecutive
year of employment with the Employer up to but not exceeding 165 days. In addition, an
employee shaill be entitled to the earned portion of sick leave under clause 15.1.1 for the
current year for a total possible maximum cumulation of 189 days in any year.

15.1.3 Deductions from Sick Leave. Deductions shall be made from accumulated sick leave

for all normal working days or hours (exclusive of holidays), that an employee is absent -

for reasons set out in clause 15.1.1.

16.1.4 Proof of llilness. An employee will be required to produce a cerificate from- a qualified
- medical or dental practitioner for any illness in excess of three (3) working days,
certifying that such employee is unable to carry out his duties due to iliness.

15.1.6 Certificate of Good Health. At the discretion of the Employer, an employee may be
required to provide a certificate of good healih, signed by a qualified medical

- practitioner, or with written notification (outlining the Employer's reasoning) to the
employee and the Union, an employee may be directed to a medical examination and/for

~ to a Functional Work Assessment. In either case, the Employer shall designate-the -

‘medical practitioner and/or assessor and pay the cost thereof, except in the case of a
cerificate required under clause 15.1.4.

15.1.6 Cessation of Sick Leave. When an employee is laid-off, he shall not receive sick leave
.credit for the period of lay-off, but upon recall from lay-off he shall retain his cumulative
sick leave earned, if any, that existed immediately prior to such lay-off.

An employee, commencing their fifth (5" ) week of an approved leave of absence, shall
cease accumulating sick leave credit, but on the expiration of such leave of absence he
shall retain his cumulative sick leave earned, if any, that existed immediately prior to the
fifth (5") week of the leave of absence.

15.1.7 Supplementation of Compensation Award. If an employee is prevented from performing

: his regular work with the Employer on account of an occupational accident that is
recognized by the Workers' Compensation Board as compensable within the meaning of
the Compensation Act, the Employer will supplement the award made by ihe
Compensation Board fogether with such supplementation will equal the employee's
regular wage, and the employee's cumulative sick leave shall be reduced in the same
proportion that the supplementation bears to the employee's regular wage. Such
supplementation shall continue until the employee's cumulative sick leave is exhausted.

16.1.8 Sick Leave Records, After the close of each calendar year, each employee is to be

‘advised of the amount of sick jeave accumulated to his credit..
_ - - Initials ;

‘
i
;
s
|
|
:
a
i
a
#




15.2

15.3

15.4

15.5

156

16

Compagsionate Leave. Employees attending the funeral of ‘a member of the
empioyes’s immediate family shall be granted three (3) days leave of absence with pay
if the funeral is in the city of Calgary or five (5) days if the funeral is outside the city. If

the employee does not atiend the funeral, reasonable leave with pay may be granted by
“the Employer. ‘

Immediate Family. For the purpose of clauses 15.2 and 15.4, "immediate family” means
the employee’s husband, wife, child, step-child, parent, step-parent, grandparent,
grandparent-in-law, brother, sister, father/mother-in-law, brother-in-law, sister-in-law,
son-in-law, daughter-in-law and grandchild.

Family Critical lliness ieave. In the event of a critical ilness of a member of the

‘employee's immediate family, a leave of absence with pay up o five (5) days may be
granted o an employee at the discration of the Superintendent, Human Resources or -

designate.

-Personal Leave. The Employer may grant a leave of absence without pay to an

employee for any reason that the Employer considers sufficient.

During such leave, continuation df emplovee benefits shall be conditional upon the
employee paying the full cost of such plans.

Maternity Leave. The Employer shall grant leave of absence without pay for a period of
fifteen {15) weeks to an employee who has been employed for in‘ty two (52) weeks, for

: matermty purposes subject to the fol lowing condl’uons

: (a\_)_ _Matemlty leave wilt consist of:

i} a period not exceeding twelve (12) calendar weeks immediately
' preceding the estimated date of delivery or such shorter penod as the
~ employee may reguest,

i} the period, if any, between the estimated date of delivery and the actual
date of delivery, :

i) a period not shorier than six (6} calendar weeks following the actual date
of delivery unless the employee supplies medical documentation that she
is fit to return to work sooner, and

iv) where the pregnancy of the employee interferes with the performance of
her duties, the Employer may, by notice to the employee, require the
employee to commence Maternity Leave.

(b)  The employee shall give a minimum of six (6) calendar weeks notice in writing of
. the day upon which she intends fo commence Maternity Leave together with a
medical statement certifying that she is pregnant and giving the estimated date

of delivery.
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Except for the health related portion, maternity leave shall be without pay and the:

sick leave provisions and vacation provisions shall not apply.

An employee hired to replace an employee on matemity leave shall be
terminated when services are no longer required, unless accepted for alternate
employment.

- Continuation of benefits shall be conditional upon the employee paying the full
“cost of such plans during maternity leave other than the health related portion.

The Employer shall implement a Supplemental Employment Benefits plan, which
each employee shall access for pay duting the health related portion of Maternity
Leave. An employee who is not eligible for El benefits is entitled to access sick
leave for the duration of the health related portion of Maternity Leave. The
Employer shall pay its portion of required group insurance premiums described

- in Article XVI during the health related portion of Matemity Leave. The
remainder of Maternity Leave, not covered by the health refated portion, shall be

taken at no cost to the Employer.

Upen receipt of four (4) calendar weeks’ notification of availability, the Empldyer
shall place the employee in her former position. If her former posmon does not
exist, the Employer will place her in a comparable position.

An employee shall be granied one (1) day of ieave with pay dunng the
conflnement of the employee s spouse for matem]ty purposes.

Effective January 1, 2008, an employee shall be granted two {2) days of leave
with pay during the conflnement of the employee’s spouse for maternity
purposes.

,Parenlal Leave.

@

The Employer shall grant Parental Leave to an employee who has been
employed for fifty-two (52) weeks as follows:

(i) to an employee entitied 1o Maternity Leave as per clause 15.6, a period of
: not more than thirty-seven (37) consecutive weeks immediately following
the last day of Maternity Leave; :

(i) toan employee who is the father a period of not more than thlrty—seven
(37) consecutive weeks within fifty-two (52) weeks after the child’s birth;

(i)  to an empioyee who is the adoptive parent, a period of not more than

thirty-seven (37) consecutive weeks within fifty-two (52) weeks after the
child is placed with the adoptive parent for purposes of adoption.

Where both parents are employees, the leave may be taken by either the father
or mother or shared between them, with the total leave not to exceed thirty-
seven (37) consecutive weeks, The Employer is not required to grant Parental
Leave to more than one (1) employee at a time.
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(c} The employee shall, where possible, give a minimum of six {6) calendar weeks
notice in writing of the day upon which the employee intends to commence
Parental Leave.

{d)- Upon receipt of four (4) weeks’ notification of availability, the Employer shall

place the employee in their former position. If their former position does not exist, -

the Employer will place the employee in a comparable position.

(e} . Parental Leave shall be without pay and the sick leave prowsnons and vacatlon
provisions shall not apply.

{H) During such leave, continuation of employee benefits shall be condltlonal upon
the employee paying the full cost of such plans.

Union Leave. ieave of absence without pay shall be granted, upon request fo the

'Employer, to employees elected or appointed by the Union to represent the Union at

conventions of the Canadian Union of Public Employees or other organizations with
which the Union is affiliated, and at executive or commitiee meetings of the Union
provided that the number of employees attending such convention or meetings shall not
exceed five (5} Union members with a maximum of two (2} from Group 1V, at any one
time and the duration of such leave shail not be more than five (5) working days, unless
otherwise mutually agreed. :

- . The Union shall request the leavé in writing, from the Superintendent, Human Resource
_-Services or designate, with as much notice as is feasible, indicating, the employee’s

name, the nature of the business and the time involved.” An employee granted such

. leave shall continug to be paid by the Emp!oyer, and subsequently, the Union shall
' retmburse the -Employer. .

An empioyee who is elected or selected for a full-fime position with the Union shall be

. granted leave of absence therefore without loss of seniority for a maximum period of
. one (1) year. Employees requiring such leave of absence shall give at least thirty (30)

" days' notice in advance and shall also give thirty (30) days' notice of desire to return to

- employment wzth the Employer. .

- An employee who has been selected to perform duties of ény office of the parent union

15.9

1510

shall be granted leave of absence, without loss of seniority, for a maximum period of six -
{6} months. Employees requiring such leave of absence shall give at least thirty (30)

days’ notice in advance and shall also give thirty {30) days’ notice of desire to return to
employment with the Employer.

Jury Buty. An employee shall be granted by the Employer such time as is required for jury
duty. The employee shall present proof of service and will return to the Employer such
fees as are paid to them by the court for jury duty appearances.

.Court Appearances. An employee shall be granted by the Employer such time as is

required for appearance as a subpoenaed witness provided that the matter for which the

- empioyee is required to testify is not against the Employer or in an action commenced by

7
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the employee for financial gain. The employee shall present proof of service and will
return to the Employer such fess as are paid to them by the court for such\appearances.

ARTICLE XVI - PENSION AND HEALTH PLANS

Pension Fund. All employees hired after May 1, 1978, shall be required to participate in
the Local Authorities Board Pension Plan. Date of eligibility for participaiion in the plan
shall be the first day of appointment to regular staff. For the purpose of this clause,
"regular status” shall be recognized after twelve (12) months of continuous employment

~with the Employer.

Those employees who are presently not in the pension plan shall be given the optioh to
join effective May 1, 1978.

(a) Any employee who, before May 1, 1978, was not eligible for the Local Authorities
Board Pension Plan and was employed by the Employer for a period in excess of
ten {10) years prior to May 1, 1978, shall receive a retirement allowange in lieu of

the pens;on pian on the following basis:

Ten (10) years service prior o May 1, 1978 ' -3 months' péy

For each additional three (3) years' service ‘ - 1 month's pay

These amounts shall be payabrfe one (1) week prior to planned retirement so that
employees can purchase their pension rights if desirable from the pension plan.

' (b) All employees who retire in accordance with the Local Authorities Board F’ensmn
Plan Regulations shall receive a pro-rata retirement allowance based upon the

following formula:

After ten (10) years' service ~ 1 month's salary
After fifteen (15) years' service - 2 months' salary
After twenty (20) years' service : - 2 months' salary
After twenty-five (25) years' service - 3 months' salary

{c) Employees covered by clause (a) shall be eligible for benefit under clause (b) in
accordance with the number of years worked from May 1, 1978, if they decide to
join the pension plan at that date.

Allowance. Employees, who voluntasily leave the employ of the Employer, and are not

‘eligible for the provisions in 16.1 (b), shall receive a pro—rata allowance based upon the

following formula:

. After ten (10} years' service' L ' - 1 month's salary
After fifteen {15) years' service - 2 months' salary
- After twenty {20) years' service N " - 2¥2 months' salary

After twenty-five (25) years' service - 3 months' salary
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Medical and Hospital Insurance. The Employer shall maintain group insurance plans to
provide coverage for regular employees under Alberta Health Care Commission and a
major medical plan. The Employer shall pay for each employee one hundred percent
(100%) of the premium for Alberta Health Care, the major medical coverage, the Dental
Plan and the Vision/Hearing Plan,

* Grroup Life, Accidental Death and Dismemberment and Long Term Disability insurance.
The™ Employer shall eifect and maintain a Group Life and Accidental Death and

Dismemberment insurance and Long Term Disability Income Insurance and shall pay

- for each regular employee one hundred percent {100%) of the premium for Group Life

and Accidental Death and Dismemberment. The employee shaill pay one hundred
percent (100%) of the premium for Long Term Disability Income Insurance.

Personal Health Spending Account. Effective January 1, 2008 {or as soon thereafter as

the carrier can provide) the Employer will estabiish for each reguiar full-time and regular -

part-time employee a Personal Health Spending Account. Eligible regutar full-time and

‘regular part-time employees will be actively at work, on paid sick leave, or on approved _
~Long Term Disability (LTD) benefits or Workers Compensation Board (WCB) benefits.

The Employer will contribute an annual amount of $250 for each eligible regular full-time
and reguiar part-time employee covered under this Agreement who are on the payroll of
the Employer as at the first working day of the 2008 calendar year.

- Contributions to the personal Health Spending Account will be pro-rated for regular full-
-time and regular part-time employees who occupy a position less than one fuli-time
- equivalent (1.0 FTE) covered by this Agreement who are on the payroll of the Employer

as at the first working day of each calendar year.

- The unused balance is carried forward to the next plan year. The carry forward amount
" must be used by the énd of that year, or it will be lost. ‘Regular full-time and regular

part-time employees leaving the employ of the Emplover for any reason will
automatically forfeit any unused balance.

ARTICLE XVII - ALLOWANCES AND ADDITIONAL CERTIFICATES

Subsidy of Cost of Obtaining Alberta Bullding Qperator's B Certificate (or the Fiith Class

- Power Engineering Certificate of Competency) or Alberta Building Operaior's A

Certificate (or the Fourth Class Power Engineering Certificate of Competency). Where
an employee is required to obtain an Alberta Building Operator's B Certificate (or the
Fifth Class Power Engineering Certificate of Competency) or an Alberta Building

- Operator's A Cerlificate (or the Fourth Class Power Enginsering Certificate of

Competency), the Empioyer. will subsidize the cost of instruction to limit the employee's
cost to $10.00. Other courses required by the Employer of an employee to perform his
work shall be paid for by the Employer with no loss of wages o the employee.

Allowances The Employer shall pay to employees in the above classifications an

- Allowance as follows;

(a) To Caretakers who are assigned to a school building that has a central
refrigeration system, and who hold an Alberta Building Operator's A Certificate or

Initials




17.3

21

~ the Fourth Class Power Engineering Certificate of Competency, the sum of
$11.00 per month.

{b) To an employee temporarily designated as a Charge Hand, the sum of five -

percent (5%} above his basic hourly rate during the period of performance of
duties as a Charge Hand.

{c) = To all employees employed prior to January 1, 1971, the following sums for Long
Service: 10 years of service or more - $5.50 per month; 26 years of service or
more - $11.00 per month.

(d) All employees assigned to two (2) or more permanent work locations shall
receive the sum of $20.00 per month.

Travel Allowance

The Employer shall pay to an employee authorized by the Employer to use their

- personal vehicle for travel between the Employer's buildings for the performance of
.work, a travel allowance at the prevailing rate approved by the District. On an annual

" basis, the Employer shall, in writing, notify the union of the prevailing rate.

18.1

18.2

18.3

- The applicable employees shall submit their mileage claims monthly in sufficient details
~to-the Supervisor of Caretaking for approval.

In addition, Maintenance Repairman | and I, who are required by the Employer to carry

__tools, shall receive a tool carrying allowance of thirty dollars ($30.00) per month. In the . ‘
- circumstances wherein employees only require their vehicle for specified days in the

week or are on leave of absence due to vacation, sickness or othér leaves for a
minimum of five (5) days during any month, this tool carrying allowancé shall be
prorated as to days vehicle used over days of work in that month.

ARTICLE XVIII - PAYMENT OF WAGES

Wage Rates. Wage rates for the term of this collective agreement are as set forth in
Appendix "A".

Substitution in Higher Wage Cateqorv Where a regular employee substitutes for

- another employee in a higher wage category for a period of three {3) or more

consecutive working days, such employee shall, during the period of substitution, be

- paid-the wage rate applicable for the job classification in which he is substituting and

that rate shall be retroactive to the first day of the substitute assignment.

Dates of Payment. The Employer will pay salaries and wages on the Friday of every

- second week. Regular part-time and hourly employees will also be paid every second

week with any adjusiments to regular hours worked paid at the next occurring pay
period. Overtime eamned in a two-week period shall be added to the wage payment due
on the last Friday of the following two week perlod .
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QOverpayment, H at any time the Employer pays wages and/or entitlements to an
employee in excess of th amount due to the employee at the time of payment, the
Employer may deduct an amount equal to the overpayment from any money owing the
employee by the Employer.

The Employer shall provde 1o the employse written notice of the amount of
overpayment, including repayment options and shall discuss the repayment options with

~ the employee. The Employer and the employee shall arrive at a mutually acceptable

schedule for the recovery of the overpayment prior to the Employer commencing
deductions from the employee’s pay.

Should a mutuaily accepiable schedule not be arrived at, the Employer will provide

- written notice to the employee that the Employer will commence deductions from the

employee’s pay based on the Employer's schedule of recovery.

The Employer and/or the employee may- request the assistance of the Union at any

_point during this process.

ARTICLE XIX - GENERAL

-Duties. The duties of employees shall be as established from time-to-time by the
. Employer. Work schedules approved by the Employer for Group | employees and
copies of applicable regulations shall be posted at each permanent place of work.

.Parking Lots, "Where available, parking lots without car heater outlets shall be provided .

free-of-charge. Effective September 1, 1982 ‘car heater outiets; where available, wilf be
prowded atno cost.

Protective Ciothing. Protactive cléthing will be issued without cost to the employee

when it is considered necessary by management; such clothing shall remain the

- property of the Employer.

Agenda and Minutes of Meetings. The Emplbyer will supply' to the Secretary of the
Union an agenda and a copy of the minutes of meetings of the Board of Trustees of the

-Calgary Roman Catholic Separate School District No. 1.

Initiais -




23

IN WITNESS WHEREQF the parties have causedqy_s Agreement o be executed by their
respective officers, duly authorized hereunto, this24 ** day of March, 2008.

- THE BOARD OF TRUSTEES OF THE THE CALGARY LOCAL NO. 520,
. CALGARY ROMAN CATHOLIC - A CANADIAN UNION OF PUBLIC
SEPARATE SCHOOL DISTRICT NO. 1 EMPLO S _
7@& _ ' Yy /W
Secretary-Treasurer o President ' _ _ |
| DirectoWL'a@ Hsyations . Recording Secretary - '
THE CANADIAN UNION OF PUBLIC
EMPLOYEES

Representative
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APPENDIX "A" — SCHEDULE OF WAGES

Classification
-Group | Employees: Sept. 1, 2007
; 1. Héad Caretaker I $21.94
2. Head Caretaker | $21.62
© '3. Assistant Head Caretaker Il $21.57
- 4. Assistant Head Caretaker| $21.35
i 5. CaretakerV - $21.35 : . S
; 8. Assistant Carstaker V : $21.00 , : : !
7. Caretaker IV '$21.00 ' :
| 8, Caretaker lll . _ $20.76
~ - 9. Carstaker I} : - $20.62
- 10. Caretaker| . $20.18 , . : ;
- 11. Relief Caretaker $20.62 = ($21.35 effective December 12, 2007) i
13. Cleaner I - . $19.41* B : ' -
- 15. Relief Cleaning Assistant - $17.17

. * For employess hired prior to June 28, 2000." .
- For employees hired on and after June 28, 2000, refer to 12. Cleaner classification on page 25.

- Group | Employees . Sept. 1, 2007

- Maintenance Repairman I :

.- 7 17. Carpenter. E $28.79

18. Plumber $30.18 o ' _
- 19. Controls Technician $30.18 - -
23. Equipment Operator C $21.80

_ 24. Truck Driver : $20.20

i 25. Driver - $19.94-

| - 26. Labourer $19.15

" 27. Summer Grounds Maintenance ‘

| : Student Worker _ $13.04

5 Group 1V Emplovees:

29. Materials Handler/Vehicle Operator $21.35

Group Il Emplovees: Sept.1, 2007 |
- Maintenance HRepairman | . .

21. Computer Technician  Step 1 $24.28
_ S Step 2 $24.90
Step 3 $25.51

Step4  $26.12

Step5 . $26.98

Step 6 $27.69

Step7  $28.34 | |
' | AN
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Step 8 $29.01
Siep 9 $29.67

A probatlonary employee shall receive a salary increment at the successiul complet:on ‘of the
. probatsonary period.

All increases shall be granted on the completion of each six (6) months empioyment from the
date of successful complstion of the probationary period untit the employee reaches the
maximum salary of the applicable pay range. An increase may be withheld for unsatlsfactory
written evaluation. _

_ Groug | Employees: Sept. 1, 2007

12. Cleaner Step 1 $15.63

Step 2 $17.59
Step 3 $19.56

. The '.hourly pay rate incremental increase from Step 1 to Step 2 shall occur following:

(a) the compietion of 1,040 regular hours of work, or \
{b) the successful completion of the Employer’s training course in caretaking procedures or
holding ‘a valid ‘Alberta Building Operator's B Certlflcate or the Fifth Class Power
- Engineering Certificate of Competency.

‘The hourly pay rate incrémental increasé from Step 2to'Step 3 shéll occur following:

(a) the completlon of 2, 080 regufar hours of work,

(b) the successful completion of the Employer's training course in caretakmg procedures and

(¢} holding a vaiid Alberta Building Operator's B Ceriificate or the Fifth Class Power
Engmeenng Certificate of Competency.

Group 1 Employees: Sept. 1, -2007,
16. Cleaning Assistant Step 1 $13.76

Step 2 $14.60 -
Step 3 $15.45
Step 4. $16.30
Step 5 $17.17

' Hourly pay rate siep increases occur followmg the -accumuiation of each five hundred and' -

twenty (520) regular hours of work.

& Initials%




Group It Employees
Mainienance Repairman ll :

~17. Carpenter

18. Plumber
19. Controls Technician

23. Equipment Operator
24. Truck Driver

25. Driver

26. Labourer

27. Summer Grounds Maintenance

Student Worker

Groug IV Employees:

31. Material Handle/Vehicle Operator

Group !l Employees:

Maintenance Repairman |
21. Computer Technician.

Step 1
Step 2
Step 3

- Step 4

Step 5

Step 6

Step 7

26

APPENDIX "A"
Classification
‘Group | Employees: Sept. 1, 2008
1. ‘Head Caretaker lI $22.93
" 2. Head Caretaker | $22.60
3. Assistant Head Caretaker II - 52255
4. Assistant Head Caretaker | $22.32
5. Carstaker V $22.32
6. Assistant Caretaker V $21.95
7. Caretaker [V $21.95
8. Carelaker IlI $21.70
. 9. Caretaker |l $21.55
10. Caretakerl $21.09
- "11. Relief Caretaker $22.32
13. Cleaner |l _ $20.29*
15. Relief Cleaning Assisiant $17.95

~ * For employees hired prior to June 28 2000. '
For employees hired on and after June 28 2000, referto 12. Cleaner classmcahon on page 27.

Sept, 1. 2008

$30.09
$31.655

- $31.55

$22.58
$21.11
$20.84
$20.02

_ $13.63

$22.32

Sept.1, 2008

$25.38
$26.03
$26.67
$27.30

- $28.20
. $28.04

$29.62

— SCHEDULE OF WAGES
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Step8  $30.32
Step9  $31.01

A probationary employee shall receive a salary increment at the successful completion of the
probationary period ‘

All increases shall be granted on the completion of sach six (8) months employment from the
date of successful completion of the probatlonary period until the employee reaches the

. maximum salary of thé applicable pay range. An-increase may be withheld for unsatistactory

writien evaluation.

Groegl Emgloyeee: : Sept. 1, 2008

12. Cleaner - Step 1 $16.34

Step 2 $18.39
Step3  $2045

 The hourly pay rate incremental increase from Step 1 1o Step 2 ehall occur follow:ng

(c) the completion of 1,040 regular hours of work, or

{d) the successful completion of the Employer's training course in caretaking procedures or

holding a valid Alberta Building Operators B Certificate or the Fifth Class Power.
Engineering Certlflcate f Competency

- ) The hour[y pay rate mcrementai increase from Step 2 to Step 3 sha]i occur following:

{d) the completion of 2,080 reqular hours of work,

(e) the successful completion of the Empioyer’s training course in caretakmg procedures, and

() holding a valid Alberta Building Operator's B Cerlificate or the Fifth Class Power ..
Engineering Certificaie of Competency.

Group | Employees: - Sept. 1. 2008

16. Cleaning Assistant Step 1 $14.38
S Step 2 $15.26
Step 3 $16.15

Step 4 $17.04

Step 5 $17.95

Hourly 'pay rate step increases occur following the accumulation of each five hundred and
twenty (520) regular hours of work.
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WAGE INCREASES:

Year3-  The increase for September 1, 2009, will be calculated by comparing'the Average

Weekly Earnings Index for Alberta* from January 1, 2008 to December 31, 2008 to

the Average Weekly Earnings Index for Alberta*from January 1, 2007 to December

31, 2007.
~ & ?5”
: #PENDIX “A" - SCHEDULE OF WAGES
_Classification ’ .
" Group | Employees: - . Sept.1, 2009
- 1. Head Caretaker it $24.30 . '
.. 2. Head Carstakeri $23.95

3. Assistant Head Caretakerl  $23.90
4. Assistant Head Caretaker{ $23.66 -

5, Caretaker V $23.66 -
B. Assistant Caretaker V. $23.26
7. Carstaker{V . $23.26 .
-8. Caretaker Il $23.00
- 9. Caretakerlf . -$2084°
.10, Caretaker} T $22.35 ¢
11. Relief Caretaker - - %2366
13. Cleanerll - . $21.50"

15, Relief Cleariing Assistant ~ $19.02

* For employees, hired prior to June 28, 2000.

Far employees hired on and after June 28, 2000, refer to 12.

-~ Cleaner classification on page 26. :

Group i Employees

_ . Sept. 1, 2009
Maintenance Repairman Il .

17. Carpenter $31.89
18. Plumber . $33.44 .
18.. Controls Technician $33.44

- 23. Equipment Operator . $23.83

- 24. Truck Driver . . $22.37

. 25. Driver .- %2209
26. Labourer ' S %2122

27. Summer Grounds .
Maintenance Student Worker $14.45

Initials

|




48 4
Grou oyees:

" 31. Materials Handler/ ‘
Vehicie Operatar $23.66
Group {l Employees: . Sept.1, 2009 -
Maintenance Repairman | -

21. Computer Technlcuan .

. Step 1 $26.90

. Step2 $27.59

" Step 3 $28.27

- Step 4 $28.93

" Step 5 $29.89

Step 6 $30.67

- Step 7 $31.39

Step 8 $32.14

Step 9 $32.87

A prcbatienary employee shall receive a salary mcrement atthe !

successfui completion of the probationary period

- Al Encreases shall be granted on the completion of each six -
- (6) months employiment frori the date of successful completion.
:of the probationary period untll the employee reaches the :
maximum salary of the applicable pay range. Anj mcrease may L i
- be wnthheld for unsattsfactory writteh evaluation, | :

- Group | Employees: Sept. 1, 2009
12, Cleaner -
Step 1 $17.32
Step 2 $19.48
Step 3 $21.67

The hourly pay rate mcremental increase from Step 1 to Step 2
shall ocour foltowmg

(@ the complation of 1,040 reguiar hours of work, or
()  the successful completion of the Employer's training

29

i

&7

course in 'caretakmg procedures or holding -a vaiid Alberta |
- Building Operaters B Certificate or the Fifth Class Power |

Engineering Certificate of Competency

The hourly pay rate incremental increase from Step 2 to Step 3
shall cccur following: :

{a) the completion of 2,080 regular hours of work,

J{b} the successful completion of the. Employer's trammg

‘course in caretaking procedures, and

{¢) - holding avalid Alberta Building Operator's B Certmcate or
the Fiith Class Power Engmeermg Ceruf'cate of Competency

Gro l ploy eas: Sept. 1, 2009
18. Cleaning Assistant L
Step 1 $15.24 - -
Step 2 - $16.17 -
- Step3 - - $17.12
 Step 4 $18.06
Step 5 '$19 02 ~

" Hourly pay rate step increases occur foliowmg the accumulahon
_ of each five hundred and twenty (520) regu!ar hours of work

I
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WAGE INCHEASES

Year 4-

The increase for- September 1, 2010, will be calculated by comparing the Average

Weekly Earnings Index for Alberta® from January 1, 2009 fo December 31, 2009 o
the Average Weekly Earmnings Index for Alberta® from January 1, 2008 to. December

118 Rellef Cléaning Assmant $1e.58

T For employees hared prior to June 28, 2000

For employees hired.on and aiter June 28; 2000. refer to 12

- Cleaner classfiication on page 26, -

Group Emgloyees Sept 1 2010

Maintenance Repairman Il

A7. Carpenter T $32.82— "

18. Plumber - $34.42 - .
gty Contro]sTechn:cuan - $3442
23 Eqmpment Operator $24.63

24, Truck Driver - $23.02

25. Driver _ - §22.74

.26, Labourer $2184 -
27. SummerGrcmnds L
- Mamtenance Student Worker $14.87

- 31, 2008.
35 A9 40 ys
- APPENDIX “A" - SCHEDULE OF WAGES. . Group IV Eimployees:
: . - - : 31. Materials Handler/ e
. Glassification o, _ Vehicte Operator Co- %2435
_Group £ Employees: Sept. 1,2010 - - Group It Employees: _Sept.1, 2010
1. Head Caretaker - = $25.01 ' Maintenance Repairman | .
- 2. Head Caretaker | $24.65 .21 ComputerTechmcnan ’ o
-3, Asslstdnt Head Caretaker Il $24.60 Step 1 $27.69 -
- _4; Assistant Head Caretakerl $24.35. . Step 2 $28.40 -
. .8, Caretaker V -$24".'35‘ _Step3 - .$20.10-
6. Assistant CaretakerV $25.94 Step4 - $29.77
--.7. Caretaker IV SRR “$23.94° Step & ~$30.76
8. Caretakerl -~ - © $2367 . Step6 B . $31.57
9.-Carétaker Ii. - $23.51 .. StepT ' $32.31 -
" 10, Caretaker| _ . . $23.00 Step8& . .~ . %3308 . -
1 11.-Relief Carstaker -~ $2435° . Step9 o $35.83 ;-
1. 18 Cleanern . - ' $2293* - . ’

A probat[onary employee shall receive a salary mcrement at the

successfu[ completlon of the probatlonary pencd

-~ AII -incréases shall be granted on the. complehon of each six
-{6) monthg employment from the date-of successful completion -
‘of the probationary penod ‘untit thie erployee reaches the

maximum salary of the applicable pay range. An increase may
be withheld for unsaﬂsfactory wntten evaluation

Group | Employees: Sent i, 2010
“12. Cleaner : R
Stept . ' $17.83.
Step2 . $20.06.
-Step3 $22. 30

The hourly pay rate mcrementai increase from Step 1 to Step 2

’ shall oceur following:

@ the completion of ‘i,040 regilar hours of WOI;k, or:
() “the successful completion of the Employer's training
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course in 'c.arétakmg procedures or holding a valid Alberta

‘Building Operator's B Cerlificate or the. Fifth Class Power -

Engmeenng Certmcate of Competency

. The houdy pay- rate mcremental mcrease fmm Step 2o Step 3

- sha!l occur foliowlng

T & ihe completmn of 2,080 regular tours of work

' B " the successful completlon of the Emp[oyers training
coursa in care{akmg procedures,.and. .

(€ holding a vad Alberta Buiilding. Qperator’s B Certificate or~

the I‘-’ﬁh C!ass Powar Engmeering Ceitrﬁcate of Competency

Gm;;g[Emg]oye_es, o Sept 1, 2010

" 16 Cleanmg Assnstant RN .
Step 1’ L "..$1569 :
Siep2 I 1118
Step3 - - $ITB2
Stepd - - . - 1859 -
StepS P $1958.‘

Hourly pay rate s{ep jnoreases oCAUF fo1iowm9 the accumulatlon B

of each five hundred and twenty (520) regular hours of work. -
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WAGE [NCREASES:

é
! Year5-  The increase for September 1, 2011, will be calculated by comparing the Average
Weekly Earnings Index for Alberta* from January 1, 2010 to December 31, 2010 fo
the Average Weekly Earnings Index for Alberta* from January 1, 2009 to December
31,2009. ;
' 51 | - . I
APPENDIX “A" = SCHEDULE OF WAGES , _ at. Matoouls Hordlr
| Classification =~ . - . _ _ Vehicle Operator $25.46
'r GmuglEi'ng- loyees: ' Sept. 1,2611 o . O hG"rqut I & ‘g' =1 [ - Sept1, 2011 .
i_ ‘| 1. Head Caretaker I} © U $26.15 : , Jrantenance Hepairmant - . .
:' 2. Head Caretaker i ~ ss77. 0 - .0 - o 21 ComputerTechnician
8. Assistant Head Caretaker I §25.72 - R el : g,ggjgg
_4. Asgistant Héad Caretaker | $25.46 . Step 3 SRR oy o |
S.. Carstaker V- $25.46 . . a 8?94 Perprg . ) o b
" 6. Asélstant Caretaker V $2508 . - coR St |
7. Caretaker v . $25:08. - . N StePs . sason-
8. Caretakor It $24.74 ' N 8997 _ g
| 9. Coretekeri - $24s8 . | rep : , .$3.‘3-5‘8-
" 10. Caretaker | ; $24.04 : . s:epg . '225-37'
1. Relief Caretaker ~~ - §25.46" o Toove _ poWRSr ' ,
; :g g:e??e?ecrlgani na Aésistant ggg]g e, Abroba'tionary employee sha]_l'receivea galary increment at the g
G ) i B -| ~suceessful completion of the probationary peried. * :
* For employees hired prior to June 28; 2000, N , P . : . |
. For employses hired on and after June 28, 2000, refer to 12. | Al increases shall be granted on the complstion of each. six
Cleaner classification on page 26: (6) months employment fl:om ti'i_e:.date. of successful compiletion
S T ) ] | Tof the probationary petiod undl the employee. reaches the i
Group Il Emploves . Sept. 1, 2011 E maximum safary of thé applicable pay range. An incréase may ’1
. ._Q ﬂ IJ:LQV___E . - Uy " ¥ 3 .

Maihtenance Reépairman Il '

be withheld for unsatisfactoty writien evaluation, -
7. Capenter - $34.31 '

18: Plumber o Gse Group| Employees: . sep o
19, Contols Techrician - $35.98 P B T simes
: ) - . _ : : N Step 2 : $20.97
il Soror - . stepa 82381 _
gg E:gg;rer o g‘gg’g _ . The hourly pay ra!:e'incremental increasé fr'om‘Ste'p1 to Sfepz
27, Summer Grounds. - ] " shall occurfol!gmng: . - . )
Maintenance Student Worker ~ $15.65 - (@ the completion of 1,040 regular hours of work, or .

{b) the successful completion of the Employer’s training

e ———_— s £ g B e S A e 8t
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B

course in- caretaking procedures or hoidmg a valid Alberta

_ . Buildifng Operator's B Certificate o the Fifth Class Power
. .Engtneermg Certificate of Competency

The hourly pay rate mcremental increase from Step 2to Step 3
shait occur following:

(8 the completion of 2,080 regular hours of work,

by the successful completion of the- Employers training

cowse In caretaking procedures, and

- {&) . holding avalid Alberta Building Operatofs B Cemﬁcate or’
] .the Fifth:Class Power Engmeenng Certiflcate of Competency

Grougl Emgolggg, v Sept 1, 2011
‘16. Cleaning Assmtant : e
Step1, . ) $16.40
Step 2 © %1740
Stepd- - 7 $1842 -
I Btepd - $19.43
 Steps $2047

Houwrly pay rate step increases occur following the é.ccumylétion
of each five hundred and twenty (520) fegular hours of work.
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WAGE INCREASES:

Year 6-  The increase for September 1, 2012, will be calculated by comparing the _Averagé
: -Weekly Earnings index for Alberta* from January 1, 2011 to December 31, 2011 to

the Average Weekly Earnings index for Alberta* from January 1, 2010 io December
31,2010. ‘ : .

|
|
|
i
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*The Average Weekly Earnings Index for Alberta (based on the Siatistics Canada Survey of
Employment, Payrolls and Hours) unadjusted for seasonal variation, by type of employee for
selected industries classified using the North American Industry Classn‘lcatton System (NAICS),
monthly (Dollars) (281-0026) - ' ,

In no case will a reduction in wages be apphed I the formula produces a negat[ve number, the
existing schedule of wages shall continue for the subsequent year.

This is the same Average Weekly Earnings Index rate used to deiermine M.L.A. salary
increases.

-3.  Changes in Classification. When the duties or functions of work in any classification are
' changed or increased, or where the Union and/or an employee feel he is .unfairly or
incorrectly classified, or when a position not covered in Appendix "A" is established
“during the term of this Agreement, the rate of pay shall be subject to negotiations
“between the Employer and the Union. If the parties are unable to agree on the
. reclassification and/or rate of pay of the job in question, such dispute shall be submitied
o grievance and arbitration. The new rate shall become réiroactive to the time the
position was first filled by an employee. '

ifa change in classificatlon of an employee results in a pay reduction and said change
. of classification is caused by circumstances beyond the control of the employee, the
level of pay of the employee will be frozen at the level currently being earned

. hems beyond the control of the employee will be deemed to be the number of teachers
-assigned 1o the school, the number of pupils enrolled at the school, the gross area
assigned or the acres of school site. The freeze in classification of the emp!oyee will be
“continued until such time that the Employer is able to offer to the employee a job
opening which would at least be equal to the classification of the job which he previously
occupied prior to the change. .

Initials
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APPENDIX "B" - CLASSIFICATIONS

A. The following are the classifications of employees, appointments to which shall be made .
by the Employer.

Groun |

1. Head Carefaker Il: An Employee who holds a valid Alberta Building Operator's A

Certificate or the Fourth Class Power Engineering Certificate of Competency, and

. whose duties include scheduling of work, direction of staff and participation in general.

- caretaking duties as required in a school building where the gross area is over 150,000
square feet, (13935m square), as outlined in Appendix C.

2. Head Caretaker I: An Employee who holds a valid Alberia Building Operator's B
Certificate or the Fifth Class Power Engineering Certificate of Competency and if
employed in a schoot building containing a central refrigeration system, a valid Alberta
Building Operator's A Ceriificate or the Fourth Class Power Engineering Certificate of
Competency, and whose duties include scheduling of work, direction of staff and
participation in general caretaking duties as required in a school building where the.

. gross area .is over 100,000 square feet (9290m square) up to 150,000 square feet
- {13935m square), as outlined in Appendix C.

3. - Assistant Head Caretaker ll: An Empioyee who holds a valid Alberta Building
" Operator's A Certificate or the Fourth Class Power Enginegering Certificate of
Competency, and whose duties include the duties of Head Caretaker when that person

is not on duty; and who is employed in-a school building where the gross area is over

. 150,000 square feet (13935m squars), as outlined in- Appendix C.

4.~ Assistant Head Caretaker i: An Empioyee who holds a valid Alberta Buildirg Operator's
B Certificate or the Fifth Class Power Engineering Certificate of Competency and if -

employed in a school building containing a central refrigeration system, a valid Alberta

Building Operator's A Ceriificate or the Fourth Class Power Engineering Certificate of

Competency, and whose duties include the duties of the Head Caretaker when that

- person is not on duty; and who is employed in a school building where the gross area Is

- over 100,000 square feet (9290m square) up to 150,000 square feet (13935m square),

as outlined in Appendix C.

- b, Caretaker V: An Employee who holds a valid Alberta Building Operator's B Ceriificate
or the Fifth Class Power Engineering Certificate of Competency, and if employed in a
school building containing a central refrigeration system, a valid Alberta Building
Operator's A Cerlificate or the Fourth Class Power Engineering Cerlificate of
Competency, and whose duties include scheduling- of work, direction of staff and
general caretaking duties as required in a school building where the gross area is over

- 75,000 square feet (6967.5m square) up to 100,000 square feet (9290m square), as

- outlined in Appendix C. _ :

6 ‘Assistant Caretaker V. An Employee who holds a valid Alberta Building Operator's B
Certificaie or the Fifth Class Power Engineering Certificate of Competency, and if
employed in a school building containing a central refrigeration system, a valid Alberta
Building Operator's A Certificate, or the Fourth Class Power Engineering Ceriificate
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' Competency, and whose duties include the duties of Caretaker V when that person is

not on duty; and whe is employed in a school building where the gross area is over
75,000 square feet (6967.5m square) up to 100,000 square feet (9290m square), as
outlined in Appendix C.

Caretaker [V: An Employee who holds a valid Alberta Building Operator's B Certificate
- or the Fifth Class Power Engineering Gertificate of Competency, and, if employed in a

school building containing a central refrigeration system, a valid Alberta Building
Operator's A Cerlificate or the Fourth Class Power Engineering Cerlificate of

Competency, and whose duties include scheduling of work, direction of staff and

general caretaking duties as required in a school building where the gross area is over
52,600 square feet {4877.25m square) up to 75,000 square feet (6967.5m square), as
outlined in Appendix C.

Caretaker lli: An Employee who holds a valid Alberta Building Operator's B Certificate

or the Fifth Class Power Engineering Certificate of Competency, and, if employed in a
school building containing a central refrigeration system, a valid Alberta Building

‘Operator's A Cerlificate. or the Fourth Class Power Engineering Certificate of

Competency, and whose duties include scheduling of work, direction of staff and

. general caretaking duties as required in a school building where the gross area is over

35,000 square feet (3251.5m square) up to 52,500 square feet (4877.25m square), as
outlined in Appendix C. Such employee may be required to complete his normal eight
{8) hour shift in another school building.

Caretaketr II: An Employee who holds a valid Alberta Building Operators B Certificate or .

the Fifth Class Power Engineering Certificate of Competency, and, if employed in a
school building containing a central refrigeration system, a valid Alberta Building

- Operator's A Certificate. or the Fourth Class Power Engineering Certificate of .

Competency, and whose duties include scheduling of work, direction of staff and
general caretaking duties as required in a school building where the gross area is over

. 17,500 square feet (1625.75m square) up to 35,000 square feet (3251.5m square), as
outlined in Appendix C. Such employee may be reqwred to complete his normal eight

(8) hour shift in another school building.

Caretaker |: An Employee who holds a valid Alberta Building Operator's B Certificate or

-the Fifth Class Power Engineering Certificate of Competency, and, if employed in a

school building containing a central refrigeration system, a valid Alberta Building
Operator's A Certificate or the Fourth Class Power Engineering Ceriificate of
Competency, and whose duties include scheduling of work, direction of staff and
general caretaking duties as required in a school building where the gross area is up to
17,500 square feet (1625.756m square), as outlined in Appendix C. Such employee may
be required to complete h!s normal eight (8) hour shift in another school building.

F{ehef Caretaker: An Employee who holds a valid Alberta Building Operator's B

-Ceriificate or the Fifth Class Power Engineering Ceriificate of Competency and whose

duties include the scheduled duties of any Group | employee who is off duty and such
other work as direcied by the Employer ‘ :

P
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s

C 15,

16.

21,

23,

39

Effective as of June 28, 2000:

Cleaner - Step 3: An Employes who holds a valid Alberta Building Operator's B

~ Certificate or the Fiith Glass Power Engineering Certificate of Competency, who has

successiully completed the Employer's training course in carstaking procedures and
who has completed 2,080 regular hours of work for the Employer; and whose duties
include general cleaning dutics as scheduled by a Head Caretaker, Assistant Head
Caretaker or Caretaker.

Cleaner - Step 2. An Employee who has successfully completed the Employer's training
course in caretaking procedures or holds a valid Alberta Building Operator's B
Certificate or the Fifth Class Power Engineering Certificate of Competency or who has
completed 1,040 regular hours of work for the Employer and whose duties include
general cleaning duties as scheduled by a Head Caretaker, Assnstant Head Caretaker or
Caretaker.

Cleaner - Step 1. An Employee without qualifications other than "on the job training"
whose duties include general cleaning duties as scheduied by a Head Caretaker,

" Assistant Head Caretaker or Caretaker.

Cleaner II: - An Employee who has successfully completed the Employer's training
course in caretaking procedures or holds a valid Alberta Building Operator's B
Certificate’ or the Fifth. Class Power Engineering Ceriificate of Competency and has
worked six (6) months for the Employer and whose duties include general cleaning

‘ '_ duties as scheduled by a Head Caretaker, Assistant Head Caretaker or Caretaker.

- Relief Cleaning Assistant: An Employee who performs the scheduled -duties of any
.Cleaning Assistant who is not on duty and such other duties as may be assigned,
- consistent with those of a Cleaning Assistant.

Cleaning Assistant: A regular part-time employee who performs general cleaning duties
as scheduled by the Supervisor of Caretaking. Such duties shall not inciude the care
and operation of heating and ventilating equipment.

" Group 1

17.-19. Maintenance Repairman Il: An Employee who holds a valid Alberta Journeyman Trade

Certificate and performs skilled work in one or more trade fields in the maintenance
and repair of buildings, fixtures and equipment as well as fabricates new work. The
Employee shall supply his own tools.

Maintenance Repairman I: An Employee with no trade qualifications at the journeyman
level but who periorms semi-skilled work in one or more trade fields in the maintenance

- of buildings, equipment and fixtures. The Employee shall supply his own tools.

Equipment Operator: An Employee who operates and performs minor servicing of light
mobile equipment such as rubber-tired tractors, snowplows, towed mowers and
landscaping equipment and who performs truck driving and labourrng duties when so
required by the Employer
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Truck Driver: An Employee who operates, loads, unloads, performs minor servicing of
single axle trucks of gross vehicle weight in excess of 12,300 kg used to transport
matetial, tools, equipment and personnel and who performs general labouring duties
when not so engaged. Such employees shali be in possession of a valid Alberta Class
3 Operaior's license.

Driver: An Employee who operates, loads, unloads and performs minor servicing of

single axle vehicles of gross vehicle weight under 12,000 kg used to transport material,
tools, equipment and personnel and who performs general labouring duties when not so
engaged Such employees shall be in possession of a valid Alberta Class 5 Operator's

’ _]ICGI‘]SE

Labourer: An Employee over 18 years of age who performs general unskilled labouring
duties.

‘Summer Grounds Maintenance Student Worker: A high school, college or university

student employed as.a seasonal worker in'grounds maintenance work during his/her
summer vacation periods.

a Groug__ fV:

29. -

Materiais Handler / Vehicle Operator: An Employee who, under direction -of Assistant
Distribution Cenire Supervisor, ensures that all material is properly shipped and
: received at the Distribution Centre. “Assists in'loading and unloading of trucks. Foliows
‘up shortages, over-shipments, and damaged goods. Operates, ioads, unloads District

single axle vehicles used o transport materials, tools, equipment and supplies from and
to all Dlstr;ct Ior_:atrons and suppller sites. Performs other Dlstnbutlon Centre duties as

. asmgned
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APPENDIX “C” - STAFFING FORMULA

The following formula is established by the Employer and incorporated in the Agreement
for purposes of calculating the minimum daily man hour allotment of Group I employee
time 1o be provided at each school building. A

.

)

(ii)

8 man hours for every 9 teachers assigned to the school

8 man hours for every 240 pupils enrolled at the school

8 man hours for each 14,250 square feet (1486.4m square) of gross area
8 man hours for each 4.5 acres (1.82ha) of school site.

School buitdings of 120,000 gross square feet (11148m square) of building area
or more, 1 man hour per day for each 2,200 square feet (204.38m square) of
net building area. . .

Staff members currently included in the 1996 - 1998 Collective Agre'ement, will

continue to maintain their position in the new Agreement with no reduction in
* hours, unless through personal choice or application for another posmon covered

in the agreement

- One occupied free standing portable classroom not linked to the main school

building with a connecting corridor on a school site will for the purpose of this

formula be equated to 1,300 gross square feet (120.77m square) or 1,200 net

square feet (111.48m square).

'One occupied portable classroom linked to the main school building with a

connecting corridor on a school site will for the purpose of this formula be based
on the -actual measured gross or net area of the portable classroom and any
corresponding cennecting corridor.

No change in manpower services will be provided for unless the application of
the formula changes the minimum average daily allotment by 0.5 hours per day.

Lists of schools and average daily man hours allotted shall be furnished to the
Secretary of the Union on October 15th and February 15th of each school year,
this being for information purposes only and will not be an integral part of this
Collective Agreement.

Schools up to 17,500 square feet (1625.75m square) gross area:

St. Andrew " Corpus Christi St. Thomas Aquinas St. John

Schools over 17,500 square feet (1625.75m square) up to 35,000 squaré
{3251.5m square) gross area:

St. Bernadette . St. Benedict St. William

St. Dominic _ © John Paul ll Blessed Damien
8t. Angsla St. Leo St. Philip

Holy Family o Holy Redeemer = St. Catherine
St. Sylvester - St. Boniface - Holy Trinity

nitials
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St. Luke : St. Clement Sacred Heart
P St. Mark St. Patrick St. Hubert
o St. Henry Holy Name St. Thomas More
' St. Rita St. Rupert Msgr. E.L. Doyle
St. Maria Goretti St. James Father Doucet
Mother Mary Greene St. Charles St. Pius
: Blessed K. Tekakwitha John Costello Holy Spirit
Msgr. Neville-Anderson Msgr. Hethrington - - Qur Lady of Peace
- {iii) Schools over 35,000 square feet (3521 5m square) up to 52,500 sguare feet
(4877.2bm square) gross area:
St. Cecilia Madeleine d'Houet Sie. Anne
St. Wilfrid St. Joseph St. Stephen
; Bishop Kidd St. Gerard St. Jude
8t Helena - ' St. Peter St. Bede
St. Bonaventure ~ Mother Teresa St. Vincent de Paul
: Father Scollen Msgr. Smith
g - ‘Our Lady Queen of Peace
' {iv) Schools over 52,500 square feet (4877 25m square) up to 75, 000 square feet
' - (6967.5m square) gross area: , .
Our Lady of Assumption Brebeuf - _St. Alphonsus
: St Gregory - St. Matthew - 8t. Margaret
" St Augustine St. Michael St. Monica
. St Martha _ © John XX -+ St Rose of Lima ,
- DonBosco St. Cyril Father James Whelihan
- Ste. Marguerite Bourgeous Cardinal Newman
: -"(v) .Schools over 75,000 square feet (6967.5m square} up to 150,000 square feet -
| (13935m square) gross area: '
; - St Mary's High " Bishop Carroll Father Lacombe
Holy Cross
“(vi) ~ Schools over 150,000 square feet (13935m square) gross area:
St. Francis ~ Bishop Grandin Bishop McNally
- . Review Committee, If there is a disagreement in the application of the work formula in

42

Appendix "C" of this Agreement, this disagreement shall be reviewed by a commitice
consisting of the Secretary Treasurer and a Trustee; if disagreement cannot be settied
- by the Union and the Caretaking Supervisor in the first instance.
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APPENDIX D" - SUPPLEMENTAL EMPLOYMENT BENEFIT (SEB) PLAN

All employees eligible for Materhity Leave and sick leave benefits will be covered by the
Supplemental Employment Benefit Plan, hereinafter called “the Plan’”

The Plan is to supplement Employment Insurance benefits (E.l. benefits) received by
- employees for temporary unemployment caused by health related reasons relating to

pregnancy, during Maternity Leave. The Plan shall only be payable for days which the
employee would have worked had she not been absent on Matemity Leave.

1. Employees shall apply for E.IL. benefits and submit proof that they have applied
' - for and are in receipt of E.I. benefits, and that they are mcapable for working
because of a condition related to the pregnancy in order to receive payment

under the Plan.

2, The Plan is' payable for a period during which an employee is not in receipt of
- - E.I. benefits if the only reason for non-receipt is the claimant is serving a two (2)
week E.1. waiting period.

-3 Employees shall submit a medical certtflcate recommending absence from work

because of a condition relating to her pregnancy.

1. The benefit Ieve[ paid under the Plan is set at the equwalent of the employee 5
regitlar salary and benefits, :

2. The total amount of Plan benefits and E.l. benefits will not be greater nor less
; - than the equ:va!ent of the employee’s regular salary and benefits.

| 3. An employee who is not eligible for E.1. benefits shall be entitled to access sick

leave for the duration of the health related portion of Maternity Leave. .

The Plan wili be paid for the duration of absence from duties for a health reason relating

- to pregnancy, during Maternity Leave up to a maximum of 15 weeks. The duration of

absence shall be determined by a medical certificate from the employee’s physician.

“After ninety (90) consecutive working days of disability, the employee shali apply for

Long Term Disability Insurance benefits and the Plan payments shall cease.
1. The Plan will be financed by the Employer’s general revenues.

2.  SEB payments will be identified and kept separately from the Employer’s payrol!
records.

Employees do not have any right to the Plan- payments except for supplementation of
the E.l. benefits for the unemployment period specified in the Plan

- Payments in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits wzll not be reduced or increased by payments

received under the Plan.

Z4a
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Working days, designated as health related portion of Matermity Leave, shall be
considered for increment purposes, .
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LETTER OF UNDERSTANDING
BETWEEN:

THE BOARD OF TRUSTEES OF THE CALGARY
ROMAN CATHOLIC SEPARATE SCHOOL
DISTRICT NO. 1
-and -

* THE CALGARY LOCAL NO. 520, CANADIAN
UNION OF PUBLIC EMPLOYEES

CONTRACTING OUT

The Employer agrees that it does not have the intention to contract out cleaning work of the

bargaining unit that is not currenily contracted out at this time. However, in the event the

Employer believes it needs to consider using non-employees to perform bargaining unit work,
the Union shall have the opportunity 10 make a submission to the Empioyer within thirty {30)
: alendar days of written notice to the Union.
_ h This Letter of Understandlng does. not apply to bargalntng unit work current[y contracted out by
S the Employer . , :
- St

DATED thus% day of March, 2008.

THE BOARD OF TRUSTEES OF . THE CALGARY-LOCAL NO. 520,

THE CALGARY ROMAN CATHOLIC . : CANADIAN UNION OF
“SEFPARATE SCHOOL DISTRICT NO. 1 PUBLIC EMPLOYEES
Secretary-Treasurer : Premde
Cod 2
ur felations Recording Secretary

Directoy, 1.

gZA
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LETTER OF UNDERSTANDING
BETWEEN:

THE BOARD OF TRUSTEES OF THE CALGARY
ROMAN CATHOLIC SEPARATE SCHOOL
DISTRICT NO. 1
~and -

THE CALGARY LOCAL NO. 520, CANADIAN
UNION OF PUBLIC EMPLOYEES
' BENEEIT PLANS

itis the Employer’s desire that all of its unzomzed employees enjoy the same beneﬁt coverages

as identified in Article 17 of the Collective Agreement, unless negohated otherwise by the.

respecttve parties.

'Should the Employer antlmpate changes to the Benefit Plans (excluding Long Term Disabifity
‘Insurance), the Employer shall formally discuss anticipated changes with the Union Executive.

The Union shall be fully informed of ali_ partlculars where possible, at least one (1) month in

. advance, prior to any meehng(s)

. The D;rector Labour Relations shall convene a meehng(s) of the parties, to review the anticipated
" ‘¢thanges, methods of maln’rammg the current Beneiit Plans and suggested altematives brought
: forward by any party. : :

- Currently, empioyees pay the full premium cost for thé Lang Term Dlsablhty Insurance. if
- changes to the Long Term Disability Insurance are anticipated, the changes may be made at
any time by mutual agreement between the Employer and the Unlon

I in the future the Employer pays any portion of the premium cost for the Long Term Disabllity
Insurance and if changes to the Long Term Disability Insurance are anticipated, then the
-~ changes shall occur through the discussion process referenced above.

) St
DATED this3! ~ day of March, 2008.

THE BOAHD OF TRUSTEES OF THE CALGARY LOCAL NO. 520
THE CALGARY ROMAN CATHOLIC CANADIAN UNION OF :
_‘SEPAHATE SCHOOL BISTRICT NO. 1 PUBLIC EMPLOYEES
D e . /""V'V/ W
Secretary—Treasurer : PresFId'ZYet

_Dire_cfr, VL@oui’ Relations Recording Secretary
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LETTER OF UNDERSTANDING
BETWEEN:

THE BOARD OF TRUSTEES OF THE CALGARY
ROMAN CATHOLIC SEPARATE SCHOOL
DISTRICT NO. 1

-and -
THE CALGARY LOCAL NO. 520, CANADIAN
UNION OF PUBLIC EMPLOYEES

Joint Health And Safety Committee

A Health and Safety Committee shall be established which is composed of an equal number of
-Union and Employer representatives, but with a minimum of two (2) Union and two (2)

.. Employer members.

~ Cominittee meetmgs shall be scheduled during normal working hours unfess unforeseen
csrcumstances arlse ,

. . The Comm:ttee shail hold meetmgs every iwo (2) months or more frequent!y if agreed o by the
- .Union and the Employer,.for ;omtly consndenng, rewewnng and improving health and safety
conditions and practices.

‘Minutes shall be taken of all meetings and copies shall be sent fo the Employer.and the Unjon.

" DATED this% day of March, 2008.

" THE BOARD OF TRUSTEES OF THE CALGAF{Y LOCAL NO. 520;
‘THE CALGARY ROMAN CATHOLIC CANADIAN UNION COF

SEPARATE SCHOOL DISTRICT NO. 1 PUBLIC EMPLOYEES
P %&x

Secretary-Treasurer | Pﬁasigdji/

. Diregfr: @qurﬁelaﬁons' ' : " Recording Secretary
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LETTER OF UNDERSTANDING
BETWEEN:
THE BOARD OF TRUSTEES OF THE CALGARY
ROMAN CATHOLIC SEPARATE SCHOOL
DISTRICT NO. 1 :
-and -

THE CALGARY LOCAL NO. 520, CANADIAN
- UNION OF PUBLIC EMPLOYEES

SUBROGATION OF SICK LEAVE AND OTHER BENEFITS

- All employees on their behalf and on behalf of their dependants, assign to the Employer, in
- consideration of benefits provided, all rights or recovery against any person whose action
* caused or contributed 10 an occurrence giving rise to the payments under such policies to any
employee and/or the employee’s dependants. The Employer or their designate shall therehy
subrogate on behalf of the employee or the employse’s dependants agamst such third party, for
-any amounts paid pursuant to these policies.

B , The employees on their own and on their dependants’ behalf, agree that the subrogation rights |

. of the Employer may exercised directly by the Employer or by the Employer assigning its rights
- of subrogation to the soficitor representing the employee or the employee’s dependants. Such
- -assignment will be on the basis that the Employer shall negotiate, in its sole discretion, such
amount by way of legal fees and costs in connection with the monies paid to the employee

‘under the policies as it deems acceptable.

The Employer shall restore any employee benefits that are lost as a result of the absence that
can be recovered via subrogation to the extent of the monies recovered from the third party.

DATED this% day of March, 2008.

" THE BOARD OF TRUSTEES OF THE CALGARY LOCAL NO. 520,

"THE GALGARY ROMAN CATHOLIC ' CANADIAN UNION OF
SEPARATE SCHOOL DISTRICT NO. 1 PUBLIC EMPLOYEES

" Secretary-Trpasurer Prés/ij:y
. . ) F i; -

Directjr,’ L@ur Helations Recording Secretary
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LETTER OF UNDERSTANDING . FER
BETWEEN: '

THE BOARD OF TRUSTEES OF THE CALGARY
ROMAN CATHOLIC SEPARATE SCHOOL
DISTRICT NO. 1 :

-and-

THE CALGARY LOCAL NO. 520, CANADIAN
UNION OF PUBLIC EMPLOYEES

RATES EFFECTIVE SEPTEMBER 1, 2009

In accordance with Appendix “A” — Schedule of Wages, the parties agree that the 5.99%
- increase in the Average Weekly Earnings Index for Alberta from 2007 to 2008 resuls in the
followmg rates effective September 1, 2009: .

APPENDIX "A" — SCHEDULE OF WAGES

WoNOoAwWN=

Classification

Group | Employees: - Sept. 1,2009
Head Caretaker I : . $24.30 ;
Head Caretaker | $23.95 . ‘
Assistant Head Caretaker || . $23.090
Assistant Head Caretaker | $23.66 .
Caretaker V ' $23.66
Assistant Caretaker V © $23.26 ) ,
Caretaker IV $23.26 :
Caretaker il $23.00
Caretaker (| $22.84

10 Caretaker | $22.35

11. Relief Caretaker $23.66

13. Cleaner i - $21.50*

15. Relief Cleaning Assistant $19 02

* For employees hired prior to June 28, 2000. :
For employees hired on and after June 28, 2000, refer to 12. Cleaner classification on page 26.

Group [l Employees - Sept. 1, 2009
Maintenance Repairman I} .

17. Carpenter . $31.89

18. Plumber $33.44

~ 19. Controls Technician $33.44




23. Equipment Operator $23.93

N

24. Truck Driver $22.37 ; i3
25. Driver - $22.09 e i
26. Labourer $21.22 - !
27. Summer Grounds Mamtenance e T E
o Student Worker $14.45 L ;

Group |V Emplovees:
31. Material Handle/Vehicle Operator  $23.66

Group Il Employees: -~ Sept.1, 2009
Maintenance Repairman |

21. Computer Technician  Step 1 $26.90
Step 2 $27.59
Step 3 $28.27
Step 4 $28.93
Step 5 $29.89
Step 6 $30.67
Step 7 $31.39
Step 8 $32.14
Step 9 $32.87

A probationary employee shall receive a salary increment at the successful completion of the
“probationary period.

All increases shall be granted on the completion of each six (6) months employment from the
date of successful completion of the probationary period until the employee reaches the
maximum salary of the app!rcabie pay range. An increase may be wnthheld for unsatisfactory
written evaluation.

Group | Emplovees: ' Sept. 1, 2009

12. Cleaner Step 1 $17.32

Step 2 $19.48
Step 3 $21.67

The hourly pay rate incremental increase from Step 1 to Step 2 shall occur'following:

(a) the completion of 1,040 regular hours of work, or

(b) the successiul completion of the Employer's training course in caretaking procedures or
holding a valid Alberta Building Operators B Cerlificate or the Fifth Class Power
Engineering Certificate f Competency.

The hourly pay rate incremental increase from Step 2 to Step 3 shall ocour following:

{(a) the completion of 2,080 regular hours of work,

(b} the successful completion of the Employer’s training course in caretaking procedures, and

(c) holding a valid Alberta Building Operators B Certsfrcate or the Fifth Class Power
Engineering Certificate of Competency.




Group | Employees:

16.. Cleaning Assistant Step 1
Step 2
Step 3
Step 4
Step 5

Sept. 1, 2009

$15.24
$16.17
$17.12
$18.06
$19.02

Hourly pay rate step increases occur fof!owmg the accumulatlon of each five hundred and

twenty (520)- regular hours of work.

'xw

DATED this 1™ day of‘Febmary 2010.

THE BOARD OF TRUSTEES OF
" THE CALGARY ROMAN CATHOLIC
SEPARATE SCHOOL DISTRICT NO. 1

\&Q,QMA/

Sec @ ary-Treasurer

Director,-Wpe_lb_tions

THE CALGARY LOCAL NO. 520,
CANADIAN UNION OF
PUBLIC EMPLOYEES

ol it

President

;
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