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THIS AG‘RE‘EM‘ENT MADE THIS 10 DAY OF APRIL, 2012
BETWEEN:

THE CITY OF BROOKS
(herelnafter called the "Employer )

'PARTY OF THEFIRST P_F,R""l

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 1032
‘ (herernafter called the "Unlon")

PARTY OF THE SECONFD PART

The City of Brooks and the Unlon agree W|th each other as follows:

ARTICLE 1 - PREAMBLE

WHEREAS |t is the purpose of both partles to thls agreement

(1) TO malntaln and lmprove harmonlous relatlons between the
Employer and the Unlon : , B

B '(2;) To recognlze the mutual value of jOlI’lt dlscussmns and negotlatlons
- 7in all matters’ pertarnlng to wages Worklng condltlons employment,
. ‘services and beneflts L e

(3) “To enoourage effl:c"“:n,cy in operat|on 7

(4) -To enhance the qual|ty of serwce prowded to the people of the City
wof Brooks and e SN NS

(5) To promote the morale well belng and secunty of all the Employees
in the bargalnlng unit of the Union.

ANDV\__IHEREAS it is now desirable that matters pertaining to the working
conditions of Employees be described in a Collective Agreement;
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ARTICLE 2 — TERM OF THE AGREEMENT

2.01 This Agreement shall be in full force and effect as of January 1, 2012
and shall continue in full force and effect until December 31, 2014, and
from year to year thereafter except as herein provided.

2.02 Either of the parties hereto may serve notice to commence Collective
Bargaining by notice in writing not less than sixty (60) days nor more
than one hundred twenty (120) days prior to the expiry date of this
Agreement. Following notice, the parties agree to exchange proposals.

2.03 If neither party submits notice as per Clause 2.02, this Agreement shall
continue from year to year thereafter until notification of a desire to
amend or terminate is given within the aforementioned sixty (60) to one
hundred and twenty (120) days in a subsequent year.

2.04 If amendment is desired, the contents of the amendment shall be
transmitted to the other party at the first Collective Bargaining meeting
and the existing Agreement shall remain in force until the process of
Collective Bargaining has been completed in accordance with the
provisions of the Labour Relations Code or the parties hereto are in a
legal position to conduct a lockout or strike vote, whichever first occurs.
Changes in this Agreement agreed upon by the parties hereto, however,
may be made at any time, provided that such changes are properly
reduced to writing and executed by authorized representatives of the
parties to this Agreement. Such changes shall form part of the
Collective Agreement and are subject to the grievance and arbitration
procedure.

ARTICLE 3 —~ SCOPE

This Agreement shall apply to the Employees of the City for whom the Union
has the exclusive right to bargain as set out in the Labour Relations Board
Certificate No. 234-2005 or any amendments thereto.

The scope of this Agreement excludes those Employees herein defined as
temporary or casual and those officers and Employees of the City who exercise
managerial functions or are employed in a confidential capacity in a manner
relating to labour relations as defined in the Labour Relations Code.

ARTICLE 4.— DEFINITIONS

4.01 Employee

(@)  The word "Employee” when used in this agreement shall mean a
permanent Employee assigned to a permanent position coming
within the scope of this agreement.
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402 Permanent Emplovee

“The words "permanent Employee" when used in this Agreement shall
mean an Employee who is flllrng a permanent ‘position. For purposes of
Articles 24, 28 and 29. 07 “oermanent Employee” ‘will include any
probat|onary Employee . i e SRR

it 403 \ rmanent Posmon

he.»words "permanent pos1t|on" when used in thls Agreement shall
mean a posrtlon establlshed by the Clty as a permanent pos1t|on as set

'4‘."(‘):4:}..Probatronarv Emplovee : o

_'rThe words "probatronary Employee“ when used in th_rs Agreement shall
e mean any Em‘ loyee frllrng a permanent posr‘uon ‘who is. servrng the

: 4-565_{:'_‘Temporarv or Ca' al Emiplo\ __e

N "A' “temporary Employee Isa person hlred for a specn‘rc pI’OjeCt or jOb of
S a lrmrted duratlon or one who works occasronally, usually on a "call"
. basis. ] o

. .:4;;§_6:::3.fPermanent Part Trme Emplovee i

_'.ff;,.When used in thls agreement shall mean an Employee 'who works ina
A _fpermanent position on a regular basrs but Iess than the regular daily,
o weekly or monthly hours of work. i ;

g ‘4;0 Reqular Hours of Work

- The words regular.h urs of work” When used in th eme
mean ass1gned dally hours of work exclusrve of overtlme :

| 408 Reqular Rate of Pa

| """:The words , v i's_agreement shall mean
the rate of pay assrgned to an Employee as set out in the Schedule of
VVages ' .

4.,09 ( Operat|onal Requrrements

,JOperatlonal requrrements are those tasks and responsrbrlrtles that are
. ... nhecessary for the contlnumg productlve and effrcrent operatlons of the
. City and its services.
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410 Promotion

4.11

The word “promotion” when used in this agreement shall mean the
advancement of an Employee to a position with a higher rate of pay than
his present position.

Shift

“Shift” means the regular daily hours of work assigned to an Employee.

ARTICLE 5 - RECOGNITION

5.01

5.02

Bargaining Unit

The Employer recognizes the Canadian Union of Public Employees
Local 1032 as the sole and exclusive bargaining agent for all of its
permanent Employees as per authority granted by the Labour Relations
Code.

No Employee shall be required to make any written or verbal agreement
with the Employer or his representatives which may conflict with the
terms of this collective agreement.

ARTICLE 6 — MANAGEMENT RIGHTS

6.01

The Union further recognizes that it is the exclusive right of the City to
exercise all the usual and customary rights of management. Such
managerial rights include, but are not limited to, the right of the City to
manage its business, direct the working forces, make rules and
regulations and the right to hire, suspend, discharge, discipline, layoff,
transfer, classify, promote or demote any Employee, except as expressly
limited by this Agreement. The question of whether any management
rights are expressly limited by this Agreement shall be decided through
the grievance and arbitration procedure.

ARTICLE 7 - NO DISCRIMINATION

7.01

Employer Shall Not Discriminate

(@) The Employer shall at no time show discrimination against
Employees because of their connection with the Trade Union
organization.

(b) The Employer agrees there shall be no discrimination,
interference, restriction or coercion exercised or practiced with
respect to any Employee which would be in contravention of the
Alberta Human Rights, Citizenship and Multiculturalism Act.
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: ARTICLE8 UNION MEMBERSHIP

8.01"

Those Employees who are members of the Unlon will ‘maintain their

o membershlp thereln during the Ilfe of this contract

‘ ARTICLE‘9> CHECKOFF OF UNION DUES

901

Check off

' The Employer agrees to deduct from the pay of each Employee covered

by th|s Agreement employed by the Employer a monthly fee equal to
any. monthly dues or assessments levred |n accordance Wlth the CUPE

T ~Local 1032 By—Laws

9.02

: The Unlon agrees that monthly dues or assessments wrll be levred ona
'unlform basrs across the membershlp SRS : :

Deductrons - "_j; ; .

"-"Deductlons shall be made monthly a'nd ; shall be forwarded to the

-Secretary—Treasurer of the ‘Union not later ‘than the 10th day following

. the . deductlon accompanled by a list of all. Employees from  whose
“wages the deductions have been made lncludlng the Employees current
: _',address&phonenumbers ST B I e e

10.02

10,03

. LABOURIMANAGEMENT RELATlONS

o ndrvrdual Employee or group off—f-Employees shall, indert
sent the ‘Union at meetmgs ‘with ‘the Employer
nzatlon of the Union. In order that this may be

':'_Umon will: supply the Employer With’ the names of" lts offlcers shop
""-’stewards and other commlttee members L e

The Unlon shall have the _ght t any tlme to have the assmtance of
representatlves of. the C blic Employees when
dealing with or negotlatlng with the Employe he’ Employer sshall also
have the nght to have outS|de representatlon when deallng wrth the

Unlon |

'One representatlve of the Unlon as - authorrzed under Clause 10.01in

o 'iaddltlon to the griever, “shall ‘have the nght of attendmg grievance

';_jmeetlngs with the Employer held within workmg hours without loss of

“regular pay, upon consent of the Department Head Consent will not be

e -*r,’unreasonably denled
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ARTICLE 11 - EMPLOYMENT

11.01

11.02

11.03

11.04

11.056

Probation:

(@  The probationary period for new Employees engaged in
permanently established positions shall be six (6) months, with
the City reserving the right where warranted by special
circumstances to extend this period a further three (3) months.

(b) In the event the probationary period is extended, the Employee
and the Union shall be provided with written reasons and the
Employee shall be advised of what he is required to do to bring
his work up to the required standard. Probation is served once at
the outset of the employment relationship and no Employee shall
be required to serve more than one probationary period. The trial
period set out in Article 15.04 shall not be considered a
probationary period.

Probationary Employees who do not meet the requirements of
permanent position during the probationary period may be discharged
without or with cause and without recourse to the grievance or arbitration
procedures. The Probationary Employee shall be provided with the
reason in writing for termination and a copy of such will be provided to
the Union. Where applicable, such Probationary Employees who are
terminated without cause will be provided with notice or pay in lieu of
notice in accordance with the requirements of the Employment
Standards Code.

The Union shall be notified in writing of all appointments, hiring, layoffs,
transfers, recalls and terminations within the bargaining unit.

Prior to completing the probationary period, a Probationary Employee
must secure a medical paid by the Employer before being accepted on
as permanent staff. After completion of the probationary period,
seniority shall be effective from the original date of employment.

When filling vacancies, including promotions, the Employee may be
subject to a criminal record check. If the criminal record check is not
satisfactory, the Employee shall remain in his current position. The City
shall be responsible for any costs associated with acquiring a criminal
records check.

11.06 All offers of employment for new employees are conditional upon the

City’s review of and satisfaction with the employee’s criminal records
check. The City reserves the right to void any and all offers of
employment in its sole discretion based on a review of the criminal
record check to be produced.
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ARTICLE 12 - HOURS OF WORK
12.01 Publlc Works

o _The regular hours ‘of work shall be erght (8) hours per day, Monday to
"Fnday wrth the followmg exceptlons :

i 'Garbage collectlon may be scheduled from Monday to Saturday.

. The regular hours of work for garbage collection. Employees may

' be scheduled by the Employer to provide for an average of forty
,(40) hours per wee n each four (4) week perrod

,. _[,Sandlng streets snow removal and‘ street sweeprng on a
i ,v;vseasonal basrs e » : :

-;vFor the seasonal seven (7) days coverage for the irrigation
' ’-;}operatlon hours and schedules may be changed

.4.v ' Employees may be scheduled to work 80 hours in a consecutive
10 day penod followed by}4 consecutlve days off.

23 .----Wlth the exceptron of 12‘01(4) where there is a devratron from the
“regular Monday to Fnday schedule the schedule shall be five (5)
},consecutrve days L ; ‘ Lot

4 Publrc Works Offrce Clerk elght (8) hours per day Monday to Friday.

12 Offlce and Clerlcal Staff

,The regular hours of work shall con3|st of a thlrty srx and one quarter

i (36 25)hour week made up of five (5) seven and one quarter (7. 25) hour

S led from Monday to Fnday rncluswe Regular hours of work shall
- be scheduled between T4 30 a.m. and 5: 30 p m. : o ‘

_ "'quarter (36 25) hours per. eek Mo ay to "Saturday inclusive, with
: regular hours of work scheduled to be between T 00 a m and 6: OO p.m.

12.03. Recreatron Staff

The regular hours of work shall consrst of elght hours*’per day, forty
,_hOUrs per ‘week, W|th a twenty minute paid-lunch break. " Upon mutual
~agreement ‘between  the Employer and the Employees affected,
recreation staff Employees may work in excess of eight (8) hours per
day to a maximum of twelve (12) hours per day at a regular rate of pay,




12.04

12.05

12.06

12.07
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provided the average hours of work in a four week period shall not
exceed forty hours per week.

Technical Staff and Building Maintenance Staff

The regular hours of work for the technical staff and building
maintenance staff shall average forty (40) hours per week for each four
(4) week period.

Parks

The regular hours of work shall be eight (8) hours per day, Monday to
Friday, however, the hours of work may be scheduled to provide for an
average of forty (40) hours per week for each four (4) week period.

Where the regular hours of work are scheduled to allow for exceeding
eight (8) hours per day or forty (40) hours per week on an averaging
arrangement, as provided in the articles above, the following conditions
shall apply:

(@)  Straight time hours shall not exceed a maximum of ten (10) hours
of work per day, except as provided in Article 12.03 above;

(b)  Scheduled hours of work for an Employee shall be confined within
a period of twelve (12) consecutive hours in any one day;

(¢)  An Employee shall not be required to change from one shift to
another shift without at least eight (8) hours of rest between shifts;

(d)  The average hours of work over a four (4) week period shall not
exceed forty (40) hours per week;

(e)  The schedule shall consist of no more than five (5) consecutive
shifts totaling no more than fifty (50) regular hours of work in a
seven (7) calendar day period;

)] Insofar as operational requirements and efficiency shall permit,
Employees shall be entitled to a minimum of two (2) consecutive
days off in each seven (7) calendar day period.

Shift Schedules

Shift schedules shall be posted in all work places and the posted
schedules shall be considered the Employee's regular schedule. Any
permanent changes in an Employee's schedule shall be posted not less
than fourteen (14) calendar days in advance of any such shift change. If
the required notice of a permanent change in an Employee’s schedule is
not provided, all shifts that fall within the fourteen (14) calendar days will
be compensated at one and a half (1.5) time the regular rate of pay.
The Employer reserves the right to make temporary changes in the shift
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schedules for up to five (5) worklng days in response to  unforeseen
crrcumstances

12.08 Minimum Hours =

An Employee reportmg for work on his regular shift shall be paid his
‘ regular rate of pay for the entire period of work with a guarantee of at
“least four (4) hours of pay, and during such petiod, the Employee will
perform any work assngned by the Employer: W|th|n the Employees
department

. ‘112 09 Break\‘Perlod

~All :Employees shall be permltted a pald flfteen mrnute rest perlod in both
the flrst and second half of a shlft .

' ,‘_;:1 2 10 Flex—tlme

Flex-tlme may be |mplemented at any tlme upon mutual agreement
- between Employer and the Employee( )affected

ARTICLE 13 OVERTIME :

13 01 Overt|me Defmed

All authonzed hours worked in excess of the’ number of dally, weekly or

A _f'.':average weekly regular hours of work specmed in Article 12 shall be
~considered as overtime. All overtime shall - be voluntary subject to
:_emergent SItuatlons and Operatlonal Requlrements :

1302 'Overtlme Rates

Lt Overtlme shall be calculated on the ba3|s of trme and one-half (1-1/2)
regular rate of pay . for the first four (4) hours per day following regular
;hours and double,(2X) regular rate of pay thereafter :

’1'3.'03 Overtrme on i

On a general hol|day, as specrfled in Artlcle 22 01 when the Employee

‘is not scheduled to work, but is asked to, he shall receive double time

e ~h|s/her regular rate of pay |n add|t|on to the Employees statutory holiday
e pay ent|tlement L A e el BTN

',;_On a general hollday, as specrfled in Artlcle 22 01 when the Employee
s scheduled to work, the Employee shall receive tlme and one-half (1-
S ) —hls/her regular rate of pay for. the first erght (8) hours and double
o time thereafter in addltlon to- the Employees statutory holiday pay
_jentrtlement . L _
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13.04 Minimum Call-Back Time

(@)

(b)

()

A call-back is when an Employee is called back to work on their
regular day off or after he has left work on completion of his
regular hours of work for the day. An Employee who is called
back shall be paid a minimum of three (3) hours at the applicable
overtime rate for all hours worked for each call-back. Any
additional call-backs for the same task within the minimum
guarantee period shall be considered as one call-back. In the
event the Employee returns home after an initial call back and is
subsequently called out again on a different task, the Employee
shall be entitled to treat the subsequent call out as a second and
separate call back event.

It is understood and agreed that this provision shall not apply to
scheduled plant or equipment checks, when an Employee is on
assigned standby, or to any hours worked which are consecutive
with the Employee's regularly scheduled shift or to any other
scheduled overtime provided that the Employee has received
forty-eight (48) hours notice of such overtime.

When an Employee is on assigned standby, the Employee will be
paid, in addition to the standby pay in Appendix "A", a minimum of
two (2) hours at the applicable overtime rate of pay or the
applicable overtime rate for all hours worked, whichever is
greater, whenever such an Employee is called-in to work. Any
additional call-ins for the same task within the minimum
guarantee period shall be considered as one call-in. In the event
the standby Employee returns home after an initial call back and
is subsequently called out again on a different task, the Employee
shall be entitled to treat the subsequent call out as a second and
separate call back event.

When an Employee is assigned to perform plant or equipment
checks in the Recreation & Facility Services Department, the
Employee will be paid a minimum of one (1) hour at time and one
half (2) that Employee's regular rate of pay or the applicable
overtime rate for all hours worked, whichever is greater for each
such check. Any additional call-ins within the minimum guarantee
period for the same task shall be considered as one (1) call-in. In
the event such an Employee returns home after an initial call back
and is subsequently called out again on a different task, the
Employee shall be entitled to treat the subsequent call out as a
second and separate call back event. In addition to the foregoing,
when an Employee is assigned to perform plant or equipment
checks on a scheduled day off, the Employee will receive standby
pay according to Appendix "A" for each such day and that
Employee will be on standby for additional call-ins within the
Employee's department.
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13.05 All overtim'e must be approved by the SUpervisor»:

- 13.06 By mutual agreement between the Employer and the Employee
: mvolved time-off, at the appropnate overtime rate, may be granted in
lieu of cash payment for overtime worked If,no mutual agreement can

be reached cash payment W|ll be made R et

13 07 No Employee shall be requrred to take tlme off in’ Ileu of - belng paid
i e ‘However, an Employee may | bank time off in lieu of belng paid
0 ertlme at the appllcable overtlme rates subject to the followrng

S (a).',"'f ",Such tlme off shall be gran d based on the overt|me rate when
LR ‘banked times the actual hours ‘worked. The total number of
overt|me hours banked and taken is not to exceed forty (40) hours
~inany calendar year Any banked overtime accumulated prior to
~December:1 of any y_ar must be scheduled to be taken prior to

" December 1 and taken prior. to Decembe 31of that year, or shall

~be paid out. Employees may take banked time during the course

of-the year and bank- dditional hours as long as the number of

: 1d taken: _‘"”any calendar year does not exceed
forty (40) hours AR v .

e (b) The tlme shall be taken at a Iater date mutually agreeable to the
s b -Employer and the employee o ol

: i (C) fAn Employee may request banked overtlme to be pald out at any
co o fime durlng the year by giving ‘the Employer one (1) pay period
S notlce pnor to the date of the payout and . S :

; Any t,me and all overtlme banked pursuant to thls Artlcle shall be
'banked at the appllcable overtlme rate P

e ARTICLE 14 POSTING AND FILLING VACANCIES

14 01 Prlor to frlllng any vacanc1es or creatlng new posutrons the Employer will:

( a)

,of the posmon on the bulletin

’-’(»b)'f " receive appllcatlons from Employees durlng the five (5) working
‘iday penod dunng Wthh the posmon is posted

~(c) ' note the followmg ‘on all postlngs nature and classmcatlon of the
posrtlon requwed quallflcatlons and sk|lls shift and negotiated
“'rate of pay; regular hours of work; ‘and those Employees wishing

to be considered must make application within the posting period.
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The Employer shall be free to temporarily fill a vacancy during the
posting period by appointing a qualified member.

In Article 14, vacancies shall mean those of long-term nature, such as
arise through terminations, new jobs, extended illness, leaves of
absence, etc., over two months.

In vacancies of two months or less, which the Employer intends to fill,
the Employer may appoint a qualified member within the department
according to seniority.

ARTICLE 15 - PROMOTIONS AND STAFF CHANGES

15.01

156.02

15.03

15.04

15.05

If possible, in making promotions, filling vacancies or newly created
positions, such appointments shall be made from the permanent staff of
the City of Brooks. Provided the Employee has sufficient qualifications
and ability to do the job efficiently, seniority shall be the deciding factor.

The Employer shall have the right to make such appointments, but all
such appointments, excluding those appointments outside of the
Bargaining Unit, shall be open to the grievance procedure.

Appointments from within the Bargaining Unit shall normally be made
within twenty (20) working days.

A permanent Employee who is selected for a promotion or lateral move
shall have a trial period of sixty (80) days. The trial period may be
extended by the Employer for a further sixty (60) days where warranted
by special circumstances. In the event that the normal trial period is
extended, the Employee and the Union shall be advised of the City’s
reasons and the Employee shall be advised of what he is required to do
to successfully complete the trial period. During the trial period an
Employee may elect to revert to his former position or may be reverted
by the City.

The trial period referred to above shall be extended by the period of time
an Employee is absent from work during the trial period.

No Employee shall be promoted or transferred to a position without his
written consent. If an Employee is transferred to a position outside the
Bargaining Unit, he shall retain his seniority acquired to the date of
leaving the unit, but will not accumulate any further seniority. If such an
Employee later returns to the Bargaining Unit within ninety (90) working
days, he shall be placed back in his/her previous position. Such return
shall not result in the layoff or bumping of an Employee holding greater
seniority.
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15.06 When Employees are relrevrng in-a hlgher paid. posrtron within the
Bargammg Unit, the: Employee shall receive the rate of pay of the person
for whom they are covering for all hours worked, effective the first day
they were: |n rellef prowdlng all substantral dutles for the posmon are
performed :

ARTICLE‘16 LAYOFFS AND RECALLS

16. 01 Both partles recognlze that jOb secunty should mcrease i proportron to
~ length of service. Therefore, in the event of a Iayoff where ‘ability and

: .’quahﬂcatrons are equal permanent Employees should be laid off in
reverse order of- senlonty Employees 'shall-be’ recalled in the order of

) ;thelr semonty provrdlng they are qualrfred to do the work A

T “Employees recalled to do Work at a lower rated jOb‘ than the job
_prevloUsly held prror to Iayoff shall. receive the rate of pay for such lower
" rated jOb untrl an openlng is avallable in therr prevrous classrflcatlon

_1'6.02 lNotlce of Lavoff

The Employer shall,t in Wntlng, notrfy permanent Employees who are to
be laid off ten (10) workrng days before the layoff is to be effectrve If the
Employee Iard off has not had the opportunlty to work ten (10) full days
" after the notice of layoff he. shall be paid in lieu of work for the part of ten
: .];-_(10) days durlng whrch work was not avallable

'The rlght to recall in’ accordance W|th Artrcle 16 01 shall continue
y'for a penod of twelve months after whrch trme"’t employment
'relat|onsh|p shall be termlnated R -

“with Article
g _ the following
_termrnatlon pay shall be payable based on an amou'nt equal to
~ wages the Employee would have earned if the Employee had

; worked the applicable termination notlceperrod as follows

(||) Twot( ) weeks, it the Employee has been employed by the
et ,Employer for two (2) years or more but less than four (4)
'years : i ,

B (lll) Four (4) weeks, if the Employee has been employed by the
Employer for four (4) years or more but less than six (6)
years;
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(iv) Five (5) weeks, if the Employee has been employed by the
Employer for six (6) years or more but less than eight (8)
years;

(v) Six (6) weeks, if the Employee has been employed by the
Employer for eight (8) years or more but less than ten (10)
years;

(vi) Eight (8) weeks, if the Employee has been employed by the
Employer for ten (10) years or more.

(c) If at any time the notice periods outlined in Article 16.03(b) are
less than the minimum requirements of the Employment
Standards Code the minimum requirements of the Employment
Standards Code as amended from time to time will apply.

ARTICLE 17 - SENIORITY

17.01

17.02

17.03

Seniority Defined

An Employee shall only acquire seniority upon the successful completion
of the required probationary period. Seniority shall mean an Employee's
length of service with the City, calculated from the Employee's date of
hire, unless his service with the City was broken, in which event it shall
be calculated from the date he was rehired by the City following the last
break in his service.

Seniority List

The Employer shall post a seniority list in January of each year. The list
shall show the date upon which each Employee's service commenced.
Employees shall be required to notify the Employer of any errors or
omissions within twenty (20) working days of the posting date.

Loss of Seniority

(a)  Except as provided in (b) of this Article, an Employee shall not
lose any seniority rights if the Employee is absent from work
because of sickness, accident, layoff or leave of absence
approved by the Employer.

(b)  An Employee shall only lose seniority due to:

(1)  Dismissal for just cause and not reinstated.
(2)  Voluntary resignation.

(3)  Continuous layoff in excess of twelve (12) months due to
lack of work.
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"Fallure to return to work within three working days
"”followmg a layoff after belng notified to do so, unless
‘through srckness or other leSI cause

Fa|lure to leave address Where he can be contacted by

,the Employer i .
i Upon reachmg the . age of SIxty—flve (65) years or such

earlier date as health conditions may require. ~Special

~ ‘consideration may be given to later retirement at the
: dlscretlon of the Employer; however, senlorlty rights in
.regards to Iayoff wrll no longer apply '

_Appomtment to a posntlon outsrde the scope of thls

:’1‘(12) consecutlve months

Failure to return to work upon explry of an authorlzed leave
of absence ‘except in extenuatmg crrcumstances with
reasonable cause. B Ea

'Absenoe from ‘work wnthout authorlzatlon except in

extenuating cucumstances w1th reasonable cause.

"Absence from work due to lllness or accident for a period

of time in excess of twenty-four (24) months unless there is
a reasonable _expectation, verified . by ‘a valid medical

- certificate, that the Employee will be able to return to work

__:W|th|n a reasonable penod of time. s

:(c)__. It shall be the responsrblllty of the Employee to keep the

Employer mformed of their current address

ARTICLE 18 DISCHARGE SUSPENSION AND DISCIPLINE :

18 01 DrscmlmarvActlon

Whenever an Employee lS drscrplmed and the d|s0|pl|ne is mtended to be
a matter of Management | Records the _Employee shall be advised prior to
“the meetlng of hls/her rrght to have a Union representatlve present when
© such d|s0|pl|ne is applled and ' the Employee shall _be given written
particulars - of the d|Scrpl|ne whether it is a warning, ‘suspension or

dlscharge

The Employee shall acknowledge receipt of the written

warning .- by srgnmg copies  of same: which shall only mean
acknowledgement of receiving the document-and shall not be construed
to |nd|cate any agreement or dlsagreement '
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A disciplinary warning or reprimand, in writing, except a disciplinary
suspension without pay, shall be removed from an Employee’s record
after a period of twelve (12) months in which he/she has not received any
disciplinary warning or suspension. A disciplinary suspension, without
pay, shall be removed from an Employee’s record after a period of twenty-
four (24) months in which he/she has not received any disciplinary
warning or suspension.

Discharge Procedure

An Employee, who has completed his/her probationary period, may be
discharged, but only for just cause. When an Employee is discharged or
suspended he/she shall be given the reason(s) in the presence of a
Union Representative. Such Employee shall be advised promptly, in
writing, by the Employer of the reason(s) for such discharge or
suspension.

Any Employee who is absent for five (5) working days without notifying
his/her immediate supervisor, shall be considered to have terminated
their employment with the City, unless the absence is warranted by
special circumstances reasonably acceptable to the City.

ARTICLE 19 - GRIEVANCE PROCEDURE

19.01

Definition of Grievance

A grievance shall be defined as any difference arising out of the
interpretation, application, operation, administration, or alleged violation
of the Collective Agreement and shall be settled in accordance with the
following procedures.

Grievance shall be of two types, namely:

(@  Individual grievances: grievances relating to or affecting the
rights of one or more specific individuals;

(b)  Policy grievances: grievances which cannot be made a grievance
of an individual Employee or Employees but must be initiated by
the Union.

An earnest effort shall be made to settle grievances fairly and promptly
in the following manner:

Individua! Grievance

All grievances must be in writing and include a statement of the
following:

(a)  the name(s) of the aggrieved;




' "-f"respectlve exempt’ supervrsor or. manager The o
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©(b) - the nature of the grlevance and the crrcumstances out of which it
NP R arose Ry . s

" (o) the remedy or correctlon,,the'Employer is. requested to.make; and,
o)y the sectlon(s) Where the agreement is clarmed to be vrolated

: The followrng steps shall be taken in the gnevance process
unless the: parties mutually agree in  writing to skip. one or more ‘of the
- Steps in the process ‘ ‘ :

ny aggrleved Employee shall W|th|n ten (10) workmg :days of the
~incident’ giving rise o’ the - grlevance submlt the gnevance to their
ievance may be
presented by the Shop Steward, by hrm/herself personally, or by a
representatrve of the Canadian Union of Publlc Employees The exempt
; 'supervrsor or manager shall glve h |s/her decrsron_ W|th|n ten (10) worklng

Step2

If not settled in Step 1, the grlevance may, Wlthrn ten (10) workmg days
be submitted to the respectlve Department Head. The Department

. Head shall meet with the Employee and the Shop Steward or desrgnate

- ,’wrth five (5) workrng days of receiving the grlevance and ‘give his
o .decrsron W|th|n ten (10) Worklng days of the meetlng

e lf not settled in Step 2; elther the Unlon or the Department Head may

ke '-'Step4

 request, within ten (10) worklng days a meetlng with the C.A. O or other
‘jlndlwdual appomted by the C.A.O. to hear the grlevance and the
~_meeting will occur wrthm five (5) workrng days of recelvmg the request.
" The decision of the C.A.O. or designate shall be given within ten (10)
Workrng days after th‘e‘j’me, r the grrevance was dlscussed

If not settled in Step 3, either party may wrthln ten (10) worklng days
. following the date of the C.A.O. decision request that the Audit and
Legal Commrttee of Clty Councnl hear the gnevance '

The Audlt and Legal Commlttee of Crty Councrl shall hold a hearing
within ten (10) working days of the day the mdrvrdual ‘grievance is
~ received and a written decision on the grievance tog' her with the

‘reasons therefore shall be given to the Union’ within’ ten (10) working
days of the hearing. Thereafter if a settlement of the grievance is not
reached the grievance may be referred by either. party to the Board of
Arbitration as provrded in Article 20. ‘
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Policy Grievance

A policy grievance must be initiated in writing by the Union with the
C.A.O. within fifteen (15) days from the time of the incident which gave
rise to the grievance. The policy grievance shall specify the full
particulars of the grievance and the remedy requested.

The City shall review the policy grievance and shall provide the Union
with a written decision together with the reasons therefore within ten (10)
working days from the date that the grievance was appealed to the
C.AO.

If the decision of the C.A.O. does not settle the policy grievance, the
Union must within ten (10) working days from the day the decision was
received by the Union, appeal the decision in writing to the Audit and
Legal Committee of City Council (the “Committee”). Such appeal shall
specify the full particulars of the grievance and the remedy requested.

The Committee shall hold a hearing within ten (10) working days of the
day the Committee received the policy grievance and a decision on the
grievance together with the reasons therefore shall be given to the Union
within ten (10) working days of the hearing. If the decision of the
Committee does not settle the policy grievance, the Union may within
fifteen (15) working days from the day the decision was received by the
Union refer the matter to the Board of Arbitration as provided in Article
20.

All grievances and replies to grievances shall be in writing.
The time limits specified in this article may only be extended by
agreement of the Employer and the Union in writing. In the absence of

such agreement, the following shall apply:

(1) Should the Employer fail to reply within the required time limits,
the Union shall have the right to proceed to the next step.

(2)  Should the Union fail to proceed within the required time limits,
the grievance shall be deemed to be abandoned.

For the purposes of this Article, “working days” shall mean consecutive
days exclusive of Saturdays, Sundays, & General Holidays.

ARTICLE 20 - ARBITRATION

20.01

Either party wishing to submit a grievance to arbitration shall, within fifteen
(15) days of receipt of the Audit and Legal Committee of City Council
decision of the grievance procedure, notify the other party in writing of its
intention to do so and name its appointee to the Arbitration Board, or state
its desire to meet to consider a single Arbitrator.




Page 19

20.02 Within ten (10) days of receipt of notification provided for as above the
party recelvmg such notlce shall

(a) mform the other party of the name of |ts appomtee to the
kEDaeE: ::"Arbltratlon Board or -

(b, ;arrange to meet with the other party in an effort to select a single
jArbltrator Where agreement cannot be reached on the prmcrpal
D }and/or selectlon of a smgle Arbltrator an Arbrtratl n Bos
~be establlshed '

: 20.‘_,03."Where apporntees to.the. Board have been named by the partles they
. shall within, fourteen . (14) “days endeavour to select. a mutually
5 cceptable Chalrman of the Arbitration Board. . If they are -unable to
' _'_,"-.::_._,;.'_:._agree, upon the chorce of a Charrman apphcatlon shall be made to the
.. Director of Alberta Mediation Servrces to appoint an Arbltrator pursuant

' -‘to the prowsuons of the Labour Relaz‘/ons Code N

20._04 The Arbltratlon Board or smgle ’Arbltrator may determlne its own

R procedure but ‘shall I"grve fu pportuvnlty to all partles to present

-evidence and make repre‘s\en_ It shall hear and determine the

- grievance and’ render a decrsron'wrthrn ten (10) worklng days from the

., time the Chalrman or smgle Arbltrator is. appornted or.at such other time

. .as ‘may. be arranged by the Chalrman or Arbltrator W|th the ‘mutual
' ‘agreement of the partres . .

20.05 The Arbltratlon Board shall hear and determlne the drfference and shall

- Issue an award in wntlng, and the deC|S|on is final and bmdlng upon the
artvles and upon the Employee(s) affected by it. The decision of the
o jOI’lty of. the Board is the award of the Arbitration Boa Where there
~.isno majorlty the deCIS|on of the Chalrman ‘shall be the decision of the
'Board | : R e

20.06 Th Arbrtrat|on dec13|on shall be governed by the terms of thls Collectlve

Agreement and shall not alter amend, or change the terms of this

. Collective Agreement However, subject to“the provision of Article 18.02

of this agreem , 'he power: to dispose of any

-drscharge or. K y arrangement Wthh in its
oplnlon it deems;ust andequttable el o

5

20.07. Each of the partles to thls Collectlve Agreement shall bear the expense
-~ ofits appointee to the ‘Arbitration Board The fees and expenses of the
Chairman or single Arbitrator shall- be borne equally by the two (2)

7 partres to the dlspute

20 08'-Should the partles dlsagree as to the meanmg of the demsron either

. party may apply to the. Chalrman of the Board of Arbltratlon”or the Sole

. _Arbitrator to reconvene to clarlfy the demsron WhICh he should do within
three (3) working days : :
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20.09 The time limits fixed in both the grievance and arbitration procedure may

be extended by consent of the parties to this Collective Agreement.

ARTICLE 21 - PERSONNEL RECORDS

21.01

The Employee has the opportunity to review his/her personnel file in the
presence of a Management Representative, at a mutually agreed-to time
and date. The Employee may review his or her file once every calendar
year or as required under the grievance procedure.

ARTICLE 22 — GENERAL HOLIDAYS

22.01

22.02

The following shall be considered general holidays, with pay and paid in
accordance with the provisions of the Employment Standards Code of
Alberta;

New Year's Day, Family Day, Canada Day, Remembrance Day, Good
Friday, Thanksgiving Day, Christmas Day, Boxing Day, Victoria Day,
Labour Day and all civic holidays proclaimed by the City of Brooks
and/or the Government of Alberta and/or the Government of Canada
shall be recognized as legal holidays.

In the event that any one of the above mentioned holidays, except
Boxing Day, is no longer recognized as such by the Government of
Alberta or the Government of Canada, then it shall no longer be
recognized as a holiday for the purposes of this Agreement.

Floater Holiday

After the completion of their probation period, in each year thereafter,
Employees shall be entitled to one (1) floating holiday which shall be
taken at a time mutually agreed to by the Employee and their out of
scope supervisor.

ARTICLE 23 - VACATIONS

23.01

23.02

All Employees covered by this agreement shall receive:

Two (2) weeks vacation with pay after (1) one year service
Three (3) weeks vacation with pay after (2) years service

Four (4) weeks vacation with pay after (6) six years service
Five (5) weeks vacation with pay after (15) fifteen years service
Six (6) weeks vacation with pay after (20) twenty years service

Vacation time can be taken as accumulated on a pro-rated basis.

Holidays During Vacation
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Ifa paid hollday falls or is observed durlng an Employees vacation
perlod he shall be granted an additional days vacation for each holiday
in addltlon to hIS regular holiday t|me '

23.03 Calculat|on of Vacatlon Pav

Vacatron pay shall be at the rate effectlve rmmedlately pnor to the
vacatlon period, provrded however’ that vacat|on pay for Employees who
have been absent without pay dunng the year |n whrch the entrtlement
was earned shall be prorated accordlngly ‘ :

23 04 Vacatrons Other

'An Employee termlnatlng his. employment at any tlme ln hrs vacatron
. -".year before he has had h|s vacation shall be entitled to a proportlonate
i 'payment of his salary or wages in Ileu of such vacatron : :

1.

it at one trme durlng the_calendar ye

,lf ln the oplnlon of the head of the departm ' I
' ._vacatron leave chosen by an, Employee conflicts or interferes with
the efficient operation of the department, the department head will

An Employee entltled to up to three (3)‘.Weeks vacatlon may take

Employees shaII sub t-ftherr». 'atlon requests in wntrng to the

~ City on or before Apr|I 18t of each calendar year

In the event the employee does not submlt therr vacatron request

.as requrred by Article 23. 04(2) the Department Head may assign,
gt subject to Artlcle 23. 04(8) the employee s vacatlon

b 'Vacatlon schedules shall be posted by Apnl 30th of each year

and, lnsofar as efﬁcrent operation of the department will permit,
an Employee shall have the rlght to choose his perrod of vacation
accordmg to sen|or|ty .

he ‘period of

grve such an Employee at least th|rty (30) working days notice
wherever practical, but in no event shall notice be less than
fourteen (14) worklng days and such Employee shall ‘have the
nght to choose an alternatrve perro AL B :

In the event that the Employee does not choose an alternative

| ff_penod acceptable to the department head, the department head
- may aSS|gn the vacatron penod or, the Employee ‘may, at his
= j,dlscretron be pald a sum of money equal to the regular rate of

pay for the number. of days vacatlon entltlement accumulated by

the Employee

o Employees shall prowde at Ieast thlrty (30) worklng days notice of

any change to annual vacations, and in no event shall the notice
be less than fourteen (14) workmg days, however, a shorter
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notice period may be approved by the City and such Employee
shall have the right to choose an alternative period.

8. All' Employees shall utilize their vacation entitlement prior to the
30" of April of the following year at which time a maximum of five
(5) days vacation may be carried forward, with the approval of the
department head.

9. An Employee entitled to a vacation in excess of three (3) weeks
may, with the approval of the department head, take his vacation
at one time during the calendar year.

23.05 Permanent Part-Time employees shall earn vacation with pay as follows:

(i) From commencement of employment to five (5) years of
service — 4% of regular earnings;

(i) After completion of five (5) continuous years of service — 6% of
regular earnings.

23.06 Vacation pay for Permanent Part-Time employees shall be paid each
pay period- '

23.07 Vacation with pay shall not accrue during periods when the employee is:
(iy on lay-off;
(ii) on unpaid absence while in receipt of short term disability;
(iii) on leave of absence;
(iv) on maternity leave;

(v) in receipt of compensation from the Workers’ Compensation
Board.

ARTICLE 24 - SICK LEAVE

24.01 Sick leave benefits are provided by the Employer to protect permanent
Employees in the event of an unavoidable illness or injury not covered
by Workers' Compensation or by short term disability and/or long term
disability plans.

24.02 Permanent Employees shall be eligible for sick leave credits as follows:

One and one-half (1-1/2) working days per month for each full calendar
month of employment cumulative to a maximum credit of 120 days.

Sick leave credits shall not accumulate during:

(a)  Periods of leaves of absence,
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~ (b) ' Periods of lllness or injury for WhICh the Employee would normally
be entitled to payment of snck pay or receipt of Workers'
- Compensatlon beneﬂts v

() Perlods when the Employee is |n recerpt of income replacement
S plan beneflts i :

24_.:93 No Sle leave payments shall be made wrth respect to

(a)Any |Ilness or rnjury whrch falls W|th|n an Employees ‘vacation
REEEN penod e - s

(b) Any. |Ilness or |njury whrch |s wrllful ln nature and/or is self-
ST ,mfhcted :

(c) :Any perlod When the Employee is - |n receipt of mcome
replacement plan benefrts : : v

2404 Employees absent on account of lllness shall lf able report same to
“their Supervrsor at Ieast one (1) hour before scheduled commencement

of duty in order to ’p_ermlt the Employer to obtaln a replacement or
' dlstnbute the dutres among other staff.” _

24.05 Sle pay shall be at the Employees regular rate of pay ‘and all days paid
shall be deducted from the Employee's srck credlts accumulatlon

24 06 When an Employee requires time off for the purpose of attendmg a

Sy de‘ntal physmtherapy, optical or medical appomtment and is unable to
~ . schedule such time outside ‘of work hours, the employee shall have the
o r|ght to utlllze s1ck leave credlts for such absence ;- _

24 07 The Employer may requrre proof of |llness and pay for any physwran
: __g_charges incurred in obtammg the proof of lllness Such proof shall
;,lnclude ) : v e o

(a) o A certrﬂcate from the Employee s attendmg physman and/or

(b) A stateme:nt SIQned_ by the_Empf}yee sustalnmg the |llness

0 Failure to C.Q..-.‘ 'ments Wlll result ln loss of
24.08}(3) - The beneﬁmary, as determlned by the Employee of a permanent
. Employee who dies while in the service of the. Employer, or a
o .permanent Employee who resigns from employment with the City
- of Brooks and who has at the date of his reS|gnatlon or retirement
o five (5) or more years of employment with the Clty of Brooks shall
“receive a SICk leave gratuity amountrng to ‘one-half (1/2) of the
sick leave standlng to his credit at the rate of the Employees
standard ‘rate of pay ‘at the time" of his retrrement -death or

resignation as appllcable
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(b)  Article 24.08 shall apply only to those Employees employed by
the City of Brooks as of January 1, 1992.

24.09 lliness in the Family

24.10

(@ When no one at home, other than the Employee, can provide for the
needs during illness (including transportation to medical
appointments) of an immediate member of his/her family, an
Employee shall be entitled, after notifying his/her supetrvisor, to use
a maximum of five (5) accumulated sick days per year to care for
the member of the family who is ill. For the purposes of this Article
24.09, immediate family is defined as an Employee’s spouse, child,
stepchild, foster child, parent, parent of the Employee’s spouse or a
person that the Employee is responsible for the care of and who is
living in the Employee’s home.

Notwithstanding the above, additional days may be approved on a
case by case basis.

Failure to comply with any of these requirements will result in loss
of pay.

An employee automatically reverts to weekly indemnity benefits as
determined by the carrier's policy and will not be entitled to use sick
credits when entitled to weekly indemnity benefits.

ARTICLE 25 - LEAVE OF ABSENCE

25.01

25.02

For Union Business

Where permission has been granted by the Employer for one or more of
its Employees, as identified pursuant to Article 10.01 of this Agreement,
to attend a meeting or meetings with the Employer for the purpose of
negotiating an amendment to or renewal of this Agreement, the
Employer shall compensate such Employees for any lost regular straight
time pay while attending such meetings to a total cumulative payment of
not more than 80 hours for all Employees and will invoice the Union for
any additional hours. It is understood and agreed that not more than five
(5) Employees will apply for or be granted permission to attend such
meetings.

Union Conventions and Meetings

Leave of absence without pay and without loss of seniority shall be
granted to an Employee elected or appointed to represent the Union at a
Union Convention, executive or committee meetings of CUPE, its
affiliates or chartered bodies. An Employee requesting leave under this
article, shall make written application therefore not less than two weeks
prior to the proposed commencement of the leave. Where the absence
of more than one Employee from an operating unit will create a staffing
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problem within that operating unit, this provision shall be limited to one
" Employee from that operatmg unlt Operatlng units shal] be defined as:

RCMP and Shared Servzces
| Recreqrt'On and F acilities.

" Engineering and Development.

"Admzmstratzon and F mance

o , 25 03 Leave for Unlon and Publlc Dutles

(a) - Upon two (2) weeks wrltten notlce any Employee who is hired
- for a full time permanent position by the Union or any body with
‘whom the Union is affiliated shall be granted leave of absence
without pay and beneflts and w1thout accumulatlon of seniority

. forapenod of Up to six months S

(b) Upon two (2) weeks written notice; any Employee who is duly
o elected to a full time permanent position with the Union or any
“body with whom the Union is affiliated shall be granted leave of
absence without pay and beneflts and WIthout accumulation of
senlonty for a period of up to one year. Such leave shall be

renewed each year on request durlng h|s term of offrce

25 04 When an Employee is on leave as descnbed in Artlcle 25 02 they shall
" continue to be paid by the City as if they were at work.. The Unlon will
: ”_""mburse the Clty for all costs lnvolved W|th the leave R

25 05 Co.v' Dassmnate Leave

An Employee shall be granted up to four (4) regularly scheduled
- consecutive work day ut_' loss'o ‘lary or wages 'in the case of
‘death, or Ilfe-th' ate or injury, of a parent or guardlan wife,
" husband, broth _ f{',grandchlld ‘mother-in-law,
“father-in- law brother-m—law' sister-in- law '~1:‘Where the ‘burial occurs
outside the province such leave shall include as well, reasonable
travellng time, for a maxumum pald Ieave of seven (7) days ’

25 06 Pallbearers Leave

. One half (1/2) day leave shall be granted w1thout pay to attend a funeral
as pallbearer
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25.07 Jury or Court Witness Duty

The Employer shall grant leave of absence without loss of seniority to an
Employee who serves in any Court as a juror, Crown witness, or in any
matter arising out of his employment. The Employer shall pay such an
Employee the difference between his normal earnings and the payment
he receives for jury services or witness duty, excluding payment for
traveling, meals or other expenses. The Employee will present proof of
service and the amount of pay received.

25.08 (a)

(b)

(c)

General Leave

The Employer may grant leave of absence without pay and
benefits and without loss of seniority to any Employee requesting
such leave for good and sufficient cause, such request to be in
writing to the Department Head. General leave shall be limited to
a maximum of thirty (30) working days within a twenty-four (24)
month period.

The Employee making such request must indicate in writing an
intended date of return. The failure to return as specified in the
written request will result in the immediate termination of
employment unless:

(i) permission in writing to extend the leave is granted in
advance by the Employee’s supervisor; or

(ii) the Employee provides a reasonable explanation to the
Employer.

An Employee engaged in other employment for gain without the
express written consent of the Employer while on leave of
absence shall be deemed to have automatically terminated his
services with the City.

Leave of Absence and Fringe Benefits Levies

Employees granted a leave of absence without pay and in excess
of thirty (30) working days and who require benefits may make
arrangements through the City Office to pay both the City and the
Employee portion of applicable Employee benefit premiums
before the leave of absence commences or by postdated
cheques.

At the expiration of twenty-four (24) months from the last day of
paid sick leave or last day worked:

(i) If an employee is not capable of resuming work; or
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(i) If an employee is not capable of performing the duties of his
former position but is capable of performing duties of another
7-posmon tho ghj after reasonable’ effort has been made by

" the City, 'alternate employment ‘is - not available; the

' 'employment relatlonshlp shall be termlnated ’

25 09 Matermtv, Parental and Adoptlon Leave

i Maternlty, Parental and Adoptlon Ieave beneflts shall be granted in
- accordance with the Employment Standards Code of Alberta as
-_amended from tlme totime. = S R

©

@

'—"'f?Whlle an- Employee lS on Maternlty, Parental and Adoptlon Leave,
~’no vacation time will accrue, nor Wl|| the Employee be el|g|ble for
,statutory hollday pay or credlt :

fAn Employee must give thelr Department Head at least four (4)
'weeks written notice of the date on Wthh -they wish to resume
| employment or resign; i

The Employee Wl|| be esponsrble for aII beneflt premiums including

‘the Employer s share of suich’ premlums Whrle on leave

An Employee who wrshes to return to work sooner than six  (6)
weeks: following actual dellvery or pregnancy termmat|on date may

~ " be permitted to do so by her Department Head after prowdlng a

“written signed medlcal certificate from her physrcran indicating that

 sheis capable of performlng the work and that resumptton of work
. wnll notjeopardlze her health S _

“at the explratlon of the approved perlod because of a medical

If an Employee on matermty Ieave is unable to resume employment

T vcondltlon of the' Employee or the child : ansmg after the delrvery date,

(@)

: her physr 'a_n indi

RS
- still 'unable to resume - employment on"the next scheduled shift
»followmg explrat|on of the leave the Employee will be deemed to

"the Department Head may grant the Employee ‘a further period of
vmaternlty leave, such ‘period not to exceed three (3) weeks in

duration.: Underthese circumstances, the Employee must provide
her Department Head with a written srgned medical certificate from
' me employment '

,If upon _expiration of the extended maternlty leave an Employee is

have abandoned her posrtlon

lf an Employee resumes ‘employment followmg Maternlty, Parental
or Adoption leave, the employment anniversary date remains

) unchanged
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(h) Upon the Employee’s resumption of employment, the Department
Head will reinstate the Employee in their previous position or
provide alternate work of a comparable nature, with no less than the
same salary, entitlements and other benefits as were accrued to the
Employee when maternity/parental/adoption leave commenced.

(i) Permanent Employees shall receive one (1) day off with pay for the
birth or adoption of a child.

ARTICLE 26 - PAYMENT OF WAGES AND ALLOWANCES

26.01

26.02

26.03

26.04

26.05

Pay Days

The Employer shall pay salaries and wages biweekly on Fridays in
accordance with Schedule "B" attached hereto and forming part of this
agreement. On each pay day each Employee shall be provided with an
itemized statement of his wages and deductions.

Vacation Pay

An Employee, may upon giving at least three (3) working days notice,
receive on the last office day preceding commencement of his annual
vacation, any cheque which may fall due during the period of the
vacation.

Long Service Pay

In recognition of service with the Employer, Employees shall be paid one
payment on each of their employment anniversary dates as follows:

After five (5) years service (one payment of) $200.00

After ten (10) years setvice (one payment of) $300.00

After fifteen (15) years service (one payment of) $400.00

After twenty (20) years service (one payment of) $500.00

After twenty-five (25) years of service (one payment of) $600.00
After thirty (30) years service (one payment of) $700.00

After thirty-five (35) years of service (one payment of) $800.00

Application of Wage Grid Increments in Appendix “B”

Except for Utility Operators, Employees shall move from one increment
to the next higher increment after completing the indicated number of
months of service or, in the case of part time Employees, the equivalent
number of straight time hours worked.

Application of Wage Increments in the Event of a Promotion

Employees promoted to a higher classification shall start in the new
classification at such increment level that results in an increase in pay.
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A fuIly quallfled utlhty system operator requires Alberta
Enwronment certificates of qualification, at the levels prescribed

' —-below in each of the followmg 4 dlsc1plmes

= Wasz‘e Water T3 reatment I
':> Water Treatment 2

=% Waste Waz‘er C’ollecz‘zon‘Z
= Waz‘er Dzsz‘rzbutzon 2

The certrflcates of quallflcatlon referenced in this clause shall be

those required - to operate the Cltys utility systems and will be

subject to change in the event of any changes in the governmg

,regulatlons or the Clty s operatlng llcenses

'Utrllty Operators shall advance to the next hlgher ctassrflcatlon

and/or level based upon the foIIowmg

Utlllty Operator 1 - no Alberta Envzronment certzf ication required.

: Utlllty Operator 2 Level 1 - upon completzon of full certzf cation in

any one dzsczplzne

| Utlllty Operator 2, Level 2 — upon completzon of full cerz‘zf cation in

any two dzsc:plmes

Utlllty Operator 2, Level 3 - zgpon complez‘zon of full certzf catzon in

Fany z‘hree dzsczplznes

| "VUtlllty Operator 3 = upon completzon of full certzf cation in all

- dzsczplmes

ARTICLE 27 CHANGES IN CLASSIFICATION

27 01 (a)

Where the dutles |n avny classmcatlon arechanged or when any in-
Appendix "B" of this Agreement is

| establlshed_:durlng the term of this Agreement the rate of pay shall

be subject to: negotlatlons between the Employer and the Union.
The agreed rate of pay and classmcatlon will be recorded in a letter

.of understandlng and attached to the collectlve agreement

RON

'lf the partles are unable to agree on the rate of pay of the job in
question, such dlspute may : be submitted to  arbitration in
accordance with Article 20. The new rate shall become retroactive

. to the time the. posrtlon was . first fllled by an Employee The

Employer, however, in the case of a newly estabhshed
classification, maintains the right to establish a rate. of pay and to
flll the posrtlon pend|ng completlon of the above process
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All new in-scope classifications or positions created as a result of
technological change or current job classifications which are changed as
a result of technological change shall automatically be included in the
bargaining unit. If the parties are unable to agree on classification
and/or rate of pay for the job in question the issue shall be resolved in
accordance with Article 27.01(b).

Job Descriptions

The Employer agrees to draw up job descriptions for all positions for
which the Union is bargaining agent. All job descriptions shall be
approved by the C.A.O. then presented to the Union at any time when a
current job description is changed or when a new classification is created
and shall be discussed with the Union at the Union’s request.

Existing classifications shall not be eliminated without prior consultation
with the Union.

ARTICLE 28 - BENEFITS

28.01

28.02

Pension

The Employer shall make available the Alberta Local Authorities Pension
Plan. The Employer and the Employees shall make contributions in
accordance with the provisions of the plan.

Health & Group Benefits

a) All permanent Employees shall be entitled to coverage under the
following plans:

» Extended Health Care, with the option to carry the Assured
Health Card

» Dental

» Employee Assistance Program

» Short Term Disability

» Long Term Disability

» Dependent Life Insurance

» Accidental Death and Dismemberment

» Life Insurance

b) The City shall pay seventy-five percent (75%) of the premium for
the extended health benefits plan, dental plan, life, dependent life,
accidental death and dismemberment insurance plans per
Employee per year and the Employee shall pay twenty-five
percent (25%) of the premium for the extended health benefits
plan, dental plan, life, dependent life, accidental death and
dismemberment insurance plans.
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c) The Employees shall pay one hundred (100%) of the premium for

the short ter _cllsabrllty-andthe long term drsabrlrty

v‘ g d) The employer agre .s. to establrsh a Health Spendrng Account for

28.03

" ‘permanent employees which meet: CRA requrrements in the
-amount of five hundred dollars ($5OO 00) per year

e)  The Clty shall pay one hundred percent (100%) of the premrum

& _for the Employee famrly assrstance plan

".}-"Permanent part—tlme Employees shall not be entrtled to the
benefrts of thrs Artrcle‘- 1 by : ek

q) -'f"fff”Srck Ieave credlts as provrded under Artrcle 24' shall be used to

cover any waltlng penod ‘under. the terms of_the short term
'dlsabrllty and/or long term drsabllrty plans e

h) ‘The Clty of Brooks retams the rrght to change the insurance
carrier. Coverage will. be provrded to Union members consrstent
wrth that of those offered to the Management Group

SUpplementatron of Compensatlon Award

e f:':'_bAn Employee prevented from performrng his regular work on account of

" an  occupational . “accident that is recognized by
Compensatron Board - as compensable within the::"meanrng of the

: ?"the Workers

-'.Compensat|on Act shall receive his regular pay and sign over to the

- Employer any. benefits payable by the Workers' Compensatlon Board. In
. any case. where this is granted, the Employer reserves the right to
:'f_termmate after a six (6) month penod the beneflt recelved under these

provrsrons S il ‘

ARTICLE 29 SAFETY AND HEALTH

29 01

29 02

Cooperatron on Safetv b G

The Unron and the Emplo ’p’e’rate in continuing and
perfectrng regulatrons ‘wh * adequate - protection to
Employees engaged in work -for'the %Emplo’ er. T

Safetv Measures

SN (a)rfj%b' : Employees workrng in an unsanrtary or dangerous job shall be

“ - supplied ‘with all the necessary tools safety equipment, and
Vo protectwe clothrng when needed

(b) - The Employer acknowledges |ts responsrbrlrty to observe all

‘reasonable precautlons for the safety, health and sanitation of its
Employees  during’ ‘working  hours ~and- shall supply such
equipment as is necessary for this purpose.
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(¢)  The Union acknowledges its responsibilities and that of its
members to cooperate in the maintenance of safe working
practices and conditions and in the observance of rules in this
regard.

(d)  The Employer will make every reasonable effort to ensure that
Employees are not required to work under hazardous conditions.
Complaints in this regard will be brought to the supervisor who
will take appropriate action.

(e)  The Employer will supply protective clothing and equipment as

required under the Workers' Compensation Act or other
applicable Safety Acts.

Transportation of Accident Victims

Transportation to the nearest physician or hospital for Employees
requiring medical care as a result of an accident shall be at the expense
of the Employer.

First Aid Kits
A first aid kit shall be supplied by the Employer to all mobile equipment
owned by the Employer and to all trucks engaged in the transportation of

Crews.

Excavation Work

When workers are employed in excavation work, Alberta Occupational
Health and Safety Standard will be adhered to.

Safety

An Employee shall not be required to work alone in any dangerous ditch,
culvert, bridge, or water tower, where gases may be present.

Clothing and Safety Footwear

(@) The Employer, on proof of purchase, shall make an annual
payment of one hundred and fifty dollars ($150.00) toward the
purchase of C.S.A. approved safety footwear to each Employee
who is required to wear such footwear and who has demonstrated
need for new safety footwear. The Employee will be allowed to
accumulate the amount for up to two (2) years.

(b)  The Employer, on proof of purchase, shall make an annual
payment of one hundred dollars ($100.00) toward the purchase of
a swim suit to each Employee who is required to wear a swim suit
and who has demonstrated need for a new swim suit.
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(c)- The Employers contribution, under this Article, shall not exceed
o the actual cost of the footwear or SWImsult

(d) AII permanent Employees in the Publlc Works and Recreation and

__Parks Departments will be |ssued ‘up to a maximum of two (2) sets

-~ of regular coveralls - and one (1) set of msulated coveralls per

calendar year, Al coveralls will be replaced on an as needed

'basrs up to the prev10usly defmed maximums per. calendar year.
Replacements are to be approved by the City of Brooks

ff:"(é)._‘ﬂfAll Communlty Peace Offlcers employed by the Clty in the
- Protective Services Department upon conflrmatlon of employment
will be lssued the followrng unlform :
e 3 Shirts '
3 Pants =
~1Cap .
1 Duty Belt
1 Winter Hat -
1 All-season Jacket
1 Pair of Boots
1 Body Armour
1 Pair of Handcuffs & Pouch
~1.Baton & Holder - ‘
1 Pepper Spray & Holder

', | The City retains the right to approve or deny any request to replace
_:any worn, destroyed or Iost Commumty Peace Oft" cer uniform
- Issue |tems O

(f) A Bylaw Enforcement Offlcers employed by the Clty, upon
BETES onflrmatlon ofemploymentwrll be |ssued thefollowmg unlform

i 3 Shirts -
e 3 Pants

1 Al- season Jacket . »
1 PairofBoots o
1 Body Armour o

The Clty retams the rlght to approve or deny any request to replace
any. worn,: destroyed or Iost By—LaW Enforcement Officer uniform
issue |tems : : :

29 08 Eveqlasses and Contact Lenses

Employer shall pay the dlfference in-cost between specral eyeglasses
and contact lenses and regular eyeglasses and lenses for each
Employee whose duties involve major use of VDT's provided they are
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prescribed as being necessary, by a qualified eye doctor, to operate a
VDT.

ARTICLE 30 - PRESENT CONDITIONS AND BENEFITS

30.01

Permanent part-time Employees who are not employed for a scheduled
minimum of fifty percent (50%) of the regular hours. per week shall not
enjoy the present benefits and conditions of this agreement.

ARTICLE 31 - GENERAL

31.01

31.02

31.03

31.04

Plural or Feminine Terms May Apply

Wherever the singular or masculine is used in this agreement, it shall be
considered as if the plural or feminine has been used where the context
of the party or parties hereto so require.

Mileage Allowance

When requested by the Employer, and authorized by the department
head to use their personal car for City business, Employees who do so
will be paid at a rate identical to that rate paid to Council and
Management.

Examinations and Education Leave

Subject to the approval of the City, an Employee shall be entitled to
leave of absence with pay, and without loss of seniority and benefits for
the purpose of taking job-related courses and examinations.

Posting of Employee Notices

a) Bulletin boards that are in coffee rooms and staff rooms will be
made available to the Union to post notices of meetings and similar
notices that may be of interest to Employees. The Employer must
first approve any postings. Such approval or disapproval will not be
unreasonably withheld.

b) The Employer will allow the Union to communicate with its members
by allowing them to put notices and other information in the
Employee’s pay envelopes. The Employer must first approve any
notices. Such approval or disapproval will not be unreasonably
withheld.




SIGNED ON BEHALF OF THE
CITY OF BROOKS

_ EMPLOYEES LOCAL 1032
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' SIGNED ON BEHALF OF THE

CANADIAN UNION OF PUBLIC

LR E
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APPENDIX "A"

Stand By Pay

Employees required to be on standby duty shall be paid as follows:
January 1, 2009 $ 25.00 per day

Shift Differential

Employees covered by this agreement whose scheduled duties continue
after 10:00 p.m. Monday to Friday and/or work on Saturday and Sunday
for a full regularly scheduled shift, exclusive of any overtime work, shall
receive a shift differential for the entire shift according to the following:

January 1, 2009 $ 1.00 per hour

Standby Pay for Utility Operators

1. Any Utility Operator who is required to be on standby duty between
consecutive days of work (e.g. from the end of the utility operator’s shift
on one day to the beginning of the Utility Operator's shift on the next
regular work day or until the time standby is transferred to another Utility
Operator) will be paid standby pay of fifteen dollars ($15.00) per day.

2. Any Utility Operator who is required to be on standby duty on a day
when the Utility Operator is not scheduled to work will be paid standby
pay of twenty dollars ($20.00) per day.

3. Any Utility Operator who is assigned to standby duty will be allowed to
take a company vehicle home during the assigned standby period solely
for the purpose of responding to calls from home. Once the standby
period is concluded, the Utility Operator will return the company vehicle
to the City Public Works Shop.
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Cashier: ] ‘ ). : .
Receptionist 18.62 19.08 .. 21.43
Recreation’ Receptlomst :18.52 19.08 2143
Protective Services Clerk - :18.52 419,08 21:43 .
Engineering Clerk =i :18.62 +19.08 21:.43
Development Clerk - :18.627|.:19.08 21.43
Public Works Secretary cooe ] R8.62: 5 019,08 21.43°
Works & Utilities Admin.. Assustant 19.08 | 419.63. 22.05
Records Management Clerk - 219.08 | 119.63 1) 22.05:
Recreation Administré(tive‘A'Ssistaht' 19.08 ] 019.63 0| 22.05 -
Entry Level RCMP Clerk 119,08 1751983 1 22.05
RCMP.Clerk g 19.60 1 7120.18 22.67
Accounts Payable Clerk 20.68: 21.29 w1 4 23.94 -
Utility Clerk ™ 5 20.68 4] 7121.29. 23.94
Tax & Assessment Clerk 20.68 . 21.29 23.94.
‘AR Collections Clerk 20.68 021,29 s 23.94
Administration & Finance Clerk . © 2068 | 2129 ] 2394
Seniof Accountant < 26.98 | +:27.78% 31.22°
Jr. Engineering Technologist : 23,20 | :28.89 | o 26.85
Sr. Engineering Technologist 29,03 1| -129.88 33.61
GIS/ Junior Planner L 26,98 | 2778 31.22
Network Administrator = aiii s | 726,985 3| 12778 i 31.22
Pool Shift Supervisor. 1 fa 017,98 | w887 e -
Pool Shift Supervisor 2 75l 19.81 2079, -
Aquatic Supervisor . hl 25,64 ) 126,40 - 29.69
Program Coordinator- 25,64 026,40 -
Recreation Operators 1 519.48 701002044 -
Recreation Opérators 2 -~ 1124437 102260 : -
Recreation Operators 3 - 7 2361 | AT ] e -
Parks Maintenance 1. - 1948|2044 -
Parks Maintenance 2 ° 02143 2280 -
Parks Maintenance 3: ' i 238 T 47T -
Public Works Maintenance : 1 FE19.48 02044 -
Publi¢ Works Maintenance 2 2443 i 2260 -
Public Works Maintenance . 3 52361 2477 -
Utility Operator1-” S :23.83 | 2442 0 -
Utility Operator 2 = Level 1+ 225,08 [ 52586 f e -
Utility Operator 2 = Level 2 1.26.29 26.93 . “
Utility Operator 2 - Level 3 2 27.600 7| 028,280 | . . -
Utility Operator 3. 28.98 | 29710 30, P e e
Head Utility Operator .. 2802 0 02884 20,71 . 30.59 31.50 32:43:
Works Foreman' 28,02 0]28.84 29.71 30.59 31.50: 3243
Utility Foreman . 2 28.027 | 7:28.84 29.71 30.59 31.50. 32.43
Recreation Foreman 28.02: [ 2884 29.71 30.59 31.50 " 32.43°
Fagility Foreman "+ 28.02 28.84° 29.71 30.59° 31.50 32.43
Parks Foreman 28.02 28.84 29.71 30.59 31.50- 32.43
Safety.-Codes Officer 1-- 29.22 30.67 32.19 - - -
Safety Godes Officer 2 - 3219 33.78 - 35.46 - - -
Journeyman Carpenter 25.64- 26.90 28.23 - - -
Apprentice Mechanic 21.43- | + 22.50 23.61 - - -
Heavy Duty Mechanic 33.14 33.95 34.79 - - -
Community Peace Officers - 26.81 27.31 28.14 - - -
Bylaw Enforcement Officer 23.61 24.77 " - 26.00 - - -
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Cashier

Receptionist 19.33 19.91
Recreation Receptionist 19.33 19.91
Protective Services Clerk 19.33 19.91
Engineering Clerk 19.33 18.91
Development Clerk 19.33 19.91
Public Works Secretary 19.33 19.91
Works & Utilities Admin. Assistant 19.91 20.48
Records Management Clerk 19.91 20.48
Recreation Administrative Assistant 19.91 20.48
Entry Level RCMP Clerk 19.91 20.48
RCMP Clerk 20.45 21.04
Accounts Payable Clerk 21.56 22,19
Utility Clerk 21.56 22.19
Tax & Assessment Clerk 21.56 22.19
AR Collections Clerk 21.56 22.19
Administration & Finance Clerk 21.56 22.19
Senior Accountant 28.04 28.87
Jr. Engineering Technologist 24.15 24.86
Sr. Engineering Technologist 30.15 31.03
GIS/ Junior Planner 28.04 28.87
Network Administrator 28.04 28.87
Pool Shift Supervisor 1 18.78 19.69
Pool Shift Supervisor 2 20.66 21.67
Aguatic Supervisor 26.66 27.45
Program Coordinator 26.66 27.45
Recreation Operators 1 20.32 21.31
Recreation Operators 2 22.33 23.43
Recreation Operators 3 24.57 25.77
Parks Maintenance 1 20.32 21.31
Parks Maintenance 2 22.33 23.43
Parks Maintenance 3 24.57 25.77
Public Works Maintenance 1 20.32 21.31
Public Works Maintenance 2 22.33 23.43
Public Works Maintenance 3 24.57 25.77
Utility Operator 1 24.81 25.41
Utility Operator 2 - Level 1 26.04 26.67
Utility Operator 2 - Level 2 27.33 28.00
Utility Operator 2 - Level 3 28.69 29.39
Utility Operator 3 30.11 30.85
Head Utility Operator 29.11 29,96
Works Foreman 29.11 29.96
Utility Foreman 29.11 29.96
Recreation Foreman 29.11 20.96
Facility Foreman 29.11 29.96
Parks Foreman 29.11 29.96
Safety Codes Officer 1 30.36 31.85
Safety Codes Officer 2 33.41 35.06
Journeyman Carpenter 26.66 27.97
Apprentice Mechanic 22.33 23.43
Heavy Duty Mechanic 34.39 35.22
Community Peace Officers 27.87 28.38
Bylaw Enforcement Officer 24.57 25.77
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g _Appendi'x,"Bi' '
‘Effective Januay 1, 2014 _

Receptlonlst ,, :

Recreation Receptlor{lst

Profective:Services Clerk = 0

Engirieering Clerk .

Development Clerk =

Public Works Secretary -+ 5

Works & Utilities Admin.. Aésnstant

Records Manhagement Clerk

Recreation Administrative ASS|stant :

Entry Level RCMP Cle

RCMP Clerk’

Accounts Payable Clerk

Utility:Clerk

Tax & Assessment Clerk

AR Collections Clerk *

-Administration & Flnance Clerk

Senior'Accountant

Jr. Engineering Technologist

Sr. Engineéering Technologlst

“GIS/ Junior Planner

Network Administrator

Poo! Shift Supervisor 1

Pool Shift Supervisor:2:

Aquatic'Supervisor = ©.

Program Coordinator ="~

Recreation Operators 1.0

Recreation Operators 2

Recréation Operators

Parks Maintenance 1

Parks Mainfenance 2

Parks Maintenance:

Public WotKs Malnten.ance 1

Public Works Mainteriance 2

Public Works Malntenance 3

Utility Operator-1 -

Utility.Operator.2 - Level 1

Utility Operator 2 ~ Level 2.

Utility Operator 2 < LevetS !
“Utility. Operator 3 = i

Head: Utility Operator : ':

Works Foreman:::

Utility Foreman'-

Récreation Foreman R

Facility: Foreman = -0

Parks Foreman i« +

Safety Codes Officer 1

_Safety Codes Officer2 :

Journeyman Carpenter: -

Apprentice Mechariic -

Heavy Duty Mechanic .

Community Peate Offlcers '

Bylaw Enforcement Officer




