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Collective Agreement betwean the Town of Morinville and CUPE Local 2420



THE TOWN OF MORINVILLE Municipal Corporation
(hereinafter referred to as "the Town")

-and-

CANADIAN UNION OF PUBLIC EMPLOYEES, Local 2426
(hereinafter referred to as "the Union")

PREAMBLE

WHEREAS, it is the purpose of both parties to this Agreement:

1. To maintain and improve harmonious relations between the Town and the Union;
2. To recognize the mutual value of joint discussions and negotiations in matters pertaining to
working conditions and employment;
3. To ensure effective and efficient delivery of services to Town residents; and
4. E‘Jo _promote the morale, well being and security of Employees in the Bargaining Unit of the
nion;

AND WHEREAS it is now desirable that methods of bargaining and matters pertaining to the
working conditions of Employees be drawn up in a Collective Agreement,

NOW THEREFORE WITNESSED that in consideration of the mutual covenants contained
herein, the Town and the Union each agree with the other as follows:

In this Agreement, unless otherwise required by the context, all words in the singular shall
include the plural and all words in the plural shall include the singular; words of masculine gender
shall include feminine.
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Article 1 - DEFINITIONS

(a)

(o}

(c)

(d)

(e)

(f)

(9)

(h)

0

(k)

W)

Employee shall mean a person assigned to a position coming within the scope of this
Agreement.

Permanent Employee shall mean any Employee who is filling a permanent position and
has successfully completed the required probationary period.

Permanent Part-Time Employee shall mean an Employes who is hired to work regularly
scheduled shifts but who is assigned working hours that are less than the regular working
hours specified for a Permanent full-time Employee. (Reference Article 18.02)

Probationary Employee shall mean an Employee who is serving a probationary period
of employment in his initial employment and reemployment with the Town in a permanent
position coming within the scope of this Agreement. This shall not apply to Permanent
Employses who are laid off and recalled within 12 calendar months.

Temporary Employee shall mean an Employee who is filling an established position for

relief, for a period under twenty four (24) months. Under extenuating circumstances, in

consultation with the Union, the period may be extended to a maximum of thirty six (36)
months. ' '

Seasonal Employee shali mean an Employee who is hired to perform work for a
predetermined period of time or a predetermined task not exceeding six (6) months.
Extensions will be granted with written acknowledgement of the Union.

Casual Employee shall mean an Employee who is hired on an as need basis and is not
scheduled for a regular shift.

Supervisor shall mean Department Head or designate.

Foreman shall mean an individual employed by the Town in the capacity of Foreman as per
their job description or designation.

Trial Period shall mean the trial period of employment of a Permanent Employee in a
permanent position coming within the scope of this Agreement.

Classification shall mean a group of positions having sufficiently similar duties,
responsibilities, authority and required qualifications that a common descriptive title may
be used.

Position shall mean a specific set of duties and conditions developed for the purpose of
assignment to a single incumbent.
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Article 2 - TERM OF AGREEMENT AND AMENDMENTS

2.01

202

203

2.04

Term

This Agreement shall be in full force and effect as of the 1% day of January, 2012, and
continue in full force and effect until the 31* day of December, 2014.

Amendments and Notice

Either of the parties hereto may serve notice to commence collective bargaining by notice in
writing not less than sixty (60) days or more than one hundred and twenty (120) days prior
to the expiration date of this Agreement. When notice to commence collective
bargaining has been served the parties shall within thirty (30) days after nofice is served
meet to commence collective bargaining. The parties shall exchange bargaining
proposals within fifteen (15) days of the first time they meet, or within any longer time
period agreed on by the parties.

If amendment is desired by either party, the outiine of the amendments shall be
transmitted to the other party and the existing Agreement shall remain in full force until the
process of collective bargaining has been completed or the parties hereto are in a position
to conduct a strike vote or a lock out vote, as the case may be, in accordance with the
provisions of the Labour Relations Code, whichever first occurs.

Changes in this Agreement agreed upon by the parties hereto, however, may be made at
any time, provided that such changes are properly reduced to writing and executed by
authorized representatives of the parties to this Agreement.

Article 3 - RECOGNITION AND NEGOTIATION

3.01

3.02

3.03

3.04

The Employer recognizes the Canadian Union of Public Employees, Local 2426, as the
sole bargaining agent for all Employees as set out in Certificate Number 198-92 issued
by the Alberta Labour Relations Board.

The Town recognizes the Union through its accredited officers or representatives as the
sole and exclusive agent for those Employees covered by this Agreement for the
purpose of collective bargaining. It is understood that the Employees covered under
CUPE Local 2426 will be given valid opportunity for input on any organizational policy
and/or procedure that could potentially impact the work place.

The Town shall not enter into any agreement with any individual Empioyee or group of
Employees in the Bargaining Unit respecting the terms and conditions of employment which
may conflict with the terms of this Agreement.

The Town agrees to negotiate with the Union or any of its authorized committees
concerning matters affecting the relationship between the parties, aiming towards a
peaceful and amicable settlement of any difference that may arise between them.
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Article 4 - EQUAL PAY FOR EQUAL WORK

401 The provisions of the Alberta Human Rights Act, 2009 shall apply in respect to equal pay for
equal work regardless of gender.

Article 5 - MANAGEMENT RIGHTS

501 The Union recognizes and agrees that it is the exclusive right of the Town to exercise all of
the usual and customary rights of management, and to manage and control the
business of the Town and to direct its working forces.

5.02 All matters concerning the operation of the business of the Town and not specifically
dealt with in this Agreement are reserved to the Town and remain its exclusive
responsibility.

5.03 The question of whether any management rights are expressly limited by this
Agreement shall be decided through the grievance and arbitration procedure.

5.04 Persons notin the Bargaining Unit shall not perform work of the Bargaining Unit except
for the purposes of instruction, training or in an emergency.

Article 6 — CHECK OFF OF UNION DUES

6.01 Deductions of monthly dues shall be made from the payroll and shall be forwarded to
the Secretary-Treasurer of the Union not later than the fifteenth (1 5") day of the month
following, accompanied by a list of names of the Employees from whose wages the
deductions have been made. In January of every year the Employer will provide the
Secretary-Treasurer of the Union with an up-dated list of names, addresses and phone
numbers of all members of the Bargaining Unit. The Union shall use Employee
information only for the purpose of fulfilling its role as the exclusive bargaining agent of
Employees covered by this Agreement.

6.02 The Union acknowledges that the deduction of amounts equal to the dues does not
constitute membership in the Union, and that membership shall continue to be voluntary.

6.03 The Union shall advise the Town, in wiiting, of any change in the amount of dues to be
deducted from the Employees covered by this Collective Agreement. Such notice shall be
communicated to the Town at least thirty (30) days prior to the effective date of the change.

6.04  The Union agrees to indemnify and save the Town harmless against any claim or liability
arising out of the application of this Article. .
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Article 7 - CORRESPONDENCE/NOTIFICATIONS TO THE UNION AND DISTRIBUTION OF

COLLECTIVE AGREEMENT

7.01  All correspondence between the parties, except as otherwise set out in this Agreement,
arising out of this Agreement or incidental thereto, shall pass to and from the Chief
Administrative Officer and the President of the Union.

(a) The Union shall provide the Chief Administrative Officer with an up-to-date list of
Union Officers appointed to CUPE Local 2426 including the name of the National
Representative. The Union also agrees to provide the names of Shop Stewards.
Recognition will not be given by the Town unless this requirement is met.

1)) The Town shall provide the Union with a written notification listing the name(s) of
any Employee(s) in the Bargaining Unit who receives an appointment or is subject to
layoff or recall.

7.02 The Town shall supply to each Employee within the Bargaining Unit a copy of this
Agreement. All new Employees within the unit shall be supphed with a copy of this
Agreement by the Town when they are hired.

Article 8 - LABOUR-MANAGEMENT RELATIONS

8.01 Inthe event that an Employee is elected or appointed to the Negotiating Committee for
the Union, he shall be granted leave with pay for the purpose of attending joint collective
bargaining, conciliation or mediation meetings in the establishment of a new Collective
Agreement. It is understood that no more than three (3) Employees will be granted leave
for the purposes of atiending the said meetings on behalf of the Union and that the Chief
Administrative Officer will be advised in writing of the members of the Union’s Negotiating
Committee at the time notice to amend the Collective Agreement is served.,

8.02 Union meetings shall not take place on any of the Town's premises without the
authorization of the Chief Administrative Officer.

Article 9 - GRIEVANCE PROCEDURE

9.01 Grievance
The word "grievance” when used in this Agreement shall mean any difference concerning

the interpretation, application, operation or alleged violation of this Agreement, including
any question as to whether the difference is arbitrable,

9.02 Attendance at Grievance Meetings and Hearings

If an accredited representative of the Union is required to meet with the Town
representative, or attend a hearing to discuss a grievance during working hours, he shall
be granted leave with pay subject to suitable arrangements with his Immediate Supervisor
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9.03

9.04

9.05

9.06

9.07

concerning his own work responsibilities. If the Employee who is grieving is required to
attend a hearing, he shall be granted leave with pay.

Recognition of Union Stewards

In order to provide an orderly and speedy procedure for settling of grievances, the Town
acknowledges the rights and duties of the Union Stewards. The Steward, subject to Article
9.04, may assist any Employee whom the Steward represents in preparing and presenting
his grievance in accordance with the grievance procedure.

Permission to Leave Work to Investigate Grievance

The Town agrees that Stewards shall not be hindered, coerced, restrained or interfered
with in any way in the performance of their duties while investigating a grievance as
provided in this Article. The Union recognizes that each Steward is employed fulltime by the
Town and that he will not leave his work during working hours without first obtaining the
permission of his Supervisor in accordance with Article 9.02.

Grievances to be Settled with No Work Stoppage

Any difference concerning the interpretation, application, operation or alleged violation of
this Agreement, including any question as to whether the difference is arbitrable, shall be
settled without stoppage of work or refusal to perform work in accordance with the
following procedures.

Types of Grievances

Grievances shall be of two (2) types mainly:

(a) Individual grievances relating to or affecting the right of one or more specific
individuals.
(b) Policy grievances which are not of an individual or group nature, but which are

applicable to all Employees covered by the scope of this Agreement.
Steps in The Grievance Procedure
(a) Step 1

The griever will first seek to settle the dispute with the Employee’s immediate
Supervisor on an informal basis within ten (10) working days following the date of
the occurrence giving rise to the grievance. The Supervisor shall have five (5)
working days in which to respond fo the grievance.

(b) Step 2

(i Failing satisfactory settlement and within five (5) working days after the
response in Step | from the Supervisor the grievance may be submitted
by the Union to the appropriate Department Head or his delegate in
writing with particulars of the grievance and the redress sought.
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(i) The appropriate Department Head shall review the grievance and shall
provide the Union and the griever with a written decision together with
the reasons therefore within ten (10) working days from the day that the
grievance was initiated.

(c) Step 3

If the decision of the appropriate Department Head does not settle the grievance,
the Union must within five (5) working days from the day that the decision was
received by the Union, appeal the decision in writing to the Chief Administrative
Officer and such appeal shall specify all the details of the grievance, the Article or
Atticles of this Agreement upon which the grievance is based, and the remedy
requested.

(d) Step 4

The Chief Administrative Officer, or his designate, shall hold a hearing within five
(5) working days of the day that the Chief Administrative Officer received the
grievance and a written decision on the grievance together with the reasons
therefore shall be given to the Union within ten (10) working days of the hearing.

(e) Step 5

If the decision of the Chief Administrative Officer, or his designate, does not settle
the grievance; the Union must within ten (10) working days from the day the
decision was received refer the grievance to a government appointed mediator.

(f) Step 6

If mutual agreement cannot be reached between the Town and the Union, either
party may, within ten (10) working days upon receipt of the decision of the
mediator, refer the grievance to an arbitration board as hereinafter set out.

9.08 Policy Grievance

A Policy Grievance must be initiated in writing by the Union with the Chief Administrative
Officer under Step 3 within fifteen (15) working days of the time of the incident which
gave rise to the grievance. The Policy Grievance shall specify all of the details of the
grievance including the nature of the grievance, the Article or Articles of this Agreement
upon which the grievance is based, and the remedy requested. The Policy Grievance
shall state particulars of the grievance and the redress sought.

9.09 Definition of Working Days

For the purposes of Article 9 "working days" shall mean consecutive days exclusive of
Saturday, Sunday and General Holidays.

9.10 Failure to Comply With Time Limits

Where there is a failure by an Employee or the Union to follow the grievance procedure,
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2.11

including a failure to comply with any of the time limits prescribed in the grievance
procedure, the grievance shall be deemed fo have been withdrawn and abandoned.

Extension of Time

Time limits in the grievance procedure may be extended by mutual agreement in writing
between the Town and the Union.

Article 10 - ARBITRATION PROCEDURE

10.01

10.02

10.03

10.04

10.08

10.06

10.07

When a grievance is referred to arbitration under this Agreement, the notice referring the
matter to arbitration shall state the name and address of the nominee of the Union.
Within seven (7) days thereafter, the Town shall advise the Unjon of the name and
address of its nominee fo the arbitration board. The two (2) arbitrators shall then select
a third person who shall be chairman of the arbitration board.

if the Town fails to appoint an arbitrator in the fime limit specified, or if the two (2)
nominees fail to agree upon a chairman within seven (7) days of their appointment,
the required appointment shall be made by the Minister of Labour upon the request of
either party.

The arbitration board shall determine its own procedure and shall give all parties the
oppottunity to present evidence and make representations,

The arbitration board shall hear and determine the grievance and shall issue an award in
writing and its decision is final and binding upon the Town and the Union and upon
any Employee affected by it. The decision of the majority is the award of the arbitration
board, but if there is no majority, the decision of the Gharrman governs and it is then
deemed to be the award of the board.

Each party to the arbitration shall bear the expense of ifs respective nominee to the
arbitration board and the two parties shall bear equally the expenses of the chairman.,

The arbitration board, by its decision, shall not alter, amend or change the terms of this
Collective Agreement.

The time limits fixed in the arbitration procedure may be extended by consent of the
parties.

Article 11 - WARNING NOTICES AND NOTICES OF DISCIPLINE

11.01

The Town may give an Employee a written warning notice or a notice of discipline for a
breach of discipline. Copies of all warnings or notices of discharge, suspension or other
discipline shall be maintained in the Employee’s file with a copy, at the Employee’s
request, sent to the President of the Union, The Employer shall inform the Member of
their right to have the Shop Steward or other Union representation present at meetings

dealing with discipline.
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11.02

Past warning notices or notices of discipline shall be deemed void after an Employee has
maintained a clear record for a period of twenty four (24) months.

Article 12 - LABOUR MANAGEMENT COMMITTEE _

12.01

A Labour Management Committee shall be established and be composed of two (2)
representatives appointed by the Town and two (2) representatives appointed by the Union
and shall meet at a minimum of twice per year or at the call of either Chair.

Article 13 — SENIORITY

13.01

13.02

13.03

13.04

13.05

Seniority Defined

The word "seniority” when used in this Agreement shall apply only to Permanent Employees
and shall mean the length of unbroken service by a Permanent Employee in positions
coming within the jurisdiction of this Agreement.

Seniority List

A list showing the seniority of Employees within the Bargaining Unit shall be sent to the
Union and posted on the lunchroom bulletin board by the Town in January of each year.

Job Transfer and Seniority

A temporary transfer from one branch of a department to another branch of the same
department for a period of less than twelve (12) months, even if such a transfer is outside
the jurisdiction of the Union, shall not affect the normal seniority standing of such
Employee.

Seniority Standing

When an Employee achieves permanent status, his length of unbroken service in positions
coming within the jurisdiction of this Agreement shall determine his seniority standing.
Temporary Employees shall not have seniority standing. Seniority shall apply in
accordance with the other provisions of this Agreement in respect to promotions, transfers,
layoffs and recalls.

Loss of Seniority

An Employee shall not lose seniority rights if he is absent from work because of sickness,
accident, layoff, or leave of absence approved by the Town. An Employee shall only lose
his seniority in the event:

{)) He is discharged for just cause and is not reinstated.
(i) He resigns.

(iii) He is laid off and fails to report to work within ten (10) working days after being
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(iv)
(v)

notified in writing to do so. It shall be the responsibility of the Employee to keep
the Town informed of his current address.

He is laid off for a period in excess of twelve (12) months.

On retirement.

Article 14 — LAYOFFS, RECALLS AND JOB LOSS

14.01 Layoff Procedure

14.02

14.03

14.04

(a)

(b)

(c)

(d)

In the event of a layoff, as a result of a shortage of work, Employees shall be laid off
within each affected classification in the reverse order of their seniority provided
that those remaining have the required knowledge, qualifications, abilities and
skills to fill the positions available.

In the event of lay off, an Employee who is unable to maintain employment due to a
lack of seniority and is not recalled within the recall period, will receive severance
as per Schedule A - Severance Schedule.

If the Town restructures job classification with the Union membership, no
Employees shall lose their current salary rate.

The Union shall be notified of layoffs, displacements and re-assignments as
they occur.

Recall Procedure

(a)

(b)

Employees shall be recalled in the order of their seniority within the affected
classification when work becomes available provided that they have the required
knowledge, qualifications, abilities and skiils to fill the positions available. An
Employee is eligible for recall for a period no more than twelve (12) months from
the effective date the Employee was laid off.

Employees who are recalled must retum to work within ten (10) working days or
they will be considered terminated with no severance.

Hiring Versus Recall

No new Employees will be hired until those laid off within the affected classifications that
have the required knowledge, qualifications, abilities and skills to fill the positions available
have been given an oppotrtunity of recall.

Layoff/Benefit Premiums

An Employee who is laid off shall make prior arrangements to pay the fuil premium of any
applicable benefit plans to assure continuation of such protection if so desired. Such
arrangements shall continue for a period of no more than twelve (12) months.
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Article 15 - JOB VACANCIES AND POSTING

15.01 Scheduled Posting

Any vacancy in a permanent position or a newly created permanent position within the
jurisdiction of the Union which is required to be filled, must be posted and shall remain
posted for a period of seven (7) working days in all departments having jobs coming within
the jurisdiction of the Union.

15.02 Requirements of Job Posting
All job postings shall contain at least the following information:

Nature of the position, qualifications, required knowledge and education, skills,
shift and wage or salary rate.

15.03 Temporary Appointments

Where the conditions of the service indicate that the position is required to be filled
immediately, a temporary appointment may be made for the duration of the posting
procedure.

15.04 Union Notification
A copy of all postings shall be sent to the Union.
15.05 Applications and selection

All applications shall be addressed to the head of the department in which the vacancy
occurs. The Department Head shall notify the Union of the proposed appointee and the
names of all Employees who were unsuccessful applicants, upon the completion of the
selection process.

Article 16 - PROMOTION AND STAFF CHANGES
16.01 Promotion Defined

The word "promotion" when used in this Agreement shail mean the advancement of an
Employee to a position with a higher regular rate of pay than his present posting.

16.02 Considerations in Promotions

In making promotions to vacant positions coming within the jurisdiction of the Bargaining
Unit, the required knowledge, qualifications and skills contained in the job description
shall be the primary considerations. Where two (2) or more applicants are equal, seniority
shall govern.
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16.03

Trial Period

A Permanent Employee who has been selected fo fifl a permanent position shall have a trial
perjod of three (3) months. This trial period may be extended a further three (3) months
where warranted by special circumstances. In the event that the normal trial period is
extended the Emiployee and the Union shall be advised of the Town's reasons. During the
trial period, an Employee may elect fo revert to his former position or may be reverted by
the Town.

Article 17 - PROBATIONARY PERIOD

17.01

17.02

17.03

17.04

Term

The normal probationary period for new Employees engaged in permanently established
positions shall be three (3) months, with the Town reéserving the right where warranted by
special circumstances to extend this petiod a further three (3) months.

Extension

in the event that normal probationary perlod is extended, the Employee and the Union
shall be advised of the Town's reasons. In the event that the Union disputes that there are
special circumstances wairanting the extension, the Union may grieve the matter in
accordance with the grievance procedure. '

Meeting Requirements
A Probationary Employee may be discharged at any time during his probationary period

when the Town considers it advisable 10 do so, and shall not have recourse fo the
grievance or arbitration procedures.

' During the probation period, Employees shall, unless otherwise specified, be entitled to all

rights and privileges under this Agreement except with respect to discharge and benefits.
After completion of the probationary pericd, seniority shall be effective from the original
date of employment.

Employse benefits shall commence upon completion of the probation period.

18.02

The words "regular hours of work" when used in this Agreement shail mean the

assigned daily hours of work, exclusive of overtime. it is agreed by the Union that the
provisions of this Article citing regular hours of wark are intended to establish a basis for
computation of overtime, and shall not be construed as a guarantee of hours worked.

Regular Hours of Work

With the exception of those Employees affected by Article 18.03 and 18.04 the regular
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18.03

18.04

18.05

18.06

18.07

18.08

hours of work for Employees shall not exceed eight (8) hours per day or forty (40) hours
per week. With the exception of those Employees affected in a department or
classification, the hours of work shall be between 6:00 a.m. and 6:00 p.m. daily.

Hours of Work - Arena

The regular hourly schedule for Empioyees working in the Arena shall be ten (1 0) hours
per day totaling forty (40) hours per seven (7) day work period with three (3) consecutive
days off. Rest periods shall be as mutually agreed to by the employer and Employee.
Reference to lunch breaks under Article 18.07 of the Agreement shall not apply to
Employees in the Arena. Whers ten (10) hour shifts are worked, Article 18.02 shall not
apply. '

Hours of Work - Morinville Community Cultural Centre (MCCC)

During the term of this Agreement the hours of work for Employees working in the
Morinville Community Culturai Centre (MCCC) will be set by joint discussion and mutual
agreement, having regard for the operational necessities of the service. In the event
mutual agreement s not reached, the Employer shall determine the hours of work. In the
event that the Employer schedules the work, Employees with the most seniority will
have the first choice of shifts. Rest periods shall be as mutually agreed to by the
Employer and the Employee. Reference to lunch breaks under Article 18.07 of the
Agreement may not apply to Employees at the MCCC. Where ten (10) hour shifts are
worked, Article 18.02 shall not apply.

Days Off

An Employee shall be scheduled two (2) consecutive days off per week except where such
would interfere with the efficient operation of the department.

Notice of Shift Change

The Town shall give the Employees and the Union at least seven (7) working days notice of
a proposed shift change, except in an emergency.

Meal and Rest Breaks

Employees working in the Public Works Department {excluding recreational facilities) shall
be entitled to one half (1/2) hour unpaid lunch break per day.

An Employee shall be permitted a rest period of fifteen (15) consecutive minutes in each
four (4) hour segment of a shift at a time in a place designated by the Town.

Article 19 — OVERTIME

19.01

Overtime Defined

Where an Employee is required to work in excess of his regular hours of work, all such work
shall be considered overtime.
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19.02 Overtime Payment (Working Day/Day Off/General Holiday)

Overtime shall be paid at one and one half (12 ) times the Employees’ regular hourly rate of
pay. Where overtime is performed from 4:00 p.m. on a Friday to 6:00 a.m. Monday or a
General Holiday specified in 23.01, the Employee shall be paid at two (2) times his regular
hourly rate of pay for all time worked.

19.03 Distribution
(a) Subject to the efficient operation of the affected department, the Town shall
attempt, where possible, to distribute overfime on an equal basis within each
classification, except in cases of emergency.

(b)  Overtime will be distributed on a rotational basis, as equitably as practical for
those Employees who:

(i) Are normally performing the work at the time.

(i) Have signified their availability for overtime when requested by the Town.

(i) Are qualified to perform such work.

Article 20 - SHIFT DIFFERENTIAL

20.01 Those Employees who are scheduled to work between the hours of 6:00 PM and 6:00
AM and any hours on a weekend, shall receive a shift differential of one dollar and fifty

cents ($1.50) per hour for all hours worked hetween 6:00 PM and 6:00 AM, and any hours
worked on a weekend.

Effective September 1, 2013, shift differential shall be increased to one dollar and
seventy five cents ($1.75) per hour.

20.02 An Employee shall not be eligible for shift differential for hours worked at overtime rates.

Article 21 — ON-CALL

21.01 Any Employee when assigned to on-call duty shall be paid an additional one hundred
dollars ($100.00) per week.

All overtime work performed during the performance of on-call duties shall be paid in
accordance with Article 19.02 — Overtime.

Effective January 1, 2014 the amount paid for on-call duty wili be increased to one
hundred and fifty dollars ($150.00) per week.

21.02 Only Employees within the Town’s municipat boundaries are eligible to be placed on-call,
or as otherwise determined by the appropriate Department Head.
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21.03 An Employee on-call may initiate a call-out as per approved procedures or practices of the
Town as defined by the appropriate Department Head.

Article 22 - CALL-QUTS

22.01 AnEmployee who is called out to work outside his regular working hours shall be paid for a
minimum of two (2) hours at overtime rates. This provision shall not apply to a second or
subsequent call-out in instances where less than two (2) hours have elapsed since the
commencement of the previous call-out,

Article 23 - GENERAL HOLIDAYS
23.01 Named Holidays

All Employees in the Bargaining Unit, provided they meet the terms and conditions set out
in 23.02 and 23.04 shall be entitled to the following General Holidays:

New Year's Day
Family Day

Good Friday
Easter Monday
Victoria Day
Canada Day
August Civic Holiday
Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day

& 8 a @ & & & & 3 o o

and any other day proclaimed as a holiday by the Town or any other day which is
designated as a General Holiday legally binding on the Town by the Provincial or
Federal Governments.

23.02 Conditions Governing General Holidays

All Employees in the Bargaining Unit, shall receive the recognized General Holidays for
which they are eligible with pay, or other days with pay in lieu of such General Holidays,
providing they are available for work in accordance with their regular hours of work
preceding, during and following the designated day for observance of the holiday or on
approved leave for a period of ten (10) working days or less duration.

23.03 Granting of Day in Lieu

(i) Where the Town designates a day off in lieu of the actual General Holiday for the
majority of its Employees, the Employees may be allowed off on such day. In the
event that this is not possible, the Employee may be allowed a day off in lieu of
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the General Holiday at a time mutually agreed between the Employee and his
Supervisor. If such a day cannot be provided, the Employee shall receive his
regular day's pay at his regular rate of pay in lieu of the General Holiday.

(ii) Employees working in Recreation Facilities who work ten (10) hour shifts on
General Holidays shall be paid in the following manner:

10 hours paid at their regular rate
10 hours paid at time and one half (1.5 x regular rate)

(i} All other Employees who work on a General Holiday shall be paid in accordance with
Article 19 (Overtime), Article 21 (On-Call} and Article 22 (Call-Outs).

23.04 Eligibility

To be eligible for a General Holiday or holiday pay an Employee must have worked on a full
time basis for the previous ten (10) working days for the Town.

23.05 General Holidays and Sick Leave

When a day designated as a General Holiday falls within a period of sick leave where the
Employee is receiving accumulated sick leave credits, weekly income replacement or
long term income replacement, the General Holiday shall be counted a day of sick leave
and under no circumstances shall an Employee receive any additional entitlement in
respect of that day.

23.06 General Holidays and Workers Compensation

(a) When a day designated as a General Holiday falls within a period of time an
Employee is eligible to receive Warkers' Compensation benefits, it shall be
counted as a day of Workers' Compensation benefit and under no circumstances
shall an Employee receive any additional entitlement in respect of that day.

(b) Union Employees will receive a Workers’ Compensation pay supplement as
follows:

(i) A Permanent Employee prevented from performing his/her regular work
with the Town on account of an occupational accident that occurs in the
course of his work for the Town that is covered by the Workers'
Compensation Act shall receive from the Town the difference between
the amount payable by the Workers’ Compensation Board and his/her
last rate of pay until the Workers’ Compensation Board certifies he/she is
able to retum to work or until he/she is granted a permanent pension by
the Workers’ Compensation Board, whichever may be soonet. In order for
an Employee to continue receiving his regular pay, he shall assign his
compensation monies over to the Town.

(i) While on Workers' Compensation leave, an Employee shall continue to
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accrue seniority; notwithstanding the above, the Employee shall not
accrue vacation and sick leave credits for a period greater than one (1)
month from the date of injury/accident.

(iii) Should an Employee fail to report an accident within forty-eight (48) hours,
Article 23.06(b) may not be applicable. This will be waived in
extraordinary situations where the Employee could not report such an
accident.

23.07 General Holidays and Leave of Absence

When a General Holiday falls within a period of paid leave (other than vacation) or a
non-paid leave, the General Holiday will be considered as part of that leave and will not be
granted again at the end of such leave.

Article 24 - Time in Lieu

24.01 Time in Lieu

(a)

(b)

()

(d)
(e)

)

Every Employee who is required to work overtime, work on-call, work on a
call-out or work on a General Holiday as outlined in Article 23.01, shall at the
time of working overtime or at the time of working on-call or at the time of
working on a call-out or at the time of working on a General holiday, elect
whether to be paid for the time or receive compensating time in fieu.

An Employee who elects to be paid for the time shall be paid in accordance with
the language of Article 19 (Overtime}, Article 21 (On-Call), Article 22 (Call-Outs)
and Article 23 (General Holidays).

An Employee who elects to receive time in lieu of being paid overtime or being
paid on-call or being paid for a call-out or being paid for time worked on a
General Holiday shall be credited with time in lieu equivalent to the number of
hours that would have been paid for the time worked, at the rate of pay in effect
at the time such time was worked. However, an Employee may only bank up to
the time equivalent of forty (40) hours.

Time in lieu may be scheduled subject to operational requirements and approval
by the Department Head or their designate to a maximum of five (5) shifts (8
hour or 10 hour shifts).

Employees who have accumuiated banked time may elect to have the bank
time paid out according to the Employee’s regular rate of pay. Payment shall be
made either at June 30 or December 31.

This arrangement will be closely monitored by the membership and
Management with an eye to maintaining flexibility for all involved and
Management'’s ability to react to the needs of the individual and organization.
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Article 25 - VACATIONS

25.01 Length of Vacation

25.02

a)

b)

e)

A Pemanent Employee shall receive annual vacation pay in accordance with the
following schedule:

Year of Employment Annual Entitlement
Date of hire to Dec. 31 As per Atticle 25.01(d)
Year 1 15 days (120 hours)
Year 2 16 days (128 hours)
Year 3 17 days (136 hours)
Year 4 18 days (144 hours)
Year 5 19 days (152 hours)
Year 6 20 days (160 hours)
Year 7 21 days (168 hours)
Year 8 22 days (176 hours)
Year 9 23 days (184 hours)
Year 10 24 days (192 hours)
Year 11 25 days (200 hours)
Year 12 26 days (208 hours)
Year 13 27 days (216 hours)
Year 14 28 days (224 hours)
Year 15 29 days (232 hours)
Year 16 (max) 30 days (240 hours)

A Permanent Employee may receive vacation entitlement to a maximum of thirty
(30) days per year.

Part-time Employees will receive the above entitlement prorated to the number of
hours they work compared to a Permanent full-time Employee.

Permanent Employees with less than one year of service, Probationary and
Temporary Employees shall receive a vacation or money in lieu thereof in
propottion to their service based upon one year of continuous service entitling
an Employee to fifteen (15) days vacation.

An Employee’s first vacation anniversary shéll be January 1% that follows the
Employee’s date of commencement. Thereafter, subsequent vacation
anniversaries shall be January 1% of each year.

Vacation Entitlement

(a)

Commencing in his first full calendar year of employment, annual vacation
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25.03

25.04

25.05

25.06

entilement shall be advanced to a Permanent Employee in full on the first (1%
of January each year and such Employee shall be allowed to schedule this
vacation subject to the terms of this Agreement.

(b) An Employee who terminates during a calendar year shall be entitled to a
pro-rata portion on their annual vacation entitlement compared to the number of
calendar days in the year.

(c) If, on the date of termination, the Employee has used more than their pro-rata
portion of vacation earned to that point in time in the calendar year, the
Employee shall reimburse the Town for any used portion of the annual vacation
ontitlement in excess of the Employee's pro-rata portion of vacation entitlement.

(d) If, on the date of termination, the Employee has not used their pro-rata portion of
vacation entitlement earned to that point in the calendar year, the Town shall
pay the Employee for their unused pro-rata portion of vacation entittement.

Carry-over

Except as otherwise authorized by the appropriate Department Head, an Employee shall
take all of his vacation entitlement in the calendar year in which such vacation entitiement
falls. Carry-over vacation to a maximum of one (1) week into the following year may be
granted provided that such a carry-over entitlement is taken no later than March 31% of
each year.

Where authorized by the Department Head, an Employee may be allowed to carry-over
more than one week of vacation, provided that such carry-over entitiement is taken by
March 31 of each year and the scheduling of vacation carry-over approved by the Town.
The Employee shall provide the Department Head no less than two (2) weeks advance
notice in writing.

General Holidays During the Vacation Period

i a recognized General Holiday falls or is observed during an Employee's vacation
period he shall be allowed an additional vacation day with pay immediately following his
vacation period or an additional day of vacation on some other day if mutually agreed to
between the Employee and his Supervisor. '

Vacation Pay
Vacation pay for each year of vacation shall be at the regular rate of pay.
Vacation Schedules

Vacation schedules shall be completed and posted by March 31% of each year and insofar
as the efficient operation of a department will permit, an Employee shall have the right to
choose his period of vacation according to seniority. If, in the opinion of the Department
Head, the period of vacation ieave chosen by an Employee conflicts or interferes with the
efficient operation of the department, the Department Head will give such Employee at
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25.07

least one (1) month's notice thereof where practicable but in no event shalt the notice be
less than ten (10) working days, and such Employee shall have the right to choose an
alternative period. In the event that the Employee does not choose an alternative period in
accordance with the above guidelines, the Department Head shall assign the vacation
period. If an Employee is required by the Department Head to alter his scheduled
vacation on less than thirty (30) days notice, then the Town will reimburse the Employee
for any loss incurred as a result of having to cancel hotel or transportation reservations.
The Employee shall be required to present proof of such loss. Notification of such loss
shall be made by the Employee to the Town immediately upon the Employee being
advised of the proposed change in the Employee's vacation period.

Vacations in Excess of Three Weeks

An Employee shall be entitled to receive his vacation in an unbroken period except where
his vacation entitlement is in excess of three (3) weeks. In such a case, the Employee's
vacation entitlement may be taken in an unbroken period only with the approval of the
Town.

Article 26 - LEAVE OF ABSENCE

26.01

26.02

26.03

26.04

26.05

Conditions

Leave of absence may be granted at the discretion of the Town to an Employee. An
Employee shall use a leave of absence only for the purpose for which it was granted,
otherwise he shall be deemed to have automatically terminated his service with the Town.

Leave of Absence During Regular Working Hours

Where an Employee has been granted a leave of absence during his regular working hours
he will not be paid overtime until after he has worked a full shift.

Leave of Absence and Benefiis

Employees granted leave of absence without pay in excess of ten (10) days shall make
arrangements through the Town Office to pay both the Town and Employee portion of
applicable Employee benefit premiums before their leave of absence commences.

Leave of Absence and Earned Vacation Time

An Employee who has been on leave of absence without pay for thirty (30} or more
consecutive calendar days, except where the leave is for the purpose of attending a training
course recognized by the Town, shall, for the year in which the absence occurs, eamn
annual vacation with pay proportionate to the number of months that the Employee worked
with pay in the service of the Town,

Leave of Absence for Union Business

Insofar as the efficient operation of the affected department permits, leave of absence
without pay and benefits for Union business may be granted on written request two (2)
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weeks in advance to the appropriate Department Head. When such leave is granted, the
Employer shall continue to pay wages and benefits and invoice the Union for the losses.
The Employer shall use the regular rate of pay for the Employee plus 25% of the regular
rate of pay to cover benefit costs of the Employee. The Union agrees to reimburse the
Employer within 30 days of receipt of the invoice.

Article 27 - BEREAVEMENT LEAVE

27.01 A Permanent Employee shall be granted leave as necessary, up to a maximum three (3)
regularly scheduled consecutive work days, without loss of pay at his regular rate of pay for
the purpose of making arrangements for, or attending a funeral when death occurs in an
Employee's immediate family, that is, current spouse, parent, grandparent, grandchild,
parent of current spouse, child or ward, brother, sister, or a related dependent of the
Permanent Employee. Up to five (5) calendar days with pay will be granted to attend a
funeral outside the Province.

Article 28 - MATERNITY LEAVE
28.01 Entitlement

An Employee is entitled to maternity/parental leave as per the Employment Standards
Code. An Employee on leave is entitled to Employee benefits and LAPP, so long as the
Employee’s share of those benefits is paid by the Employee, for the duration of the leave.

28.02 No Loss of Seniority

Matermnity leave shall be without salary or sickness allowance, but the Employee on
such leave will not lose seniority.

Auticle 29 - SICK LEAVE

29.01 Sick Leave Defined

When used in Article 29 of this Agreement the word "disability" shall mean the inability of an
Empioyee to perform the regular duties of his position by reason of a non-compensable
illness or injury.

29.02 Accumulation of Sick Leave Credits

One hundred and forty-four (144) hours sick leave per year shall be earned by
Permanent and Probationary Employees at the rate of twelve (12) hours for every calendar
month an Employee is employed. The unused portion of an Employee’s sick leave shall
accumulate to a maximum of seven hundred and twenty (720) hours entitlement.
Temporary Employees who have performed twelve (12) months of uninterrupted service
shall be eligible for accumulation of sick leave benefits at the same rate.

29.03 Sick Leave Entitlement

{(a) All sick leave shall be paid for at the regular rate of pay.
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20.04

29.05

29.06

29.07

(b) The Town may where an Employee is eligible require the Employee to utilize
short-term disability benefits.

(¢) An Employee s sick leave entitlement shal! be reduced by the numb@r of sick days
faken.

Sick Leave Accumulation and Leave of Absence

Permanent, Probationary and Temporary Employees shall not be credited with or accumulate
sick leave entitliement while on leave of absence wuthout pay for a period of one (1) month or
longer.

Proof of lliness or Injury

An Employee may be required fo deliver to the Town a written certification of illness or injury
in order to be eligible for payment under the provisions of Article 29.03. Where the illness or
injury is of duration of three (3) days or more such certification shall be provided by the
Employee. Upon the production of a receipt, the Employer shall reimburse the Employee
for the cost of the certificate.

Request for Medical Determination

At the request of the Town, and at the Town's exﬁxense, an Employse shall attend upon
another medical doctor for purposes of an independent medical examination and report,

Recorded Amount of Sick Leave Credits

Upon one (1) week notice, the employer shall advise an Employee in writing of the amount
of sick leave entitlement accrued to his credit.

Article 30 - HEALTH BENEFITS

30.01

30.02

30.03

Alberta Health Care

The Town shall pay one hundred (100) percent of the premiums for Albeita Health Care for
Probationary and Permanent Employees as well as Temporary Employees who have
performed twelve (12) months of uninterrupted work.

Group Life tnsurance

The Town shall pay one hundred (100} percent of the premiums for A.U.M.A. Group Life
Insurance Coverage for those Employees classified as permanent.

Extended Health and Vision

The Town shall pay one hundred (100) percent of the premiums for A.U.M.A. Extended
Health and Vision coverage for those Employees classified as Permanent as well as
Temporary Employees who have performed twelve (12) months of uninterrupted work. The
Town will provide a Vision Care plan with an allotment of five hundred dollars ($500.00)
per Employee bi-annually.
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30.04 Short Term Disability

The Town shall pay one hundred (100) percent of the premiums for A.U.M.A. Short Term
Disability coverage for those Employees classified as Permanent as well as Temporary
Employees who have performed twelve (12) months of uninterrupted work.

30.05 Long Term Disability

The Employee shall pay one hundred (100) percent of the premiums for A.U.M.A. Long
Term Disability insurance coverage for those Employees classified as Permanent.

30.06 Dental Care

The Employer shall pay one hundred (100) percent of the premiums for Dental Care
coverage for those Employees classified as Permanent as well as Temporary
Employees who have performed twelve (12) months of uninterrupted work.

30.07 Wellness Benefit

The Town shall provide each full time Permanent Employee with a Wellness Benefit of
five hundred dollars ($500.00) as a taxable benefit. Empioyees may utilize the
Wellness Benefit towards health and wellness, education and education technology as
per the Town's Wellness Benefit policy. The Wellness Benefit will be paid twice per
year in the amounts of $250.00 in the January and July pay endings. Employees must
be eligible as of the date of payment to receive such payments.

Article 31 - PENSION

31.01 Membership in the Local Authorities Pension Plan shall be compulsory for full time
Permanent Employees in the Bargaining Unit. The Town and Employees shall contribute
to such pension plan in accordance with the terms of the pension plan.

Article 32 - EMPLOYEE CLASSIFICATION

32.01 Union to Receive Classification Specifications

The establishment and maintenance of a classification plan covering Employees within the
jurisdiction of the Union shall be the sole responsibility of the Town. The Town shall
develop classification specifications in accordance with the classification plan and shall
provide specifications to the Union as they become available. A minimum of four (4)
classifications shall be completed by June 30, 2012 and all classification specifications
shall be completed no later than December 31, 2012. No current Employee will suffer a
reduction in wages as a resulit of the new Classification Specifications.

32.02 Establishing Pay Rates/Classification Determination

Where the Town creates a new classification which is not included in this Agreement, or
where the duties of an existing classification are altered to substantially change the nature
of the work being performed, the rate of pay shall be subject to negotiations between the
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Town and the Union. If the parties are unable to agree on the rate of pay for the
position in question or whether the Employee is correctly classified, the dispute shall be
submitted to the grievance and arbitration procedure. The final rate of pay as agreed upon
or as determined by an arbitration board shall be retroactive to the date of appointment to
the new classification.

Article 33 - TEMPORARY ASSIGNMENTS
33.01 Assigned to Higher Classification

Any Employee temporarily appointed to a higher classification within the scope of the
Bargaining Unit shall be paid the wages for the higher classification, except where the
appointment to such higher classification is not for a period of time in excess of one (1)
working day. If the appointment to the higher classification is for a period of time in
excess of one (1) working day, the Employee shall receive the higher rate of pay for the
entire time he is appointed to the higher classification.

33.02 Assigned to Lower Classification

Any Employee temporarily assigned to a classification for which a lower wage rate has
been established shall continue to be paid at the rate established for his normal position
providing that the temporary assignment is not for a period of time in excess of fifteen (15)
days. This Article shall not apply in instances of a permanent demotion nor in instances
where an Employee is required or allowed to assume a new classification as a result of a
layoff in the work force.

Article 34 - WAGES
34.01 Regular Rate of Pay

The words "regular rate of pay" when used in this Agreement shall mean the rate of pay
assigned to an Employee as set out in Appendix "I".

34.02 Wages in Appendix "1"

The regular rates of pay set out in Appendix "1" to this Agreement shall apply during the
term of the Agreement. Pari-time Employees shall receive wages in accordance with the
rates of pay set forth in Appendix "1". The Town shall pay wages monthly in accordance
with Appendix "1". On the 16" day of each month the Town shall pay an advance to each
Employee equal to no greater than fifty (50) percent of the estimated net earnings of the
Employee for that month. On the final pay cheque of each pay period, each Employee
shall be provided with an itemized statement of his wages, overtime, supplementary pay
and deductions.

34.03 Reporting Pay Guarantee

If an Employee who is scheduled to work a full shift reports to work on his regular shift, he
shall be paid at his regular rate of pay for the entire period worked with a minimum of
three (3) hours pay.
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34.04

Retroactive Pay

An Employee in the service as of the ratification of this Agreement shall be eligible for
retroactive payment on wages paid to the Employee during the period from January 1%,
2012 to the date of implementation of this Agreement. This retroactive payment shall be
calculated by applying the percentage increase in wages for the applicable position to the
gross earnings of the Employee for the period from January 1%, 2012 to the
implementation of this Agreement.

Article 35 - GENERAL EMPLOYMENT PROVISIONS

35.01

35.02

35.03

35.04

35.05

Unreported Absence

An Employee absent for three (3) consecutive days without notifying his immediate
Supervisor shall be considered to have vacated his position.

Report for Duty

Employees shall report for duty at the place directed by the Town. Where an Employee is
required to report to a new place during his regular hours of work, he shall do so without
loss of pay.

Fringe Benefits for Part-time Employees

Part-time Employees shall receive fringe benefits for which they are eligible on a pro rata
basis in accordance with the percentage of their regular part-time hours of work per week
as compared to (40) hours of work per week. Fringe benefits shall include sick leave,
bereavement leave, General Holidays and vacation.

Loss of License

(a) Employees who are required to maintain a valid Operator's License, for the
purpose of their work with the employer, shall be terminated from their employment
in the event of loss of Operator's License for a period of more than six (6)
months.

(b) Employees who lose their Operator's License for a period of six (6) months or less
may be laid off until such time as the license is again secured.

(c) In the event of such loss of Operator's License the affected Employee may be
offered the first available position to which he is qualified.

Special Leave

Special leave shall be granted to an Employee up to a maximum of three full work days, per
year, with pay, if an incident should occur in hisfher, immediate family, which shall include
wife, husband, common law partner, son, daughter, grandchildren, mother or father, for the
purpose of making arrangements for the care of the person, or for the care of the
children. This shall also include eye examinations, or other medical appointments, and
funerals not otherwise provided for in the Collective Agreement, for the Employee that are

Collective Agreement between the Town of Morinville and CUPE Local 2426 -27 ~




arranged in a manner in which they will be the least disruptive to the work day.

35.06 Clothing Allowance

(a) The Town shall provide hard hats, rubber boots, rain wear, gloves and specialty
clothing as required for work to be carried out by the Employees.

(b) The above clothing will remain the property of the Empioyer, and any Employee
who is supplied with any clothing and through carelessness and neglect,
damages, destroys or loses any of it, shall replace or pay for same. This does

not include general wear and tear. When not being used it must be retumed to the
Employer.

(c) The Employer shall pay up to two hundred dollars ($200.00) per year towards the
purchase of work clothing and/or CSA approved rubber and safety boots, per
Employee, payable upon the submission of receipts.

Article 36 — Contracting and Job Loss

36.01 The Town agrees that they will notify the Union in writing prior to entering into a third
party contract agreement that involves the work that is written within the scope of the

Bargaining Unit. If the Union deems it necessary, it will be given opportunity to make a
presentation.

36.02 In the event of a job loss due to restructuring, downsizing, or contracting of work,
severance will be provided in accordance with Schedule A — Severance Schedule.
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SIGNED this &) dayof ety L2012,

TOWN OF MORINVILLE CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL 2426

Mayor Fresident

Chief A!minigaﬁve Officer

Vice-President
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APPENDIX 1

HOURLY WAGE RATES 2012
a i Positions Probations A6 ho 1460 he
A | Seasonal Worker T $15.45 |
B | Returning Seasonal Worker ' $16.48 $16.48
c |Mswi $16.22 $16.58 $17.77
D | MSWII $18.28 $18.64 ' $19.85
E | PF Operator | $21.57 $21.93 $23.20
PW Operator |
Utility Operator, Training
F PF Operator I $22.58 $22.04 $24.27
PW Operator Il
G | Utility Operator | | $23.61 $23.97 $25.30
H | PF Operator Iil $23.91 " $24.27 $25.68
PW Operator HI
PWBMW (non cerlified)
1 Utllity Operator li ' $24.80 ' $25.16 - $26.59
J Eoreman ' $28.46 $28.82 $28.82
Journeyman Mechanic $30.90 $30.90 $30.90
PWBMW (certified)

BN PN AT SIS “fs)(4"60houns“’")
Seasonal Worker ' - $15,91 - '

A
B | Returning Seasonal Worker | $16.97 |  $16.97
C MSW ! $16.71 $17.08 $18.30
D (MSWIH $18.83 $19.20 $20.45
E | PF Operator | - $22.22 $22.59 $23.90
PW Operator |
Utility Operatar, Training
F PF Operator H $23.26 $23.63 $25.00
PW Operator i
G | Utility Operator | $24.32 - $24.89 $26.06
H | PF Operator lll $24.63 $25.00 $26.45
PW Operator Il
PWBMW (non certified) .
| Utility Operator 1l $25.54 $25.91 $27.39
J Foreman $29.31 $2068 |  $29.68
K | Journeyman Machanic T $31.83 $31.83 $31.83
PWBMW (certified)
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HOURLY WAGE RATES 2014

Step 1 Step 2

Positions Probationary » TR A
(<4160 hours) {4160 hours +)

A | Seasonal Worker $16.39
B | Returning Seasonal Worker $17.48 $17.48
C |MSWI §17.21 $17.50 $18.85
D MSW | $10.39 $19.78 $21.06
E | PF Operator | $22.89 $23.27 $24.62
PW Operator |
Utility Operator, Training
F | PF Operator I $23.96 $24.34 $26.75
PW Operator Il
G | Utility Operator | $25.05 - $2543 $26.84
H | PF Operator i $25.37 $25.75 $27.24
PW Operator Il
PWBMW (non certified)
| | Utility Operator Ii $26.31 $26.69 $28.21
J | Foreman o $30.19 $30.57 $30.57
K | Journeyman Mechanic $32.78 $32.78 $32.78
PWBMW (certified)
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Schedule A —- Severance Schedule
Severance shall be paid out according to the following schedule and process:
(a) two (2) weeks pay per year for the first eighteen (18} full years of continuous service;

(b) three (3) weeks pay per year for full years of services in excess of eighteen (18) full
years;

(c) maximum payment will be fifty-two weeks pay.

Employees terminated with severance shall forfeit all rights and entitlements under the Collective
Agreement, including but not limited to recall rights, re-employment rights, and seniority rights, The
Employee and their Union shall be required to sign a release prior to any severance payment being
made.

Payments made in accordance with the above shall be based on the Employees’ regular rate of
pay for the position in which he/she is permanently employed on the date of severance.

An Employee may choose to be paid as a lump sum or through salary continuance.
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¥

Letter of Agreement

between

The Town of Morinville
(hereafter referred to as “the employer”)

- and -~

Canadian Union of Public Employees Local 2426
(hereafter referred to as “the Union™)

RE: Seasonal Workers

The Employer agrees to provide Seasonal Employees with formal feedback mid-way through
their term of seasonal employment and a final performance review at the end of such term.

The Employer further agrees to consult with the Union in the development of documents that will
be used to provide feedback and final petformance evaluation.

SIGNED this 6247 day of WM&%; , 2012,

TOWN OF MORINVILLE CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL 2426

Mayor 7 President

Chief gdmin% rative Officer
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